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GM Contract Goes Into Effect

Following Heavy Approval Vote

ensions, Union Shop, Wage Increases Won
(Details on Pages Two, Three, Four, Five)

AW - CIO Leads the Way—See Editorial, Page 4
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. The history-making GM agreement was announced to the press in the General Motors Building in Detroit. where the negotia-
tions were ‘:‘”}dl"'lf‘_d- Seat?d, facing camera, are: “Pat” Patterson, Assistant Director of the UAW-CIO (;(‘I‘l;"l':ll Motors Depart-
riu:n(; UAW-CIO Vice-President John W, Livingston; UAW-CIO GM Director “Art” Johnstone, and UAW-CIO President Walter
l,. Reuther. Behind them are members of the UAW-CIO GM Top Bargaining Committee and the International Staff. (M Vice-
President Harry Anderson is standing at end of table with papers in hand. Newsmen are making notes in the foreground.
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WORKER X—As of May, 1950, he was 37 years

old. He was married and had one child. He had
hired in at GM in August, 1938. His base wage rate
was $1.59 per hour, to which was added a three-
cents-per-hour cost-of-living allowance, for a total

of $1.62.

WAGES—Immediately after the new agreement
went into effect his wages were increased four
cents per hour. (Had he been one of the 30,000
skilled trades workers in GM he would have gotten
an additional five cents.) He received additionai
automatic wage increases of four cents per hour
each on May 29, 1951, 1952, 1953, and 1954 for a
total of 20 cents for the entire period, bringing his
total BASE pay up to $1.79 an hour. These wage
adjustments represented increases in buying power.

ADDITIONAL INCREASE IN TAKE-HOME
PAY—Before the 1950 agreement, X had $7.83
deducted from ome pay check each month to pay
the Blue Cross-Blue Shield (hospital-surgical) baill
for himself and his family. Under the 1950 agree-
ment, the Corporation paid half of this bill, so that
the amount checked off from X’s pay was reduced to
$3.92.

COST OF LIVING ALLOWANCE—X had noth-

ing to fear from price increases; but he nevertheless
had good reason to hope for price decreases. When

the cost of living went up, his pay went up with it.
But when prices went down, he could lose no more
than the three-cent cost-of-living allowance with
which he started the agreement period. And de-
cline in prices below the: point where the three
cents were wiped out meant an Increase in the
buying power of his wages.

INSURANCE AND HEALTH SECURITY FOR

UNITED AUTOMOBILE WORKER

were protected in a number of ways against the
economic consequences of illness and accident.

ACCIDENT—Several months after the agree-
ment was signed, X was laid up for six months,
four of them in the hospital, as a result of an auto-
mobile accident. He received $38.50 a week in acci-
dent benefits under the insurance program. Blue
Cross paid his hospital expenses. Blue Shield paid
a substantial portion of the bill for the necessary
surgery.

(Two of X's friends, both with the same pay
rafe as X, were involved i the accident with him.
Y was totally and permanently disabled. Since
he was over 50 years old and had 30 years of serv-
wce with GM, Y got two additional benefits after
his 26 weeks of accident benefit ran out. For the

first 50 months he got a total of $170 per month,
consisting of $80 wunder the insurance program
and $90 disability pension. Y continued to collect
the 390 pension until he reached age 65. From
then on for the rest of his life he got $72.50 per
month wm Federal old age pension under the
amended law, plus $45 from the Corporation, mak-
ing a total of $117.50.

Z died i the accident., His widow was pmd
$6,000 under the insurance program.)

SICKNESS—A short time after he returned to
work following recovery from his injuries in the
accident, X got pneumonia and was confined to his
home for several months. After the first week of
his 1illness, he received $38.50 a week in sickness
benefit, .

FAMILY COVERAGE—A couple of years later
X's wife went to the hospital to give birth to their
second child. Then X'’s oldest child had his tonsils

and adenoids out. In both these cases, Blue Cross
and Blue Shield paid the hospital bills and a sub-

i_- _ ..-q
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stantial portion of the surgical fees. (Half of the
Blue Cross-Blue Shield cost was borne by GM.)

VACATION PAY—X had been getting 80 hours’
vacation pay a year. This was the maximum under
the old agreement. The 1950 agreement entitled
him to an additional 40 hours—120 hours in all—
when he had 15 years’ seniority.

Here new vacation eligibility rules helped X
qualify sooner for the extra 40 hours’ pay. Under
the 1948 agreement, eligibility had to be estab-
lished by July. But X had been hired in August,
1938, so the first July when he would have had
the necessary 15 years would have been July, 1954,

The 1950 agreement gave him two chances in 1953,
It set up two eligibility dates—June 30 and De-
cember 31, X collected his 80’ hours pay in June,
1953, and another 40 hours’ pay in December.

X’s wage rate by then was $1.79 per hour as a

result of the operation of the annual four-cent in-
creases. (This assumes the cost-of-living allow-
ance remained unchanged at three cents.) The va-
cation changes in the 1950 agreement, therefore,
brought him an extra $71.20 in 1953—equivalent to
more than 3.5 cents an hour if spread over the
whole year.

PENSION—As the agreement drew toward its
end, X still had a long way to go before he would
want a pension. But he knew one would be wait-
ing for him when he needed it, because GM had met
the UAW'’S demand for a funded pension plan and
both past service and future service payments were
being made on his behalf. By that time, the Fed-
eral Old Age and Survivors’ Insurance Law had
long since been amended so that X could count on
$117.50 when he retired—more, if his Union’s two-
pronged drive to improve both collective bargain-
g and legislated pensions should succeed as well
in 1955 as it had in 1950.

HIMSELF AND HIS FAMILY—X and his family

Two Elections

Won in Chi

CHICAGO—Pat Greathouse, Di-

rector of UAW-CIO Region 4, re- %.,@ |

ports the conclusion of two success-
ful organizing campaigns.

Workers at the Photo Material
Corporation in Chicago voted 21 to

1 for UAW-CIO on May 2. Follow- ey
ing the election victory, the work- ﬁf
ers were made a part of UAW-CIO ﬁ”‘"

Amalgamated Local 734.

At the Liquid Carbonic Corpora-
tion, also in Chicago, the UAW-CIO ‘
won bargaining rights by defeating R ‘3%.
the Independent Beverage Machin- 3
ery Makers' Association and three

AFL unions. Charter number 757
was issued to the new local union,
and its president, John Skurski, re-
ports steady progress in negotia-
tions for a contract and wage in-
crease.

In Rockford, Illinois, UAW-CIO
topped no union by a vote of 19 to
17 at Eclipse Engineering Com-
pany, but challenged ballots will
require a run-off election. -

“"Besides getting a green convertible and a seven foot refrig-
erator, they also gave me a wonderful husband in good

standing in two different unions.”
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This is the bargaining team that represented the GM workers in negotiations leading to the historic 1950 agreement.
Left to right, standing, are: Norman Bully, Local 599, Flint; Ralph Smith, Local 216, South Gate, Cal.; ‘‘Pat’’ Patterson,
Assistant Director of the UAW-CIO General Motors Department; UAW-CIO Vice-President John W. Livingston; Ed Halter,
Local 14, Toledo; John Fairbairn, Local 157, Detroit. Left to right, seated, are: Irving Bluestone, International Represent-
ative, UAW-CIO General Motors Department; Mike Collins, Local 595, Linden, N. J.; Top Committee Chairman Dan Odneal,
Local 596, Pontiac; ‘‘Art’’ Johnstone, Director of UAW-CIO General Motors Department; President Walter P. Reuther;
Top Committee Secretary Jim Feeney, Local 25, St. Louis, and Stan Parks, Local 663, Anderson, Ind.

BENEFITS
Contri-
bution
Continuing BefOI‘e
Life Insurance ! -
Before Age 65 Before Age 60 Befors Retirement After age 65 Age 65
Monthly
Total and
Total Life Permanent Sickness and From To
and Disability  Accident Weekly Physician’s (Minimum (Maximum Employee's
Base Extra Accidental Benefits Benefit In-Hospital with with Weekly
Hourly Life Accident Death for 50 (Max. 26 Attendance 10 Yrs. 20 Yrs. Contribulion
Rate Insurance Insurance Insurance Months Weeks) Benefits in Plan) in Plan) Rate
$1.13 $1.37 $3.000 $1500 $4 500 $60 $31.50 Up to $500 $ 750 $.00
1.38 1.62 3,500 1,750 0,250 70 35.00 5.00 000 900 60
1.63 1.87 4,000 2,000 6,000 80 38.50 per Day 525 1,050 70
1.88 212 4,500 2.250 6,750 90 42.00 In-Hos- 600 v 51200 80
2.13 and over 0,000 2,500 7,500 100 45.50 pital for 675 1,350 90
Maximum
of
70 Days

/
Case of GM Worker X Under New UAW-GM Contract
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INSURANCE PROGRAM UNDER NEW UAW-GM CONTRACT

Schedule of Benefits and Contributions for Employees

Entering the Plan Prior to Age 65
(In States with No Cash Sickness Laws)
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Historic GM Contract Now in Effect:

Workers Vote Overwhelming Approval

approval among the GM workers throughout the

nation.

The Corporation was notified June 5 that a majority of the:l
workers had ratified the contract. |

Of the 117 local unions and bargaining units voting, only |
eight voted disapproval. These eight represent about 15,500 of
the approximately 277,000 GM workers. |

Earlier, a National General Motors Conference had approved
the contract, with only a handful of the 200 delegates opposing
ratification.

Shortly after agreement was reached on May 23, the follow-|
ing statement was issued by Walter P. Reuther, UAW.-CIO
President; John W. Livingston, UAW-CIO Vice-President, and |
T. A. Johnstone, Director, UAW-CIO General Motors Depart-|
ment:

The UAW-CIO today reached an historic agreement with the |
(General Motors Corporation, which the Union regards as the|
most significant development in labor relations since the mass-|
production industries were organized 1n 1956-37,

The new agreement provides an immediate 19-cents-an-hour
economic package, including the most liberal pension and hos-
pital-medical-insurance program yet negotiated in any mass-
production industry, and in addition annual automatic wage
inereases during the next four years that will raise the total
package to 35 cents an hour.

The history-making contract between the UAW-"?
CIO and the General Motors Corporation is now in
full effect following a heavy and enthusiastic vote of |

|

Outstanding among more than 30 non-economic contract im-
provements is the Corporation’s agreement to a modified union
shop.

TREMENDOUS GAINS
The GM workers have made tremendous gains in this new
agreement, both economic and non-economic. The annual auto-

matic wage increase assures a constant improvement in the liv-
ing standards of GM workers. The agreement provides safe-
guards that guarantee that all the economic gains that go into
effect immediately and in the next four years will be translated
into real purchasing power that ecannot be diminished or wiped
out By increased living costs. In view of these and other con-|
siderations, the Officers and International Executive Board and
the UAW-CIO National GM Negotiating Committee unani-
mously reecommend that GM workers ratify the new agreement,
which will remain in effect until May 29, 1955.

The economie gains won in this new contract, when applied |
to the total General Motors pay roll, will give GM workers a
total gain of $144,000,000 during the first year and will increase |
by $32,000,000 a vear, making the total gains for the duration |

|

i
|

of the contract substantially in excess of $1,000,000,000 (one |
billion dollars). The economie package will add $700 a year to |
the income of the average GM worker’s family 1n 1955. These
figures, it should be noted, represent actual gains in purchasing
power, not merely gains in money wages. |

We believe that this new agreement 1s not only a tremendous
step forward in improving the economic conditions of General
Motors workers and in stabilizing labor relations in General
Motors, but that it points the way for the same improvements
and stabilization throughout American industry.

i
PRINCIPLES REALIZED |

The new agreement translates into reality the basic economic
and social principles which have been the foundation of the
UAW-CIO program during the last five years. It recognizes that
increagsed purchasing power—not just increased money wages—
1s the only basis of a higher standard of living. It recognizes,
that workers have a right to a constantly improving standard
of living and that they have a right to share in the benefits of |
greater production made possible through technological prog-
ress without additional human effort. '

These negotiations have proved that where there is a will to
find common agreement on a basis that assures progress, agree-
ment can be achieved without resorting to industrial warfare.
The UAW-CIO is happy that we were able to reach agreement
with the General Motors Corporation on that basis and that

:

unnecessary. We believe that the outecome of these negotiations

indicates a maturing relationship between the Union and this

‘.'fjl']}f}f'?i”flfl.

It is unfortunate that in recent months a major competitor
of the General Motors Corporation did not see fit to meet its|
responsibilities in the same way and as a consequence forced

upon its workers and the community a long and costly strike,
Over and ahove the 19 cents eco-% : LS. -

nomic package, General Motors has | tract, |
agreed to an annual automatic| The escalator clause agreed to in |
wage Increase of four cents an | the 1948 negotiations will be con- |
hour for the flive-year life of the | tinued and will thus protect the
contract, ‘T'his concesgion by the GM workers for the next five years |
Corporation represents a 33°% per | against loss of purchasing power |
cent Increase In the annual Im-|due to any Increases in the cost Mi

provement factor of three cenls an | living, 1
hour agreed o In the 1948 con-! 'The present wage increases and

| month pension.

surance,
ance, total and permanent disabil-

accident

'week, In addition to other features,

: , S all without
strike action or even the procedures incidental thereto were|employee,

'sion agreed to by General Motors
may be summarized as follows:

the additional 16 cents inr*:prrﬁ.na'-l
ment factor wage increases as pro- |
vided for in the next four years
will be added to the basic wage |
rate of GM workers, below which |

' there can be no reduction in wages

regardless of any decline in living |
costs. This insures GM workers of |
a 35-cents-per-hour increase in real |
wages—in actual buying power. |

The cost-of-living allowance re-
sulting from the operation of the
1948 agreement presently amounts
to three cents and can be elimi-
nated by declining prices, but lhis:b
would not affect the buying power |
of hourly wages. 1

Recent increases in prices point |
to a strong possibility that the
three cents cost-of-living allowance
will be increased as of September
1 by at least one cent an hour.

