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UAW-CIO Local 238 went over the top and collected 104 per cent of its
PAC Dollar Quota, delivered a $240 check to the International Union. Left
to right, are: Stanley Frederick, 238 member in charge of Dollar Drive;
Leonard Klue, 238 President; Roy Reuther, UAW-CIO PAC Coordinator;

and Emil Mazey, UAW-CIO Secretary-Treasurer.

PENSION PLANS
ARE FOR SMALL

oHOPS, T0O . . .

"
A feature story about "Grandma
Teamwork by these men put 35 CIO members in the posts of Precinct

W
Brozman" and her fellow workers | | |
Committeemen in the Illinois Primary. Left to right: John Alesia, Illinois
Pa ve 11 CIO.PAC Director: Russell J. Goldman, liberal attorney from Rockford,
' é ' I11, Congressional Candidate; President William Pierce, of Local 449, UAW.
CIO, Rockford, Candidate for State Representative; and Willard Allen, Int).
Rep, UAW.CIO, and 16th District CI0.PAC Leader,
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Reuther Asks for Gonference

UNITED AUTOMOBILE WORKER

On Mobilization Problems

President Walter P. Reuther last month ploposed (O LHE AU
mobile industry a joint labor-management conference to discuss
the problems confronting workers and management resulting

from Communist aggression in Korea and the partial war mobil-

jzation ordered by President Truman.

Reuther’s proposal for such a conference was addressed to
the heads of all automobile manufacturing concerns and to the
president of the Automotive Parts Manufacturers Association.

The text of his letter-follows:

Dear Sir:

Communist aggression in Korea, |

and the resulting partial war mo-
bilization ordered by President Tru-
man, confront both labor and man-
agement in the automobile industry
with serious and immediate prob-
lems.

Since the automobile industry is
the largest consumer of steel, the
President’s partial mobilization or-

der will undoubtedly require a cut
in the allocation of steel to the

automobile industry.
This cut in our steel supply will

quickly be reflected in reduced lev-
els of production and employment.

I should like to suggest, there-
fore, the convening of a joint meet-
ing of representatives of manage-
ment and labor in the automobile

industry for:

the purpose of discussing the im-
pact of the President's partial

®

mobilization order on the level of
production and employment in
the automobile industry; and

to explore possible and practical
steps to be taken to minimize dis-
location and unemployment, and;

to give consideration to the work-
ing out of joint recommendations
to the government on steps which
should be taken to expand steel
production; and

. to discuss and to make recom-
mendations on other matters re-
lated to the full mobilization of
the production potential of the
automobile industry in support of
the efforts of our government
and free people of the world to
resist Communist aggression.

The steel shortage is not a new
problem for the auto industry. Prior
to the Korean situation, inadequate
steel supply was the most impor-

tant limiting factor blocking the

Box Score on Automakers’
Response to Reuther Letter

Here is the box score on responses to President Reuther’s
joint labor-management conference in the auto-

propasal for a

mobile industry to discuss problems arising out of the Commu-
nist ageression in Korea and President Truman’s partial mobili-

zation order:

General Motors—President C. E<~>

Wilson wrote in part: “Your con-|
cern over the possible reduction 1n
the amount of steel available to
General Motors that might result
in the lavoff of employees is mutu-
al. . . . We recognize your proper
concern over the possibility of re-
ductions in steel to General Motors
and ensuing unemployment before
defense production can be organ-
ized. It is desirable and important
to have the facts in the situation
thoroughly understood in order to
minimize such a possibility and
thus avoid needless fear and unrest
on the part of employees. . . .

“From my experience, I doubt
that any large group conference
such as you suggest in your letter
would be of assistance to our gov-
ernment in this emergency or help
solve the problems for our employ-
ees and ourselves.

“I would be pleased, however, to|

discuss our present situation with
you and such members of your or-
ganization as you may elect to
bring along at any time that is
mutually agreeable.”

Chrysler—President K. T. Keller
assigned the job of replying to
Chrysler poison-pen expert, Vice-
President and General Manager
Herman L. Weckler. Mr. Weckler
seems usually to get the assign-
ment of hatchet man for Chrysler,
and obviously his attitude hasn’t
improved any since he had the job
of blocking settlement of the dis-
pute between Chrysler and the
Chrysler workers last winter and
spring.

Weckler tried to distort Presi-
dent Reuther’s letter to make it
mean a proposal for the nationali-

zation of the steel industry which |

he knew the newspaper headline
writers would grab on to, even
though President Reuther. had
made no-such proposal.

Mr. Weckler's reply was prob-
ably best described by UAW-CIO
News Commentator Guy Nunn in
his broadcast over radio stations
WDET, Detroit; WCUO, Cleveland;
and CKLW, Windsor, when he
said:

“Chrysler Corporation—that
most expert rejector in the auto

recent proposal by UAW President
Walter Reuther for a joint labor-
management auto industry confer-
ence to deal with impending prob-
lems of employment dislocation,
possible conversion to defense pro-
duction, and the impact on car
production of the growing short-
age of steel. The Corporation as-
signed the task of issuing a
rejection to this suggestion to its
most accomplished rejector—and
poison-pen expert—Vice-President
Herman Weckler, who is President
K. T. Keller’s office-boy in charge
of answering communications from
labor unions addressed to K. T.
Keller. Mr. Keller, you understand,
is far too busy to waste any time
answering letters about trivial
things like the war and its effects
on the jobs of Chrysler workers.
Mr. Keller takes care of the money.
. Mr. Weckler takes care of the
malil.”

Kaiser-Frazer—President Edgar
F. Kaiser wired: ‘“We appreciate
the invitation and will hold our-
selves in readiness to meet at such
date as you may designate.”

Ford—Henry Ford II said he
hadn’'t had time to give complete
consideration to the proposal and
that the Union would hear from
him again in the not too distant
future.

Nash—President George W. Ma-
son doubted that present military
requirements will involve more
than nominal cuts in steel supplies
for the automobile industry and
that they would not “seriously re-
duce production or employment.”
He did not say whether he would
come to the conference or not,

Packard—President H. J. Ferry
said he would write further if it!
seemed such a conference might
be constructive.

Studebaker—President H. S.
Vance said he doubted if the situa-
tion was as serious as it has been
made out te be, and that he would
“be glad to hear from you further
if you think there is anything of a
more constructive nature which we

can do.”
Hudson—President A. E. Barit's
secretary said he was out of town

industry—put out one further re-

{ mutually satisfactory.

jection today—by turning down a and would reply when he returned.

achievement of maximum‘ automo-
bile production.
The refusal of the steel industry

110 expand basic steel production

capacity jeopardized our national
security immediately before and
after Pearl Harbor. The compell-
ing needs of World War II forced
government financing and con-
struction of steel production facil-
ities in order to overcome our seri-
ous deficit in steel supply. The
steel industry steadfastly refused to
expand steel capacity following V-J
Day despite our repeated warnings
that steel Supply was wholly inade-
quate to insure a healthy peace-
time economy or a strong wartime
economy.

The steel industry, in its rush
back to the economics of normalcy
and scarcity, seriously restricted
production of needed railroad roll-
ing stock and other essential re-
quirements. Once again in an hour
of world crisis America faces the
problem of® national security with
1ts economy weakened by a serious
shortage of steel.

We cannot know whether or not
world developments will compel a
shift from partial mobilization to
total mobilization.

We cannot know what action the
power-drunk men in the Kremlin
will take next in their planned pro-
gram of provocation and aggres-
sion.

We owe it to ourselves and to
our country to take practical steps

now to expand basic steel pruorc]uc-1
tive capacity and to wipe out once

and for all the serious deficit® in
steel which twice in a decade has
weakened our national effort,

A free people must be strong to
remain free. To be strong we must
take immediate and effective steps
to overcome shortages in basic ma-
terials,

We can no longer permit the
steel industry to make private eco-
nomic decisions which jeopardize
our national wellbeing and security.

We must free the steel industry
from the economics of scarcity and
achieve the volume of steel produc-
tion that will keep our economy
healthy in peace and strong in war.

The automobile industry is the

outstanding example of the strength
and productivity of American tech-
nology.” The automobile industry
has been the pace setter in mass
production and toward achievement
of abundance.

It is suggested that labor and
management in the automobile in-
dustry jointly give leadership in the
formulation of practical recom-
mendations directed toward break-
ing the production bottlenecks in
the steel industry and in other in-
dustries responsible for the produc-
tion of materials which are in short
supply.

In view of the unprecedented high
levels of production and employ-
ment in the automobile industry, a
sizable reduction in steel allocation
can create considerable unemploy-
ment and hardship in many com-
munities. Prompt and effective
joint action will minimize economic
loss to the workers and their fam-
ilies and loss of productivée man
hours to the nation.

Our joint leadership on the mat-
ters I have suggested for discussion
and action will be a distinct service
to our country in the present world
crisis as well as a contribution to

the welfare of the workers, con-|
sumers, and communities dependent |

upon the automobile industry.

This is an opportunity to again |

prove to the world that free labor
and free management can rise to
the challenge and through practical

cooperation give leadership in mo- |
bilizing our productive power to de- |
feat the forces of totalitarianism

and aggression.

We in the UAW-CIO are prepared |

to meet with the representatives of
management at a time and place

your reply.
Sincerely yours,

s/ Walter P. Reuther,
President, UAW-CIO.

We await |

July 20, 1950:

HIND YOU IN
FREE PEOPLES OF THE

PRODUCED

COOPERATION IN EVERY

WIRE TO PRESIDENT TRUMAN

The following wire was sent to President Truman on

IN RESPONSE TO YOUR ORDER FOR PARTIAL
WAR MOBILIZATION, PLEASE BE ADVISED THAT
MORE THAN ONE MILLION MEN AND WOMEN IN
THE RANKS OF THE UAW STAND UNITEDLY BE-
THE COURAGEOUS AND
MINED LEADERSHIP WHICH YOU ARE GIVING THE

COMMUNISTIC AGGRESSION.
SLAVE LABOR UNDER HITLER. YOU
CAN COUNT ON FREE LABOR TO DELIVER _THE
GOODS THIS TIME. BE ASSURED OF OUR FULL

MOBILIZATION PROGRAM YOU HAVE

Locals Get Letter on UAW
Mobilization Activities

DETER-
WORLD IN RESISTING
FREE LABOR OUT-

PHASE OF THE PARTIAL
PROPOSED.

WALTER P. REUTHER
UAW-CIO President

UAW-CIO and CIO activities with regard to the partial mo-
bilization order of President Truman were summarized by Pres-

ident Walter P. Reuther 1n an administrative letter

unions on July 27, 1950.

The matters discussed in
letter were in addition to President
Reuther’s proposal to auto industry
management that a joint labor-
management conference be con-
vened to discuss problems arising
out of the mobilization order.

In his administrative letter,
President Reuther said:

“I have advised President Truman
that we in the UAW-CIO are pre-
pared to cooperate in the fullest in
doing everything possible to mobil-
ize the productive strength of the
automobile, agricultural implement
and aircraft industries to meet the
threat of Communist aggression. I
have already participated Iin a
number of meetings with Mr. Stu- |

the®

art Symington who, as the Director
of the National Security and Re-
sources Board, is charged with the
responsibility of developing over-

all plans for mobilization.

“On July 11, 1950, representatives |
of the CIO, AFL, Railroad Brother-
hoods, United Mine Workers and
International Association of Ma-
chinists met with Mr. Symington
and Secretary of Labor Tobin to
discuss labor’s role in the mobiliza-
tion plans. In the first meeting I,
along with other representatives of
labor, expressed the following point
of view:

1. American labor, while pledg-
ing its Tullest cooperation and
support in the job of mobiliz-
ing maximum productive pow-
er and military strength to
meet the threat of Communist
aggression, insists that labor
be given effective representa-
tion in the agencies charged
with mobilization. Only such
representation would afford
labor the opportunity to fully
participate in the policy-form-
ing and administrative func-
tions of the mobilization oper-
ation. We pointed out that
such labor participation on an

equal basis with industry is

to local

not a matter of jobs but rath-
er a matter of affording labor
an opportunity to make its
full creative contribution in
the mobilization effort.

. We stated that the experience
in the last war proved conclu-
sively that free labor could
out-produce slave labor. Ac-
cordingly, we insisted that free
labor could be mobilized on a
voluntary basis more effec-
tively than through a system
of compulsory controls.

3. That while labor was prepared
and willing to make whatever
sacrifices were necessary to
meet our mnational, military
and security requirements, we
would insist that labor’s basie
rights and standards be pro-
tected, and if it became neec-
essary for labor to make sac-
rifices, that we would insist
that the industry make com-
parable sacrifices. We insisted
that free people cannot be
fully mobilized nor can we
build and maintain high na-
tional morale if millions of
workers and little people are
asked to tighten their econom-
ic belts while big corporations
continue to enjoy the luxury
of business and profits as
usual,

“At the first meeting with Mr.
Symington it was agreed that there
would be created a nine-man labor
committee with whom Mr. Syming-
ton would consult concerning mo-
bilizatjon problems. This nine-man
committee is composed of three
representatives of the National
CIO, three of the National AFL,
one representative each of the
Railroad Brotherhoods, United
Mine Workers and International
Association of Machinists. I have
been designated by the National
CIO as one of its three representa-
tives on this committee.”
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(Following UAW-CIO President Walter P. Reu-
ther’s presentation of his plan for a *“Total Peace
Offensive’” to President Truman, he went on the air
in a nation-wide broadcast over CBS to answer ques-
tions on the plan put to him by Guy Nunn, UAW-
CI0 radio commentator, The script of the broadcasé

follows:)
GUY NUNN: MR. REUTHER, THE FIRST
THING A LOT OF PEOPLE WOULD LIKE TO

KNOW IS WHY YOU PROPOSE A “PEACE
OFFENSIVE" AT THIS PARTICULAR TIME1?

WALTER REUTHER: I have submitted my
proposal for a total peace offensive—not as a
substitute for an adequate program of military
defense, but In the sincere belief that we must
meet the challenge of Communism by a bold pro-
gram that combines adequate military defense
with a positive peace offensive. We must mobilize
our full strength to defeat Communist aggression
in Korea or wherever it raises its ugly head.

But we must do more than this,. We cannot
defeat Communism with guns alone. We must
achieve total and continuous all-out mobilization
of our resources and our productive power so that
we can fight the threat of Communism both on
the military front and on the economic front.

If we are to defeat the forces of Communism,
we must fight both with the weapons of war
against aggression and with the tools of peace
against poverty, human insecurity and injustice.

Since 1945 the number of people under Commu-
nist domination has increased from 180 million
to more than 800 million. The Communist tyrants
in the Kremlin plan to exploit the manpower of
these millions of enslaved people to strengthen
the Soviet war machine and to use these people
as puppet troops in their plan of aggression.

In their drive for world domination, the Com-
munists have perfected the technique of exploit-
ing poverty and human insecurity and are forg-
ing human misery into a political weapon of ag-
gression. We must strip the Communists of this
powerful weapon by launching a total war against
poverty, insecurity and injustice ?

In addition to meeting the threat of Commu-
nist aggression on the battlefields of Asia, we
must also meet the challenge of Communist prop-
aganda in the rice fields of Asia. Freedom’s fight
in China was lost in the rice fields—not on the
battlefields. When millions of people are hungry
and diseased and denied even the smallest meas-
ure of security and liuman dignity, they are easy
vietims of Communist propaganda. Our propa-
ganda must be the propaganda of the deed.

The cold war is essentially a struggle for men’s
minds and hearts and their loyalties. The propa-
ganda of the Communists is based upon deceit,
distortion and outright falsehood. We must meet
the challenge of Communist propaganda not by
pious slogans about democracy’s virtues, but by
a positive program of action that will win a fuller
measure of economie and social justice for the
millions of under-fed people who struggle eter-
nally to keep body and soul together. We must
get food into millions of hollow bellies, and hope
into millions of heavy hearts, if we are to effec-
tively counteract Communist propaganda.

