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UAW Ford-GM Contract Pattern Spreads;
Parts Plants, Tool & Die Shops OK Package

ANOTHER CONTRACT incorporating the guaranteed wage principle is signed

UNITED AUTOMOBILE WORKER
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in Detroit as the Eaton Manufacturing Company becomes the first parts manufac-

turer to grant the full Ford-GM “package settlement.”

Signing for the Union, as

other members of the necotiating teams look on, are James Morgan, assistant di-
rector of the UAW-CIO’s Eaton Council (left) and William McAulay, director of the
Council and of the UAW’s Region 1B (right). Paul Minsel, industrial relations

manacer (center), signs for the Company.

Layoffs and Speedup May Bring
First UAW Strike at Studebaker

During its entire eollective bargaining history with the
. UAW-CIO, the Studebaker Corporation never had an author-
ized strike. If the ‘“top brass’’ of the newly-merged Stude-
baker-Packard Corporation doesn’t change its ways—and
soon—that record will be at an end, Ray Berndt, director of
UAW Region 3, asserted at press time.

Faced with drastic layoffst
and a reckless speedup, mem-
bers of UAW-CIO Loecal 5, the
Studebaker Loeal, overwhelm-

ingly voted in favor of taking
a strike vote. The strike vote
carried by 82 per cent.

Studebaker-Packard forced the
action by laying off 1,811 work-
ers. It still seeks to run the line
at the same speed and to sweat
the same production out of the
fewer than 9,000 remaining work-
€rs.

Almost a yvear ago, Studebaker
workers agreed to eliminate the
incentive svstem at Studebaker
and to make other changes in
the wage structure to help make
Studebaker more competitive, Al-
most immediately the new *“top
brass” started knifing away at
the agreement. |

ment reluctantly began abiding
by the terms of the contract.

This month Studebaker-Pack-
ard abruptly laid off 17 per cent
of its work force. One Stude-
baker worker summed it up, “We
gave them an inch a year ago
because they needed help . . .
now they’re trying to take a
mile.”

Much of the equipment at
Studebaker is old. Much of it is
costly to run. The new manage-
ment apparently is determined to
impose a speedup to make up
the difference between its pro-

petitors.

It even brashly laid workers
off in violation of the seniority
agreement to show how “top
brass” can “control” problerhs.
Some laid off have nine years’
seniority.

The contract expires Sept. L
Studebaker workers have more
in mind than just a pattern set-
tlement. If the new “top brass"

They violated its terms so
badly that Studebaker workers
finally took a strike vote last
February. It carried by a huge

duction costs and those of com- d

doesn't stop trying to get more

margin, and the new manage-

':i .

-

and more production out of few-
er and fewer men, Studebaker’s
old record of never having a
strike is about to be smashed.

—

Group to Study
Doehler-Jarvis

A day-to-day contract extension
agreement, which provides for
the setting up of a Union com-
mittee to study the Doehler-Jar-
vis wage proposals that will be
included in a new three-year
agreement and a retroactive date
of July 1, 1955, for whatever gen-
eral wage increase that the Un-
ion and the Company may agree
upon when final negotiations shall
be resumed, was announced by
Richard T. Gosser, UAW-CIO
vice-president. |,

Gosser indicated that negotia-
tions will be resumed soon. Prog-
ress was made toward agreement
on a new contract with most of
the so-called non-economic con-
tract clauses having been re-
solved. A principal issue between
the Union and the Company is
the UAW-CIO's “economic pack-
age” that was recently negotiated
between the Union and Ford and
General Motors,

KICKOFF OF CHRYSLER NEGOTIATIONS—Union negotiators whip their
final strategy into shape as they sit down to bargain with Chrysler, the last of the
Big Three in auto to negotiate with the UAW-CIO. Seated at the table (left to
right) are Harold Julian and Art Hughes, assistant Chrysler directors, Vice-Presi-
dent Norman Matthews, also director of the Union’s Chrysler Department, and Sec-

retary-Treasurer Emil Mazey.
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The UAW-CIO collective bargaining pattern,
established with Ford and General Motors, was
rippling out to an ever wider area as this issue of
The United Automobile Worker went to press.

UAW-CIO local unions immediately followed up
the GM-Ford settlements with contracts establish-

|ing the same principles among parts manufacturers

and the tool and die industry. Other international

|unions either have established or are on the thresh-

hold of securing the guaranteed annual principle in

- industries where they bargain.