The Union and the GM workers
hope for a decline in living costs.
Since the contract provides a floor

below which wages may not be re-
duced, a sufficient decline in the
cost of living means increased pur-
chasing power for GM workers. At
the same time, GM workers are
protected against increased living
costs so that the total gains in this
contract represent actual gains in |
purchasing power.

PENSION PROGRAM

The pension program is the most
liberal yet negotiated with any ma-

jor corporation in mass production |
industry. With this contract, the
UAW-CIO has broken through the
$100-a-month pension ceiling. The |
GM agreement provides that pen-
sions will be increased up to $117.50
per month when Federal Social Se-
curity in increased as provided for
by the amendments recommended
by the Senate Finance Committee.
The majority of the GM workers
now employed will be eligible at
retirement for this top $117.50 a

Thé pension program meets the
UAW-CIO’s three basic principles |

in that it is fully funded on an ac- |

tuarially sound basis, jointly ad-

' ministered by the Union and the

Corporation, and is non-contribu-
tory. :

HOSPITAL-MEDICAL !

The hospital-medical program

{ |

 provides that the Corporation shall

pay half the cost of Blue Cross and
Blue Shield coverage for each GM
worker and his family. This fea- |
ture iS unique among hm-:pital-i
medical programs negotiated with |
major corporations: to date. Agree-
ments with other companies pro-
vide that the company pay half
or less of the cost of coverage for
the worker alone. In case of any |
increase in the cost of coverage |
for Blue Cross and Blue Shield for

GM workers and their families,
General Motors will pay half of
the increase in cost,

| .
of service.
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Ben Martin, a- 70-year-old Ternstedt worker with 27
years of service, was cheered by the announcement of the
new GM agreement. He just had to sit down on the curb
outside the plant and read the details of the pension plan

which guarantees his future security.

than the date on which they ac-
quire seniority.

CONTRACT IMPROVEMENT

Other major contract improve-

ments out of the total of more than !

30 include the following:
1., Retention of seniority on time

for time basis. Under the former
GM agreement, maximum Ssenior-
Ity protection was five years for

employees with five or more years
Under the new
ment, an employee with 10 years
of service now has his seniority
fully protected for the period of
10 years. An employee with 15
yvears of service has his seniority
fully protected for 15 years, etc.

aEree-

2. Improved grievance procedure,

3. The umpire now has full au-
thority to award back pay in cases
where a worker was penalized or
discharged as a result of unauthor-
1zed work stoppages.

4. Periodic review of “D" lists of
special employees exempted from

layoffs on the basis of seniority
during tooling, model change and
‘other abnormal periods of opera-
| tions.

The improved insurance program
provides for substantially increased
protection with respect to life in-
“extra accident” Insur-

benefits, and sickness and|
weekly benefits ranging |
from $31.50 per week to $45.50 per

ity

additional cost to the

UNION SHOFP

The modified union shop provi-

All members of the Union
must remain in good standing |
during the life of the contract

as a4 condition of employment,

2. Workers who are not now
members and whoe join the Un-
lon must remain in good stand-
ing for the life of the contrnet

as o condition of employment, |

4. All new hires who do not

join the Unlon as of the date of |

thelr hire

must Join not later

1

0. Major revisions and improve-

ments in the apprentice and skilled
trades section of the agreement,

6. Seniority acquired after 90
days of active status on the pay-

.P\;}wr,‘r*“ri-

roll within a six-month period, in- |

stead of on a basis of 90 continu-
ous days.
7. Leaves of absence for

ers elected to public office.

WwWork-

NEW PROSPECTS

FE.conomically, this contract opens
up revolutionary new prospects for
collective bargaining.
principles involved represent ma-
Jor progress toward the objectives
which the UAW-CIO set for
in 1945-46, T'he seeds planted then
have begun to bear frult

We have contended that econom-
e stability must on in-

in real buving

'ltllt' . lu’lhlt‘

18]

he based

Crenses wWiges—in

power, and not on wage increnses

that are eancelled out by Inflation,

We have contended, further, that
economic stability and progress re-
quire constantly rising Hving-stand-
ards that keep pace with the in-

— e —

creasing productivity of our facto-

ries, farms and mines.

[Lastly, we have contended that
the wage-price-profit relationship
is out of balance and must be cor-
rected in order to gear mass pur-
chasing power to mass production
possibilities so that we may avoid a
repetition of the 1929-32 disaster.

This agreement gives concrete
expression to all three principles.

1. The cost-of-living allowance
guarantees that the economic gains
won in this settlement will be
worth their full face value at the
grocery store., Inflation cannot dis-
sipate them.

This i1s in marked contrast to our
in recent In the
last four GM workers, like
most other workers, won a total ol
45'% cents in money wages for a
net gain of six cents Iin buying
power over the prewar period.

vears,

Vears,

Four vears from now GM work-
and their families will have
additional buying power equal to
30 cents an hour regardless of what

ers

it takes In dollars and cents 1o
make that buying power real.
The largest manufacturing cor-

poration in the world has thus rec-
ognized the principle that real
wage gains can be paid out of prof-
its and that wage increases without
price are possible. Let
the rest of American industry take
note.

increnses

[f prices decline over the next
five vears, as we most fervently
hope they will, the wage gains of

the GM
spondingly

NO HIGHER PRICES

At the same time, the incentives
for Inflationary price increases are
materially Extension ol
the cost-of-living allowance princi-
ple would force industry to aban-
don the practice of recapturing in

workers will grow
iIn buying power

COlLlIC=

wenkened,

the market place through highel
prices what It yields at the bar-
gaining table in higher wages,

2. The four-cent annual improves-
fanctor guarantees the GM
in the fruits ol
the nation’s technological progress,
Thus the GM workers register a

maent

workers a share

(Continued on next page)
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that larger share against price in-

OFFICIAL PUBLICATION, International Union, United Automobile,
Aircraft and Agricultural Implement Workers of America, affiliated
with the CIO. Published monthly. Yearly subscription to members, 60
cents: to non-members, $1.00. Entered at Indianapolis, Ind., November
19, 1945, as second-class matter under the Act of August 24 1912, as
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In winning pensions for Ford workers, the UAW-
CIO pioneered in this new field of collective bar-
gaining.

The Ford pension agreement was not only the
first pension plan won through collective bargain-
ing in any mass-production industry, but it was
also the first pension plan negotiated in which the
three basic principles necessary to a sound pension
plan were established.

THE THREE BASIC PRINCIPLES ARE:

1, Non-contributory plan (Company to pay en-
tire cost of pension).

2. Pension payments guaranteed by an actuari-
ally sound Pension Trust Fumd into which the
Company is required to make payments to
cover the cost of past as well as future serv-
ice credits for all workers.

3. Joint Board of Administration to administer
the plan, with equal representation from both
the Union and the Company.

A week after the Ford agreement had estab-
lished the above three basiec principles, 500,000
Steelworkers were forced to strike in order to win
the non-contributory prineciple in their pension
agreements.

Since first winning the Ford pension agreement,
the UAW-CIO fought hard to apply the 10-cent
1949 economic pattern for pensions, hospital-medi-
cal and insurance benefits, and to establish the
three basie principles in all of our pension agree-
ments. In the Ford, Nask, Kaiser-Frazer, Budd
‘Manufacturing and Chrysler agreements, the UAW
won both the 10-cent economic pattern as well as
the establishment of the three basic principles.

The GM workers and all other workers in Amer-
ican industry owe a great debt of gratitude to the
Chrysler workers for their courageous fight to es-
tablish a guaranteed pension plan based upon an
actuarially sound Pension Trust Fund.

General Motors workers have won a pension plan
which incorporates the three basic principles which
we first won in the agreement with the Ford Motor
Company and which were firmly nailed down by
the Chrysler workers only after 100 days of strike
action forced upon the workers by the Chrysler
Corporation. It was not until the final days of this
long strike that the Chrysler Corporation agreed
to a guaranteed pension plan, based upon an actu-
arially sound Pension Trust Fund.

General Motors workers have reaped the full

benefits of the hard, long struggle of the Chrysler
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workers. The Chrysler workers were able to carry
their struggle to a successful conelusion only be-
cause of the practical solidarity of the GM work-
ers and other workerg in the UAW-CIO. The $1.00
per week emergency strike assessment contributed
by GM workers fed the Chrysler workers and their
families and made possible the victory of the
Chrysler workers over the blind selfishness of
Chrysler Corporation.

In the new General Motors contract, GM work-
ers have received the highest possible dividends
on the investment they made by their weekly con-
tribution through the emergency strike assessment.

Under pension plans that are not guaranteed by
an actuarially sound Pension Trust Fund, workers
never build up an equity and have no real secu-
rity, since they are forced to make the same ficht
for pensions at the end of each contract.

ers’ plan i1s a ‘‘pay-as-you-go’’ plan. It is not guar-
anteed by an actuarially sound Pension Trust
Fund.

Because their pension plan is not guaranteed,
the miners have been forced to fight over and over
again for pensions and old-age security at the end
of each contract.

Under the UAW-CIO pension plans, pension
benefits for retired workers are guaranteed for
life, because the money is in the guaranteed Pen-
sion Trust Fund. Under ‘‘pay-as-you-go’’ pension
plans, future pension benefits depend upon each
new set of contraect negotiations. During the last
miners’ strike, retired coal miners did not receive
pension checks for a period of seven months. - That
cannot happen under the UAW-CIO pension plans
as established in General Motors, Ford, Chrysler,
Nash and other plants in our industry.

The building of Pension Trust Funds, in which
hundreds of millions of dollars will be accumu-
lated, will enable the Union to work for and win
in future negotiations the principle of vested rights
for workers, or the right to transfer pension cred-
its from one company to another in case a worker
moves from one job to another job. It must be re-
membered that the hundreds of millions of dollars
which will acecumulate in the Pension Trust Funds
in our industry can be spent only for pension bene-
fits in accordance with the regulations eStablished
by the U. S. Treasury Department.

When the UAW-CIO won the Ford pension agree-
ment and established the three basie principles nec-

The
miners’ pension plan is a good example. The min-

An Editorial . .. UAW = Clo Leads the way .

essary for a sound pension plan, we stated that the
principles established in the Ford agreement were
more important than the 10-cent economie conces-

~sion. Your Union:said that, with the three basic

principles clearly established, we were in a position
to build even higher and higher benefits upon the
foundation of these sound principles. Develop-
ments since the Ford agreement have proven the
UAW-CIO’s basie policy to be correct.

We said that the basie principles established in
Ford were sound, but that the benefits were too
low. We said that in Chrysler we would win higher
benefits than in Ford, and that in General Motors
we would win still higher benefits over Chrysler.
Here again the position of your Union has been
proven correct.

In the GM agreement, we won higher pension
benefits and higher hospital-medical insurance
benefits than in Chrysler, since the GM agreement
provides for seven cents per hour for pensions and
five cents for hospital-medical benefits.

The GM pension plan provides for breaking
through the $100 pension ceiling following changes
in the Federal Social Security Law. We have inte-
grated our pension plans with Federal Social Secu-
rity, since we are committed to ficht for security
for all the American people. For 12 years, the
Federal Social Security benefits have been frozen.
Repeated efforts on our part to inerease Federal
Social Security benefits have been blocked by reac-
tionary policies in alliance with selfish corpora-
tions. It was our fight for pensions on the collec-
tive bargaining front that forced the change in
Washington that now makes it possible to win in-
creased Federal Social Security benefits.

It is reasonable to expect that during the next
several months Congress will increase Federal So-
cial Security benefits that will make GM workers
eligible for monthly pension benefits up to $117.50.
This $117.50, along with the allowance for a retired
worker’s wife, will give the average GM worker
and his wife a total pension of $153.75 per month.

Based upon the sound principles which form the
firm foundation for our pension program, we in
the UAW-CIO can move steadily forward to the
achievement of our goal of a minimum of $200 per
month pensions. Your Union has laid the founda-
tion on sound principles, and we can build brick
by brick until we have won a full measure of secu-
rity and dignity for our workers when they are
too old to work but too young to die.

-GM Contract

(Continued from page 3)

. . ods,
major advance in their struggle

for progress with the community
and not at the expense of the com-
munity.

The language of the contract
with respect to the improvement
factor represents acceptance by
the most powerful and influential
corporation in American industry
of a key principle in our Union’s
philosophy. Paragraph 101 (a) of
the new contract declares:

I'ess,

“The annual improvement fac-
tor provided herein recognizes

that a continuing improvement
in the standard of living of em-
ployees depends upon technologi-
cal progress, better tools, meth-
processes and equipment,
and a cooperative attitude on the | human effort through speed-up is
part of all parties in such prog- | the

It further recognizes the _
principle that to produce more | increased without increasing prices

with the same amount of human | iS of particular significance in the
effort is a sound economic and|auto industry and of historic im-
social objective. Accordingly, all
employees covered by this agree- | erally.

ment shall receive an increase of STILL SHORT
four cents per hour,
May 29, 1950, and an additional
increase of four cents per hour
annually on May 29, 1951; May
29 1952; May 29, 1953, and May

29, 1954, which will be added to
the base rate of each wage clas-
sification.”

The recognition that technologi-
cal progress rather than greater

route toward higher living
standards and that wages can be

portance in American industry gen-

effective
oy 3. This contract, while immedi-

ately and substantially increasing
the GM workers’' share in the na-
tion’s output, still falls short of
giving GM workers their full

—

a monthly.
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equity in the national economy. The

creases. The improvement factor,
although not as large as it should
be, assures the GM workers that
as the nation moves forward to
higher living standards, they will
move forward, too.

Taken together, the cost-of-liv-
ing allowance and the improve-
ment factor point the way toward
creation of purchasing power for
prosperity in the years ahead.

The contract settlement brings
nearer to balance the distorted

“Mr. Prentice, | suggest you give in to some of the negotiating

committee's demands."

wage-price-profit relationship that
makes for economic instability and

prosperity, full employment, full
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human insecurity. ‘The improved
balance is safeguarded for the life
of the contract.