By such a program.of economic aid, helping
people to help themselves, we ean win hundreds
of millions of people to freedom’s cause as part-
ners in peace or as allies in war.

NUNN: WOULD YOU TELL US SPECIFI-
CALLY WHAT YOUR PROPOSAL FOR A “TO-
TAL PEACE OFFENSIVE” INVOLVES?

REUTHER: Specifically, T have proposed that
the American people make a peace pledge to the

_people of the world as follows:

That during the next 100 years, the American
people will eontribute to a United Nations Fund
for Peace and Economie and Social Construction
a sum equal to the money which the American
people will pay to meet the cost of the last war.
This amounts to $13 billion dollars per year.

Aid from the United Nations Fund for Peace
and Economic and Social Construction would be
made available to the peoples of all nations on an
equal basis subject to the following conditions:

Upon acceptance of the proposal by a majority
of the member nations of the United Nations, the
United Nations shall convene an international
conference for the purpose of achieving total
disarmament, establishment of universal inspec-
tion and other appropriate security controls, and
the creation of an international police force.

The refusal of one or more nations to cooperate
in disarmament shall not affect the ecommitment
of the people of the United States, Ald from the
fund would in that case, however, be made avail-
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able only to those remaining nations which agree
to cooperate in a program of mutual defense until
such time as a disarmament program 1s univer-
sally accepted.

After acceptance of this proposal in principle
by all or a majority of its member nations, the
United Nations would convene a People’s World
Assembly for Peace to discuss the peace proposal
in detail and to make recommendations to the
United Nations concerning its implementation.

Each member nation of the United Nations shall
be entitled to be represented in the People’s
World Assembly for Peace by 18 delegates in all,
composed of two of each of the following: dirt
farmers, industrial workers, housewives, youths,
veterans, educators, scientists, professional per-
sons, businessmen, and religious leaders.

The United Nations shall take the necessary
steps to expand existing agencies and to create
such new agencies as may be needed to adminis-
ter and carry out the program of economiec and
social construetion

A special agency shall be created for the devel-
opment and application of atomic power and en-
ergy for peacetime uses within the limits permit-
ted by security measures.

Other nations would be asked to make contri-
butions to the United Nations Fund for Peace and
Economie and Social Construetion according to
their ability, but the U. S. eontribution would not
be eonditional upon payments by other nations.

The ideas suggested in my proposal are not set
forth as a finalized plan of action, but rather as
an effort to contribute to the thinking and dis-
cussion of meeting the challenge of Communism.

GUY NUNN: BUT ISN'T THE $13 BILLION
DOLLARS YOU SPEAK OF A T.OT OF MONEY ?

MR. REUTHER: $13 billion dollars is a lot of

- money. But if we are to defeat Communism,and

make freedom secure in the world, we must take
the price tag off our peace effort. Thirteen billion
dollars is 1/100th of the cost of the last war to
the American people. Mr. Paul Hoffman, Direc-
tor of the ECA, testified recently that the last war
cost the American people $1,300 billion dollars.
According to Mr. Hoffman, the war cost:

$291/, billion dollars per month;

$985 million dollars per day;

$41 million dollars per hour.

Thirteen billion dollars represents less than the
cost of waging war for two weeks.

I believe the American people are prepared to
spend, over a 100-year period, for peace, what
they spent in 44 months fighting World War II.

GUY NUNN: MR. REUTHER, WHILE AP-
PLAUDING YOUR PROPOSAL IN PRINCIPLE,
PEOPLE ARE ASKING, ‘“HAVE WE GOT THE
MANPOWER1?”’ “CAN WE AFFORD IT?”?

MR. REUTHER: We can afford it providing
we achieve total all-out mobilization of our eco-
nomie resources and productive power. The Amer-
ican economy, if fully mobilized, is equal to this
challenge. We must mobilize on an all-out basis
now to meet the present world situation, as we
mobilized to defend our freedom following Pearl
Harbor. If we mobilize our present population on
a basis comparable to the degree of mobilization
we had in 1944, we will have sufficient manpower
to increase our armed forces to two and one-half
million men and add six million new workers to
our productive labor force. Such a total mobiliza-
tion would enable us to produce both weapons to
meet military aggression and the tools and goods
to launch a total peace offensive.

GUY NUNN: HOW MUCH MORE ECONOM-
IC WEALTH COULD SIX MILLION WORKERS
PRODUCE IN A YEAR!?

MR. REUTHER: For each person now in ecivil-
Jan employment, we have been turning dut ap-
proximately $4,500 dollars a year in goods and
services. By providing productive jobs to an ad-
ditional six million, we could expect to step up
our total national output by a sum approximat-
ing $27 billion dollars a year. If we worked over-
time hours as we did in 1944, we eould add at
least another three billion dollars to our output.
This inerease in our annual production would be
greater than the total of the $13 billion dollars
I have proposed for a peace offensive and the
$1014 billion dollars requested by President Tru-
man for military expenditures,

GUY NUNN: THIS IS FOR THE FIRST
YEAR. BUT CAN WE KEEP GOING AT THAT
RATE1

MR. REUTHER: We certainly can if we make
up our minds to achieve and maintain total mo-
bilization of our productive power. As a matter
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Reuther Answers Questions on Total Peace Offensive

of fact, it will be less difficult in the years ahead,
since we have a mormal increase in our national
production of $9 to $10 billion dollars a year.

GUY NUNN: WHAT ABOUT THE PROBLEM
OF STEEL AND OTHER MATERIALS WHICH
ARE IN SHORT SUPPLY ?

MR. REUTHER: We must take immediate and
practical steps to break production bottlenecks in
steel and other basic materials which are blocking
the achievement of total economic mobilization.

We cannot continue to tolerate the program of
planned economie seareity being followed by the
steel industry. The steel monopoly jeopardized
our national security in the period before Pearl
Harbor by its continued refusal to expand steel
capacity. Faced with the compelling needs of
war, the government of the United States was
forced to intervene in the steel industry and fi-
nance the expansion of steel production eapacity.
If the steel industry does not take immediate
steps to expand steel capacity to meet fully the
needs of our nation in this present period of world
erisis, the government must act to do so. We can-
not permit private economic decisions to jeopar-
dize our national security. |

GUY NUNN: MR. REUTHER, STEEL MAY
BE IN SHORT SUPPLY, BUT SCEPTICS ARE
NOT. THE SCEPTICS SAID IN 1940, MORE

-

THAN A YEAR BEFORE PEARL HARBOR, -

THAT THE AUTOMOBILE INDUSTRY
COULDN’T BE CONVERTED TO PLANE PRO-
DUCTION AS YOU PROPOSED IN AN EARLI-
ER “REUTHER PLAN.”” EVENTS PROVED
THEM WRONG, BUT WHAT’'S YOUR AN-
SWER TO THE SCEPTICS OF 19507

MR. REUTHER: This is no time for men of
little faith. We must not sell America short.
These same little men were without courage or
vision when we faced the challenge of Hitlerism
and fascist aggression. They dragged their feet
and clung to the policy of too little and too late
before and after Pearl Harbor. They challenged
President Roosevelt and said that the production
goals he had set for the United States were fan-
tastic and could not be met. The record of
achievement on the production front proved these
little men to be wrong and President Roosevelt to
be right, for his production goals were met and
doubled. By their cries now for sole reliance on
military force to save the world from Communist
aggression, they are again demonstrating the
same lack of faith in the strength and capacity of
America to meet the challenge of peace.

GUY NUNN: YOU HAVE DEFINED THE
COLD WAR AS A “STRUGGLE FOR MEN’S
MINDS.”” A QUESTION WHICH MILLIONS OF
AMERICANS MUST BE ASKING IS THIS:
HOW CAN DEMOCRACY REACH THE MINDS
OF PEOPLE BEHIND THE IRON CURTAIN?

MR. REUTHER: The facts of performance can
penetrate the Iron Curtain. Day by day, a more
powerful Voice of America and a strengthened
voice of the free peoples of the world can drive
home to the people behind the Iron Curtain re-
ports on specific achievements for people and
peace—of factories built in other countries to
produce the things that make life richer and
more secure, of lands cleared of malaria and
mosquitoes, of new dams preventing floods, irri-
gating lands and producing wast supplies of
‘energy. The facts of performance must speak of
increasing crops, of empty bellies filled, of defi-
ciency disease banished, of infant mortality rates
declining, of literacy rates rising. The facts of
performance must speak of thousands of new
homes, hospitals, and schools, of hours of toil
reduced and living standards rising everywhere
on the face of the earth where governments have
responded to their peoples’ hope for peace and
plenty in place of war, weapons, and aggression,

Such a total peace offensive, backed by the
propaganda of performance, will expose by con-
trast the eynical and coldly ealculated brutality
of the Kremlin’s exploitation and enslavement of
the p{.‘npl(} under its control, |

The decisive action by President Truman and
the United Nations in resisting Communist aggres-
sion in Korea has given renewed hope and deter-
mination to the free people of the world.

We are at the place in world history where
we must recognize that the best hope of saving
freedom and achieving a just and lasting peace
is in action so challenging, so vast in scope, 30
practical in design and so sincere in purpose
that it will fill the moral vacuum in the world
with reborn hope and a renewed spirit of coop-

eration among the peoples of all nations,
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In our industrial economy, the extent of the ca-
pacity of the steel industry determines with auto-
matic precision the extent of America’s industrial
productiveness. The amount of steel production
determines with the same automatic precision the
number of jobs for American workers.

Whenever the determination of the extent of
steel capacity has been left to the steel monopoly,
the men who control that monopoly have arbitrarily
limited steel capacity and have thus arbitrarily re-
strieted production and employment.

Wedded to a theory of economic scarcity, to a
““boom and bust’’' philosophy, these men of little
faith and little vision fear an economy of abund-
ance as they would the plague.

Their fears and their selfish, private economic
decisions endangered our national security imme-
diately before and immediately after Pearl Harbor.

Their fear and selfishness have limited our pro-
duction in the years since the end of World War IL

Today, when America and the democracies of the
world once more find themselves confronted with
armed totalitarian aggression, the lords of the steel
monopoly again threaten our national security and
endanger the fate of world democracy through
their bland assurances that steel capacity is ade-
quate and can meet our war and peacetime needs.

Let us go back to before World War II and see
just how the steel monopolists have met their re-
sponsibilities to the nation.

In 1941, when America was approaching closer
and eloser to actual participation in World War 11
and when we had already taken on the job of sup-
plying the democratic allies fighting Hitler and
Mussolini, the steel industry offered the same 4s-
surances of its ability to meet our needs as it does
today.

The now famous Gano Dunn report of that year
assured the nation that at the very least there
would be a surplus steel capacity for that year of
10.1 million tons. In 1942, said the report, there
would be a surplus capacity of 2.1 million tons.

The steel industry persisted in holding to this
kind of false and dangerous optimism until later
that year and in early 1942 a Senate Committee,

<. headed by the then Senator Harry S. Truman, in-

»

T~

vestigated, exposed and corrected the situation.

The Truman Committee put the finger of blame
exactly where it belonged in plain and blunt lan-
guage.

One of the major causes for the delay in the
obviously needed expansion of steel capacity, said
the Committee, ‘‘was the desire of the big steel
companies to prevent any expansion that might
react unfavorably against their control of the steel
industry after the war. They feared both the possi-
bility of having excess capacity-making facilities
after the war and the competition of smaller com-
panies which might gain strength during the war
program. The representatives of the big steel com-
panies dominated the iron and steel branch of the
WPB. They first failed to direct or even allow
expansion. Finally they concentrated practically
all of the belated expansion in the hands of the

~ eight largest companies.’’

Actually, the United States didn’t begin to meet

its wartime steel needs until the government
stepped in to expose the steel monopolists, and
then took on the job of financing and building a
large part of the needed expansion in capacity it-
self.

But as soon as the war was over, the steel mo-
nopoly began to put pressure on the government
for the abolition of material controls in basic ma-
terials. The steel industry succeeded in winning
abolition of controls on the specific commitments
it made that it would police the industry, allocate
fairly on the basis of 1940 and 1941 ratios, and ex-
pand total capacity to take care of new demands.

The steel monopoly did none of these things. It
had sold WPB a gold brick and the results were
black markets, shortages, bottlenecks and layoffs,

The display of newspaper headlines on the op-
posite page illustrates graphically the way the
steel monopoly has trifled with the welfare of the
American people and the economie health of our
nation in the years since 1946, It shows particu-
larly how monopoly’s private, selfish, economic de-
cisions have affected automobile industry produe-
tion and automobile industry employment.

Throughont this entire period the UAW-CIO has

UNITED AUTOMOBILE WORKER

been in the leadership of the fight of various pro-
gressive and liberal forces to force the steel indus-
try to expand its capacity, We recognized the steel
shortage as the most serious material supply prob-
lem in the postwar era. As early as 1946 the steel
shortage caused serious curtailments of production
and layoffs at Briggs and Chrysler. It reached a
crisis in-the spring and summer of 1947. Further
serious curtailments and layoffs had taken place at
Chrysler, Briggs and some of the independents. The
UAW-CIO demanded and finally won an investiga-
tion of steel production, distribution and capacity
by the Steel Subcommittee of the U. S. Senate
small Business Committee.

On July 21, 1947, President Walter P. Reuther
of the UAW-CIO testified before the Committee.
He charged that the “*steel industry itself has com.-
mitted the American people and the American
economy to a deliberate program of planned scarc-
ity. They are deliberately holding down produc-
tion to protect scandalous profits and to strengthen
their monopoly control of this basic industry,’’
Reuther said.

During this period, six studies were made by
various agencies and organizations—each of them
made independently of the other. One was made
by the Bureau of Labor Statistics, one by the U. S.
Department of Commerce, one by the Twentieth
Century Fund, an independent research .organiza-
tion; one by Mr. Louis Bean, one of the country’s
outstanding economic analysts, one by the steel in-
dustry and one by the UAW-CIO.

All of those independent studies—except the one
made by the steel industry—found that by 1950,
in order to achieve and maintain levels of full em-
ployment and full production, the steel industry
must expand capacity.,

Then, finally and with great reluctanee, there

appeared before the Steel Subcommittee Mr. Wil-
fred Sykes, president of Inland Steel Company, to
present the steel monopoly’s point of view.

Mr. Sykes admitted there was a steel shortage,
but declared that it was merely temporary because
the postwar demand was ‘‘abnormal.’”” Soon that
demand would subside, he said, and in 1950 we
would need only 77 million ingot tons of steel, and
on the average in the years from then until 1950
and after 1950 we would need only 56 million tons
of steel annually. : |

The Department of Commerce report, the con-
clusions of which agreed with the UAW-CIO study,
showed by a projection of its figures that 56 million
tons of steel production would mean 20 million un-
employed in the United States.

That was the pattern of disaster being woven by
the steel monopoly in 1947, and the steel monopoly
is still basing its plans and its estimates on the
same kind of economice philosophy.

Despite Mr. Sykes’ assurances, further layoffs
continued in the automobile industry as a result of
steel shortages. At the end of August, 1947, Gen-
eral Motors announced an indefinite layoff of thon-
sands of its workers. It was the second layoff of
that kind that GM had announced within two
months. Earlier layoffs of even greater duration
had occurred at Chrysler, Ford, Briggs, Hudson,

Steel Shortage Crime Perils Nation’s Security ... an Editoria

Packard, Nash and other automotive, body and
parts plants.

Throughout the rest of 1947, 1948, 1949 and so
far into 1950, there have been recurrent shortages,
cutbacks in production and employment layoffs as
a result of inadequate steel supply. All of this has
occurred with the accompaniment of steel price in-
creases, record steel profits and assurance from the
steel monopoly that all 1s well as soon as the ‘‘ab-
normal’’ demand subsides, there will be plenty of
steel for everybody, so long as not enough people
are working,

(See opposite page.)