Although its contract did not expire until July 1, Eaton
Manufacturing Company, with plants in Detroit, Battle

_ | Creek and Marshall, Michigan, and Cleveland settled for the

pattern June 25. Region 1B Director William MeAulay
proudly announced the pact. He pointed out, ‘‘This shows
that smaller companies . . . can well afford the UAW-CIO
package. We think this is a significant settlement in that it
establishes a pattern for these smaller companies.’’

JSMALL PLANTS OK PACKAGE

Region 9A Director Charles Kerrigan followed with an
announcement that Loceal 700 had brought the principle of
the Guararteed Annual Wage to the East Coast by negotiat-
ing it with MeInerney Spring and Wire in Passaic, New Jer-
sey, while Region 1D Director Kenneth Robinson reported
that the package was included in the contract negotiated for
the McInerney Spring plant in Grand Rapids, Michigan.

Only a few days after the General Motors settlement
was reached, Locals 155 and 157 arrived at a contract
with the Tool and Die Association of Detroit establishing
the pattern in nearly 80 plants. It covers some 6,000
workers. It also includes a full union shop.

Two other Detroit parts manufacturers signed contracts
this month which further established the pattern. Ken Morris,
co-director of Region 1, announced that Thompson Produects
and Local 247 had agreed to a settlement which included a
Ford-GM-style GAW for its 1,000 workers. Region 1A Co-
director Joseph MeCusker followed with a contract between
Local 78 and Kelsey-Hayes Wheel Company which brought
the pattern to 3,200 workers in two Detroit plants.

\ Chrysler, American Motors Bargaining

Negotiations between the UAW-CIO and Chrysler Cor-
poration are being held daily. The Chrysler and Chrysler
ABD contracts, which cover more than 140,000 workers,
expire August 31.

On July 14, negotiations between the Union and Amer-
ican Motors were recessed until August 8 to enable the
Corporation to participate in bargaining on local demands.
UAW Vice-President Leonard Woodcock indicated the
Union is prepared for continuous negotiations to reach a
settlement before the contract expires August 12.

Negotiations are either going on or about to start for
seores of other UAW-CIO local unions.

DEERE WORKERS OKAY STRIKE

August is showdown month for the thousands of UAW-
CIO members working in th> farm implement industry. Most
major contracts expire then, and loeal unions are determined
to spread the Ford-GM pattern in these negotiations. They
also plan to solve some of their own special problems.

Workers in John Deere plants, where the contract
with the UAW-CIO expires August 1, already have
voted better than 95 per cent in favor of striking if nec-
essary to win their demands, Pat Greathouse, director of
Region 4 and the Deere Council, reports.

The eontract with Caterpillar expires July 30, and the
Caterpillar workers are also preparing to take whafever
steps are necessary to support the UAW-CIO collective bar-
gdining program. The same is true of Allis-Chalmers workers
whose contract expires August 1.

Jdnternational Harvester workers, still in the process of
settling a mountainous backlog of grievances after the Cor-
poration agreed to meet grievance problems more than two
months ago, also are getting ready for the future. The UAW-
CI10-Harvester contract expires August 23rd.

Vice-President Leonard Woodcock, director of the
UAW's Agricultural Impleraent Department, points out
the UAW-CIO is enjoying the strongest position in the
history of its collective bargaining with the industry.

“‘Since the last round of contract negotiations, nearly
20,000 agrienltural implement workers have joined the UAW-
C10,”” he said. ‘‘Corporations which _attempted to play one
union off against another no longer face that temptation, The
overwhelming majority of their workers are united in the
UAW-CIO now presenting a solid front at the bargaining
table.’’
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UAW Asks Probe of Price Increases
Blamed on Union Wage Settlements

HE UAW-CIO International Executive
Board this month called upon Congress to
investigate any announced or planned price
increase claimed to stem from contract settle-
ments.

The Board statement pointed out that the
automobile and steel industries cannot justify
increases in view of their fabulous profits.

UAW-CIO President Walter P. Reuther sent
the statement to Senator Paul Douglas (D., Il-
linois), chairman of the Joint Congressional
Committee on the Economic Report.

In an accompanying letter, Reuther urged
the Joint Committee to give the Board’s re-
guest its immediate attention.