Assured of keeping for five years
what they have now won, GM
workers from here on can begin
to set their sights on the next ob-
jectives in labor’s historical march
toward a better tomorrow. Their
strength will not be drained by a
struggle to regain each year what
they thought they had won the
yvear before.

The full force of their united
strength can be devoted to the
winning of a larger share in the
output of an expanding economy.
This is the road toward permanent

production and rising living stand-
ards.

The basic principles recognized
in the new UAW-CIO — General
Motors agreement in which im-
proved technology is translated
into higher living standards, repre-
sents the groundwork upon which
future collective bargaining must
build if we are ‘to achieve a bal-
ance between purchasing power
and productive power in dynamic,
expanding free economy,

The UAW-CIO hails this his-
toric agreement as a major step
toward greater abundance, secu-
rity, and dignity for GM workers
and their families.

B-W COUNCIL
ELECTS OFFICERS

The Borg-Warner Council meet-
ing was held in Flint, Mich.,, on
May 27th. The following officers
were elected.: .

Martin Imrisek, Local 484, Chi-
cago, Ill., President.

Roy Stancroff, Local 42, De-
troit, Mich., Vice-President,

Joe Douglas, Local 287, Mun-
cie, Ind,, Financial Secretary.

Paul Crooks, Local 225, Rock-
ford, Ill., Recording Secretary.

Current negotiations were dis-
cussed and policy set.
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DETROIT — Numerous allegations and lawsuits directed? | _

s against Vice-President Richard Gosser in Toledo have been | have been contributed to that com-|posed to Yice-President ('fﬂ‘"*l _

' g | mittee by Toledo employers hold-| joined the employers in their at- 7

1 'found by the International Executive Board to be a part of al,,,g contracts with the UAW-CIO | tack 7
| planned campaign against the Union. Lo ‘]‘-r“"_”‘“ efforts of the UAW- The members of this minority
Cl to win an area pension agree- group apparently saw an opportu-

P has conducted full hearings on the : B ‘ J Ny b .
S Ry, L’J. J_.i drive against the Union and its|employer-organized and employer- I'he leadership of this minority
} H]]Pgﬂ'lflnﬁ rlﬁ.:f.’lifl‘nt VvV I( F_"—FIF*SJ( f‘”t lf"ﬂf"‘l'h}]][}, r’jf]['i Hgﬁll]st 1}19 l"glt]" i I|fl”f‘”f’ {i cam IJ ;tl;.! n HLJ;H ] n(.,t ‘I]‘]{ ;_TIIJU[J' : ln r,f)n-.l[.jl‘ltf. tilc_jregard arJf
P Richard T. Gosser. More than 50| mate demands of the membership | UAW and its leadership, members | | their Union and the welfare of its|
§ witnesses, representing all points of | of our Union in the Toledo area. of a minority political caucus op- i (Continued on page 8) ‘ RICHARD GOSSER
£ view in the controversy, testified| Under oath, Mr. Paul Block, Jr., A g
£ before the Board at its meeting in |Who is spearheading the employ- '
! Toledo on June 7 and 8. Further |ers anti-union drive, admitted that HIGHLIGHTS OF GENERAL MOTORS WORKERS' PENSION PLAN
8 testimony was heard in Detroit at|he had ‘suggested the lawsuits AGE RETIREMENT BENEFITS
I the Board’'s meeting on June 9, 11 “f—’ha'”-"'t Richard Gosser and the : A4S . :
# and 12, as well as a full and com-| UAW-CIO, and that he had ob- 1. At present Federal Social Security levels:
| X enart fr YAl ' tained the attorneys and was fi- - . . ‘< G 82 o : : .
§ plete report from the Union's Spe- | . bt : (a) $100 per ummh mcluding primary Federal Social Security benefits at or aflter
® cial Investigating® Committee which | nancing them in their prosecution aa G5 noTli DR sr Ve P gt .
hﬂd Sppnt several x;-e‘_jks in Toledo i_ of the Jawsuits agalnSt the LA\‘V"‘ ¢ "‘{ JJ " f ) - ) ) q ) i ; l |
checking every aspect of the con- | ClO. | (b) $4 per month in benefits Elldldi’lf(*(‘(l with primary Federal Social Security ben-
troversy. The mmm”“—‘le “'3;‘: Uf}“"e unan- efit for each year of service after 10 years but not more than 25 years; or,
g : ) s opinion that the charges are
On the basis of this testimnn}"lmny? 1 a E (¢) \]nlllnllln of $1 ol) per mumh in benefits ﬁ'll.ilnmfﬂl evlusne of ];tlm(n\, Iul
T E et of the Union’s Tn malicious and unfounded, and de- s
' ‘iﬁl-..at:illl{p"ﬂl’l’ll:l']i“i‘f; fh(* Board signed to damage or defeat the eral Social Security beneht.
= e . . .
‘ o ] UAW- in its fight for pensions "he 0cCT: ‘eenritv nefite are Inmereaced -
fonhd that ihe sllacations mad?'f'r\t‘ (ii{(;m r thegTOIF‘éO I:u*e' 2. ‘.'\ }if n Federal Sﬁfn’.l;!] f}(_-Hlllf} benefits are increase 1]-. P, |
against Vice-President Gosser were Y % } ;s g .‘f].-'JO per month 1in benefits for each year 0l ]1;1Ht Service hf_*;__"lnmng u'ﬂ]; ]0 years and up
reckless and irresponsible, based on | EMPLOYERS’ THREAT to and including 30 years plus primary Federal Social Security benefit.
rumor, gossip and hearsay, and | 05 . - aya : - irate , . : Ty -

s : v : = . Replehenr!‘alnﬁs pf the employ fa) \\]1}1 maximuinm Federal Social Security h(‘ll(:flt Ol $12.:'10 per month Hlldi_‘l' NEer-
unsubstantiated by supporting evi- | ers told Vice-President Gosser of te Bl £al : AL | I‘l trom AR5 () Ber iwsth 10 vaath of
dence. the UAW-CIO that unless he with- ate bill, tota ‘pension may be grac uate 11“‘1“1 $31.00 per month with 10 years o

In a separate action, the Board "drew the demands of the Union for service to +]1l‘r)U per J!HJIllh with 30 years of SELYICEC
approved a report by the Investi-| an area pension plan, the employ- (b) $100 minimum with primary Federal Social Security benefit is gunaranteed with
I:ﬂ'lingdcmnn:npp mnce{;ningpl-:-M* | €rs Eafi 0"he_‘a’amﬁﬁ and were P":-" 25 years of service at or after age 65.
suits directed against Vice-Presi- | pare o finance a campaign to . . _ : _ i
. : ‘ote: Workers w less 1 ‘8 of service ¢ ore the ve year 1 May 31
bpn s ; | : . | ; : . , : . ffect, wi CONSI 0 €
cials in the Toledo area. It was the | of the UAW in Toledo. Pt 1 et oy p“ o et
: . . | . ' minimum of 10 years of service in determining benefits.
unanimous decision of this com- This brazen ultimatum served on 5 ] : _ _ : . ; 3
mittee that the allegations made in | Vice-President Gosser by the or- 3. Early retirement with 10 or more years of service at or alter age 60 and before age 65
ea.'["E ”ft 'rhe Sgp:’_"me lawsuits were | ganized employers of Toledo was (a) Retirement at company option or under mutually satisfactory cirenmstances, $3
wilnout ioundation. "on the basis of surrender or be de- _ ‘ Veru - _ f b (
| , = ’ . yer month in benefits for each vear of service up to 30 years or $50 to $J0 per
Both actions of the Board were stroyed. When Vice-President Gos- I ]_ ‘ . ! J ©€ T }
by unanimous vote. Vice-President ser refused to water down the BONLLL; ; . . ‘ ,. :
Gosser abstained from voting in ! Union’'s demands or surrender in (]J) J{{‘i.ll'f.‘l’l]f‘llt at “'Ul'ki‘l' S (Jll“()l"l Hf_'“lﬂl'liil (‘fll_ll‘-'fri]t‘lit UE }}(‘H('flt IHI}'EI})]G at dge 6:).
both cases. the face of management’s ultima- '
| p—— fum, the employers of Toledo es- DISABILITY RETIREMENT
[ 'BLISHER BACKS SUITS i “O : Save : - ; < . o .. 8 Lo -
-' Th Fribts 'traol;::;gfsd lt’l;irofi:t?rrltll::aeee;?plzi::r 1. $3 for each year of service on or after age 50 and with minimum of 15 years of serv-
e committee further found that ' ’ / - . “1: : ' ; . s e
. | c¢e: Monthl sab nsion graduate X ‘ $50 to a max
| {he lawsuits were inspired and fi- | organization for carrying out the 1“'.( [onthly Lll‘ad‘lllf:\f pension gra lu‘m'_l from a minimum of $50 to a maximum of
| nanced by Paul Block, Jr., Toledo | threat which they made. $J90 for workers with 30 years of service.
monopoly newspaper puhlishf_*r.l Hundreds of thousands of dollars 2. Workers who are totally and permanently disabled and with 15 years of service are
covered, addition, by a disability rider on the group life insurance policy amount-
ing to a maximum of $100 per month for a total of 50 months.
How 'he .ch Pdea e Note: The disability pension and the disability benefit under the group life insurance
/ rider may be paid concurrently. This means a maximum benefit 18 possible for such
I M u period at $190 per month.
: S ade
p PAST SERVICE CREDITS
e N I ON - DE L AN] s e s WHT Sl 8 cents per hour | 1. Past service eredits are based upon seniority, in addition;
2. Hospital-medical-insurance ________ 5 cents per hour 2. All service with General Motors Corporation or its predecessor companies (in which
3. Flat wace increase to all workers General Motors had a stock interest) in excess of seniority is counted as past service
(Annual improvement factor) —____ 4 cents per hour ;’””li{t ;I" ;‘ 1“""-"";“' _]’l'f"‘]; did not {““'"“" during such period ol Service. If a two-year
: = ireak did oceur during that period, all service after the break 18 counted as past serv-
S 4- ]“llll'f.‘\'f“] Y;H‘;”]f!]l Il}t}' ____________ ]_,) {_f{l]lf_s I"}('-]- ]HHIP ' : g‘, P . ] e ) l‘\ 1S Ourn {l S l‘ 1 \
1ce eredit,
(a) Three weeks’ pay (120 hours) FUTURE SERVICE CREDITS
for approximatelv 64 000 work- "5l : - ! s 3
P} 54 ' 5.2 1. One year of future service eredits for 1,700 hours compensated in a calendar year;
ers who have 15 years’ seniority 9 (1 - v p : : + :
| . 2. Graduation of future service credit to be computed on the basis of one-tenth of a year
| Or more. . - - . L | 2o :
; 1 T il , of eredit for each 170 hours t'nlll['iclmnll-{l major Iraction ol 170 hours compelsa-
' | ) W . ' g . . : Y ; i N \ . . . * i .

)) I” l( 2] *: ity d 1“- s, June 30 ted. Under this arrangement, a full year’s ceredit can be earned 1if a worker 18 compen-
are )t:f'l-in er :51. lf'l' the pur- sated for 1,616 hours in a calendar year. This is possible because the worker received
pose of qualifying for vacation credit for the major fraction of the last one-tenth of the year period.
pPay. 3. Service credits are fully protected during periods of lay-off equivalent to the number

9. Five cents per hour wage increase, of years of seniority a worker has at the time of lay-off;
addition to the fonr cents flat in- | 4. Future service to accumulate beyond age 65 to 68
crease. to H]l]JI'H.‘{iIH.‘rITPI}' _‘;():i'}(j(_j 2, ”u]ifhi}' pay, 1';3f':l|i'lll pay and time off on Workmen'’s ‘llilll]ll'll\HIiHIl count toward fu-
skilled trades workers ____________ 6 cents per hour . ture service credit,
6. Uflll'r' l’-f'flnhfnir,‘ {_f_;iins ____________ - _H cents ]u»]' h”u[' FINANC'NG AND FUNDlNG
meluding : 1. Pension payments are guaranteed by the establishment of a pension trust fund into
(:‘i) }‘lt" :"llfl f']}“'}l“]f 'Pf.||1:"! '”r,l- }l'jl.l[- - ‘i\}l]l"’. 1]]" (‘HIHIHIH}' i"‘; li}]’li:_';!"”ll TII Iltill\'l I'“}I“{*IIT“'; ‘“‘\Ti]ll“l!"‘l t'l l”' "ll]l]";..llllit Tl‘ "il"‘."'l
weadge illf'l'irng(» for ;,” ;’l'l”"-'“'i'f"-“'- cents per ,Inlll‘ Lo assure Hntlllf' :!t'lllnl'i;ll Illllltlill,l_' of both |HI.~&.1 illul future Hl'l'\it't* rl'rtlilh‘
- : . for all General N s workers:
(b) Wage adjustment for tool sharp- 9 Past o o . llt;tnml “”']h' ) 1 by G \| . .
. ¢ 2 ast service cre c already earne ' mneral | 'S workers v D '
eners ranging up to 95 cents an _ 'V 1 i-H! | H 'I ready carnct 'y Lenel 1! otors workers must be ]htlll off 1n
¥ g P maximium |H-r‘lml ol 90 vears:
hour 1n some plants, . ey % " | ‘
( K T ! f 15 3. Pension plan 18 finaneed entirely by the Company

¢) rive cents per hour for unli- : _ - Wy s i . = y 8 .