When President Reuther testified in 1947 before
the Steel Subcommittee of the Senate Small Busi-
ness Committee, he made a number of specific ree-
ommendations to meet both the short run and long
run problems created by the steel industry’s de-
votion to the philosophy of an economy of planned
scarcity. One of those recommendations was as
follows:

‘‘Immediately undertake an accurate determi-
nation of future steel requirements. If the steel in-
dustry will not begin immediately to provide for
the increased capacity which we shall need for full
employment in the next five or 10 years, the gov-
ernment must undertake to finance, and, if neces-
sary, to build and operate, the additional steel-mak-
ing facilities."’

Late in 1948, President Reuther met with Presi-
dent Truman at the White House. Among other
things, they discussed the steel situation. The
UAW-CIO President pointed out to Mr. Truman
that unless the steel industry moved fo relieve the
shortage, it would be necessary for the govern-
ment to take the same kind of action in peacetime
as it had taken during the war as a result of the
investigation by the Committee of which Truman
was then chairman.

The President agreed, and, as a consequence, im-
mediately after he had taken office for his second
term in 1949, he recommended to the Congress in
his state of the union message that legislation be
enacted :

““To authorize an immediate study of the ade-
quacy of production facilities for materials in crit-
ically short supply, such as steel, and, if found
necessary, to authorize government loans for the
expansion of production facilities to relieve such
shortages, and furthermore to authorize the con-
struction of such facilities directly if action by
private industry fails to meet our needs.”’

The combination of reactionary Republicans and
Dixiecrats in the present Congress has succeeded
in preventing the enactment of such legislation.

As a result, we are again today in the same posi-
tion with 1950’s Korea as we were with 1941’s
Pearl Harbor. We do not have enough steel eca-
pacity to meet even our civilian needs—much less
our war needs. And we are confronted again with
the same bland assurances and blind optimism
from the steel industry that its capacity is ade-
quate; that there is no necessity for planning ahead
beyond the private economic decisions that the
steel monopoly has already made and plans to
make for its own private selfish reasons.

Union Blocks

UNITED AUTOMOBILE WORKER
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Plant Closing
For Yacation

DETROIT—The Michigan Su-
preme Court has upheld a lower
court injunction which prevents
the Vinco Corporation from order-
ing simultaneous vacations for all
its employees. |

The temporary restraining or-
der was obtained by UAW-CIO
Local 157 from Wayne County
Circuit Judge Vincent M. Brennan
after the Company had ordered a
vacation for all employees, includ-
ing executives, from July 15 to
July 30.

Union Attorney A. L. Zwerdling
argued in both courts that the
Company’s action violated a clause
in the Vinco-UAW contract which
prohibited simultaneous vacations
except by agreement between the
Company and the Shop Committee.
A similar clause is included in the
contracts between the UAW and
approximately 150 tool and die
firms represented by the Automo-
tive Tool and Die Association,
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Press Records Steel Monopoly’s Grimes

The editorial on the ﬂ[l]l(l"\lt[ page fells 1.}IP ST(H}: of F\t.‘fl l’”' Walter Reuther, in June, 1947, With clocklike regularity, the steel industry continued to raise
the words of the UAW-CIO. Without the slightest intention ol |gemanded a Congressional investi-|prices. This was the biggest price jolt yet—
doing s0, the nation’s newspapers tell the same story. It 18 an | gation of the steel industry; and,

appalling story of ““on again, off again, Finnegan’’—now yon |on July 21, testified before a Sen- . ' ,
‘ [ s [Price Rise of $9.34 a T
rice INise ” a i on

see it, now you don’t—the supply of steel, and the capacity of
 Is Announced by U. S. Steel
N. Y. BMES—JUL 2 1 1948

A 9.8 per cent increase in the price of finished ateel products
. was announced yesterday by the United States Steel Corporation.
The new levels, effective today at all

the steel industry to meet the needs of a full production econ- ‘—"W ! - B

' ] Iﬂ!}m

What kind of business is the steel industry earrying on, you
ask? Its prineipal stoek-in-trade appears to be contradiction,

WASHINGTON, July 21 (UP)
~Walter P. Reuther, president of

confusion and double-talk.
P X OO , P 3 4 rv
to President Roosevelt on the Adequacy of the Steel Industry - lthe UAW (CIO), charged today

The real story begins with the fantastically stupid ‘‘Report |

for National Defense '—the so-called Gano Dunn report. . {that the sies] industry wm}m‘tl
‘planned this
Said the steel industry less than a year h;lme Pearl Hdtrh;n ! m“w?;“:#ﬁ%hu’c 2 ) i
‘I'ne adequacy of the steel industry In the presence ol the said the industry ne faith in i | _ |
IESEERREL, co AL O ILIFTIORIS: HY, A0 WaY P e Econopng disgucladigy Ju' 10 new year of 1949 in its accustomed | thoge profits .. ., wham! . .. up go

city for nafional defense, since the total army, navy, maritime ) 2 re
‘] (] | _f'ii qui ents, ineludin l“‘VUIIL dld to l'!il']]“? | style. President lruman had fol- prices again: Again a Congression-
33 i R b . ' . Y i L o y I < ! - _ ! -
S o1 LAER ML G Ty s EOR RAVE IR GRS, : g ¢ ' Then, just eight months aripr'lowed Reuther's recommendations ‘al investigation was demanded.

. " D& D y ©)F L N - “trv’ae o ;a. y' 9 o '

I'¢ l"'fﬁ'*“' only 25 per cent of the ”1(]‘-15‘{.‘;"5 fﬂl)'”_”.?- } l |ha\.mg seen “steady prices,” Big|and had asked Congress to investi- | This was on December 17. 1949 —
I'he Dunn report actually matle‘the idiotie elaim that there |Steel answered with another price | gate the steel situation. Reuther

was an enormous surplus steel capacity. boost. Bethlehem and the others |

_ . : had an earlier meeting with Presi- |
Now, let’s move to 1946 and follow the steel industry through [pPromptly followed suit. Bethle- | D S St ]P
all 1 j baeki “' el {;ill' through its amazingly transparent|nem’s President, Eugene Grace, a"“?"t Truman during which they o el ee Ut |
all 118 backing and Me—1lnroughn 115 amazingly ralisSpareili rew days later reported his huge | discussed Reuther’s proposals fur

t-nmrmli::tim'm—anf! fﬂl 1.hrf‘mgh can be ];Ulllll_ljf*\'idt)f?f'& {Jt'.l_he profits and had the audacity to call |increased steel capacity. The Pres- Its Pl‘l(‘es L )
industry’s devout faith in 1ts own doetrine of searcity, of 1ts|for a reduction in steel pmduc— [dent told Reuther st the time. thaf l

e . * , y - e - » - o 110" —E |
firm belief in the inevitability of depression. he agreed with those proposals— Bv 4 a lOIII
- P i

Here is UAW-CIO Walter Reu-®
| &
] |
S'&'men S% IHigher Price Possible on|

ther speaking in the columns of the Still wedded firmly to its boom
Retail ltems: Inquir

Auto Worker, October, 1946: He and bust theories, steel kept on |
Adequate Supph - Is Urged on Congress||

_J_

was asking then, as he asks today, predicting depression and refusing!
for a labor-management conference to expand its eapacity— |

to meet the problems of shortages,
principally in steel:

f“fﬁ"rm o _f-_.},;lr-‘

Wﬁ -f- ’:’W: | NEW YORK, Jan. 5 (AP)- WY S RMEE I S

g« ‘ z2. ot B R ﬂ BY S LEADERS lLuder: of the steel industry, now | PITTSBUR GH, Dec. 15 The |
-f w-ﬁ?-**' m% : ,,,,h,;,_-;;‘;;_ ! |producmx record tonnages, b-.-l Lm:‘d Siales Steel Co p---‘ﬂg-un. j
grh,qy# H._p;‘, e QAT WHION, lieve their own exparsion pro produger of more tha na thivd of |

All~

e
" -r i ir hi‘- -p- S e ¥ e e -
% a9 Bl S - S T i

N Y M T | *grnm: will balance supply witk the nation’s stegl, tonight
n 2 5 194] demand thizs vear, obviating an; nounced price increases 27
ull in Operations. in Fall I HE REPOBTQ ON EARNINGS need for government action eug: {5110 :

‘gested by President Trumian.

1
Viewed as Likely Despite , £, @ , gled I LT ‘
the Big Demands ‘to institute a stugdy of “materials

Net of SIZ,M, or $3.61 in critically shoct supply, such 2 | Reuther, in Louisville, Ky., said

cleel” If found necessary, Nc said
RISE IN CAPACITY OPPOSED |

,an‘rm should auihorize govern- the price increase was a crime—

o Toha? HGwAY csmtrartigpd | i btan s a
| Steel Price Hike
Steel’s production may have heen | Crlme: Rel_'the

if.{)ﬂ low; but its profits weren't,

o 3-& ot Tl m,.,-r,./ -l

—_— —
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Current 91,000,000 Net Tons |
Held More Than Ample for ‘
Many Years to Come |

Those words went unheeded.

On the price front, during lhist

b - b r - - —EITY e
inflationary period following lhe U. S. Steel's increasing the price

' Note in the clipping below that a L soel 44 5 4t B “Tra hiske
oy 0 > ihe hughest

2 n‘d nf OP"A the steel mdurtlr'v had | oy P steel spokesman again says a kifd of economic crime” Waltér ”
this soothing syrup—7The New York By THOMAS E. MULLANEY :“downturn” pa e e Reéuther. president of the United® |
IT'imes, November 13, 1946: The genersl tenor of many dise l : : S h _

I
. |
cussions at the annual meeting of 1 |president of the CI10O . caid bers

: _t . i 3 ; 2 ETe . 3 _ - : = !
1m natmnavnlrel cxet;‘t tiveas here The next month after Grace : | last night
ast week wasx one ol | bt s | "There is no way Lhat the <teel
: . called for his *“curb,” the press re- : R il o 20 Wi r~L it the ste

e ported— \ erease, Reuther rﬁnd -"Tlhpl vx '+
Py thing is = ?E;!"id.fln',-.. picce nf L
SEE STE PRmm Continuing shortages led, very — e pirating Thev're o o sn M
naturally, to a thriving black mar- TGP L A0 | |#eas again. hold “K ip the Amoer- |
b 119901 sy i} f ican consumesrs ”
— . — I ‘."": ’ I T - Pf' ltfl’r V-d"

FOR LAGK OF STRRL| | [sos02265 Eared in First

BIG BLACK WARKET | | | a0 a0 3312 2
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DETROTT, Sept. 1 UP—Pasaes-
ma-mu
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I
‘ Aulomobile Workers and viee i
|
|

-

Present Quolaticne on Major
Products Expected to Hold
Despite End of Controf

So—into 1950. Look back and

see how the steel bovs had seen

- amm— = - m—

I
|
|

“recessions” — “‘ample’’ supply —

IDIVIDENDS ARE DECLARED| |mow thes had urged “curne-—umd
LY. IMPS—J11-97 1943 now—

XPEGTED T0 LAST

Months, but Olds Warns That
R Y. TIMES—APR 301950

Dovnturn Has Set In
iridﬁstry Sees No Relaxation
in Supply Situation Until
Fourth Quarter of Year

E

And no wonder. because look| iAmana Socisty Official Tells

what happened in the first quarter | Senats lnquiry of Ptyiﬂ‘
of 1947—

0.5 STEEL PROFIT
HGHESTSACE 1923

First Quarter’s Eafmngs Are
$39,254,511, Equal to $3.79
a Common Share

I 1, Tigea—hRR-3 0 194

{  Ket Income of the United Stalia
| Bieel Corporation in the first quare
ter of 1947 wax $39,.234 511

And on the even more vital prob-

| perous, indusirious community in lem of railroad cars—
{eenitral Jowa-—wantls is stetl to
bulld refrigerators. All that s -
|missing s some cold rolled gle +

The highest netl income for any
(irat halfl-year in twenly yeary Was
reported yesterday by the Uniled
Slates Btee) Cmporll:on for the
first half of |8

Even earlier in 1947, such wide-
ly different newspaper columnists|
a8 Drew Pearson and business writ-
er M. S. Rukeyser saw the cteel
crisis worsening: but the steel in-
dustry said—

S O

NOW, WITH THE WAR ECONOMY MOVING IN WITH
LEAPS AND BOUNDS, WE AGAIN FIND NOT ENOUGH,
EVEN THOUGH THE WAR ORDERS HAVE NOT YET
STARTED IN VOLUME—-

\..u

LN -Ju-.. _.I,i l

Auto Output Curb
by Steel Shortage

By RALFH R. WATTS

TEEL REMAINS the No. 1 critical material item in the auto
motive Industry,
The auto men had expecied to set another all.time monthis
production pesk In Augus?, but now, with pressure InCreasing o
the ateel producers because of the war slituation, some daubis are

ed

Reuther Asks Auto

Industry to Meet on

During 1948, the auto lIndustry
continued to be plagued. Here is a
report in the Detroit News, April |
=9, 1948

Steel Problem

(See story on page 2)




terials rose by more than 350 per

f month period.
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6- Day Strike Wins
Budd Settlement

PHILADELPHIA, Pa.—Martin Gerber, Director of Region 9,
UAW-CIO, last month announced the strike settlement reached
between the Budd Manufacturing Company of Philadelphia, Pa.,
and Local 813, UAW-CIO. The strike affected apprommately
7.000 employees and was called on July 10. It ended July 16.

The settlement, which sgpple-@

ments the Pension and Welfare
program negotiated several months
ago and reported previously in the
Auto Worker, includes the follow-
ing:

a) A five-cent across-the-board
increase to all plant workers.

b) An additional five-cent-an-
hour increase to all Aon-incentive
workers. These latter workers con-
stitute 40 per cent of the working
force.

In addition: a) Hourly-rated em-
ployees working on jobs with~a
10-cent-per-hour spread, who have
"worked on the job at least 60 days,
shall be brought up to the maxi-
mum rate of the job.

b) All employees working on
jobs with a 15-cent spread shall be
brought to within five cents of the
top f‘ate.

c¢) All employees working on

jobs with a 20-cent spread will re-
ceive a 10-cent hourly increase,
and,

d) All new employees hired in
the above classifications will re-
ceive a five-cent automatic increase
after 60 days of serviee and an
additional five cents after the first
six months of service. Both of
these increases will be automatic.

As a result of the strike settle-
ment, all employees on the payroll
as of June 26, 1950, and still on
the active payroll as of July 9,
1950, will receive four dollars in
compensation.

Modified Union Shop: The union
shop agreement provides that all
employees who completed their
probationary period by June 1,
1950, shall become members of the
Union and must remain members
as a condition of employment. The

Company and the Union also

Dana Corp. Signs

At Last Minute

After a system-wide strike had begun, but before the work-
ers could leave their jobs, a contract was negotiated with the
Dana Corporation covering 6,000 workers in five plants.

Dana Corporation,
trols the Spicer Division, makes
equipment important to many of
the large automobile manufac-
turers. A strike would have affect-
ed a large segment of the automo-
bile industry within a short time.

The deadline for a strike long
threatened against the tough Dana
outfit arrived at midnight, Friday,
July 7—and at that point the nego-
tiators, meeting in the Book-Cadil-
lac in Detroit, had worked for
three days without agreement.

During the final 45 minutes, a
five-point package was obtained
for all five plants, covering pen-
sions, health and accident insur-
ance, vacation pay, inequities and
a four-cent level inerease totaling
about 16’4 cents an hour.

The two-year agreement, ending
in July, 1952, will be the last In
which individual bargaining will be
attempted. Thereafter, Corporation-
wide negotiations, long sought by
the Union, will be the rule.

Richard T. Gosser, UAW-CIO
Vice-President, was brought into
the negotiations in Detroit after
months of haggling with manage-
ment had produced an impasse.

which con-®

Management still demanded a cut
in existing contract benefits and a
strike vote had been taken.

Assisted by Ed” Brown, assistant
director of the Dana Intracorpora-
tion Council; Richard Meyers, of
the International staff, and the
Council members, Gosser was able
to close up the five-point package,
leaving the huge Toledo unit still
open to bargain on the rest of the
contract under strike threat.