The UAW’s Executive Board noted, in 1ts
gtatement, that UAW-CIO members are pro-
tected against price increases by the escalator
clauses in their contract. The Board pointed
out, ““We have met and shall continue to meet
our responsibilities at the bargaining table in
the knowledge that the economic well-being of
UAW members is inseparably tied together
with the well-being of all Americans.”

The steel industry already has announced a
price increase almost double the added costs
incurred by the recent contract with the Steel-
workers, the UAW Board noted.

‘““In the present sitnation,’’ the Board said,
‘‘the economic concessions granted to UAW.-
CIO members by General Motors and Ford
Motor Company, as well as those granted by
the major steel producers can be absorbed by
the extremely favorable profit position of these
Corporations. There is no reed whatsoever, not
any justification, for the price increases al-
ready announced by steel and those apparently
under consideration in the automobile in-
dustry.’’

The Board pointed out that ‘‘after taxes,
General Motors’ profit for the first three
months was $309 million, equivalent, on an
annual basis, to a return of 37 per cent on net
worth,”” It added, that if the payroll had been
10 per cent higher for the first quarter of this
year, General Motors would still have been
operating at an annual rate of return, after

taxes, of ‘“a fabulous 34.3 per cent on net
worth.”’

Recent increases in the price of steel will
cost only $15 a car, aceording fo a steel indus.
try spokesman, the Board noted.

Observing that Ford profits figures, as yet

‘never made public, appear to be at approxi-.

mately the same level as GM profits . . . judging
from Ford policy statements. . . . The UAW
Board concluded, ‘‘Any increase in the price
of automobiles attributed to our new agree-
ments would represent a gouging of con-
sumers.’’

‘“We are convinced,”’ the Board said, ‘“that
the most powerful force in restraining industry
from unjustifiable increases in prices is the
force of public-opinion.”’

The UAW-CIO Board urged Congress to
‘‘investigate the faets and to publish its find-
ings so that an enlightened people can fix the
responsibility and prevent price gouging and
profiteering.”’

Dangerous Affliction

$1.99 to $1—

Wage Boosts, Price Guts _
Way to Full Employment

IGHER wages or lower prices or both can help bring

about full employment and a higher standard of living,
the UAW-CIO Executive Board asserted in its hold-the-line
statement on prices.

But using wage increases as an excuse for unneces-
sary price increases can harm the economy. In a policy
section of its statement, the UAW-CIO International
Executive Board said:

““The wage and economic policies of the UAW-CIO are
directed toward the achievement of a full production, full
employment economy so that all people may share more fully
in the increasing abundance now within our reach. Full em-
ployment and full production are possible within our free
economy only as we maintain a dynamic expanding balance
between our growing productive power and expanding pur-
chasing power.

GREATER PURCHASING POWER NEEDED

““Workers, farmers, professional and white collar groups,
and small business men all must enjoy greater purchasing
power to provide an expanded market for America’s grow-
ing abundance,

‘““Purchasing power can be expanded either by in-
creasing incomes through higher wages and salaries, by
reduction in prices, or a combination of both. Since
management has always maintained that prices are their
sole prerogative and not a proper subject for collective
bargaining, unions have had to make their contribution
toward increased purchasing power by securing higher
wages and salaries.

PRICES ARE CONSUMERS BUSINESS

“‘Nevertheless, workers, as consumers, are vitally con-
cerned with the relationship between wages and prices be-
cause price increases decrease purchasing power and cancel
the positive economic contribution that higher wages and
galarieg are intended to achieve,”’

No Need to Boost Prices on Fords

L. D. Crusoe, new executive vice-president of the Ford
Motor Company, was quoted in the Wall Street Journal on
February 5, 1954, as saying, “Nobody in the industry has lower

costs than Ford.”

Since Ford charges about the same prices as GM for com-

parable cars, Ford's profits on a car must be approximately

ns high as GM’s,

Ford doesn't have to boost prices, either.

That’s ‘Gouge’
For Big Steel

HE $7.35 per ton price increase

U. S. Steel put into effect aft-
er granting a 15-cent package
wage increase will provide the
Corporation with $1.99 for every
extra wage dollar, the UAW EX-
ecutive Board pointed out.

“The complete hypocrisy and
consumer gouging,” the Board
said, “is fllustrated by the fact
that if the total cost of the 15
cents an hour economic package
. . . were passed along to con-
sumer, the increase would amount
...not to $7.35a ton ... but only
to $3.69 a ton.