_ ! ) 4, l':l}ull'HTH hj, the Company mto the pension trust fund must be sufficient at all times
censed drivers in all but two el : :
('] | of bl Lt to maintain an actuarially sound plan;
NevIioleél assemnly d1118. - . . s

a55 yp b 2. Pension payments are g’tl:ll':lllll*l*tl for hie;

d) | !”l*']f! coverage for third shift 6. Future service credits are fully funded for every General Motors worker as earned,

premiumm pay.
, : S . ADM
(¢) CChange In the hiring rate 1n INISTRATION OF PENSION PLAN
[isher incentive plants. 1. Democratie administration of the pension plan is assured by a joint Board of Admin-
(f) Hourly gunarantee for idle time in istration on whieh the Union and the Corporation have equal representation,
g i : - - . | . ' . .
Pistier assembly. plants on.incern- 2. An impartial ehairman appointed by the Union and the Corporation will cast the de-
tive plan basis. ciding vote i case of deadloek,
(g) Other economic gains. EFFECTIVE DATE OF PENSION
g e e & . . : -
| 1. The pension program shall hecome effective not later than October 1, 1950,
! meyv 4 ' '
| PCYT AT L 19 eents per hour 2. Pension benefits become payable on October 1, 1950,

At the conclusion of its meeting here June 12, the Board
| issued the following statement:

| L . @
The International Executive Board

who is spearheading managements

ment
plants.

MINORITY POLITICIANS

In the atmosphere created by this

for the workers in their | nity for good fishing in the troubled

waters stirred up by Toledo em-
ployers and their mouthpieces, the
Toledo newspapers.
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security of their workers.

“The establishment
mon pension trust fund by 70 com-
panies enables workers to move
between these plants while enjoy-
ing full pension protection.”

Reuther said the UAW-CIO *is
committed to the expansion of this
pooling principle throughout the
industry.”

The contract was negotiated by
UAW-CIO Local 155, representing
the workers of Detroit's East Side,

and Local 157, representing West
Side workers. Both are amalga-
mated local unions. Representing

management was the
Tool and Die Association.

unskilled workers.

The new contract, which in-
cludes medical-hospital and insur-
ance benefits as well as pensions,
IS the first area-wide plan to be
signed in the automotive industry.

EIGHT CENTS AN HOUR

The pension plan calls for long- |
range funding through pavment by |
the employers of eight cents for |
each em-
ployee into an actuarially sound
pension trust fund. Medical-hospi-

each hour worked by

tal and insurance payments by the
employers amount to approximate-
ly two cents an hour.

Pensions will be $100 a month,
including Social Security, at age
65. There is, however, no compul-
sory retirement age. Workers who
reach age 68 and who have seven
years' service may continue

earn three additional years' credit, |
thus enabling them to qualify for

the minimum pension.
OTHERS TO JOIN

Other tool and die companies,

not now members of the associa-
tion,
participate in the pension plan.
UAW-CIO Negotiating Committee
Chairman Russell Leach, Local 155,
estimates that there are about 40
companies, employing approxi-
mately 2000 workers, which may
be ultimately covered by the pen-
sion agreement.
The plan will
by a Joint Board of Administra-
tion, upon which the employers
and the union will have equal rep-
resentation. An impartial chairman

will be selected by both parties.
Other features of the plan are:

A year's future service credit is
earned by working a minimum of
1,507 hours a year. Past service
credit toward pension is deter-
mined by actual service plus sen-
iority.

If a worker quits or is dis- |

of a com-@®

| years,

charged, his service credit shall not
be interrupted if he returns to|
work within a year and a half and |
works 131 hours within the ne.\'t!
quarter year for any participating |
employver. |

ELIGIBILITY |
|

If a worker is laid off, pension |
eligibility shall continue for three |
or until such time as he is
re-employed before the e.*-cpiralion!

' of three years, and provided he |

Automotive |
The |
agreement covers both skilled and |

| sickness
coverage,

be administered |

works 131 hours in the next quar-

ler-year folluwing his re-employ-
ment.
Workers may retire at age 60

with the consent of the employer,
with immediate benefits actuarially

'equal to the pension he would re-

ceive at age 65, or he may wait
until he reaches 65 and receive his
full pension.

For workers with less than 25
years' service credit, determination
of the amount of pension from the
employer-financed trust fund is
made on a proportionate basis,
rather than on a straight deduc-
tion of social security benefits. This
means that under this agreement,
such workers will receive larger
pensions than in other previously

' negotiated pension plans.

Workers may retire after 25
years' service at age 55 for perma-
nent disability with a pension of
$00 a month. There will be no

to | deductions for any Workmen'’s

Compensation payments he may
receive.

In each shop, by majority vote,
workers may choose between hav-

ing the costs of Blue Cross and
Blue Shield benefits paid by the

X s ' employer, or of having $3.00 net
are eligible to join and to|

paid by the employer toward life,
and accident Insurance

The term of the pension agree-
ment 1s five years, but changes
may be made by mutual consent of
both parties. In the event Social
Security benefits are increased, the
union and the employers will set
up a joint study committee to
make recommendations for im-
provements in the pension plan.
The effegtive date of the pension
plan 1s August 1, 1950, and the
insurance plan July 1, 1950.

Negotiations for the union were
headed by Leach; Blaine Marrin,

 president of Local 157; and E. E.

Marion, president of Local 155. The
Negotiating Committee was assist-
ed by Willard Sollenberger, Inter-
national Union Social Security De-
partment representative.

ClO Bakers Supply Bread
To UAW Strike Kitchens

DETROIT—Workers who go on strike here are assured of a
full breadbasket in their strike kitchens, thanks to the big hearts
anid brotherly spirits of CIO Bakery and Confectionery Work-

ers Local 30 and its members.

Out at UAW-CIO Local 202, for®

instance, where the picket lines

have marched at the gates of the |
Federal Mogul plant since Decem-

ber 12, 1949, the strikers are still
getting a regular ration of free
bread from their brothers in Local
30. When the Gar Wood Local 250
strike was on, the workers there,
too, were supplied from the Local
30 breadbasket.

ity. At the end of the Chrysler
strike, Local 30 had contributed
$1.855.82 worth of bread.

“We are certainly thankful that
the members of Local 30 did such

Area-Wide Pension Plan
Covers 70 Detroit Shops

Signing of an area-wide pension agreement covering more®
than 4000 workers in 70 Detroit tool and die plants ,was an-
nounced last month by the UAW-CIO.

Congratulating the tool and die workers on winning the
agreement, UAW-CIO President Walter P. Reuther called the
contract ‘‘an answer to those who have falsely charged that it
1Is 1mpossible or unreasonable for the smaller plants to pool
their resources and work out an equitable pension plan for the

I CHRYSLER STRIKE

EXPENDITURES

June 1, 1950
Locals That Received Strike

Assistance
Local Total Donations
Union to Date
B e ar e e & e L OB 9,000.00
G o = 430800.00
47 62,600.00
L 340,886.00
140 228,900.00 |
227 203,900.00
230 110,044 .27
371 168,600.00
370 38.000.00
354 100.00
= S R R 9,180.00
412 13,409.39
390 L 3 e 3 130.600.00
685 31,462.33
705 121,504.00 |
844 59,000.00
8905 10,450.00
2 R e 7,279.09
869 24 .500.00
S8 MR Sk s D SRkt 3,750.00
JOL -t Foremnts 6 s il e 4N 129, 800.00
Lotall " oA i $3,213,815.08
NEWSFPAPERS
Evansville Paper . $ 2,633.20
Detroit Papers 99,107.80
California Papers .. 2,172.18
Newark Papers 240.00
Kokomo Paper .. 168.00
ALOLA TS T TR $ 6432118

HOSPITAL INSURANCE
Blue Cross of

Michigan ........ $ 495.077.84
United Hospital Serv.

Atlanta gty oo 384.35
Aetna Life Ins. .... 1,395.49
Hosp. Serv. So.

(G0 o e e e 7.813.75
Hosp. of Calif. .. .., 1,982.45
Blue Cross of Ind. 39.970.75
Missouri Blue Cross 394.50
Bankers Life and

Cass CIndo) i i, 96.00
Health Institute Aff.

Reeg e o, =i 2,530.00

LOLH L, Moo BVl S $ 9555,245.13
RADIO TIME
Station WIOU .... § 406.00
Station WJBK 007.50
Station WJR ...... 1,078.25
Polish News ..... 423.36
UAW-CIO Broad-

casting Corp.,

L ET R e 1 S 283.50
Station CKLW .- 4.513.00

d oo 7\ RROi e S el ol - - 7,211.61

MISCELLANEOUS EXPENSE

Leaflets, Meeting
Rooms, Expenses
for Out-of-Town
Negotiators, etc. $

DIRECT

DONATIONS TO

LOCAL UNIONS

(As shown above) . .3$3,213,815.08

13,776.88

Total all expendi-
tures to June 1,
1950 (inclusive) $3,861,112.23
Received on Emer-
gency Strike As-
sessment up to

June 1, 1950 .. .. $5,384,798.01

Reltth;r Tribute

To Lesinski

When advised of the death of
Congressman John Lesinski, UAW=
CIO President Walter P. Reuther

sent the following telegram to Mrs. |

a fine job of helping to fill the | Lesinski:

stomach of our army,’ said Nor-
man Matthews, UAW-CIO Chrys-

But the biggest serving of the |ing down the victory road.”

staff of life went to the Chrysler |
100-day

workers during their
siege last winter. The Local 30
bread trucks rolled around to
the Chrysler local union strike
kitchens with gratifying regular-

All told, including the Chrysler
strike, the Gar Wood strike and
the Federal Mogul strike, Local 30
has contributed $5,081.80 worth of
bread to feed UAW-CIO strikers in
the course of the past winter,

Mrs. John Lesinski,
7420 Oakman,

' ler Director. “The bread they gave | Dearborn, Michigan.
|US helped a lot to keep us march-| We of UAW-CIO extend you our

loss of

sincerest sympathy. The
Congressman Lesinski will be keen-
ly felt by labor aeross the nation.
His record of legislative endeavors
on behalf of the common people
will live on as a tribute to his de-
votion to American democracy.
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The man in the picture above is a chiseler.

He is worse, however, than most chiselers. because he hides

behind his children and exploits them in an effort to win sym-

pathy which he doesn’t deserve—and knows he doesn’t deserve.

When John Shures set up his s0-®

e S — .

—_——— e —— .

called “picket line” in front 0f|a| Union also found a shortage of

International UAW-CIO Headquar-
ters, the anti-labor commercial
press fell all over itself snapping
and printing pictures and shedding
crocodile tears for his “plight’’—
the plight of a traitor who be-
trayed his Union and sought to use
Stories and

appeared on

it for personal gain.
pictures of Shures
many front pages of the anti-labor
press. The

News, which could spare only one

reactionary Detroit

reporter and one photographer to
cover the history-making General

Motors-UAW agreement, assigned

to cover Shures.

But the newspapers didn’'t tell
the whole story.

Shures was once an officer
[Local 50 at the Willow Run bomb-
er plant. When Ford closed the
bomtzer plant down, Shures thought

he had a good thing. The Local
Union had a big treasury, but with
Willow Run not working, it soon
had little membership. Shures got
himself on the Local Union pay-
roll.

He promoted a Local
“vearbook,” out of which he made
personal gain.

Early in 1948, the present lead-
ership of the International Union
took steps, in accordance with the
Constitution, to protect the inter-
ests of the membership and of the

International Union by taking over |

the funds of Local 50. By then the
membership had dwindled {from
30,000 members to less than 200,
but Shures was still an officer and
still collecting a salary out of a
rapidly-shrinking treasury.

Shures went to court and got
an injunction to prevent the In-
ternational Executive Board from
carrying out its constitutional duty.
As a result of this action—of going
to court before exhausting the pro-

cedures of the Union—he was ex- |

pelled from the Union by the In-
ternational Executive Board. After

a long and expensive court ﬁght.l

to protect the funds of the local
union, a settlement was made with
Shures out of court,

When the International finally
obtained control of the funds, it

‘Jound that the treasury of $50,000,

which existed when the bomber
plant was closed, had been wasted
away until only $10,083.18 of the
$50,000 remained. The Internation-

of |

Union |

|
Safet y Program
Wins Award

funds which was never made up.

But that wasn’t the end of Mr.
Shures’ story.

He set himself up as a free-lance
labor organizer. First he contacted
the MESA and then notified the
few small plant with which Local
o0 still had contracts that the
UAW-CIO no longer represented
the employees. He notified manage-
ment of a change in affiliation with-
out consulting the worker member-
ship.

When the MESA found out about
Shures’ ‘anti-union history with Lo-
cal 50, they repudiated him.

Shures went next to the Inter-

:national Association of Machinists
four reporters and photographers

and pulled the same stunt. When
the Machinists found out about his

earlier conduct, they also repudiat-
ed him.

So then Shures organized his own
independent union, which he called
“the United Amalgamated Workers
of America.” Shures used the in-
itials “UAW” as a subterfuge to de-
celve both workers and employers.

Now Shures is trying to blame
the UAW for depriving him of a
livelihood, and apparently he is
being encouraged in his publicity
stunt by anti-UAW forces.

The right to picket is a sacred
right of labor. Every honest union

' member resents the fact that peo-

ple like Shures abuse the sacred

' right to picket by using it in a per-

sonal - campaign
anti-union record.

Every UAW member should un-
derstand—as the above facts make
clear—that it is not the UAW that

to cover up his

is depriving Shures of a job. It is
'his own unsavory activities. Shures

now is trying to hide his anti-union

' record behind his children.

ELKHART —Safe working condi-
tions among UAW-CIO Local 285
members pays off in terms of saved

fingers, hands, limbs, and lost
wages.

Recognition of a year's operation
with a minimum of compensable
injuries was recently given mem-
bers of UAW-CIO Local 285 and
the management of the Martin
Band and Pedlar Companies, of
Elkhart, Indiana, Region 3, by rep-
resentatives of Hardware Mutuals,
the insurance carrier for the em-

ployer,

Y June, 1950 //

Hides Behind Wife, Children
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‘UNITED AUTOMOBILE WORKER

TEN FOR A DOLLAR

I'en Good Reasons tor Giving a Buck for Political Action

]. FULL EMPLOYMENT—Laws passed by Congress decide

whether we have full employment and job security—or unemployment and
depression—insecurity. The dollar helps pass the right laws.