A week later, Gosser entered the
bogged-down Toledo bargaining
and cleaned up that agreement, too.

More important than the agree-
ment itself, which is one of the bet-
ter pension and welfare contracts
in the Union, is the fact that the
Corporation has abandoned its pol-
icy of playing one plant off against
another annually, resulting in wage
and benefit inequities and malad-
justments.

Plants covered by the two-year
agreement, which is reopenable in
a year on economic issues, are in
Auburn, Ind.; Buffalo, N. Y.; Potts-
town, Pa.: Toledo, Ohio, and Lans-
ing, Mich.

Price Splral to Up GM Wages

Three to Five Cents an Hour

General Motors workers’ wages will go up September 1. The
increase will be at least three cents an hour—and may be as

much as five cents.

But few GM workers are hap-
pily tossing hats into the air. They
know that the increase means no
net gain for them —and that it
means a heavy loss in purchasing
power for nearly all other people.
Although GM workers have pro-
tection under the contract, it will
not be possible for them to avoid
the consequences of the new infla-
tion brought on by shameless prof-
iteering aided by senseless panic
buying.

The cost-of-living index figure,
upon which the pay adjustment
will be based, has not yet been an-
nounced, but the June 15 figure
would bring a three-cent increase—
and the upward spiral of prices
has been even greater during July.

During the period June 26 to
July 24, the price of 28 sensitive
agricultural products and raw ma-

cent over the preceding three-

®
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‘ New Profit Record
The world’s biggest and

continues to break profit rec-
ords.

General Motors’ sales of
cars and trucks during the
second three months of this
year for the first time topped
the million mark.

GM President C. E. Wil-
son, in his report to his
stockholders, said the net

| profit for the quarter was

$272,889,624. Net sales of all
GM products almost reached
$2 billion.

For the first six months of
1950, net profit totalled
$485,277,389.

| most profitable Corporation |

First National A greement

Auto-Lite Settles as

Strike Deadline Nears

agreed to a voluntary deduction of
Union dues, assessments and initia-
tion fees for those employees who
are members of the Union.

As an indication of good faith
regarding management’s attitude
concerning the union shop, Com-
pany officials directed to all em-
ployees a letter which included the
following paragraph:

“Section 4, Article 11 (union
shop provision) was inserted into
this year’s contract for the pur-
pose of clearly establishing the
Company’s policy with respect to
membership in the Union. It stip-
ulates that the Budd Company
will not, in any manner, inter-
fere with the rights of, or dis-
criminate against an employee
because of his membership in the
Union, nor will the Company
give special privileges to, or be-
stow any favors upon an em-
ployee because of non-member-
ship in the Union. .. .”

Management also agreed to a
provision to negotiate a program

and policy of upgrading employees-

within the plant.

The contract will run for a peri-
od of two years, starting July 17,
1950. The Union, however, has the
right to open wage negotiations
on July 17, 1951,

® Bargaining against a 7 A

M. strike deadline, negotiators

for more than 20,000 membels of UAW-CIO in 15 plants of the
Electric Auto-Lite Corporation reached a 20-cent package agree-
ment midnight Sunday, August 6, with seven hours to spare.

Royce G. Martin, president of®

the Corporation, and Richard T.
Gosser, International UAW-CIO
Vice-President, led the bargaining
teams which worked out a pension
program, health and accident in-
surance, modified union shop, a
new vacation pay schedule, an in-
crease in night shift bonus, and
system-wide inequity adjustments—
all of them forming a national
agreement for the first time in
the history of the sprawling enter-
prise.

Before that a committee com-
posed of delegates to the Auto-
Lite Department Council had de-
voted more than four weeks, eight
hours a day, five days a week, to
resolving inequities and grievances
on a plant-by-plant basis.

The pension, which guarantees
a 25-year worker $100 and a 30-
year worker $125, and can go high-
er, has a new transferable provi-
sion which protects the employee
against a local shutdown.

After six months of layoff, he has
prior employment rights, without
senlority, in any other Auto-Lite
plant which is hiring.

He takes his pension credits with
him.

The insurance program, which is
standard, costs the workers only
$2.20 per month for full family
coverage—one of the lowest in op-
eration for complete benefits.

The night shift bonus goes from
five cents to seven and one-half
cents for second shift workers and
from seven to 10 cents for third
shift workers. Vacation payments,
based on straight time, and two
per cent for those with six months
to one year of service, and grad-
uates upward to eight per cent for
those with 25 or more years of
service.

A worker on leave for a compen-
sable injury for two weeks prior
to one of the six paid holidays gets
paid for the holiday.

The establishment of the na-
tional agreement adds a new step,
plus arbitration, to settlement of
all but discharges, disciplines and
wages, which can be settled by eco-
nomic action.

The two-year agreement, with
one-year wage reopening, now goes

 to the units for ratification.

Die Casters Get
19-cent Package

Beefsteak and wages go up together in the new Doehler-
ratified 1in four

pany after three months of negotiations.
Pensions and a health and wel-®

Jarvis contract

fare program covering the 5,500 die
casters and the 1,600 UAW-CIO
members in the Grand Rapids plant
as well were negotiated at the same
time.

The total package averages out
at about 19 cents per hour, with
no employee getting less than four
cents, more than 80 per cent get-
ting substantially more, ranging up
to 31 cents an hour.

The pension program, which
Vice-President Richard T. Gosser
negotiated, and the health and wel-
fare program, both of which have
new twists, help make the contract
what Gosser described as “one of
the best, if not the best contract,
in the entire nation.”

The pension, funded and paid for
by the Company at a cost of about
seven cents per hour, starts at $100
a month, jumping to $112.50 at the

die casting plants of the Com-

next increase in Social Security and
to $125 when Social Security pay-
ments are raised again. The plan
runs for five years.

The pension agreement Iin-
cludes a unique clause making it
possible for the worker to transfer
his equity to another plant if he
quits his job.

The health and accident plan
follows the GM agreement and is
expected to save each worker about
four dollars a month over the pre-
vious arrangement.

Wage increases were obtained
from every conceivable source. Be-
sides the flat four cents an hour
everyone gets, there is a cost-of-
living formula which, if beefsteak
and other necessities hold their |
present levels, should mean anoth-
er two cents an hour to each em-

LIVINGSTON RAPS CURTISS-WRIGHT
FOR STALLING IN NEGOTIATIONS

DETROIT—Cyrus S. Ching,
tion and Coneciliation Service, has been asked by UAW Vice-
President John W. Livingston to intervene in the deadlocked ne-

ootiations with Curtiss-Wright Corporation 1n Columbus, Ohio.
The text of Livingston's letter®

to Ching follows:

Negotiations for a new collective
bargaining contract between the
International Union, United Auto-
mobile, Aircraft and Agricultural
Implement Workers of America,
UAW-CIO, and the Curtiss-Wright
Airplane Division Plant in Colum-
bus, Ohio, are hopelessly dead-
locked. This plant is presently en-
gaged in vital defense work for our
government.

Our Union has been patiently ne-
gotiating with the JCompany since
February 2, 1950, in trying to reach
a satisfactory agreement. The Com-
pany has stubbornly and arrogantly
refused to grant the just and fair
demands of our members. We have
requested the top officials of the
Curtiss-Wright Corporation to join
the negotiations in order to resolve
these questions, but they have per-
sistently refused to assume their
obligations and responsibilities in
this situation.

Director of the Federal Media-

Among the principal issues In
dispute is a Union request for a 10-
cent per hour wage adjustment to
bring wage rates into line with
those paid in other plants of the
airframe industry, as well as to
make wage rates in the Columbus
plant comparable with rates now in
effect in other plants of the Cur-
tiss-Wright Corporation. The Cor-
poration has not only refused to
meet this fair approach to the wage
question, but has refused to apply
a directive of the Secretary of La-
bor establishing a minimum of $1.05
per hour in the aircraft industry.

Another issue of prime impor-
tance is a social security plan
financed by the Company and in-
cluding hospital, medical, surgical,
disability, life and accident insur-
ance. The Company has refused to
consider these important matters.

The Curtiss-Wright Corporation

ployee on September 4.

All Mechanical and Maintenance
Division skilled employees get five
cents an hour over and above the
general boosts.

The first five labor grades get
new automatic increases as further
benefits.

Hundreds of non-incentive work-
ers get five per cent increase,
meaning five to 10 cents per hour
(extra) for them.

In a number of jobs where two
labor grades existed, one was elim-
inated, resulting in raises for that
group.

Inequities were adjusted, giving
scores of others raises of from six
to 16 cents.

And finally the five-year agree-
ment provides for four cents an
hour increase every May 1 for the
next four years.

Seniority and other non-wage
matters were straightened out dur-
ing the three months of difficult
bargaining, which was led by Peter
Zvara of the Die Casting Depart-
ment.

A new job description program
will be initiated which will sim-
plify eclassifications, may result in
some substantial individual in-
creases and will certainly eliminate
a large number of grievances.

Transfer rights were clarified.

The agreement in its entirety
covers the workers in Chicago, To-
ledo, Batavia and Pottstown; and
the pension and health and welfare
phase of it covers, in addition, the
workers in Grand Rapids.

grant the Union’s fair demands out
of current earnings without in-
creasing the 'price of its products.
We charge the Curtiss-Wright Cor-
poration with profiteering in this
national emergency at the expense
of the workers employed in their
plants.

Our members in the Curtiss-
Wright plant are desirous of set-
tling the present dispute with the
Company in a peaceful manner
around the collective bargaining
table, but their patience is running
out.

The workers in this plant have
taken a strike vote by secret ballot
under the provisions of our Consti-
tution, and better than 98 per cent
of the workers voted to back up
their just demands with strike ac-
tion. The Union is withholding the
filing of a 10-day strike notice of
intention to strike, hoping that the
problems can be adjusted in a
peaceful manner.

In the interest of national de-
fense, we call upon you to use your
influence to help resolve these
problems,

is making exorbitant and scandal-
ous profits and can well afford to

Sincerely yours,
John W. Livingston, Vice-President
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Caterpillar Moves

Biggest Tractor Co. Signs

UNITED AUTOMOBILE WOREKER

Contract; 21c Package Won

PEORIA, I1l.—More than 18,000 Caterpillar Traétor workers

here have won a new contract,

Livingston, Vice-President and

cultural Implement Department,
@

Greathouse.

(The lofdal membership was vot-
ing on ratification of the contract
as the Auto Worker went to press.)

The value of the economic pro-
visions of the new contract is esti-
mated by the negotiators at 21
cents per hour and includes a pen-
sion patterned after the GM settle-
ment, health and welfare insur-
ance, a general 10-cent-per-hour
increase for all workers, plus one
to nine cents for wage inequities
for approximately 5,000 employees
in various classifications,

Negotiations were concluded
early on Monday morning, July 31,
After an all-night session and with

the plant poised to go on strike,

Also included in the settlement
were improvements in the provi-
sions governing grievance proce-

dure, seniority, and promotions,
improvement ‘in the no-strike no-

lockout clause and Improvements

in the check-off provisions.

Negotiations on economic mat-
ters had been progressing for some
time under the terms of an eco-
nomic reopener under the preced-
ing contract with the Company re-

it was announced by John W,
Director of the UAW-CIO Agri-
and Region 4 Director Pat

fusing to bargain effectively until
a pattern had been established for
the agricultural implement indus-
try by the workers in the plants of
Massey-Harris, International Har-
vester, and Allis-Chalmers.

The entire contract became re-
negotiable on May 30 and extra
support was given to the negotia-
tors through an intensive in-plant
organizational drive which netted
approximately 2,000 new members
in this plant of 18,000 workers.

The contract, when ratified, wih
be effective as of July 30 and will
run for two years with a wage
reopener after one year.

Heading the local negotiating
team were Bruce Brown, Local
974 President and Les Whittaker,
Chairman of the Bargaining Com-
mittee.

International Representatives
Bob Voss, of the Region 4 staff,
and Pete Petruccia, of the Agri-
cultural Implement Department,
participated in the negotiations.
Region 4 Director Pat Greathouse
headed up the negotiating team
in the closing sessions of the ex-
tended negotiations.

Officers Advise Against
Unlawful Acts in Plants

Top officers of the International Umion last month called on
local union officers to take steps to prevent any further inci-
dents of the violent ejection of Communists or suspected Com-
munists from plants under UAW-CIO contract.

In an administrative letter to all
local ~unions, the officers warned
against trying to defeat totalitari-
anism through use of totalitarian
tactics.

The letter said in part:

“Newspapers have reported a
number of instances in the last
month of people being forcibly
ejected from plants under UAW-
CIO contracts because they were,
or were suspected of being Commu-
nist Party members or sympathiz-
ers, UAW-CIO members were in-
volved in some of these incidents.

“Officers of the International Un-
ion addressed a telegram

where such incidents occurred. The
telegram read as follows:

“The UAW-CIO is opposed to
violence in any form that at-
tempts to substitute for demo-
cratic processes. Violent action
that deprives individuals of their
democratic rights is the weapon
of the totalitarians themselves.
It is not a weapon of democracy.

“We cannot defeat the Com-
munists or the adherents of any
other form of totalitarianism by
falling into the trap by using
their own tactics.

“The df-mocracy of our Union

of our Nation is strong enough
to bring to justice any person
who gives reason to believe that
he is engaging in subversive ac-
tivities or otherwise engaging in
conduct detrimental to the best
interests of our Union.”

“It is understandable that mem-
bers of our Union are resentful of
the tactics and acts on the part of
the members of the Communist
Party and their followers during
these crucial times, brought about
by the Communist-inspired aggres-

to the|
membership of several local unions

sive war in Korea. The members
of our Union must not participate
in unlawful acts as walking alleged
Communist Party members out of
the plant. The Constitution of our
Union offers democratic means for
dealing with members of our Un-
ion who are guilty«of conduct detri-
mental to the best interests of our
Union. We call upon all members
of our Union to practice in the full-
est measure the democratic policies
of our Union and Nation.

Signed,

WALTER P. REUTHER,
President,
EMIL MAZEY,

Secretary-Treasurer.”

Borg-Warner Contracts Completed
As Muncie Gear Strikers Win

The 14-day strike at Warner
Gear, Borg-Warner Corporation,
L.ocal 287, Muncie, Indiana, ended
July 14; and the membership rati-
fied the proposed agreement which
contained the following gains:

Pensions amounting to $117.50
for 25 years' service at the age of
65.

Four cents per hour for Health
Insurance,

Modified union shop.

Six cents raise for all non-pro-

duction workers with an addi-
tional four cents to be applied to
inequities,

Improvement In seniority ap-
plication for lay-offs and trans-
fers, also Improved grievance pro-
cedure,

More time for stewards and
committeemen to process griey-
ances,

Assisting In negotiations with the
negotiating committee were Vice-
President Richard Gosser, Direc-

tor of the Borg-Warner Depart-

ment, and Ray Berndt, Regional
Director of Region 3.

Richard Gosser, International
Vice-President and Director of the
Borg-Warner Department, an-
nounced that negotiations have
been completed in all Borg-Warner
plants. All of the plants have a
uniform pension and health pro-
gram with improved contract and
vacation plan., All of the plants
have maintenance of membership
except Warner Gear, Local 287,
which has a modified union shop.
All contracts are of one year dura-
tion,

Region 8 Win

An NLRB consent election was
won at the Atlanta, Ga., branch
of the Trallmoblle Company Au-
gust 3, It was announced by Reglon
8 Director Thomas J, Starling,

The vote was 17 for the UAW-
CIO; 3 for no unlon.
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Toledo Workers Defeat

Lawyers,
Win 1st

UAW Victor i m
Case Election

Another bargaining unit of the
J. I. Case Company was won by
the UAW-CIO, it was announced
by John W. Livingston, Vice-Pres-
ident and Agricultural Implement
Department Director,

In a representation election con-
ducted by the National Labor Re-
lations Board on July 27, workers
in the production and maintenance
unit at the Anniston, Ala., plant of
J. I. Case Company cast 162 votes
for the UAW with 80 votes for “no

union.”