“It is this kind of profiteering"
on wage increases that, accord-
ing to figures published by the
American Iron and Steel Insti-
tute, raised profits before taxes
for the industry as a whole
from $8.52 per finished ton of
steel products in 1946 to $22.19
per ton in 1953, the latest figure
available.”

During the first quarter of 1955,
U. S. Steel could have paid the 15
cents won by Steelworkers and
still operated at an annual rate
of 11 per cent return on its net
worth.

“An 11 per cent return Is
higher than U. S. Steel's actual
profit during any of the post-war
years except 1950 when the prof«
its after taxes came to 11.2 per
cent of net worth,” the Board ob-
served.

Price increases in the face of.
high profits and rising produc=
tivity, one Union member said, 18,
just a repetition of Big Steel’s old
philosophy . . . Get as much as

you can while the gettin’s good.

The! Don't HAVE to Raise Prices

EFORE the steel industry an-

nounced its price increase, the
United States Senate approved
ralsing the price limit on automo-
biles purchased by the govern-
ment because representatives of
General Motors and Ford stated
that the $1,350 per car limit voted
by the not
very long."”

House *“would last

Newspapers carried stories
about impending price Increases
s an alleged (ALLEGED) re-
sult of the UAW-CIO contract
guins in the neighborhood of 20

to 21 cents an hour, The Board

asserted, “This is less than 10 )
per cent of the payrolls of these
Companies.”

Excerpts from the Board state-
ment follow:

“The $36.2 million set aside
during the first quarter of 1955
for bonuses to be pald to General
Motors executives was t‘-qulvulf.*nf
to 15.7 cents per hour worked by
all the Corporation’s hourly paild
workers In the United States, The
executives' bonuses, In other
words, were equivalent to aboul
three-fourths of the cost of our
recent contract galns, A

“General Motors profits before
taxes during the first quarter of
1955 amounted to $685 million, a
rate of about $2% billion a year,

“This was equivalent to $2.98
per hour worked during the first
three months of 1955 by' all the
400,000 General Motors hourly
pald workers In the United States.

“After taxes, Genernl Motors
profit for the three months was
$309 million—suflicient to re-
produce the entire net worth of

the Corporation in less than 33
months,

“If the payroll had been 10 per

cent higher during the first quar-
ter, General Motors' profit before
taxes would have been $634 mil-
lion, a reduction of only $51 mil-
lion. AsSuming the tax rates re-
flected In the Corporation’s report
for the quarter, its profits after
taxes would have been $286 mil-
lion. The annual rate of return
after taxes would have been a
fabulous 34.3 per cent on net
worth,

“A car retailing for §2,700
wholesales for about $2,050., Dur-
ing the first theee months of 1955,
General Motors averaged a profit
of 22.1 per cent on sales of all its
products, This 22,1 per cent prof-
It, applied 0 a car wholesaling

GM Executive Bonus Reserve 3/4th Cost of UAW Package

for $2,050, would have ylelded
General Motors a profit, before
taxes, of $453 per car,

“Since the total payroll for
all the Corporation’s hourly em«
ployes in the United States was
17.4 per cent of sales during the
same guarter, a 10 per cent in-
crense In payroll costs would
have added 1.74 per cent of
$2.050, or about $36, to the cost
of making the car in question,

“Together with a steel cost ins-
crease of $15. the total Increase
In cost would come to $51. This
would leave General Motors with
a profit of $402, or 196 per cent

lon & car wholesaling for $2.050."

T
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Michigan and C
ntegration of

onnecticut Permit
.lobless Benefits
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KOHLER (O\IP ANY LAWYERS anﬂ'nlv stalk out of Sheboygan Ma,}*or Rudy

Plotz's

office after discovering that reporters and photographers would be allowed

to cover a peace meetfing called by Plotz. Left to right are: Attorneys Gerard Des-
mond. Ed Hammer and Lyman Conger, chief Kohler Company negotiator and chair-

man of the management committee.

e

$ §hm' of workers involved. Well

Thomas Kavanaugh, Michigan attorney general, this
lunnth stamped ‘‘approved’ on the supplemental lm{ntirln}-
ment compensation plan the UAW-CIO negotiated with Ford
and General Motors,