2- LOWER PR'CES The real price you pay for food depends on

the wage, price, profit balance—the health of the national economy. The gov-
ernment’s farm program 1s an mmportant part of the total economic picture,
Your dollar will fight for the Brannan farm program which will conserve land

and eut food costs in the publie interest.

3. REPEAL TAFT-HARTLEY ACT 0 vuion is safe

hile Taft-Hartley 1s on the books. Your dollar will help get the anti-labor

Taft ”'t"’:li’*_\.' Act ]‘i‘!li';lli'ili

4. UNEMPLOYMENT COMPENSATION

| he amount UT' money yolu el il’l |Hl“l|![llil“-IHI"IT f'lllll[”'lim’l‘in!l :illil T'H‘ ARRNIE
ber of weeks you get the money depends on action of the state legislature,

Your contribution fiehts for a better law—for im[:r'u'-.i-tl henefits,

5. WORKMEN'S COMPENSATION 11 wnount of

money you get in Workmen's Compensation if you get hurt in the factory is
fixed by law. This, law can be 1mproved through political action, Put your

buck to work on this job,

6. COMPLETE MEDICAL CARE 11 Nutional meattn

program now pending in Congress would provide you and your entire family

with complete medical care. Your dollar will help pass the law,

7. HOMES YOU CAN AFFORD 1icic are two Kinds

HI. hullhilll.g I;H'.h_ T]Ii* |ii!lll T!Iill Illillil“\ I]ll' h.‘llliih Fllt*l I't'.‘1| esfate n[u'l':tln[‘.\
rich. and the kind that ]ll"i‘sl"lt'h homes for ]H'H|-|r at reasonable ]lr'i*'t*%. Your

dollar will help get a housing law for consumers.

8. BETTER SCHOOLS rcicral cducation laws now pending

i“ “lll]'_:!'i*-\'w ‘n.".iHIl'l illaiil‘t' |n‘”|'[‘ t'-ii|-+_'|.l',-||'|~, lor _\uli;' l‘:'|;l;lfr-1_ \ I l[i_ll' 'u.]il

Ill'lli re| the I.‘i‘ﬂ. > Ih‘l‘w‘ﬂ"l.

9. CIVIL RIGHTS FOR ALL e muployment Practices

Il':.f,-l‘wl.lll-lll, I;l'ri-."\ guaranteecing I'I“.I‘ l'i'__'l:l~~. o evervone ‘L‘.i-ii never !H* Ia,|\~\.-fl
until wage earners finance effective political action with their dollar contribus

LIONS.

10 LOWER TAXES -4 tair tax 1aw would save you'many thues

the 'olitical Action Dollar you give now, Do vour part to fight for fair taxes,

You owe it to yoursell, your family, and your conscience . . .

GIVE A DOLLAR FOR POLITICAL ACTION!
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and health security program,

The pension plan meets
and security established by
UAW-CIO in the past year; it is
non-contributory, funded and gov-
erned by a Joint Pension Board. It
will immediately cover 20,000 Har-
vester workers employed in 20 op-
erating divisions of the company.

Local unions in the following
cities will vote on ratification of
the agreement: Melrose Park and
Chicago, Illinois; Fort Wayne, Ev-
ansville and Indianapolis, Indiana;
Louisville, Kentucky; Memphis,
Tennessee, and Springfield, Ohio.

In addition, provisions
made in the settlement for work-
ers in the following Harvester
facilities to be automatically cov-
ered at their option: Wilmington,
Delaware; Toledo, Ohio; Duluth,
Minnesota; Phoenix, Arizona;
lJanta, Georgia; St. Paul,
ta; Kansas City, Missouri,
Richmond, Emeryville and Stock-
ton, California.

Provisions were made for normal |

retirement pensions amounting to
$100 per month for employees aged
65 or older who had 25 or more
vears of service with Harvester.
Employvees, aged 60 or over who
had 25 or more years of service,
may also retire with a proportion-
ately reduced benefit. Workers
aged 55 or older and having worked
15 or more years for the company,
will be given, in event of total and
permanent disability, monthly pay-
ments ranging from $50 up to $100,
depending on their age and service.

Older workers, hired chiefly
during the war vears, will not be
retired until they have acquired
at least 10 vears’ service. The
automatic retirement age of 68
will not be put in operation until
January 1, 1952, so as to provide
an advance planning period for
the affected employees. Credit-
ing of future service will be

based on 1,600 pay hours in a

calendar year. Local union offi-
cials who lose time from their
shop duties because of union af-
fairs will nonetheless be given
credit towards pension benefits
for time lost from their regular
employment.

The Trust Fund, from which
pension benefits will be paid, fol-
lows closely the plan worked out
by UAW-CIO with the Chrysler
Corporation. Administering the
plan will be a Joint Pension Board,

. Lavinegston,

the?

three basic principles of sgmmdm—:xs;:ﬁ:ut
the |

\R‘E‘l'ei e

At- |
Minneso- .'
and |

UNITED AUTOMOBITE WORKER

announced

1

e
JOHN W. LIVINGSTON

union, and with a jointly-selected
seventh member, who will aet as
the chairman. In addition, at each
. bargaining unjt covered by the
plan, the union will select one of

' 1ts members to act as the spokes-

man for any complaints arising out
of the application of the plan.

Special protection was written
into the econtract for retired
workers who become self-em-
ployed or employed by another
company—insuring that their
pension benefits will continue.
Another security feature pro-
vides that service credits will not
be broken unless there is a lay-
off of three years or for a period
equal to the seniority of the
worker, whichever is greater,

The health security program fur-
nishes benefits for employees and
their dependents. Life insurance
up to $2,800 is provided, plus an
“accidental death rider” amounting
to $1,500. A schedule of surgical
benefits ranging up to $250 is in-
cluded. Weekly disability benefits
In most cases will amount to $32.50.
Hospital board and room and extra
hospital costs are reimbursed. Ma-
ternity benefits of $75 are also
granted.

Lawrence Carlstrom, Assistant
Director of the UAW-CIO Agricul-
tural Implement Department, who
participated extensively in the ne-
gotiations, explained that this set-
tlement clears the deck for new
contract and economic demands in

composed of three representatives
each from the company and the

——

negotiations to commence after
June 23, 1950.

Lesinski’s Death Is Blow
To Equal Pay for Women

WASHINGTON — With the
Lesinski (D., Mich.), c¢hairman

death of Representative John
of the House Education and

Labor Committee, the slight hope for favorable action on the
Douglas Bill (H. R. 2438) outlawing employment diserimination
based on sex has gone glimmering. Representative Graham

Barden (D., N. C.),

slated to suceceed Lesinskil,

has been hostile

to the bill in hearings held year after year.

The UAW-CIO, along with other®-

CIO unions, presented testimony
to a House Labor Subcommittee
May 17, 1950, making the case for
equal pay for equal work.

Quoting the UAW-CIO Conven-
tion and Executive Board resolu-
tions through the years, the UAW-
ClO statement said:

“As an industrial union open
without restriction to all work-
ers within its jurisdiction, the
UAW has naturally been in the
forefront of the equal-pay-for-
equal-work fight, for the solidar-
ity of its membership could not
survive artificial distinctions set-
ting group against group. There
is no inherent logie or economie
sense in rate differentials based
on sex. The UAW has consistent-

R e L

ly opposed them and has won
several significant victories on
the equal-pay front.”

In the same hearings, the Na-
tional Association of Manufactur-
ers submitted an 18-page state-
ment opposing the Douglas bill as
““a serious intrusion of government
into every plant in the country in
a matter which 1s not causing
work stoppages, an issue which the
public is not aroused about.”

The NAM’s assertion was con-
tradicted by the detailed UAW
statement and by the testimony of
other CIO witnesses, Mrs. Helen
Blanchard of the Amalgamated
Clothing Workers, President Jo-
seph Beirne of the Communications
Workers, and Representative Tom

PR o v . T TSR B i el Al e aR b e

Harvester Signs Master Pension
Pact Covenng 20,000 Workers

UAW-CIO Vice-President®
and Ag‘ncnhnrnl ]m]r]{‘mtnt l)P]h-ilillll*l]I Director,
the signing here of the first master agreement with the Inter-
national Harvester Company as prolonged negotiations were
eoncluded with agreement on a non-contributory pension plan

John Lesinski,

Labor's Friend

here Saturday, May 27, when
Democratic Congressman John
Lesinski, chairman of the House

Committee on Labor and Edu-

cation, died suddenly of a heart

attack at the age of 65.

Although a businessman him-
self, engaged in the retailing of
lumber and, builders’ supplies, Le-
sinski’'s 18 years of continuous
service in the House of Repre-
sentatives were marked by dogged
devotion to the defense and exten-
sion of labor’s rights.

First elected along with the late
President Roosevelt in the Demo-
cratic landslide of 1932, Lesinski
became one of the earliest and
most ardent builders of the New
Deal. Following his re-election in
1948, under the House seniority

system, he became chairman of
the House Committee on Labor and
Education. One of his first acts as
Committee head was to put a stop
to the headline-happy, one-man in-
quisitions conducted by Clare Hoff-
man, anti-labor Republican Con-
gressman from the Fourth Michi-
gan District.

Having fought the Taft-Hartley
Act from its inception, Lesinski in-
troduced a bill to repeal it in 1949,
When the Wood Bill, inspired by
Senator Taft, was hastily cooked
up as a counter move to his own
repeal bill, he was able to block
the Wood Bill in Committee and
prevent it from reachmg the floor
of the House,

Mr. Lesinski was born in Erie,

Detroit as a baby by his parents.
He served for many years as Pres-
ident of the Polish Citizens’ Com-
mittee of Detroit and was active
in many Polish cultural groups.

Burke (D., 0O.), chairman of the

Subcommittee and a charter mem-
ber of the UAW-CIO.

Beirne told the Committee that
labor does™ not understand why
Congress keeps holding on the
same bill without acting on it. It
has been introduced in 1945, 1947
and 1949.

Had Lesinski lived, chanceg of
getting the bill out of the Com-
mittee, with its usual 13-12 split
including Dixiecrats voting with
reactionary Republicans, were
slight. Now, with Barden as chair-
man, a drastic change in the make-
up of the House membership and
of the Committee itself will be re-
quired to get this and similar long-
overdue labor and social legisla-
tion up for hearings, favorable
report and action by Congress.

Another reason for PAC activ-
ity.

. that

ing the written statement of the
'allegations which was presented to

. Unionism”
' Billheimer,
' John Duck, secretary.

" Board on June 7
- allegations which formed the basis
&  of the organized employers’ attack

the leadership of the Union in To-
£  ledo.

&% | to, the allegations of this minority,

DETROIT — Labor lost onei
of 1ts most rugged champions|

‘and equipment of $176,710.46. ' Ac-

Pennsylvania, and was brought to!

REPORT ON TOLEDO

(Continued from page 35)

membership, over a period of weeks
continued to feed the Toledo anti-
union press with irresponsible and
unsupported allegations concerning
Vice-President Gosser,

These people at no time resort-
ed to the democratic, constitution-
al procedures provided for in our
Constitution, through which mem-
bers have a right to seek redress

within the Union. |

It was only after a great deal of
difficulty and numerous meetings
the International Executive
Board finally succeeded in obtain-

the Board on June 7 in behalf of
the “Committee for Democratic
and signed by Harold

chairman, and Edward

Many of the allegations submit-
ted to the International Executive
were the same

against Vice-President Gosser and

EXAMPLES

The Board has heard testimony
on, and given careful consideration

and we find that the allegations
upon which they base their case
are not substantiated by evidence.
For example:

They alleged that Local 12 is
substantially bankrupt. An official
audit recently completed by the
International Union shows that Lo-
cal Union No. 12, UAW-CIO, and
its Building Corporation had total
assets as of December 31, 1949, of
$365,334.04. The total assets are
represented by cash assets of S188,-
623.58 and fixed assets in property

tually, the real estate owned by
the Local Union is worth approxi-
mately $250,000, which is consider-
ably in excess of the purchase
price paid by the Local for such

property.

They alleged that the unit funds
of Local 12 have been expended in
“carrying out Brother Gosser's
foolish projects” and that no unit
could withdraw its funds as pro-
vided for by the International Con-
stitution and By-Laws of Local 12.

The recent audit of Local 12's
books completely disproves this al-
legation. Unit funds have not been
spent for purchases made by the
Local Union. Such purchases have
been made out of the general funds
of the Local Union. Such purchases
were not authorized by Vice-Presi-
dent Gosser, but the minutes of the
Local Union clearly indicate were
voted democratically by the mem-
bership of Local Union 12 at their
membership meetings.

The audit by the International
Union as of December 31, 1949,
showed unit funds of Local 12 to
be on deposit in the amount of|
$55,080.20.

Spokesmen for the political min-
ority further alleged that Vice-
President Gossér ordered an ap-
peal of the decision of the Court
of Appeals of Lucas County to the
state Supreme Court In order to
block inspection of the books of
the Automobile Workers’ Building
Corporation by Mr. Bolman and
his agents.

The facts with respect to this
appeal completely disprove their
allegation, since the decision to
appeal the ruling of the Court of
Appeals of Lucas County to the
state Supreme Court was not made
by Vice-President Gosser, but was
made by Emil Mazey, Secretary-
Treasurer of the International
Union, upon the advice of the Gen-
eral Counsel of the International
Union, Mr. Irving Levy.

DANGEROUS

This case was appealed because
it could set a dangerous precedent
detrimental to organized labor if
allowed to stand unchallenged,
since it involved the principle of
permitting non-members of the
Union to have access to Union rec-
ords, which are the property of
the Union membership.

If this lawsuit had not been ap-

pealed to the Supreme Court of

Ohio, the Union in effeet would bhe
opening its records to Mr. Paul
Block, Jr.,, owner of the Toledo
Blade, who is spearheading the
employers’ anti-labor drive and
who is . financing this particular
lawsuit against the Union.

The obvious falseness of these
three allegations is typical of the
character of the balance of the al-
legations.’