The UAW previously represented
workers in the Foundry Depart-
ment of the plant.

Three More A-C

Contracts Won

Settlement of contract negotia-
tions with three additional plants
of the Allis-Chalmers Company was
announced by John W. Livingston,
Vice-President and Agricultural
Implement Department Director.

Ratification meetings have either
been held or have been scheduled
for contracts negotiated between
Local 1036 and the Pittsburgh plant
of A-C, Local 401 and the La
Crosse, Wisconsin, plant, and Local
1027 and the Springfield, Illinois,
plant. Negotiations are continuing
in the Gadsden, Alabama, plant
with Local 487.

All of the negotiations are pat-
terned after the settlement made
in the West Allis, Wisconsin, plant
with Local 248, which included a
pension and health and welfare
program, wage increases, union
shop and contract improvements as
reported in last month’s issue of
the Auto Worker.

Five Detroit Shops

Come into UAW-CIO

Organization of five east side
Detroit shops has been announced
by Region 1 Co-Director Michael
F. Lacey. They are:

Gillian Mfg. Company.

Michigan Screw Products,

Dasco Products.

Lighthouse Storm Window Co.

Marien Metal Products.

Region 1 International Repre-
sentative Art Vega was in charge
of organization of the five plants.

Add 3 Shops
In Chicago;
FE-UE Beaten

Regional Director Pat Great-
house reports three NLRB repre-
sentation victories in Chicago:

UAW-CIO won the July 13 elec-
tion at Hub Plating Co., Broad-
view, Ill., with voting as follows.

Eligible—84,

UAW-CIO-—62.

FE-UE—1,

No Union—14,

NLRB election Wed., July 19, at
Gits Bros, In Chicago resulted in
the following vote:

UAW-CIO-505.
Independent—29,

International Representative
Andy Strojny handled the organi-
zational work.,

American Perforator
went UAW-CIO on Wed,,
by a vote of 24 to 12.

International Representative

in Chicago
July 19,

Charles Chiakulas organized the
plant,

Press, Industry;

Class Contracts

When the lawyers and the newspapers and the manufae-
turers got up off the chests of the Autoworkers in Toledo, and,
let them get back to business, pension agreements began to gush
like a slot machine gone wild.

For more than 10 months most@‘
of the officers and leaders of the
embattled Toledo Union had been
dividing their time between the
witness chair and unit meetings,
defending themselves against the
employer-financed attack on their
Union.

Another Local 12
aStnke Is Won

TOLEDO—A 41-day strike at Na-
tional Supply in Toledo involving
750 members of UAW-CIO Local 12
was settled August 4, when the
unit ratified a new 16.3-cent-an-

When the campaign collapsed,
the dam broke.

Funded pensions were obtained
for Acklin Stamping, which set a
precedent in the Toledo area by
establishing a firm per hour con-
tribution from the employer, which
will mean steadily expanding bene-
fits—beyond $100 a month—to the
workers.

The Acklin plan, negotiated by
Richard T. Gosser, UAW-CIO Vice-
President, to end a strike at the
plant became the Toledo pattern—
a minimum bargaining level for all
Toledg employers.

Peters Stamping workers got the
Acklin agreement without a work
stoppage. '

The big Dura plant got it, with
some added benefits.

Then Toledo Pressed Steel got it.

The five-plant Dana Corporation,
spilling over a strike deadline, went
for the Acklin plan, with improve-
ments, just in time to prevent a
shutdown.

When the employees of Mather

Spring, after a long strike, ratified
their new agreement on July 31,
they, too, had the Acklin plan with
added benefits,

E. W. Bliss settled for a formu-
la different from, but no less bene-
ficial than, the Acklin program,
giving a minimum of $100 a month
and making possible $160 a month
in the future.

The Doehler-Jarvis die casting

settlement came through with an |

escalator pension going from $100
to $112.50 to $125.

At least a score of other Toledo‘l
area plants have lined up and are

hour package.

The settlement includes a $100
pension, an insurance and welfare
program, six paid holidays, inequity
adjustments and a modified union
shop.

The paid holidays are the first
obtained by the group. Inequities
amount to two cents per hour per
employee.

The Toledo plant is the only one
of seven National Supply Company
enterprises under UAW contract
and is the largest of the seven.
The Company makes pumps and
equipment for oil drilling.

to thin out before they, too, sign
up.

All of this had been pending, but
was clogged when the Internation-
al Vice-President, the Local 12
president (the late Howard Seren)
and most of the International staff
were brought into court on charges
begun by a renegade Local 12 mem-
ber who was financed by the To-
ledo Blade and urged onward by
shrill eries from the manufacturers,
who had built up a $400,000 war
chest to beat pensions in Toledo.

Vice-President Gosser, the osten-
sible target of the attack, was final-
ly cleared by the full International
Executive Board; a newspaper-
inspired “revolt” collapsed for lack
of recruits and the campaign died.

Within a week, the pensions (and
health and welfare programs) be-
gan to roll in. They're still rolling.

The Union, under pressure, had
stood firm—and now the members
were seeing loyalty to their Union

merely waiting for the traffic jam | pay off.

From the Trustees

We, the International Board of Trustees, in conformity
with the International Constitution have caused the books

of the International Secretary-Treasurer

to be audited :

also we have test-checked and examined various resources

and liabilities of the International Union as of May

1950, and we attest to the
audit presents fairly the
Union.

Total Resources

position

31,
fact that the accompanying
of the International

For the period ending Nov. 30, 1949 —

____________ $4,297,001.14

For the period ending May 31, 1950—

Total Resources

Increase in Total Resources

0,341,947 82

______ $1,044,046.68

Income from Emergency Strike

Assessment

. —

-~ _ = T T & E ® R R F® FT EB™T™

4,605,145.22

Disbursements from Emergency Strike

Assessment

- *“Excess Income over Expenditures ____
Increase 1n Total Resources ___

’HH' fnl‘l'gnill;.: 18 all ill:“l';llinn of ProOgress ;

very slow progress. Our

the needs of a Union the size of |

have been handled properly,

e B R  ——_—

4,099,454.19

$ 595,691.03
$1,044,946.68

but 1t 1s

tlll.‘ll resownnrees Hll“ llll not meet

AW, '

but proper management alone

'he Union’s finances

will not achieve for us the financial position we must attain

If we are to be able to successfully cope with the
which the future shall present,
UAW-CIO is to continue

revenue 18 obvious, if

problems
additional
0

The need for

10 he

dynamie foree in this changing world,

Respectiully submitted,

Mike Novak,
King W,
tlllﬁl‘llll l':

Chairman
Peterson, Trustee
Cralg, Trustee

*Additional expenditures must be made from this amount.
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AUDIT REPORT

INTERNATIONAL UNION, UNITED AUTOMOBILE, AIRCRAFT AND
AGRICULTURAL IMPLEMENT WORKERS OF AMERICA—CIO

DETROIT, MICHIGAN—MAY 31, 1950

Crarexce H. JoHNSON
CERTIFIED PUBLIC ACCOUNTANT
DETROIT, MICHIGAN

: Member
American Institute of Accountants
Michigan Association of
Certified Public Accountanis

Trustees, International Executive Board,
International Union, United Automobile, Aircraft and Agricultural
Implement Workers of America—CIO,

411 West Milwaukee Avenue,
Detroit 2, Michigan.

Centlemen:

July .31, 1950.

In accordance with vour instructions, a detailed examination has been made of the

Cash Receipts and Disbursements of the
INTERNATIONAL UNION

UNITED AUTOMOBILE, AIRCRAFT AND AGRICULTURAL IMPLEMENT

WORKERS OF AMERICA—CIO

for the twelve months ended May 31, 1950, and as a result thereof the following ﬁnan-

cial statements have been prepared:

EXHIBIT

“A”__Statement of Resources and Liabilities—May 31, 1950.
“B"—Statement of Cash Receipts and Disbursements—
Six Months ended November 30, 1949,
Six Months ended May 31, 1950.
Twelve Months ended May 31, 1950.

SCHEDULE

“B-1"—Summary of Receipts—
Six Months ended November 30, 1949.
Six Months ended May 31, 1950.
Twelve Months ended May 31, 1950.

“B-2"—Summary of Disbursements—
Six Months ended November 30, 1949.
Six Months ended May 31, 19350.
Twelve Months ended May 31, 1950.

Certificate

1 have examined the Statement of Resources and Liabilities of the
INTERNATIONAL UNION

UNITED AUTOMOBILE, AIRCRAFT AND AGRICULTURAL IMPLEMENT

WORKERS OF AMERICA—CIO

as of May 31, 1950, and the Statement of Cash Receipts and Disbursements for the twelve
months ended May 31, 1950, have reviewed the system of internal control and the ac-
counting procedures of the International Union and, without making a detailed audit of
all the transactions, have examined or tested accounting records of the International
Union and other supporting evidence by methods and to the extent deemed appropriate.
In my opinion, the accompanying Statement of Resources and Liabilities and related
Statement of Cash Receipts and Disbursements present fairly the position of the

INTERNATIONAL UNION

UNITED AUTOMOBILE, ATRCRAFT AND AGRICULTURAL IMPLEMENT

WORKERS OF AMERICA—CIO

as of May 31, 1950, and the results of its operations for the twelve months then ended,
in conformity with generally accepted accounting principles applied on a basis consist-

ent with that of the preceding year.
Very truly yours,

CLARENCE H. JOHNSON,

Certified Public Accountant.

STATEMENT OF RESOURCES AND LIABILITIES

May 31, 1950
RESOURCES

N R e A Ay B U I A S s, e Sl

----------------

...........................

INVESTMENT SECURITIES—(Cost):

U. S. Government Certificates of Indebtedness ......... $1.100,000.00
Bominion o CanAda TBoOnAS . mh . o e et s v meis v 2 aad o'e 10,000.00
Accrued Interest Receivable on U. S. Government Cer-
tificates of Indebledness .. cvvcciv et iaiivdanntsvnies 675.60
FOTAL LIQUID ASSEYS o5 0. st vannenmeessmione
ACCOUNTS RECEIVABLE:
Salary Advances—Employees .......... ... ...c..000.. $ 2 933.81
T T TR Y TN S A et D A R SR, e 323,441.09
Rotating Fund—Regional Directors ................... 97,060.00
B EnvE RN A TVANIOE it o S e ao ot O e 5.8 o s18 18 200 5w el v e 125.00
Local Unions for Supplies and therature .............. 11,357.15
INVENTORIES:
SUPDHER for REBRIE . <. /icn . -0 3 ssun e seibossstinsdainrn
FIXED ASSETS:
B R BN IR AADPE G« 75 i et Sl &S St n 9 lbg S nis B WS $ 333,431.11
T e e I PR oars o g T E A 13,213.47
$ 346,644.58
Less—Reserves for Depreciation ....... 141,199.50
INVESTMENTS:
Hnion Building Corporation . .l iz . inn dempnidai on via s $ 557,121.88
HesIthtInstOute of TTAWTTAF o o iiiian e sied ciews o F i sombiis 252 878.26
UAW Publishing Corporation ......... 50,000.00
UAW-CIO Broadcasting Corporation of Mlchlgan 211,000.00
UAW-CIO Broadcasting Corporation of Ohio £1,500.00
T I N S A A o< [ ey T 2491 .58

TOTAL RESOURCES....... ...

------

$2.356.132.30
71,000.00

1,110,675.60

$3,537.807.90

394,917.05

48 786.07

205,445.08

1,154,991.72

$5,341,847.82

UNITED AUTOMOBILE WORKER

F

—————

LIABILITIES
CURRENT LIABILITIES:
Accounts and Bills Unpaid ... ¢ieiciinintiiaiiiateye $ 2469441
CIO PR HOAPITR RX <. om0« v7e s s o 6N o Bl s RS o ¥ 74,862.33
Employees’ Payroll Deductions ......... ... .. covviin, 25,304.18
TOTAL LIABILITIES (... .c.co0n rtavannrnsanians
NET WORTH
NET WORTH REPRESENTED BY EXCESS OF RE-

SOURCES OVER LIABILITIES ALLOCATED AS FOL-~

LOWS:

Represented by Liquid “Assets:
General Fund ......
Educational Fund .
Recreational Fund

.....

International Strike Fund
1948 Assessment Fund
1949 Assessment Fund

---------

Total Represented by Liquid Assets
Represented by Other Assets

......

Fair Practice and Antl Dlscrlmmatlon Fund ...

--------

$ 23,084.78

. =—17,751.27
. 7128878
.. 79,556.68
.. 2,386,142.62
.. 247507.36
. 741,978.95

$3,537,807.90

.. 1.679.278.98

........

TOTAL LIABILITIES AND NET WORTH . ..

. EXHIBIT “A™

$ 124 .860.94

9,217,086 .88

$5,341,947.82

e = ——————

STATEMENT OF CASH RECEIPTS AND DISBURSEMENTS

Six Months

Ended
CASH ON HAND— Nov. 80, 1949
May 31, 1949 . e .$2,047,256 .81
November 30, 1949 ............. ;
RECEIPTS:
General Fund .... ... .. $3.415,854.18
L ot o U QT 1 (S R R S e s 123,653.34
Recreational Fund ... . .. . 36,843.79
Fair Practice and Antl-Dlscrlmmatwn
Nt b WA Rl Do b et e A 96,309.27
International Strike Fund ............. 283,060.90
1948 Assessment Fund ................ 6,222.00
1949 Assessment Fund .:......:........ 333,673.25

TOTAL RECEIFPTS $4,255,616.73

---------------

R OReRROE . i i i el DR N S $£6,302,873.54
DISBURSEMENTS:

General Fund .,...... .. . $4 329 447 41

EAneaIORRI VR UNIFIE & B5 Ul ia i s 4 125,484.53

Recreational Fund . 43,758.72

Fair Practice and Anti- Discrlmmatlon

Fand i, .. e 52,424 17
. International Strlke Fnd; L. g o 330,891.87
1948 Assessment Fund .... . ............ 165,812.80

1949 Assessment Fund

.................