Kavanaugh said that benefits paid workers under the plan
would not affect the benefits they would receive in Michigan
Unemployment Compensation.
| UAW-CIO President Walter P.
,mvn!{*d

Reuther immediately eom-
“The administrative ruling permitting integration
uf the Hll}l}ﬂ('m(‘*lltdl unemployment benefits with state un-
nsation benefits in Michigan is particularly
| impm't;mt because of the num-¢

®

jority of states it will be pos-
sible to integrate the supple-
mental unemployment benefit
plans with state unemploy-
ment compensation without
the necessity of altering pres-
ent laws.

over half of the Ford Mo-
tor Company employes and
nearly half of the General Mo-
tors workers covered in the
agreements in which the UAW
first laid the foundation of the
Guaranteed Annual Wage are ‘“*In the
employed in the state of Mich-
1ean,

RULING BACKS UNION
““The Michigan ruling sub-

stantiates the position of the

UAW that in the great ma-

Michigan ruling
benefits payable under the
supplemental unemployment
benefit plans negotiated by the
UAW are recognized as not
being wages. The question of
whether or not such benefits
should be considered wages 1s

Kohler’s Efforts to Bust Union
Given Another Severe Setback

SHEBOYGAN, Wisconsin—Kohler Company’s efforts to
““buy’’ industrial peace by busting the Union of its workers
has brought the Company nothing but trouble.

The philosophy behind the Company’s refusal to bargain
in good faith was brought out by Cireunit Judge Harold Mur-
phy in testimony before the National Labor Relations Board
trial examiner,

Judge Muzphy, one of many who have tried to mediate
the dispute, told the NLRB that Lyman Conger, chief Kohler
(‘fompany negotiator, many times had ‘‘said . .. the bitter
strike in 1934 . . . resulted in 20 years of labor peace (a pri-
vate Kohler foree killed twoé
and wounded 47 in 1934) and |
he (Conger) is going to insist
that this strike bring to the
Company 20 years of

Aroused citizens from all
walks of life prevented its un-
loading. The boat moved on
labor|to Milwaukee where united

L and H““”"_l'l”"‘? along | 1ahor opposed unloading it.
the line, we (Kohler Com-

pany) are going to teach the
Union a lesson.”

If Kohler Company’s goal
was to create an ‘‘incident’’
like 1934, it backfired. During
a recess iIn the NLRB tral,
which 1s still 1n progress, a
shipload of vitally-needed
¢lay arrived in Sheboygan.

CLAY NOT UNLOADED
Milwaukee’s City Counecil
voted 18 to 10 against taking
Kohler Company’s side by un-
loading the elay while a strike
was 1 progress.
That action by a great

city, coupled with the tes-
timony before the NLRB

brought the Kohler of Kohl-
er reputation to an all-time
low this month. Local 833
members seized upon this to
press their primary boycott
campaign. For the first time
since Kohler Company be-
gan recruiting a scab force,
there was a dip in the num-
ber of strikebreakers,
Meanwhile the NLRB

IS Te-

ceiving tens of thousands of

words in testimony which ex-

pose the utter viciousness of

Kohler Company.
CONGER EXPOSED

Dion Henderson, Associated
Press reporter, testified that
Conger told him, in an inter-
view, that Kohler Company
was not concerned about the
welfare of striking seniority
workers now or in the future

. . that Kohler Company
““would not grieve to see Lo-
cal 833 broken in the strike.”’

Pickets testified that Iler-

the pivotal point in many
states. The resolution of this
issue by the state of Michigan,
therefore, encourages us to be-
lieve that similar favorable
rulines will be forthcoming
from other states where sub-
stantial numbers of UAW-CIO
members are employed.

CONNECTICUT O. K.

““The attorney general of
the state of Conneeticut,
where a number of General
Motors plants are located, has

bert V. Kohler, Kohler presi-
dent, once stated as he passed
through the line, ‘* When 1 get
through with you, you will
crawl back on your bellies
begeing for your jobs.