TO PROTECT UNION

The UAW is a clean, democratic
and progressive Union. We are de-
termined to Keep 1t that way, and:
lo protect it against its enemies,
both within and without the Union.

Vice-President Gosser has playved
an important role in building our
Union and has made a great con-
tribution towards improving the
working conditions and raising the
living standards of the workers in
the Toledo area by winning con-
tract standards which in many
cases have pioneered for the Amer-
1Ican labor movement.

It is precisely because Vice-Pres-
ident Gosser has fought hard to
win gains for the workers and has
refused to yield to the organized
pressure of the employers and their
newspaper mouthpiece that he has
been made the target of the cur-
rent slanderous smear attack.

Up to the time that the employ-
ers served their ultimatum upon
Gosser and initiated the current at-
tack, the city of Toledo has en-
joyed an unprecedented period of
labor peace for which Vice-Presi-
dent Gosser had béen given con-
siderable credit for his contribu-
tion on the Labor-Management
Citizens’ Committee by both the
general public and Mr. Block's two
newspapers.

The unprincipled editorials of the
Toledo press and the viciousness
of the employers’ offensive indicate
clearly that nothing short of sur-
render on the part of the Union
would satisfy their hysterical ap-
petites.

MOBILIZE FULL STRENGTH

The UAW-CIO serves notice upon
the employers of Toledo that we
are determined to mobilize the full
strength and resources of our Un-
ion in the fight to meet this man-
agement offensive and to win for
the workers in Toledo the benefits
to which they are rightfully en-
titled.

The workers in Toledo are en-

titled to make progress with the

workers in the other parts of our
industry and we are determined to
win for them a fuller measure of
economie security and human dig-
nity despite all of the obstacles put
in our way through the organized
efforts of the employers in Toledo.

The membership of our Union
will receive a full and detailed re-
port on the Toledo situation.

FE-UE Loses
Another

CEDAR RAPIDS, Iowa—
Workers here at the Link-Belt
Speeder Company plant voted
overwhelmingly for the UAW:-
CIO in an NLRB election held
last month, it was announced
by John W. Livingston, UAW-
(10 Vice-President and
cultural Implement Department

Agri-

Director.

The workers were formerly mem-
bers of FE-UE Local 146 but had
voted earlier in a membership
meeting to affiliate with the UAW-
CIO. The action was caused by the
workers' disgust with the Commu-
nist domination of the FE-UE and
their failure to get the proper serv-
ice from that organization.

The NLRB vote gave UAW-CIO
5566 votes, no union 21 votes and
one vote void, with 649 eligible.
The FE-UE failed to get on the
ballot because of lack of support
among the workers.
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UNITED AUTOMOBILE WORKER

GM Agreement Spurs Drive for

Improved Social Security Act

WASHINGTON — The UAW-CIO-GM agreement dropped®

like a block-buster among the enemies of H.R. 6000, the bill

improving the Social Security Act already passed by the House
and reported to the Senate by the Senate Finance Committee,

on which floor debate is now beginning,
Just as the Ford settlement®
he House ¢ral Treasury. |
:315; ia};l;ecgl]-:&?ik ngsatg: of the' “This program is a bed-rock min-
; imum for even this Congress,”
bill there, g0 the GM settlement Rieve said.

is expected to speed the bill’s| Reuther wired Senators:

e mm—— —_— —_——— — e —

Flint Auto Worké;g
Lose True Friend:

FLINT—-UAW-CIO folks here are
mourning the passing of Dr. C, C,
Probert, 67, who died suddenly in
his office on Saturday, May 27th.

The death of “Doc’” Probert, as
he was known to a legion of labor

passage in the Senate. “The members of the UAW-CIO
More than that, the GM settle-|are appalled by the attempts within

ment has given more power to lib- | the Senate Finance Committee to

eral Senators who are committed | wreck H. R. 6000 by destroying so-
to making a determined floor fight | cially forward-looking measures
for amendments to liberalize theiwhich would (1) grant disability
bill, which was inadequate in the |insurance for workers permanently
House version and, though im-'incapacitated before age 65; (2)
proved in some respects in the raise the taxable earnings ceiling
Senate version, has been made  above the ridiculously low limit of
worse in others. $3,000; (3) permit the annual in-

CIO, AFL, and other liberal crement in benefit formula; (4)
groups, are cooperating to. line up |strengthen and not weaken the
floor support for Majority Leader Public Assistance provisions of the

Lucas and Majority Whip Myers, | Social Security Act; and (5) give

who dissented from the Senate Fi- | nore than a meager pittance to
nance Committee endorsemEnt of children and mothers by rendering

the Senate bill, reserving the right | @ measure of social justice through
to offer improving amendments on the original Child Welfare and Ma-
the floor ternal and Child Health provisions

of H. R. 6000. In the cold war, we
SEEK AMENDMENTS are judged by the peoples of the
CIO President Philip Murray,

world on our social performance
Textile Workers President Emil |on behalf of our mothers, our
Rieve, who is chairman of the

young, our infirm and our aged.
CIO Social Security Committee,

As a representative of the million
and Walter P. Reuther, UAW-CIO | members of our Union, I urge you
President, have urged members of |[not to pass ammunition to our to-
the Senate to support, as a mini- | talitarian fpes, but instead to re-
mum, seven floor amendments:

consider and reinstate these provi-
1. Raising the maximum wage

sions which give meaning to the
base substantially above $3,000.

word democracy.”
2. Restoring the program of per-

Rieve said:
manent and total disability insur-

“Congress ought to approach this
roblem with a view to providing

ance passed by the House and add- b P

ing funds for rehabilitation.

the greatest possible amount of se-
3. Restoring the annual incre-

curity for our citizens. Unfortu-
y : nately, some members of the Sen-

ment giving higher benefits to

workers who have contributed

ate and House think the Congress

need enact only improvements that

longer. o while woefully inadequate, would

4. Liberalizing Federal grants furnish a pretext for a claim that

for public assistance by providing the Social Security Act has been
more generous grants to states

with low assistance payments;

strengthened to meet the people’s
matching payments to the mother

requirements.

; “The Senate proposal is some-
or caretaker of dependent children; | 1 .+ potter than that of the House
matching payments to needy per-|., i formula for calculating bene-
sons of all types not covered by
the present programs for the aged,

depen'dpnt children, and t!le blind; 'hand, by reducing the maximum
granting money for medical care |

, . ’ wage base to $3,000 and wiping
to the needy; and extending Fed- out the annual increment, the Sen-

eral ;itissi?tamre to Puerto Rico and:ate proposal clamps a low ceiling
the Virgin Islands.

| | on all Federal pensions.
5. Extending old age and sur-
vivors’ Insurance to additinnaliINExC[-'SABm
groups, such as outside salesmen, “The Senate’'s omission of any
more farm labor, etec. provision for the totally and per-
6. Providing reinsurance grantsrmanently disabled is
to states whose unemployment in- | So is its refusal to make decent
surance funds have run low, provisions for dependent children
7. Extending unemployment in-|and others who must rely upon
surance for an additional 26 weeks | public assistance for survival.
in areas of high unemployment, “We insist that the very least
with the cost met from the Fed- Congress should do is to adopt and

increases coverage., On the other

fits and in the extent to which it |

inexcusable, |

| friends, stirred memories of the sit-

ldr;wn strikes 14 years ago—during

which he served as one of the at-
tending physicians at the birth of
the UAW-CIO. When sit-downers
were taken sick inside the GM
plants, “Doc” was the only medic
in town with the courage and the
bigness of heart to come to their
aid.

Veteran unionists recall that it
was not only his healing hands and
his little black bag that endeared
him to the strikers. As he climbed
in and out of the windows of the
struck plants, he always had a
warm smile and words of cheering
faith for the men who were being
damned and berated across the
pages of the nation’s press.

And his duties did not end there.
He went to the homes of the strik-
ers to care for their wives and chil-
dren, knowing that his only pay
would be the thankfulness carried
in their hearts from that time on.

As the union grew, “Doc” became
noted for his daring and his perse-
verance in handling Workmen’'s
Compensation cases. For a long
time he was the only doctor in
Flint with the stoutness of charac-
ter to fight accident and industrial
disease cases through to victory.
State records are marked with the
history he made in this pioneering
medical work.

I
| Support H. R. 6000

DETROIT — PAC Coordinator
Roy L. Reuther has urged all
local union PAC committees to
see to it that their Senators are
urged by resolutions, letters
and telegrams to support the
CIO-AFL recommendations for
floor amendments to H. R, 6000,

Senate floor action on H. R,
6000 may be interrrupted to per-
mit action on renewal of rent

control. ' |

improve the best features of the
House and the Senate bills.”

“T would  like to point out that
as the Senate proposal now stands,
the private insurance companies
can be proud of their influence.
They opposed increasing the wage
base: the Senate Committee agreed.
They opposed the annual Iincre-
ment: the Committee knocked it
'out. They opposed more liberal
| grants for public assistance; the
| Committee removed them. They
' opposed total and permanent dis-
' ability insurance, although they
are turning down such business
themselves; the Committee voted
against it,

“We in CIO expect Congress as
'a whole to be less obliging. We be-
lieve the people’s needs outweigh
'the prejudices of the insurance
Jobby.,

“We call on members of the Sen-
ate to fight for floor amendments
'to accomplish these minimum im-
provements."”
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Delegates to the first UAW-CIO Region 8 Political Action
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Conference for Maryland and

Delaware Locals paused for a picture on the steps of the House Office Building in Wash-
ington before calling on their Congressmen to demand extension of Rent Control and expan-

gion of Social Security,
Left to right, first row, are: Howard Rawlings, Local 344

» William Vencil, Local 344

H., W. Ferguson, Local 678; Marty Cannolongo, Local 840, and Joseph Sanatula, Local 738,
Left to right, second row, are: Ignatius Kelly, Local 239 ; Italo 8pessato, Local 239; Bob

Sauscerum, Local 404, and Niles Martin, Local 141,
Left to right, third row, are: 8herman 8nodderly, Local 84

and Robert Davidson, Local 435,

2; Arthur Trabert, Local 344 ;

Samuel Hinger, Local 840; Joseph Biby, Local 738; James Peters, Local 4356; Paul Brown
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New Local Out § &= =8
Tn-Sal ST ,. ,‘ R

CEDAR RAPIDS, Iowa—Cherry-
Burrell workers, members of new-t_
ly-chartered UAW-CIO Local 1024,
went on strike here May 6 in sup-
port of their demands for higher
wages, it was reported by Region 4
Director Pat Greathouse.

Formerly represented by the
Communist-controlled FE, the
workers in this plant voted in April :
to be represented by UAW-CIO.!
Arthur McGuire, president of the
new local union, states that the |

ranks are solid and that they n-

Dr. Hollis F. Price, President
of LeMoyne College, Memphis,
‘Tenn., addressed the opening

meeting of the 1950 United
| : :
tend to fight it out for an improved | ggf:;t Cc,}%ffemf:ﬁ?gfﬁ;znlg
contract and higher wages. | : ]

Cherry-Burrell was one of three : goa.l Fhls year 18 $90'000‘ UAW'
plants here that recently left the | CIO 18 a staunch backer of this

FE to come into the UAW-CIO. | program.,
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Emil Mazey, UAW-CIO Secretary-Treasurer (left), and
James Carey, CIO Secretary-Treasurer, were two of the
featured guest speakers at the Michigan State CIO Conven-
tion, held in Grand Rapids, May 12 through 14. As Chair-
man of the IUE-CIO, Carey recently signed an agreement
for his 25,000 members in General Motors, which closely
followed the historic UAW-CIO contract with GM.

— — —

Women's Conference Hears
Reuther, Gov. Williams

Walter P. UAW-CIO President, and
Governor G. Mennen Williams were the featured spéakers at
the highly successful UAW-CIO Women’s Conference, held at
the Detroiter Hotel in Detroit, June 2 and 3.

Nearly a hundred delegates from®————— — - —

tant Congress ever elected by
the people of the United States,

Reuther, Michigan's

22 local unions in Regions 1 and 1A
joined in the two-day session which

discussed shop problems, recrea- For its major ‘t“““ will be to
‘ l X l litical . turn the energies of the world
L ef callio 11 1) Ca CLIOn. .

Wi, CAUGRALION Alla Peilv @ é to social reconstruction and to

achieve security, social dignity,
and human happiness for people
everywhere”

Keynote theme of the confer-
the of |
women's participation in the fall

ence  wuas importance
Governor Willlams charged that
the state of Michigan was run for
and by powerful and wealthy
corporations, He cited the cold-
blooded refusal of the Republican
legisiators to Increase the blg cors
porations’ share of the tax burden
in Michigan, "“I'he fight In 1950 is
Ilu fight for equality—for the chil-
dren, for the aged, for our minoris
ties; In short, for the little people
we are still engaged in this state
in basic fight for human rights

election eampaign,
joth
stressed

hoth

Willilams |

|
labor |

Reuther and

26
the
the
level of electing liberal candidates |

significance to

on state and national
who will aggressively fight for the
\VI‘”III‘P llr the ||t'n]1]l*,
Sald Reuther: “The
1050 ean direet the

kind of world we are going to

Congress

we elect in

"\’l'f ill ‘l’r t.l"‘ Ill“t gl‘lll‘l’lttlllll- .jvtlr ljl'llluhll}' lll-:lll"‘,” ll“’." Ht]\ ‘-'I-

It can become the most Impor- nor sald.
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Variety, radio and show business magazine, as ‘‘one of the most
unique postwar radio innovations,’’ in its annual plaque awards
for 1949-50, one of radio’s top industry honors.

The only FM station in the country cited by Variety, WDET
drew special plaudits for its initiative in spurring a boycott by
the Detroit Board of Education of single-bar Christmas seals
last year. WDET urged the boycott because the funds supported
a children’s camp which bars Negro children.

‘““Its real success story,’’ Variety said, ‘‘lies in how it pro-
moted itself and its programs in terms of inviting healthy spon-
sor reaction.