TOTAL DISBURSEMENTS .. ... ... $5,047,819.50

CASH ON HAND—

November 30, 1949 .
May 31, 1950

..... $1,255.054.04

iiiiiiiiiiiiiiiiiiiiiiiiii

EXHIBIT “B”

SUMMARY OF RECEIPTS

Six Months

Ended
GENERAL FUND: Nov. 30, 1949
B erCADITA T T RIE AL 10 Ry ol ey $3,181,961.29
InILRUnn Eeal ot e st s o = 76,589.15
Readmmission tKeest et ey i Ll it el 15,893.35
1990 - ASSOESMONTS oo 5t (u e T L U araib ot s
G T N e T A e e g s LR Rt i o e 28414.63
BORGRAT, A ninly, Lt i LR b I8y 6,634.64
WorkstPermital 3G A e Nt Lt N O 0,085.28
Charter. and  SUuDPIes | Jin 2 o v aialie e ¢ « 413.00
Burglary and Holdup Insurance ........ 2.336.98
ChRrysIer U mpAne A s s TS o s ialele 5,820.08
IntevestroniBonds ., O otk F e 210 10,636.89
General Motors Umpire Per Capita Tax 23,890.33
Ford Per Capita TaxX..:.:.s...e- Ay 33,103.98
Briggs Per Capita Tax ..... 3,158.32
MISCO IR NGO i b e ta i s orvieavd 14,014.03
Agricultural Implement Olgamzatlonal
Contribution .......... 103.00
Unemployment Compentatmn — Sale ot
Booklets ... iare ST I T A 9.00
Workmen'’s Compensatlon-—Sale of Book-
oS Sk A O IR R P ) 8.00
Refund of Postage oo . Ll o A e B 25.34
D IR T SLOCIE *: 5% i rsis o r o o Alainee's o ota 62.04
REUTRIOL AAVANCER| . .; corZ i s seisiaiaid v sTs 4 7,694.85

Sale of U. S. Certificates of Indebtedness

TOTAL GENERAL FUND

---------

EDUCATIONAL FUND:

Per . Capital e el Lt ey b sl o iy $ 112.645.06
Literature and Supplies ............... 11,008.28
M RS I ANCOEI ", 28 o o b 0% seth D sla st aidlaly
TOTAL . -8 123.693.34
RECREATIONAL FUND:
il G e i SR s N e el T O - $ 2816091
MIECE D COUR T e saliis o o i s S g e n s 8 682.88
T DAL, e N R el R e T ..$  36,843.79

FAIR PRACTICE AND ANTI-DISCRIMI-
NATION FUND:

Per Capita Tax

llllllllllllllllllll

$ 56,309.27

Sub-Total Carried Forward ............... $3,632,660.58

SCHEDULE “B-1"
(Continued on next page)

Six Months
Ended
May 31, 1950

$ 1,255,054.04

$ 3,738,901.62
115,773.98
30,784.28

02,691.94
5,361,582.59
920.00
12,775.00

$ 9,313,429.41

$10,568,483.45

$ 3,469,092.41
122,260.53
29,728.30

99,152.83
4,099,454.19
270,397.34
1664265.55

$ 8,212,351.15

$ 2,356,132.30

Six Months
Ended
May 31, 1950

$ 2,977,042.28
96,794.00
9,655.50
7,633.00
38,719.71
23,117.85
4 450.22
491.00
108.60
197.13
8,454.65
42 208.41
28,693.45
2,055.44
38,400.65

265.96
465.90

40.21
108.06

500,000.00

$ 3,738,901.62

$ 105,390.68
9,751.28
632.02

$ 115,773.98
$ 26,347.32
4,436.96

$ 30,784.28
$ 5269194
$ 3,938,151.82

Twelve Months

Ended e

‘May 31, 1950

$ 2,047,256.81

$ 7,154,755.80
'239,427 .32
67,628.07

109,001.21
0,644 643.49
7,142.00
346,448.25

$13,569,046.14

$15,616,302.85

$ 7.798,539.82
247.745.06
73,487.02

107,577.00
4 430,346.06
436,210.14
166,265.55

£13,260,170.65

$ 2.356.132.30

Twelve Months

Ended
May 31, 1950

$ 6,159,003.57
133,383.15
25.548.85
7.633.00
67,134.34
29.752.49
9.535.50
904.00
2,445 58
6,017.21
19,091 54
66,098.74
61,797.43
59213.76
52.414.68

103.00
274.56

473.90
65.95
170.10
7,694 .85
900,000.00

$ 7,1564,7565.80

$ 218035.74
20,759.56
632.02

$ 239.427.32
$ 5450823
13,119.84

$ 67.628.07
$ 109,001.21

$ 7,570,812.40
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Summary of Financial Report for Fiscal Year Ending May 31, 1950

The Trustees of the International Unfon have caused our
books to be audited by Clarence A. Johnson, Certified Public
Accountant, for the fiscal year covering the period of June 1,
1949, through May 31, 1950. This report shows the expenditures
of our Union for the past year, as well as expenditures of the

" organization for the six months ending November 30, 1949, and

the six-month period between December 1, 1949, and May 31,

1950.

The Total Liquid Assets of the International Union on May
31, 1950, amounted to $3,537,807.90, compared to Liquid Assets
of $2,859,139.05 on May 31, 1949, The increase in Liquid Assets
is due almost entirely to monies collected in the Emergency
Strike Assessment levied during our Chrysler strike. These
Liquid Assets include Cash and U. S. Certificates of Indebted-
ness, which ean be converted into cash in a short time,

The Union had Fixed Assets on®

May 31, 1950, of $1,679,278.98, com-
pared to Fixed Assets of $1,068,-
371.11 on May 31, 1949. These Fixed
Assets include investments in sup-
plies for re-sale; furniture and fix-
tures, vehicles; investments in Un-
ion Building Corporation; UAW-
CIO Broadcasting Corporation of
Michigan; UAW-CIO Broadcasting
Corporation of Ohio; stocks and ac-
counts receivable, Our Fixed Assets
have been increased, due principal-
ly to investments we had made in
our new International Headquar-
ters that is now under construction.
As of May 31, 1950, we invested
$436,210.14 in our new Headquar-
ters.

Membership Status

We have 1,005 active local un-
ions. Our average dues-paying
membership for the fiscal year end-
ing May 31, 1950, amounted to
908,410 members, compared to the
average dues-paying membership
for the fiscal year ending May 31,
1949, of 919,187 members. This re-

duction in dues-paying and per cap-
ita tax-paying membership is the
result of the three-month Chrysler.
strike, in which we lost per capita
taxes from approximately 150,000
members in Chrysler plants and
other parts plants, which supply
the Chrysler Corporation. These
figures reflect the 25 days’ strike in
plants of the Ford Motor Company
in May of 1949, The actual mem-
bership is greater than it was for
the same period a year-ago.

Our newly-negotiated contracts
with the General Motors Corpora-
tion, in which we won a modified
union shop; a new contract in the
Chrysler Corporation, in which we
have a checkoff plus the numerous
union shop checkoff agreements
that have been negotiated for the
first time should increase our mem-
bership by approximately 50,000
dues-paying members,

EXPENDITURES BY FUNDS

General Fund: Our General Fund
on May 31, 1950, amounted to $23,-

084.78, compared to $367,075.44 on
May 31, 1949, or a reduction of
$343,990.66. Our General Fund in-
come for the fiscal period ending
May 31, 1950, was less than that for
the same period of the previous
year, due to increased strikes in
winning our 1949-1950 economic
and collective bargaining programs.
| We expended $6,887,133.26 from
our General Fund for the fiscal
| period ending May 31, 1950, com-
pared to expenditures of $6,549,-
833.08 for the same period in 1949,
Our expenditures were $337,298.18
greater in the 1950 fiscal® period
than the 1949 fiscal period. These
increased expenditures are due to
the 1949 Convention expense, which
amounted to $161,028.26. (We did
not have Convention expense for
the previous fiscal year.) The CIO
per capita taxes have been increased
to 10 cents per month per member,
Our total CIO per capita taxes for
the last fiscal year amounted to
$981,445.72, compared to $732,382.40
for the period ending May 31, 1949,
$857,718.74 of the CIO per capita
taxes were expended from the Gen-
eral Fund, the remaining CIO per
capita tax of $123,726.98 was taken
from the 1949 Assessment Fund.

Our 1949 Convention authorized
additional personnel for our Com-
petitive Shop Department, which
increased our expenditures for or-
ganizing work to $182,254.05, com-
pared to $105,822.45 for the previ-
ous fiscal year., .

We also had sharp increases in
our Social Security Department be-
cause of our emphasis on pensions
and medical insurance programs.
The expenditures of the Social Se-
curity Department for the fiscal
year ending May 31, 1950, amounted
to $114,061.40, compared to $40,-

053.87 in 1949,

We also sharply iIncreased our
expenditures for Political Educa-
tion., We spent $74,361.47 for the
fiscal year ending May 31, 1950,
compared to $32,107.22 for the same
period in 1949,

Our Current Liabilities on May
31, 1950, amounted to $124,860.94,
compared to Current Liabilities of
$121,462.55 on May 31, 1949, Our
Total Liabilities and Net Worth on
May 31, 1950, amounted to $5,341,-
947.82, compared to $4,048,972.71 on
May 31, 1949,

Our Total Liabilities and Net
Worth increased $1,292,975.11 dur-
ing the past fiscal year.

Strike Fund: Our Strike Fund
on May 31, 1950, amounted to
$2,386,142.62, compared to $1,101,-
845.19 on May 31, 1949. Our Strike
Fund has been increased, due to
the levying of the Emergency Strike
Assessment of $1.00 per week for
the period of 12 weeks during the
Chrysler strike. As of May 31, 1950,
we collected $4,795,145.22 in our
Emergency Strike Assessment.

We spent $4,252,130.09 in direct
strike donations to local wunions
and for other strike expenditures.
Chrysler strike expenditures
amounted to $3,844,200.33, We-do-
nated $100,000.00 to the United
Steelworkers of America. This
money was returned to our Union.
We deposited $70,000.00 of our
Strike Fund in various Chrysler
Local Credit Unions during the
Chrysler Strike,

Educational Fund: Our Educa-
tional Fund had a deficit of $17,-
751.27 on May 31, 1950, compared to
a deficit of $9,433.53 on May 31,
1949, Educational Fund expendi-
tures for the fiscal year ending
May 31, 1950, amounted to 3$247,-
745.06, compared to expenditures

— —_—

of $342,328.58 for the fiscal year
ending May 31, 1949. The increased
deficit in our Educational Fund is
due to reduction in our Education-
al Fund revenue as a result of in-
creased strike activities during the
past fiscal year.

Recreational Fund: Our Recrea-
tional Fund amounted to $77,288.78
on May 31, 1950, compared to
$83,147.73 on May 31, 1949, Our
Recreation Department expendi-
tures for the past fiscal year
amounted to $73,487.02, compared
to expenditures of $62426.23 for
the 1949 fiscal year.

Fair Practices and Anti-Discrim-
ination Fund: This Fund amounted
to $79,556.68 on May 31, 1950, com-
pared to $78,132.47 on May 31, 1949,
Our expenditures in this Depart-
ment for the past year amounted to
$107,577.00, compared to $82,529.26
in the fiscal year ending May 31,
1949,

1948 Assessment Fund: The 1948
Assessment Fund amounted to
$247,507.36 as of May 31, 1950, com-
pared to 367657550 on May 31,
1949, We received $7,142.00 in 1948
Assessments during this fiscal peri-
od. This Fund has been reduced
by $436,210.14, which was invested
in our new International Headquar-
ters, which is now under construc-
tion,

1949 Assessment Fund: The 1949
Assessment Fund on May 31, 1950,
amounted to $741,978.95, compared
to $561,796.25 on May 31, 1949, We
collected $346,448.25 of the 1949
Assessment during the past fiscal
vear., We spent $166,265.95 of the
1949 Assessment in the following
manner: CIO per capita tax, $123 -
726.82: Political Action, $26,500.00;
General Motors drive, $16,038.73.

(Continued on page 11)

A“di* RGPOI‘"’ (Continued from page 8)

Sub-Total Carried Forward .....

INTERNATIONAL STRIKE FUND:
Special Strike Fund Per Capita Tax....$ 281,546.35

International Assessments — Previous to

TOEB N v LA N o e T s :
CONTRIDUtIONS .2 a5 1555 e S ok
Return of Steel Workers’ Donation .....
1950 Emergency Strike Assessments ..

GENERAL FUND:

DEPARTMENTS:

President' s Oflice <. . .5 v dn
Secretary-Treasurer’s Office .

Vice-President’s Office—Cosser
Vice-President’'s Office — Livingston. .
ACCOUNTINE IS ol sia & v A0
Agricultural Implement Workers....

Alr 1Line Workers .. ... 7%

AUAIUNE: i Ay ot i AR e Ak
ANCO-LAL@ 5vtiicis s:31+ 550 00085 30
Bendix Drive ..........c0 ..
BORE W AR rr s s e ars i T30 stste
Briggs Department ...........
Briggs Umpire ........ 0. NS
Chrysler Department .........
Chrysler Umpire ... vvvessns
AT CHIALIONAN i s it s o e d T S
Competitive Shop ............
OODEL AT I v s a0 s S r e s a'slsss as
Die Casting Workers .........
Editorial ..... SO, PN R T
Ford Department ............
Ford Umpire and Council ..., ..
Foundry Department ........,.

RAGIO 1, alsn et e v o e o o 3 839969 % 1761419 $ 26,013.88
Research and Time-Study Engineer-
1y | AR e VA TR T TN O T T a 67,008.11 58,015.48 125,023.59
------- $3,632,660.58 §$ 393815182 §$ 7,570,812.40 Skilled Trades .....................  40,720.10 39,684.26 80,404.36
Six Months Six Months Twelve Months SOCIAL SECUTIUY ole ol 2 0005 57 sfe 5 m alea'a 33,841.58 80,219.82 114,061.40
Fnded Ended Ended S DL O AT O e 2 Vors 4 Ta (o e'n - v ns 6,351.98 4,337.09 10,689.07
Nov. 30,1949  May 81,1950 May 31, 1950 ';I'Jhompfon Prodgcts Drive .......... 2%;23-3‘9‘ o 4?-;32-?
nemployment Compensation ....... 289, 439. 12587
$ 265,450,655 3 ¥325,000.00 R AW UL OO s s L s als e s oon s 555 7400 3,952.33 1,069.02 9,021.35
¥ L AN S B UL . 2 e tos aie vk e sins 6,209.50 6,457.32 12,666.82
e S s o e 30;:3;2:32 Washington Office ................. 27,999.43 22,981.68 50,981.11
' 100:000.00 100,000.00 WONen 'S AUXIATY o s s aole s 75 s areln 2,889.50 1,501.74 4 391.24
469514522  4,695,145.22 TOTAL DEPARTMENTS ,...... $2,174,064.12  $ 2,019,612.04 $ 4,193,676.16
$ 28306090 $ 536158259 $ 5,644,643.49
' T Six Months Six Months Twelve Months
....... $ 6,222.00 $ 92000 3% 7,142.00 Ended Ended Ended
GENERAL FUND: s Nov. 30,1949  May 31,1950 May 31, 1950
....... $ 33367325 9 1277500  $ 346,448.25 Sub-Totals Forward ...... .... ......$2,174,064.12 §$ 201961204 $ 4,193,676.16
$4,255,616.73 $ 9,313,429.41 $13,569,046.14 O
"""" i S e i A R i NoOwE Lk T i s o S BT, 828.95. S T 88.422.31% * § 17624926
R NOSATRE ¥ S e e e = 96,918.40 92,273.44 189,191.84
SCHEDULE “B-1 NOSABR S0 sl aahm, 1w (i ain Bl o 82,572.72 81,192.75 163,765.47
3 (1 (A e e e AT 49,629.60 49,107.44 98,737.04
SUMMARY OF DISBURSEMENTS INOZERE), 25 o5 o s et i i gl A7 T ek e . T A 82,428.48 74,617.76 157,046.24
) _ o [0 000 e | P e S ol P M GR oy D T | 67,879.40 67,776.03 135,655.93
Six Months Six Months Twelve Months DT B AT N o e S e B e 69,133.32 56,561.29 125,694.61
Ended Ended Ended NOZ 2B, o s ol Tt s e T, 59,516.00 66,756.55 126,272.55
Nov. 30,1949  May 31,1950 May 31, 1950 [ S AR ) S ] e O T T 106,773.75 106,174 .31 212, 948.06
y [ R S T 3 e A e N e, 111,769.75 109,808.16 22157791
______ $ 1422046 $ 1389425 $ 28114.71 Iy [ S S R T AN 7 b 20 - Ty D (e 87,077.18 72,483.89 159,561.07
_______ 13,320.73 12,969.00 26,289.73 INOL .75 o st asiariin U 51 Rt Rk o0 o s v oo e Win 3 5in 75,614.16 65,658.40 141,272.56
______ 11,579.48 9,150.05 20,729.53 by Lo R TR 3 T ¢t A T T . 71,589.17 76,211.48 147,800.65
12,462.08 10,816.69 23,278.77 IO v ia i aie s T e N TT A e b i s 4 Tas 77,502.14 75,711.48 153,213.62
Y 9 e 28 872.92 28,481.38 57.354.30 DN O DRSTi 0 8 e e T S s E e e 111,559.71 114,221.38 225,781.09
Y 03,732.48 126,127.31 219,859.79 N O A s I R e e st 2 X Te : 78,523.94 84,041.60 162,565.54
_______ 5.982.85 4,050.11 10,032.96 NGO, L) s o e L ot vaiy abeca h ah vd e v a s 38,393.02 07,730.64 96,123.66
...... 46,356.46 45,473.53 91,829.99 @
______ 38,526.57 46,484.67 85.011.24 TOTAL REGIONS .......,......51,854,707.69 § 1,338,749.41 $ 2,698,457.10
...... 9,944.40 9,486.32 19,430.72
..... . - 10,806.39 12,496.27 23,302.66 TOTAL GENERAL FUND EX-
_____ . 4,496.11 4,040.79 8,536.90 PENSES ..........00000......83,028,771.81 § 3,358,361.453 § 6,8387,183.26
..... > 163273 849.32 2,482.05 - — -
..... 4 28,793.58 28,652.58 07,446.16
..... : 4,870.87 2,750.00 7,620.87 ASSET EXPENDITURES:
...... 4,176.33 - 6,738.11 10,914 .44 Purchase of U, S, Certificates of Indebt-
...... 82,101.85 100,152.20 182,254.05 OB 7 s e s e bty s ot B DUV 8TH.60 $ B00,675.60
...... 4,833.84 8,335.37 13,169.21 Investment in Stocks ......... $ 573.51 573.51
...... 40,071.67 35,875.33 75,947.00 Miscellaneous Advances e 110,157.45 110,157.45
...... 175,257.01 169,857.97 345,114.98 . -
...... 36,110.79 36,739.49 72,850.28 $ BOO6GIS60 § 11073096 § 91140656
...... 72,227.34 11,826,76 84,054.10 - -
...... 1,376.04 12,031.86 19,407.90 GRAND TOTAL GENERAL FUND EX-
...... 1,006,098,71 789,839.12 1,795,937.83 FPENDUILTTRIES: & iafin doniss s aainags s i o830 447 .41 $ 3469092 41 $ 7,798,539 .82