‘““The nation’'s auto center, for example, has been flooded
with promotion standbys: when a lady get a run in her nylon,
a WDET Lucky Charm Mending Kit comes to her rescue; match
books and car stickers are constant WDET reminders. WDET
““Opera Matinee Bulletins’’ are musts in the city’s publie libra-
ries: union talent (home-grown) entertains strikers with appro-
priate promotional hoopla, station taking live talent to the very
picket lines and union halls.”’

"Country Church”

WCUO offers one of the most
unique religious programs on the
air in its “Country Church” Sun-
days at 7 p. m. Broadcast from the
rural community of Bainbridge,
some 23 miles from Cleveland, the
program offers the service of a
non-sectarian “Country Church,”
the Bainbridge Community Church,

The pastor, Rev. Cecil L. Mor-
gan, an erudite scholar and an ex-
cellent speaker, has gained a large

listening audience thru his inter-
pretation of what should make up
modern religion.

The 25-voice choir, a highlight
of each broadcast, is under the di-
rection of Mrs. Ellen Woodward.

Foreign Relations of the new democratic state of Israel with its neighbors in the Near
East were discussed June 8 on a WDET special events feature. Above: Guy Nunn, UAW-
CIO News Commentator, interviews John P. Dawson, of the University of Michigan Law
School, who is a liberal candidate for Congress in Michigan’s Second District, and Victor G.
Reuther, UAW-CIO Education Department Director. Victor recently returned from Israel,
where he was the guest of the American Christian Committee for Palestine.

Walter R. Schaar, acting presi-
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dent, Michigan Division 15 of the
Communications Workers of Amer-
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g REGION 4°S CAMP

T0 BE BEE-HIVE

CHICAGO —Three-day institutes
have been scheduled throughout
the summer at Ottawa Union Cen-
ter, the UAW-CIO Region 4 Sum-
mer Camp, for members of local

UNITED AUTOMOBILE WORKER

WDET Wins Coveted Variety Award

WDET-FM, the UAW station in Detroit, has been cited by®

Leisy’s Lands

WCUQO’s Landau
In Cleveland

Danny Landau, sharpest
sportscaster on Cleyeland’s air,
will be calling ’em nightly over
WCUQO at 6:15, EST, hereafter
for the Leisy Brewing Compa-
ny, for years one of the city’s
outstanding suds suppliers. The
Danny Landau Sports Show,
already a Cleveland FM insti-
tution, has been a powertiul
audience puller on the UAW
station from the beginning. It
went under contract to Leisy’s
on June 9, and can be heard
every evening, Monday thru
Friday.

DEEP RIVER
BOYS ON WCUO

The Deep River Boys, nationally
known artists, are but one of the
fine musical groups that appear
regularly on The Farm Bureau
Mutual Insurance Company’'s week-

ly program, “CURTAIN CALLS,” |

heard on WCUO every
evening at 7:45 p. m.

Monday

-

e
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Jackie Robinson, Brooklyn
Dodger baseball star and most

valuable player of the National ‘the Town,’

League, is currently starring in
‘““The Jackie Robinson Story.”’

J June, 1950

NEWSMEN PRAISE
NUNN BROADCAST

The Newspaper Guild of De-
troit complimented the UAW.
CIO for its presentation of
Guy Nunn’s news commentary
nightly on CKLW and WDET
at 1ts May membership meet-

ing.
“The daily commentary is par-
ticularly important,” the resolution

stated, ‘‘since the information diet
of Detroit citizens on economic and

political matters frequently fails
fully to reflect contending view-
points.”

The Guild also praised the UAW-
CIO for its “public-spirited venture
in the operation of its own radio
station, WDET-FM,

The Nunn newscast is heard at
7:15 p. m. over CKLW, 800 on AM
dial, and WDET, 101.9 on FM dial,
Monday through Friday.

i

Isabel Edgar, woman'’s editor
at WCUO, brings announce-
ments of all the important func-
tions of local unions, clubs, fra-
ternal and civic organizations
Monday through Friday at 4
p.m. on the UAW’s FM sta-
tion in Cleveland. ‘‘Around
" as the program 1s
called, is sponsored on WCUO
and its sister station, WDET-

"l
— e a— e
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unions in Illinois, Iowa  and Ne-
braska.

Education and PAC Representa-
tives Willoughby Abner and Robert
Johnston saild that the institutes
would run as follows:

Political Action—June 9, 10 and
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William Oliver, Co-Director of |FM, in Detroit by the Gerity
the UAW-CIO Fair Practices Michigan Corporation, makers
Department, recommends the of Dishmaster, kitchen device
film as a moving drama depict- for washing dishes.

ing Jackie’s climb to a top-| ‘‘Around the Town'’ is aired
ranking notch in America’s on WDET-FM at 4:45 p. m.

ica-CIO, expressed his appreciation
to UAW Station WDET for CWA's
appearance on the popular “Broth-
er Chairman” program, heard ev-
ery Sunday at 6:30 p. m.

“We
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want to let you know,”
Brother Schaar said, “how appre-

11, .
ciative we are for the opportunity Union Administration — June 16, athletic hall of fame. .Week days' 1
afforded us to appear on ‘Brother 17 and 18.
Chairman.’ ' Stewards’ Training—June 23, 24
“We are sure that your many and 25.

Advanced Collective Bargaining
—dJuly 1 and 2.

Prize Drawing Rally—July 8 and
9.

Community Services Program—

listeners have a better understand- | §
ing of our Union and are deeply  §
grateful for the chance you afford-
ed us to tell our story.”

First CIO Councilman in in-
dustrial Waterloo, Iowa, city of July 14, 15 and 16.
70,000 population, is Clarence| Members from all over the Re-
Lines, the Financial secretary_qgion are expected to turn out on

' July 9 for the prize-drawing cele-| =
Treasurer of Amalgamated Lo-| . . .

' bration, at which President Reuther
cal 838, UAW-CIO,

will be the main speaker.
Bro. Lines was elected on a|

Bt J(TNYvote
is the one
that counts

o

S _-_;h_"_‘—-.:_-t-———- —

of the Water, Sewer and Gas
Committee, and also serves on
the Finance, Claim, Police De-
partment and Building Com-
mittees. l

e . e————

el
J 3

. Waterloo was the scene of
vicious union-busting tactics
used against the Packinghouse |
Workers in their strike two |
years ago. A UPWA-CIO Stew- |
ard was shot to death on the
picket line by a scab. |

LISTEN TO YOUR UNION STATIONS-
WCUO-CLEVELAND, WDET-DETROIT

© 1950 éﬂ; STAHW;?}_-

“My husband starts to burn every
time he hears those anti-labor com-
mentators!”

“I've got my future all figured out. A couple of years with T.he
Commie party, and when | resign . . . fame, forfune, prestige
& & @ Wi'neSS fees . @ .”

Registor!
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LOCKPORT, N. Y.—Five victims of Bell Aircraft Corpora-
tion’s cold war against the UAW-CIO were each sentenced to
gix months in jail here by Niagara County Judge John 8. Marsh
on Thursday, June 1. Their attorney, Charles J. McDonough,
promptly set the legal machinery in motion to obtain a stay of
execution of the sentence pending appeal of the convictions to
the Appellate Court in Rochester.

FIVE TO APPEAL BELL T

Those sentenced were.

Martin®

Gerber, Director of UAW-CIO Re-| witness had never spoken, in an

gion 9; Ed Gray, Sub-Regional Di-
rector of UAW-CIO for the Buffa-
lo area; Joseph Blackowicz, a rank
and file member of UAW-CIO Bell
Aircraft Local 501; Donald Fried,
a Bethlehem Steel worker and
member of USA-CIO; and Joseph

Ippolito, a member of UAW-CIO|

Ford Local 425.
Gerber and Gray were convicted

of conspiracy, and Blackowicz, Fried |

and Ippolito were convicted of riot-
ing by a jury of five women and
seven men that rendered a verdict
on May 24 after sitting in judg-
ment during a mass trial which
started April 27 and ran for four
weeks,

The outcome fell far below Bell's
expectations—for all the Local 501
leaders on trial were acquitted, and
these were the men that the cor-
poration wanted most of all to see
yvanked out of the plant and sent
to prison,

EIGHTEEN FREED

There were 23 defendants under

indictment when the trial started.
One was severed by the court due
to illness, nine were dismissed by
the judge when the prosecution
rested, and eight were acquitted by
the jury.

The trial was highlighted by fre-
quent flurries of legal disputation

effort to prejudice the jury.
Despite these legal booby-traps
and roadblocks, Defense Attorney
MceDonough conducted a brilliant
presentation of the case for acquit-
tal. He goaded prosecution wit-
nesses into confessing that Bell
Aircraft had worked furiously be-
hind the scenes in the preparation

of evidence against the 23 defend- |

ants. He further elicited from

these witnesses many of the

break the strike and smash Lo-
cal 501,

SQUIRM AND TWIST
Deputies and plant guards, called
and sworn to identify the defend-

ants, squirmed and twisted and
evaded, but finally admitted that

' Bell officials had shown them pic-

tures and put the finger on the
indicted unionists. When requested
by McDonough to face away from
the defendants,
fingermen for Bell could not de-
scribe those whom he accused.

McDonough wrung from many
prosecution witnesses a verification
of the union’s charge that Bell
supplied the sheriff with horses

‘and helicopters, and that the cor-

on the part of Defense Attorneyi
MecDonough, Prosecutor William E. | pDEFENSE TESTIMONY

Miller and Judge Marsh.

McDonough sought to prove, by
direct testimony and submission of
exhibits in evidence, that Bell Air-
craft’s brazen attempts to break

poration had installed a counter
sound system to jam announce-
ments from the Local 501 sound
car.

Defense witnesses testified in
vivid detail on the manner in which
Bell used supervisors, engineers,

' office workers, scabs, strikebreak-

the 1949 strike of UAW-CIO Local

501 had provoked the petty dis-
turbances at the plant gates on

September 7—upon which the in-

dictments were based.
JUDGE INTERFERES

| plant fence,

But Miller objected all the way |

to any evidence pointing up Bell's

strikebreaking motives and provo- |

cation of violence. The record
shows that the judge upheld the
great majority of Miller's objec-
tions. And ofttimes the judge him-
self intervened abruptly, interrupt-

ing McDonough’s examination of a \

witness, to rule out a point of tes-
timony revealing Bell’'s anti-labor
activities.

When Miller was working over a

foot. Over McDonough's objections,
Miller was permitted to range far

ers and special deputies for its
shock troops. They told of the
manufacture
jacks inside the plant, of assaults
on strikers, of the throwing of
stones at pickets from inside the
of threats to burn
down the strike tent.

UAW-CIO Vice-President John
W. Livingston, Director of the
UAW-CIO Aircraft Department,
and Hugh Thompson, Buffalo CIO

| Regional Director, were key wit-

| picket

and wide In his questioning of wit- |

nesses., His favorite trick was to

rephrase the substance of earlier

testimony, twisting the meaning

ar4 i~<arting new words which the |

—

nesses for the defense. They told
of meeting with Bell officials on the
evening of September 6 and urging

a resumption of negotiations in or- |

der ease the tension on the
lines. Bell’s response was

summed up by Livingston in these

to

witness. the shoe was on the mherfwords attributed to Julius Domon-

kos, Vice-Président of Bell Air-
craft: *“Come on out and put on
your demonstration—we are all set
for you.”

BIASED CHARGE

But when the time came for the
judge to charge the jury, he told

—
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This is a Bell helicopter—loaned with a pilot furnished
free to the Niagara County S8heriff—hovering over a picket
line to intimidate strikers with its noise and confusion.
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de- |
tails of Bell’s frenzied endeavor to |

one of the chief]

|
|

of clubs and black-
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MARTIN GERBER

the jurors in effect that the mer-
its of the strike and the union’s
charges of provocation were none
of their concern. He referred to
the International Representatives
and the leaders of Local 501 as
“the instigators of the whole busi-
ness,”

The jury began its deliberations
Monday evening, May 22. On

' Wednesday afternoon, May 24, the

jury came out and reported that it
was in disagreement, and that a
verdict was “impossible.,” Judge
Marsh lectured the jurors sternly,
ordered them to go back iInto ses-

'sion and reach a verdict.

McDonough then moved for a
mistrial and dismissal of the de-
fendants on the grounds that the
judge was in effect coercing the
jury. His motion was denied. At
midnight of the same day the jury
came back out with the convic-
tion of the five unionists.

The convictions will be appealed
all the way to the United States
Supreme Court if necessary—to get
justice for the men whose only
crime was defense of their union.

S1. eIy @950 CARL Sramwirz

“Psgt—Boss! Have you tried to collect
a kickback from any of your crew
since they organized?”
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Budd Signs With

CONVICTIONS

Detroit Local 306

DETROIT—A pension plan guaranteeing a basie benefit of
$100 per month—but with provisions for it to go as high as $140
per month when Social Security benefits are increased—was
signed here to cover members of Budd Loecal 306, it was an-

The plan closely follows the one?

late in March,

Funding and joint administration
are provided in the Local 306 pen-
sion plan, The basic monthly pen-
sion for a worker with 25 years of
service at age 65 is $63.00 per
month, plus Social Security ben-

efits. But if the total is less than

' $100, the company will make up

the difference to bring the total
monthly pension up to the $100
mark,

If a worker with 15 years or
more of service becomes disabled
before he reaches age 65, he 1is
guaranteed a pension of $80.00 per
month until he reaches 65, after
which he will receive the full pen-
sion payment. A 3$1,000 paid-up
life insurance policy is provided
for every worker who retires un-
der the plan.

A new feature provided in the
LLocal 306 plan specifies that a

worker need only work 1,600 hours |

per year to qualify for his pension
credit for that year. If he works
more than 1,600 per year, the ex-
tra hours may be carried over to

Trailmobile Joins
Pension Parade

CINCINNATI, Ohio—UAW-CIO Local 392,

' nounced by Region 1 Co-Director Mike Lacey.

MIKE LACEY

add to the pension credit for the
following year.

The new contract also provides
hospitalization and a $3,000 Ilife
insurance policy, half of the cost
of which is paid for by the com-
pany, Lacey said.

covering the 500

workers at the Trailmobile Company here, has signed a pension
plan which meets and exceeds the standards fixed by the Inter-

national Union, it was announced by
®

I{i'i{iﬂll 2-A,

Ross said that the plan is funded,
non-contributory and governed by
a Joint Board of Administration.
It is based on fixed cost per hour
financing, with the company con-
tributing six cents per hour for
every hour worked by the eligible
workers.

A basic pension of $100 per
month is provided for workers who

retire at age 65 or older with 25|

years .of service,
Security benefits. However, if and
when Social Security benefils are

including Social |

increased, there will be no redue-

tion in the company ¢contributions,
and the pension will rise in accor-

l{:l}' Ross. Director of

—_— —

dance with the exact amount of
Social Security benefit increases,

Slightly reduced pensions are
guaranteed for workers who retire
after they are 60 but before they
reach age 65. Permanently disabled
workers who are less than age 60
with 25 or more years of service
may retire on a pension of $50 per
month,

The agreement further provides
that the company will continue to
pay four cents per hour for a life
insurance, sickness and accident
insurance program, in accordance
with the terms of a settlement
reached October 19, 1949,
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Despite the clamor in the press, claiming small companies can’t afford pensions, UAW.-
CIO is signing pension plans with many of the smaller companies. Above is a photo of a
pension plan being signed with the O & 8 Bearing Company in Detroit for its 100 workers.
Left to right, seated, are: Louis Brozman, President of UAW-CIO Local 697: Phil Maggio,
Region 1A International Representative, and Newton Skillman, Jr., Vice-President of O & S

Bearing.

| LefF to right, standing, are: Tom Spencer, Alternate Committee Member: Helen Jelen,
Financial Secretary; Walter Stibbles, Vice-President; Caroline Mandle, Recording Secre-
tary; Anna Eszes, Committee Member, and Bill Rankin, Plant S8uperintendent.
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UNITED AUTOMOBILE WORKER

or Fair

William H. Oliver, Co-Director of the UAW-CIO Fair Prac-®
tices and Anti-Diserimination Department, who is also T\CGHA'RCRAFT MEETS
tive Secretary of the National Committee for Fair Play in Bowl-
ing, said on May 15 that the overwhelming decision of the|
delegates to the American Bowling Congress convention in|
Columbus, Ohio, May 12, in removing the Caucasian clause from

W Wins 5-Year Fight Avto-Lite Council

Play in Bowling

INL A. AND N. Y.

The UAW-CIO National Aircraft

Department is calling two aircraft

conferences in the month of June |

Prepares to Bargain

"1ce-President Richard Gosser, Director of the Auto-Lite
Department, has sent out notice of a special meeting of the
Auto-Lite Council to be convened shortly i Detroit, to go over
pre-bargaining matters with delegates from the various Auto-

| Lite plants.

The Auto-Lite Health and Pen-®
sion Program currently being pre-|ficers will be elected for the com-

the bowhng organization’s constitution represents the return OflfOI‘ the purpose of formulating a| pared by Vice-President Gosser with | ing year. The regular officer elec-

bowling to the American people.
the®

- John Rankin Day

For more than 35 years,
American Bowling Congress
excluded non-Caucasians from

has

play.
tention of the National Committee
for Fair Play in Bowling that,
once the Executive body of the
American Bowling Congress rec-
ommended this change, the dele-
gates would vote In a democratic
fashion.

The campaign to remove the col-
or line from bowling was launched
by the UAW-CIO in 1944 at the
American Bowling Congress Con-
vention in Buffalo. In December,
1946,
Board of the UAW-CIO, by unani-
mous action, established a policy
which called upon all UAW-CIO

1ts
sanctioned league and tournament |

It has always been the con-|
'John Rankin Day in

'to a front row of desks, peered at |

the International Executive

' Amendment

| program in support of their 1950 |

economic demands.

| of the Mississippi River will attend
'the Eastern Aircraft
o e o0 Jupe 714-187 at tbe Piccadilly
' Hotel in New York City.

the Senate.l A (1 l M
At 1 p. m. that day, the rabid anti- | e o gmc‘)ns. :
west of the Mississippi River will

Negro, anti-Semitic, anti-foreigner 2 :
Mississippi enemy’ of FEPC slith: attend the Western Aircraft Con-

ered into the Senate chamber down |

WASHINGTON — May

the names, located the desk of an;ma'

absent Senator and sat down with
the pleased, eager air of a hungry
man about to demolish a chicken
dinner.

craft local unions in nine regions
throughout the country.

Conference |

located |

' ference on June 24-25 at the Wil- | that
ton Hotel in Long Beach, Califor-'settlements.
An approximate total of 150 | world’'s
delegates are expected to attend ]
the conference representing 27 air-;l

the assistance of the Social Secu- | tion meeting scheduled for Vin-

_ ' rity Department, will be discussed | cennes, Ind., was deferred.
Aircraft local unions located east |

with the delegates prior to submis- A review of current drives on
sion to the Auto-Lite Company. | Auto-Lite plants outside of the
Final details of bargaining proce-| UAW-CIO will also be made. The
dure will also be worked out. 'I Auto-Lite plants under organiza-
Historically, Auto-Lite negotia-|tion are: Lockland, Ohio; Comp-
tions are coordinated so that the|ton, Cal.; Toronto, Can.; Hazelton,
weight of the Auto-Lite plants is| Pa., and Woodstock, 11l
joined together in concerted action At Sharonville, Ohio, where AFL
follows closely on Chrysler | has failed to negotiate a signed
Auto-Lite, one of the| agreement for the past 11 months,
largest independent pro-| UAW-CIO is marking time until
ducers of automobile parts, is the | action can be taken to support the
largest single source of supplies| growing ranks of UAW-CIO adher-
for the Chrysler Corporation. ients clamoring for action under
At this meeting, also, Council of- | UAW-CIO.

Rankin was not disappointed.
The 52-32 vote was 12 votes short
of the 64 needed under the Wherry
to the Senate rules,
which had been adopted March 11,

loeal unions to sever relations with ; 1949, by the Dixiegop coalition
the American Bowling Congress if | after the Senate had rejected 46-41
the ABC did not amend its (-on-;lhe Barkley ruling holding that
stitution to admit all bowlers with- . the old Senate rule allowed a clo-
out regard to race or nationality ture vote to break a filibuster on a
at the end of the 1947 bowling sea- ' motion-to-take-up-a-bill as well as
SON. upon a bill itself,

In 1947, the* UAW-CIO, in Coop-l Had all absent Senators been
eration with more than 25 na-|present and voting May 19, only 63
tional organizations, established | would have voted for FEPC, Sena-
the National Committee for Fair |tor Withers (D., Ky.) having an-
Play in Bowling in the city of Chi- | nounced that if he had been pres-
cCago. ‘ 'ent he would have voted against

During 1948 in an effort to open breaking the filibuster. However,

bowling to all American people on |supporters of FEPC pointed out
a democratic basis, the UAW-CIO, | that, had the vote been this close,

through its Recreation Depart- the competition between Repub-
ment, sponsored a series of A11-|licans and non-southern Democrats

American Bowling tournaments | would have been so keen that one

which were h}ghj,)r successful. :I\.-'ote mlght have been obtained b}' a

The switch either of one of the six Re-

National Committee for

|
it had to be done in order to
- up the Commodity Credit Bill ancﬂ

Whose P;litical H ayf.;

FEPC Loses in First Test;

Dixiecrats Win More Dela

WASHINGTON

crats for bringing a six months’

As the price exacted by Southern Demo-®

renewal of rent control to the | they asked that FEPC be kept be-
fore the Senate and fought to a

Senate floor before rent control expires June 30, the shadow- final vote even if, in President Tru-
boxing FEPC fight has been set aside and postponed after the mans words, “it takes all sum-

'May 19 attempt to break the filhbuster failed; 52 to 32.
to®

In withdrawing his motion

mer.”" Supporters of FEPC are ex-
pected to renew this demand, along
the lines of the Randolph-Wilkins

take up FEPC, Senate Majority , filibuster, are trying to make polit- | Statement, which follows:

' Leader Scott Lucas (D, Ill.) said 'ical hav of the bad showing made | “For
' by the Democrats on May 19 when

take

fore the Executive body of the
American Bowling Congress
several occasions in an attempt to
persuade the officials of ABC to

delete its Caucasian ruling.

In 1947, Brother Oliver asked
the Executive body of the Amer-

ican Bowling Congress, meeting in| _
' slithered out of the Senate cham-

L.os Angeles, to end discrimination.
In 1948, Walter P. Reuther, Presi-
dent of the UAW-CIO, made a sim-
ilar plea before the Executive

body in Detroit. In 1949, the UAW,

the Anti-Defamation League, the
American Jewish Committee, the
NAACP, and several other organ-
izations pressed the case for fair
play before the American Bowling
Congress at its Atlantic City meet-
ing.

It was then that the Congress
stated publicly that it would give
serious consideration to the re-
moval of its Caucasian rule. But
it was necessary to start the filing
of legal action against the Amer-
ican Bowling Congress
about democratic participation 1n

Fair Play in Bowling and its asso- | publican votes cast against cloture

ciate organizations appeared be-

on:Mundt (S. D.), Young (N. D.)—or

' of the five non-Southern Democrat-

| (Okla.), McCarran (Nev.), McFar-

practices.

to bring Human Rights, the NAACP, and
'other

H. R. 6000, the bill increasing ben-

—Bridges (N. H.), Acton (Mont.),
 efits and extending coverage of the

Gueney (N. D.), Malone (Nev.),
' Social Security Act.

But, in view of Senate Banking
and Currency Committee Chair-
man Burnet Maybank's (D, S.C.)
earlier ultimatum that rent control

John Rankin | would not come out of his Commit-

;tee while FEPC was on the floor,
ber back to the House to break | pservers concluded that a princi-

the good news to him and his llk‘pal reason for Iucas' withdrawal

that FEPC had been beaten again. | _ ‘
'of his own motion to take up

| FEPC was to get action on rent

:}nha Bdeq;s:on_re‘:;:leged b\ ':Z‘“dgi control. Lucas had stated, imme-
ohn Barbaro in the Superior Cour ' ; , ;

of Cook County, Illinois. The Amer- | diately after the May 19 vote, that

ican Bowling Congress was fined he would call for another cloture
|
$2.500 because of its discriminatory | vote,to break the Southern Demo-

‘ cratic filibuster against FEPC at a

: o L
Other legal suits were filed In| fyture date when more Senators
New Xork. Sldte b\ e I\A{XCP’ : would be on hand to vote.
the American Jewish Committee

and the Antt-Defamation League.| BI-PARTISANSHIP
In Wisconsin, suits were instituted| Minority Leader Kenneth S.

by the Governor's Commission on | Wherry (R., Nebr.) and other Re-

ic votes cast against cloture—Hay-
den (Ariz.), Johnson (Colo.), Kerr

land (Ariz.).
The voting over,

' publicans who on March 11, 1949,

Action

organizations. was

too long the Dixiecrats
' alone have been blamed for strang-
eight non-Southerners were absent, 1 ling civil rights legislation in the
only 19 voted to break the filibus- | Senate. Today's vote shows that
ter and 26 voted to continue the | both major parties are playing
filibuster and against FEPC. The hide and seek with FEPC. Both
Republicans delivered 33 votes for | Republican and non-Southern
' the motion to break the filibuster, ! Democratic Senators who voted
' but six Republicans voted for the | last year for the new 64-vote clo-
filibuster and against FEPC, and | ture rule voted against cloture
 three were absent. ' today or were absent. If they had

I
Under the new- Senate rule re- supported the rule they helped to

| .
quiring 64 votes to limit debate, | P4SS, more than the necessary 64
absent Senators in effect vote | Votes would have been obtained.

' against breaking a filibuster.  “It is time for both parties to

s . ek

| Fair Deal Democrat leaders, em?| Stop using the Dixiecrats as a

barrassed by the 19-vote showing cloak for their own irresponsibility

'on May 19, are certain to bringior their own insincerity on eivil
' the Lucas motion to take up FEPC | Fights issues.

'back to the floor before Congress | “The defeat of the cloture mo-

'adjourns, but their hopes do not | tion teday lies directly at the door

' g0 beyond achieving a vote of two- " of those Republicans and Demo-
who exercised a minority

thirds of those present and voting. | ¢¥ats :
! veto through their absence and

This will support their campaign| **
' charges that FEPC was Kkilled | failure to vote.
|IE-Iarch 11, 1949, when ‘the Wherr}'{ “Cloture can be applied. We in-
amendment was adopted by a vote | sist that the motion to take up
of 63-23.  FEPC be kept before the Senate,
_ ' that more cloture votes be taken
| “ALL SUMMER . . .)” until the leadership and members
Lucas’ June 35 action in with-| of both parties meet their respon-
drawing his own motion to take up | sibility for producing enough votes
 FEPC is contrary to the proposal | to honor their party pledges.
made by A. Philip Randolph andi “President Truman is right

in

4
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the national pastime of bowling.
The first legal action was taken
by Mr. Philip Murray on behalf of
National CIO, supported by the
UAW-CIO, in Cook County, Ill-
nois, in October, 1949. The CIO

'also taken in Minneapolis by the handcuffed the Senate with the

fNAACP and other friendly groups.

. On Friday, May 5, the Michigan |
IC@n"mnittee on Civil Rights filed a |
' complaint with Attorney General|
'Stephen Roth, of Michigan, urging |

Roy WIilkins, spokesmen for organ-
‘izations supporting FEPC. Imme-
diately after the

Wherry amendment requiring 64
(two-thirds of the Senate
to break the

votes
' membership of 96)

insisting that this issue be put to
democratic debate and vote, even

May 19 defeat, |if it takes all summer.”

won this action on April 22, 1950,

that he take similar action.
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Region 1-A Co-Director Ed Cote (right) presents
organized Local 83 in Detroit. :
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of the newly-