General and Administrative . ..
General Motors ..............
(:eneral Motors Umpire ......
RLOUBKIIEL .. o0 7 a3, 5% drbsi o) 08 5is s i Riscs

[Legal
MR CIE L TULCIM , Dy it sl e 5 en s rs
McQuay-Norris

Nash-Kelvinator; Houdalille - Hershey
National Alrcraft ...... ......
Naonal Pay 5 a8l . raditts
O WOrkers . .: ...00 54050

Purchase and Supply . ...

i daae—— ik

llllllllllllllllllllll

B BN B N N

01,257.08

llllll

...... 17,696,783 38,018.35
47 1 B 3,972.81 3,903.61
...... 27,602.87 31,055.33
...... 5,008,15 4,719.46

2,801,88

3,809.55 4,533,532
veers  45,004.68 29,002.26
..... . 20,402,009 53,950,438
..... . 12,308.87 12,550.02

8,890.02 8,182.52

03,252 13 @

104,509 .81 TOTAL EDUCATIONAL FUND .......... 125.484.53 22 26053 247.745.08

55,715.13 TOTAL RECREATIONAL FUND ......... 43758.712 20,728.30 73,487.02
7,876.42 TOTAL FAIR PRACTICE AND ANTI-DIS-

58,658.20 CRIMINATION FUND ... ....... . 5242417 55,152,83 107,577.00
9,727.61 TOTAL INTERNATIONAL STRIKE FUND 330,891.87 4,099,454.19 4,430,346.06
2,801 .84 TOTAL 1948 ASSESSMENT FUND ....... 160,812,580 2708397 .34 436,210,114
8,342.87 TOTAL 1949 ASSESSMENT FUND ,...... 166,265.55 166,265.55

74,006,94 R o R

“14,361.47 GRAND TOTAL EXPENDITURES . $5,047,81050 $ 8.212.8501,150  $13.260,170.65

24,858,809 AT Y T 4

17,072.54 SCHEDULE “B-2"
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FUTURE BRIGHT
FOR FM RADIO

Frequency Modulation (FM)
Radio is assured of a bright fu-
ture, according to recent sur-
veys and reports of leading
trade officials, Congressmen and

research bureaus.

“FM has grown to more than
700 stations,” Wayne Coy, chair-
man of the Federal Communica-
tions Commission, said in a speech
recently., “That gives the nation
more total night-time coverage
than is given by all the regional
and local AM stations, after AM’s

quarter of a century existence. The |

area covered by FM stations holds
100,000,000 people.”

Jack Levy, Washington editor of
Yariety, radio trade Jjournal, re-
ports growing optimism &among
Washington officials, FM independ-
ent station owners and the Nation-
al Association of Broadcasters.

BETTER SETS

Basic problem, according to Levy,
is the production of good and rea-
sonably priced sets. With the slow-
ing up of the TV market, Indica-
tions are that several manufac-
turers are scheduling production
of improved AM-FM receivers in
the lower price brackets. A trend
to combination TV-FM receivers is
also expected to increase FM audi-
ences. Installation of FM tuners
in all TV sets is being pushed by
FM station owners and has the
blessings of FCC,

PREDICT DEMISE OF AM

On the government front, ac-
cording to Levy, “one hears rum-
blings of a termination date for the
AM band.” Such action would of
course give FM a terrific boost
and would fulfill the prediction of
FM enthusiasts that within 10
yvears FM will have completely
supplanted AM for audio radio.

The FM set ownership iIs In-
creasing rapidly is substantiated by
a recent survey in New York City,
which shows that there are three
times as many KM sets as two
yvears ago. It also found that more
than 10 per cent of all homes are
using FM sets in preference to AM.

Mounting sales of FM receivers
in Cleveland have raised the total
FM ownership in that city to 250,-
000 sets. Recent surveys in the
metropolitan Detroit area also
show that FM set ownership has
tripled in the past year.

UNIONS SPONSOR
WCUO NEWSCASTS

The announcement that the
United Steelworkers will sponsor
the six o'clock news every Tues-
day on WCUO gives further evi-
dence of the growing contribution
of the UAW radio station_to organ-
ized labor in the Cleveland area.

The Steelworkers join the United
Rubber Workers and the Cleveland
Auto Council No. 3 in bringing to
WCUO listeners the up-to-the-min-
ute local, national and internation-
al news every week,

HEAR

The Nation's Top Labor
Newscaster

GUY
NUNN

Daily:
Monday thru Friday
7:15 p. m.

CKLW

800 on the AM DIAL

H

The story of who makes the wheels go around in the tre-
mendous Rouge local is heard three nights a week at 7:00
p. m. on the UAW FM station in Detroit. Sponsored by Lo-
cal 600, UAW-CIO, the new program brings department di-
rectors, building officers and local officials to WDET mikes
Monday, Wednesday and Friday nights with the story be-
hind the huge and varied activities of the Ford local. Above,
James Watts, Co-Director, Local 600 Recreation Depart-
ment, describes to Jerry Snyder, WDET sports editor, some
of the reoreation events in which thousands of Ford local
members and their families participate every year. Buy
FM and hear the story of the world’s largest local
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Improved benefits of the new Kaiser-Frazer pension and
medical plans recently negotiated by Local 142, UAW-CIO,
were described on a recent WDET-FM ‘‘Brother Chairman’’
program. With Jerry Sherman, News Editor, WDET, are
John Burton, chairman of the Bargaining Committee, and

Arky Motsinger, President.
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Detroiters like consumers everywhere are talking about
high prices and war-scare profiteering. On the UAW-CIO
Saturday night show, ‘‘Inside Detroit,’’ high food prices and
the Congressional five per cent ‘‘Trigger’’ invitation to price
gouging were discussed by (Left to right): Mike Morasco,
Chairman of the Wayne County CIO Community Services

Commenting on
sentiment to drop atomic bombs
and get the Korean war. over
quickly, Childs stated, “Ihis opin-
ion is full of the kind of thunder
and electricity that can have the
most profoundly serious conse-
quences for this country.”

| This thoughtless expression re-
¢ |flects an “almost childlike belief

in the magic of the A bomb,” he
said.

“This Is just not true. I have
talked with high-ranking military
men and they say that one or a
dozen or 20 atomic bombs dropped
in Korea would not end the war.
They would not save American
lives. They might even cost Amer-
ican lives in the long run. That is
to say, they would cost American
lives since great quantities of ra-
dio-active material would be re-
leased and American troops fight-
ing in Korea might themselves be
contaminated by these poisons re-
leased into the air.

“But there is also another con-
sideration where American lives
enter in as well as America’s whole
position in the world today. To use
the atomic bomb in Korea now
would destroy America’s position
psychologically and morally before
the entire world. It would do iIn-
calculable harmn to America’s posi-
tion before the peoples of this
earth. If some American citizens
do not know that, hard-boiled mili-
tary men here In Washington and
in Japan and Korea do know it.

“I solemnly believe that if the
pressure of public opinion should

Childs Warns Against
Atom Bomb Hysteria

*“The use of the atom bomb in Korea would do incaleulable
harm to America’s position before the peoples of this earth,”
Marquis Childs, Kaiser-I'razer commentator, said recently in a
broadeast on WCUO and WDET.
the growing®

o —

force a resort to the ultimate
weapon in this limited engage-
ment, then the United States
would have lost for all time the
hope of winning the peoples of
the earth to the cause of demoe-
racy. We would have forfeited
the high moral position that we
have always held in the world.”

Childs warned that Americans
who blindly demand the use of
bombs to ‘“‘get it over quick” are
afflicted with a dangerous illusion
comparable to the myth in World
War II that the Maginot Line
would keep all invaders out of
France.

He urged thaf the United States
engage in a positive campaign to
counteract the peace offensive of
Russia which labels the United
States as a wicked aggressor who
does not want to outlaw and in-
tends to use the atomic and H
bombs. He urged widespread sup-
port of the proposal of Dr. Hans
Bethe, atomic bomb scientist, that
either the President or Congress
“make a solemn declaration to the
world that the United States will
never be the first to use the hydro-
gen bomb, unless it Is used against
one of our allies.”

Childs and Joseph Harsch are
heard nightly at 7:30 p.m. on
the two UAW-CIO radio stations,
WCUO in Cleveland and WDET
in Detroit. Both commentators
are distinguished writers with
nation-wide prestige as liberals.
They are sponsored by the Kai-
ser-Frazer Corporation.

“Marriage for Millions,”

ning smoothly,

+

“Marriage for Millions”
Stars Jinks Falkenberg

starring Rosalind Russell, Jinx Falkenberg
and Lanny Ross, iIs a new dramatic feature every Monday night at
eight o’clock on the UAW-FM station In Cleveland, WCUO.,

Built around the reasons why marriages don’t pan out and how
these pitfalls can be avoided, “Marriage for Millions” brings practical
advice on counselling services for couples whose wedded life is not run-

The program s sponsored by two of Cleveland’'s Red Feather agen-
cies, the Family Service Association and the Jewish Family Service

Association.

Union leaders, civic officials and prominent citizens will

also appear as guest speakers on each program,

....................

Committee ; Mrs. Charles Lockwood and Mrs, Chalmer Ledell,
Detroit housewives; Mr. Charles Lockwood, attorney for the

Greater Detroit Consumers’ Committee and columnist on con-
sumer affairs, and Ralph Showalter, UAW-CIO Political Ac-
tion Department, producer of the show.

LISTEN TO YOUR UNION STATIONS-
WCUO-CLEVELAND, WDET-DETROIT

= _ 2
i — i ——————————
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Financial Analysis—

(Continued from page 9)
FUND COMPARISONS MAY 31, 1949-MAY 31, 1950

Fund May 31, 1949 May 31, 1950 May 31, 1949
General Fund ......... e/ $ 36707544 $ 2308478 $—3,3,990.66
F.ducational Fund -—9,433.53 —17,751.27 -8,317.74
Recreational Fund . 83.147.73 77,288.78 -—5,858.95
Fair Practices and Anti-Dis-

crimination Fund 78,132.47 79,556.68 1,424,21
International Strike Fund 1,101,845.19 2,386,142.62 1,284,297 43
1948 Assessment Fund 676,575.50 247,507.36 —429,068.1)
1949 Assessment Fund . 9561,796.25 741,978.95 180,182.70
Total Liquid Assets ... , 285913905 3,537807.90 678,668.85
Other Assets ....... 1,068,371.11 1,679,278.98 610 .907.87
Current Liabilities . 121,462.55 124,860.94 3,398.39

Gain or Loss Dver

Total Liabilities and Net Worth .$4,048 972.71

NEED FOR INCREASED
REVENUE

A careful analysis and examina-
tion of our financial position clearly
demonstrates the inadequacy of our
income to meet normal operating
expenditures of our Union, It takes
a little over $600,000.00 per month,
exclusive of strike donations, to op-
erate the International Union. Yet

our General Fund as of May 31,
1950, amounted to $23,084.78, which
gives our Union a reserve equiva-
lent to the cost of operating our
Union for one day.

In order to put our Union on a
firm and sound financial basis, we
should have reserves in our Gen-
eral Fund of approximately three
and one-half million dollars, or an
equivalent to the cost of operating
our Union for a six-month period.

Many strikes that we had during
the past fiscal year clearly demon-
strate what happens to our General
Fund when our income is reduced
as a result of not receiving per cap-
ita taxes from members on strike,

Our income can be further re-
duced by loss of employment as a
result of the present Korean war
and defense programs which might
reduce the amount of steel avail-
able for production of automobiles
and other products produced by our
members.

In the event we should run into
an economic crisis that would re-
sult in reducing the membership, it
would also reduce our income and
would make it necessary for us to
curtail services to our membership
at a time when our members need
more and not less services,

We need additional
organize unorganized shops that are
taking work away from organized
plants because of the wage scale
and other conditions of employ-
ment which are superior to those
in unorganized shops. We must have
additional funds to organize run-
away plants that leave high wage
areas and establish themselves in
low wage areas.

We must have funds to complete
our organizing in the agricultural
implement field if we are to prop-
erly protect the interest of our
members engaged in the manufac-
ture of agricultural implements,

We receive constant requests and
demands for increased services in
our Social Security Department,
our Time Study Department, our
Auditing Department, and most De-
partments that service our local
unions, We can increase these servy-
ices to our members only if we find
ways and means of increasing our
income., '

STRIKE FUND RESERVES
MUST BE INCREASED

Although our Strike Fund cur-
rently is at an all-time high, we
must take financial steps to build a
Strike Fund of at least $25 million,
so that we can adequately and
properly take care of the needs of
our members when management
provokes strike situations.

The adoption of the resolution at
the last Int rnational Union Con-
vention which empowered the In-
ternational Executive Board to levy

an Emergency Strike Assessment

proved to be one of the most con-

structive moves of our Convention,
because it enabled our Union
give our Chrysler members almost
$4 million in assistance to help win
their fight over an arrogant and
greedy corporation., In my opinion,
corporations force a strike upon
our members for two principal rea-
sons, First, they hope they can
stmash our Union; and second, they
sometimes force us Into strike ac-
tion hoping to get a compromlise
settlement that is less favorable to
our members because of the eco-

revenue to|

toi

$5,341,947.82 $1,292,975.11

-_— _— —

-

nomic pressures that our members
have during strike periods,

We can avoid many costly strikes
if we build up our Strike Fund
adequately to be able to take care
of the needs of our members. Many
managements would hesitate to
force us into strike situations if
they knew that our Union was ca-
pable of taking care of the imme-
diate needs of our members, which
would minimize the pressures for
compromise settlements.

I belieye that our Union should
take immediate steps to establish a
Strike Fund of at least $25 million.
A Strike Fund of this size would be
a powerful ally at the collective
bargaining table in all of our nego-
tiations.

METHOD OF RAISING
UNION INCOME

There are two basic approaches
to our financial problems that could
put our Union on a sound financial
basis. .
First, if we raised our dues from
$1.50 to $2.50 per month, with 50
cents per month of the increase be-
ing set aside In the Strike Fund; 25
cents of the increase being placed
in the General Fund of the Inter-
national Union; and 25 cents being
placed in the General Fund of the
local wunion, we could begin to
build up necessary reserves in our

General Fund and have additional |

monies to expand the services of
our Union. Adding 50 cents per
month to our Strike Fund would
enable us to place $5 million per
vear into our Strike Fund, which
would be a long step towards our
goal of $25 million,

’

During the calendar year 1950,
most of our members will have
paid dues and assessments that
average $2.50 per month. This has
not placed a hardship on any of our
members.

The second approach to our
financial problems is to raise our
dues to $2.00 per month, with 25
cents of the additional dues increase
being placed in the General Fund
of the International Union and 25
cents of the dues increase being
placed in the local union.

An increase of dues to 3$2.00 per
month would take care of our.nor-
mal operating expenses. In order
to cope with strike situations, the
resolution adopted at our last Con-
vention should be maintained in or-
'der to enable our Union to raise
strike funds in extreme emergen-
cies,

I believe that the soundest ap-
proach to our financial problems is
to raise our dues to 5250 per
month, with 50 cents of the increase
being earmarked for the Strike
Fund; 25 cents to the General Fund
of the International Union; and 25
cents to the General Fund of the
Local Union,

The members of our Union are
among the highest paid workers in
America, and pay less in dues to
their Union than most workers In
industries where the wage scale
and other conditions of employ-
ment are inferior to those we have
established in our industry, During
our organizing period in 1936 and
|1947 our dues amounted to $1.00
l{per month, with most of our work-
‘ers receiving approximately 50
cents per hour, It took two hours’
earnings to pay for one month's
dues during our organizing period.
If the dues were increased 1o
per month in the manner 1 suggest,
our members would be paying less

" 25'] l

was an

Pensions Possible in Small Shops?
“Grandma” Brozman Knows the Answer

DETROIT—When the UAW-CIO began to get the signatures® =

of big auto companies on the dotted lines of pension and health
contracts, the smart boys who write the industrial and financial
columns flooded the land with erocodile tears.

service,

GIFT CEREMONY

When the front office ceremony
was finished, everybody trooped

These armchair wizards wept and®

|

wailed for weeks over the “plight
the little companies faced in 1950
contract negotiations. According to
their sob stories, smaller firms were
doomed to bankruptcy and welfare
budgets—because that mean old
UAW-CIO was going to put such a
heavy bite on them for pension and
insurance plans.

Of course, none of these predic-
tions of poverty came true, The
disasters foreseen in the financial
page crystal balls failed to materi-
the Wall Street woe- |

alize—and

sayers were shown up again as a and the bonds, fingering them in
' appreciative wonder, and struggled

| for words to voice their feelings., It
_ I was something like having a dream
ing Company, which employs 90 .,.,6 true: and they didn’t know

shabby crew of false prophets.
Take the case of the O & S Bear-

members of the UAW-CIO iIn its
plant at 303 S. Livernois here in
Detroit. Here is a little story about
this firm which shows the absurdity
of the alarms cried by the column-
ists of commerce:

On the afternoon of July 14, as
the end of the day shift neared, the
hum of activity slowed into gradual
silence in the O & S Bearing pl:amt.|
Machines ran down, and a relaxing
quietness replaced the clattering, |
whirring, rumbling sound of the|
productive effort, Workers left"
their machines, began walking|

around, chatting, washing off the
stains of labor. |

EXCITEMENT |
leave |

The people were able to
their machines to wash up—for
which many a worker was fired in

the days before there was a union

' renti, aged 72, with 21 years of

—because the Local 697 contract |

provides for paid wash-up periods.
But on this particular day there
undertone of excitement
stirring In the shop as the folks
prepared to ring out at the end of
the day shift.

A company official bustled into
the shop from the front office for a
hurried consultation with Leslie J.
F. Brozman, President of Local 697.
Leslie turned and signalled to four
elderly workers, two women and

I

two men, motioning for them to!

back into the plant, Then a com-
mittee brought out enormous gift
packages that had been smuggled
into the plant and kept hidden all
day. There was another little cere-
mony—as the gifts were presented
to the four retiring workers. Their
| fellow workers stepped up, shaking
hands, saving good-bve in voices
vibrant with the warmth of fellow-
ship.

“Grandma” Brozman choked wup
with feeling as she tried to speak
her gratitude. She brushed her
tears away with a knueckle, She was
happy to retire on a pension, happy
to get the lovely gifts—but sorry
to leave her fellow workers. Re-
luctantly, she rang out her time
card for the last time—and the oth-
'er four followed her, out of the
shop and home to a life of security.

The moral of the story is that
the size of a company has little
enough to do with the financing of
worker security. With a good union,
and a responsible management-—
and hearts that are in the right
place and big enough—workers can
service. John Such, aged 71, had | have the security that is their due
18 years of service; and David Ren-| when they are too old to work and
nie, also aged 71, had 19 vears of |l too young to die.

follow him into the office. Slowly,
and a little uncertainly, the four
oldsters walked into the office,

FOUR RETIRE

In the cramped little office, the
four aged workers sat down at the
bidding of Newton Skillman, the
young Executive Vice-President of
the O & S:Bearing Company. Mr.
Skillman spoke to them kindly, ex- |
pressing the Company’s thanks for
their many vears of service—then
he presented each of them with
their first pension check, plus a
$100 U. S. Savings Bond.

They fumbled with the checks

what to say or just how to take it.

Heading the quartet in vears of
service was Julia “Grandma’” Broz-
man, aged 78, with 28 vears of
service. Next was Elizabeth Do]-I

““Grandma’’ Brozman, laden with gifts from her fellow
workers, rings out for the last time at the end of the day
shift.

than two hours’ earnings per month | progressive Union in Ameriea, bul

in order to protect and advance also a Unlon

their interest and to extend the
services which they now enjoy.

I urge the leadership of our Lo-
cal! Unlons and all of our members
to give serious consideration to the
Anancial needs of our Unlon, so

that we ean have not only the most
democratie, the most militant and

that is ftinancially

sound,
Respectfully submitted,

Secrelarvy-Treasurer,

___(!)

The first four pensioners at O & S Bearing hold up their
pension checks plus $100 U, 8. Bonds given them by the
Company. Left to right, seated, are: Julia Brozman, aged
18, Elizabeth Dolrenti, aged 72; John Such, aged 71; and
David Rennie, aged 71, Standing, left to right, are: Phil
Maggio, Region 1-A International Representative; Newton
Skillman, O & 8 Bearing Executive Vice-President: and
Leslie J. F, Brozman, President of UAW.CIO Local 697,
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Region 3 Mobile Unit Tours
Indiana County Fair Circuit

The UAW-CIO of Region 3
Indiana and Kentucky with a

is on the County Fair circuit in
Mobile Unit, sponsored by the

District Auto Council and set up by its Educational and Polit-

ical ‘Action Departments.

®

Raymond Berndt, Director of Re-
gion 3, announced:
“Breaking new

ground in this

method of carrying labor’s message |

to thousands of people who have
had no contact with organized la-
bor, the Mobile Unit is visiting all
the major county fairs in the two
states that make up this region.”

The project got underway on

July 3 at Anderson, Ind.; at the

Madison County Fair. From here,
it moved on to the Blackford Coun-
ty Fair held at Montpelier, Ind., on
July 11-15. The other three county
fairs visited to date include Bar-
tholomew County Fair at Colum-
bus, July 16-21; Allen County Fair
at Fort Wayne, July 24-29; Dela-
ware County Fair at Muncie, July
30-August 1.

The remainder of the circuit In-
cludes DuBois County Fair at Hunt-

ingburg, August 7-12; Fayette
| County Fair, Connersville, August
' 13-18: Elkhart County Fair at Go-
'shen, August 21-26; the Indiana
State Fair at Indianapolis, August
31-September 8, and the Kentucky
State Fair at Louisville in Septem-
' ber will wind up the Mobile Unit
' trip.

Thousands of pieces of literature
telling labor’s program to “make
Democracy work” have been dis-
tributed. Registration drives are
'put on with mimeograph machine
on the job to localize the problem
as at the Cass County Fair, where
the following pertinent facts were
pointed out: “Are you one of the
5,000 residents of Cass County that
aren't registered to vote?” This
was followed with registration
hours and a registration booth right

on the Fairground.

WOMEN’S AUXILIARY IN

MEMBERSHIP

DRIVE

Undoubtedly yvou have heard the old saying, ‘‘Never under-

estimate the power of a woman.

< That’s no joke, as each of us

knows. But much more formidable is the power of thousands

of women

. . {
wives, mothers, sisters and daughters of auto work-

ers—when they are joined together in a mutual determination
to accomplish the purposes set forth by the Women’s Auxihary

program.

Our men folk in the UAV\"-CIO©

long ago found out the value of|
working together. That'’s why they
built a strong labor union where
they can plan together, make de-
cisions together and, most i1mpor-
tant of all, act together.

We women realize the impor-
tance of joint action, too. There 1s
very little we can aceomplish as
individuals. But there is no limit
to what we can accomplish when
we pool our strength and ingenuity
in the Auxiliary.

The UAW-CIO Women'’s Auxil-
jaries wants you to join their or-
ganization; if you are the wife,
mother, sister or daughter of a
UAW-CIO member, you are eligi-
ble for membership in our organ-
jization. In the Auxiliary, we learn
how we can best help our Union
and thereby ourselves and families:

(a) To take an active part in
promoting the CIO legislative
program. To assist in cam-
paigns to reach every work-
er’'s wife, mother, sister and
daughter with full informa-
tion in registration and elec-
tions.

To set up educational activi-
ties that are of value and
interest to women such as
sewing classes, libraries, class-
es in home problems and
consumer problems.

The Auxiliaries bombard
Congress with petitions and
arguments to support all leg-
islation endorsed by the CIO.
To work with all construc-
tive groups, thus helping to
build the prestige of the CIO
in the community.

(b)

(¢)

(d)

hot lunches, nurseries, play-
grounds and recreational
centers for our children. To
organize dance classes, etc.

(f) To promote social activities

among our members such as
dances, card parties, movies,
lectures, bingo, etc.

All these things and many oth-
ers we can do through our Auxil-
iary, because in joint action there
1S strength.

Of equal importance is the fact
that the Auxiliary is a training
ground where we learn how to car-
ry on our work in the best and
most effective way.

.........
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“‘Don’t hoard” the government
says! With everything so high, I
can’t even hoard enough te last be-

(e) To work for better schools,

tween paydays!”

POSTMASTER. Send notices of

change

of address on Form 3578 (Canada, Form

67B) and copies
No. 3579 (Canada, labels No. 29B)
E. Washington St., Indianapolis

returned under

labels
to 2457
7, Ind.

What’s Going on at F ord?

e —

Well, Humbug—for One Thing. ..

Below is a part of a two-page
Ford ad recently published 1n
Life magazine.

Note that Ford — all by its
little self ‘‘set up’’ a new pen-
sion plan last year. Another
Ford ‘‘First’’ — Ford ‘‘pilo-
neered’’—and so on.

The best comment the ufo
Worker can make on this ad,
in which the UAW-CIO is men-
tioned nowhere, is to quote the
exact language of a letter to
the UAW-CIO from Ford’s
Vice-President John DBugas
dated August 5, 1949.

See ‘how anxious Ford was
for another ‘‘First’’ — to pio-
neer, ete.

Here’s what Bugas proposed
—in his own words:

‘““‘In order to make our posi-
tion unmistakably clear, we
make the following formal pro-
posals:

(1) That the non-economic
provisions of our con-
tract remain unchanged
in any respect for a pe-
riod of eighteen (18)
months from July 159,
1949, thereby assuring
employees of present
working conditions with-
out any change what-
ever,

That the economic pro-
visions of our contract—

Indiana Shop
Votes UAW-CIO

CONNERSVILLE, Ind.—The
UAW-CIO last month defeated the
United Blower Workers Union (in-
dependent) in an election conduct-
ed under supervision of the Nation-
al Labor Relations Board to
determine the bargaining agent for
employees of Roots-Connersville
Blower Co. here, it was announced
by Raymond H. Berndt, Director
of UAW-CIO Region 3.

The vote was: UAW-CIO, 274,
United Blower Workers (independ-
ent), 64. Two votes were void and
two employees voted for neither
union. A total of 350 employees
were eligible to vote.

$120 Pension
Nailed Down
By Local 291

OSHKOSH, Wisconsin — Pension
henefits of $120 per month were
won here for the 850 members of
UAW-CIO Local 291, in a contract
signed with the Axle Division of
the Timken Company, it was an-
nounced by Harvey Kitzman, Di-
rector of Region 10.

The total economic package
amounted to 12 cents per hour,
including six cents per hour for
the pension fund, a four-cents-per-
hour wage increase and two cents
per hour to be applied to improve-
ments in the existing insurance
program.

Workers may retire at age 65
with 30 years of service to qualify
for the maximum pension of $120
per month, which includesg social
security benefits as revised upward
by Congress. Proportional pensions
are provided for workers with less
than 30 years of service.

The pension plan is funded on
the basis of the six cents per hour
contribution over a five-year pe-
riod, and is administered by a joint
board. Disability benefits of $o8
per month are available prior to
age 65 for workers with 20 years
of service regardless of age,

Director Kitzman said that this
excellent pension settlement spot-
lights the success of UAW-CIO in
winning retirement plans for work-
ers in small communities in Region
10.

(2)

including wage rates and
all other economic bene-
fits —remain at their
present levels without
provision for reopening
by either side for a peri-
od of twelve (12) months
from July 15, 1949,

“Your immediate acceptance
of these proposals will assure
employees continuation of the

WHAT'S GOING ON AT FORD...

AFTER 30 YEARS -
A SECURE OLD AGE

Another “Ford First” henefit§

largest union shop in the auto-
mobile industry, and of every
benefit and right they now en-
joy.”

Bungas wrote some more let-
ters. He raised all sorts of
alarms. Ile got mad. The work-

|ers voted to strike for pensions.

They had to in order to get pen-

'S10NS.

Now look at the ad—

.'Wh'-'-:-' . al 050

oldest living auto mechanic

Ford set up last year.

Industry. observers see the Ford retirement plan as a

ON April 1, 1950 thousands of Ford old-timers, who have.
' retived since last July after vears of service, received
their first pension ehecks ander

the new pension plan which

d

progressive step in a progiam of emplovee henefitz which

recalls the lamnus §5-a-day wage of years ago, the 8-hour day,

and the S-day week. All were pioneered in the automobile

industry by Ford Motor Company.

| If hf; pension supplements U, 5. Social Security henefits,
calts for the payment of mitlions ol dollars annually into the!

pension fund.

~ Ford estimates that about 5.000 Furd, Lincoln, an dMermry
~employees have met old age and service requirements for
a pension. More than 1,100 are alveady taking advantage
of the plan. Other employees who are now over the required.
retirement age will be given an adjustment period to get their
aflairs in shape betore voing on their pﬂil:ﬁi{ﬁl} Those who meet.
ement of 65 years, and have a record of 30 vears

the age requi
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L service, retire with the full $100 a month which inchudes’
Social Security henefits, Workers with less service at 65 ean
retire at a scaled-down pension. = g %i

One of the retired Ford men who is sleeping late these!
muornings is 80-vear-old Walter Griffith, whose claim that he
was the oldest on-the-job automotive mechanic in the United
States before he lelt FPord Maotor Company last ﬁgcem_'}séfj

never has been challenged, Mr. Griffith 1s happy in the mllé‘
carned security which Ford has provided him, in hiz freedom

Afrom deperrdence on his children. Over the years, {Ff,-r;1.._;}'13-53

stadied many plans for giving loyal workers security in theic
old age, has adopted the one that promises to work the best..

8 S ° L ' % 5 = R R o Ly
This program is a part of “"the Ford idea’ since it henelits

the employees, Ford Motor Company, and the public alike,’
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2. WITH SECURITY AND INDEPENDENCE in his future, Crifith

made plans to retire in September, 1949, when he read an announce-
ment in the “Rouge News,” one of the Ford employee publications.
This news story explained the pension for retiting Ford, Lincoln, and
Mercury workers. The report assured him that he would have an

adequate monthly income for the rest of hislife.
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