ILL VETERAN EJECTED

T also ruled that the benefits
A veteran of 35 yvears, |
. . o AL  lunder our aereements and un-
stricken with silicosis, testi-

der the state unemployment
compensation laws may be
paid in the same week. The
(lonnecticut ruling is particu-
larly significant because many
opponents of the Guaranteed
Annual Wage idea had point-
was preparing its defense |ed to the law of that state as
against the mountainous un- [one which would definitely
fair labor practice charges |bar integration.
the NLRB has filed against
it. It started out with a
Kohler Co. statement that
the NLRB, much criticized
by all labor, was actually
just an arm of the unions,
The world appear to
be out of step with Kohler Co.

fied that on New Year’s Day
he was ejected from his room
in the American Club in Kohl-
er Village, because he would
not cross picket lines,

At press time Kohler Co.

““The rulings making inte-
oration possible In Michigan
and Connecticut, although ex-
pected, are historie steps
which bring closer the day
when workers and their fam-
ilies can be free of the fear ol
hardships caused by layoffs.

tlul*h‘.
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THESE YOUNGSTERS aren’t frightened by
Kohler Company’s efforts to break their fath-
ers’ Union. The Local 833 chorus and chape-
rones turn out regularly for rehearsals like this
one ignoring, for the evening, the attack di-
rected against their parents,
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John Lupa Finally Regains
His Job and His Good Name

After 15 hard months, John Walter Lupa has his good

name back.

On April 7, 1954, his employer, the U. S. Army, fired him
from his job as mechanic at the Detroit Arsenal and labeled

him a ‘‘security risk.”’

Last month, he was rein-@

stated, mainly because John
Lupa decided to fight that la-
bel, and the UAW-CIO, of

which he was once a member,
went to bat for him.

ARMY VERSUS NAVY

Lupa, 41, is a veteran of both
World War II and the Korean
conflict. And while his employer,
the Army, had him blacklisted,
the Navy commissioned him a
chief warrant officer in the Naval
Reserve.

Thus, Lupa was “secure”
enough to hold Navy rank,
but not so trustworthy as to
be a mechanic in an Army
arsenal.

Lupa was “charged” with “sym-
pathetic association with a mem-
ber of the Socialist Workers
Party,” a Trotskyite group, and
with “reading The Militant,” the
party’s journal, in the late 1930's.

After Lupa had been fired, he
hired an attorney to fight the
charges. There was a hearing in
June, 1954. In October, the Army
told him the security hearing
board had cleared him, but that
a review board had overturned
the lower board’s decision.

£6,500 IN BACK PAY

Lupa appealed again. This time
he had three attorneys to help
him, including Harold Cranefield,
UAW-CIO general counsel. At
the same time, Guy Nunn, the
UAW'’s radio and television com-
mentator, began to tell his lis-
fening audience John Lupa’s
story.

Lupa’s appeal was refused
and his dismissal was made
“final.” Then, UAW-CIO Sec-
retary-Treasurer Emil Mazey,
head of the Union’s Veterans
Department, contacted the
Defense Department, the
Army, and various Congress-

men urging that Lupa’s case

be reopened for reconsidera~-

tion.

Last May, a special meeting
was held in Washington before
a security panel, believed to be
the first of its kind ever called’
together. This panel cleared Lu-
pa and so notified him last month,
and reinstated him in his job with
about $6,500 in back pay.

At a press conference held at
Solidarity House following news
of Lupa’s clearance, Mazey told
newsmen that “it isn’t necessary
to belong to the UAW to get the
Union’s support in defense of ba-
sic civil rights.”

Mazey pointed out that hun-
dreds of cases never come to light
because those involved often quit
without a fight: they either do
not have the money to hire law-
years or the support of groups
which can help them fight their
case.

UAW Makes Gain
In Southern Cal.

GARDENA, California — In a
recent NLRB election held at the
Falco Machine and Tool Com-
pany, skilled workers voted by
an overwhelming margin for the
UAW-CIO as their Union.
vote: 155 for the UAW; 29 No
Union.

The winning of Falco consti-
tutes the first major break In
organizing the large number of
tooling job shops in Southern Cal-
ifornia, according to Charles Bio-
letti, director of UAW-CIO Re-
gion 6.

Falco, working almost entirely
on jigs and fixtures for the South-
ern California aircraft plants, is
considered by skilled workers to
be one of the top-rated jobbing
shops in the area.
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AFTER A 15-MONTHS’ fight to clear his name, government mechanic John
Lupa of Detroit shakes hands with some of
statement in his civil service job. Left to right:

Page 5

the people who helped him win rein-
Guy Nunn, UAW-CIO radio and

TV broadcaster; Harold Cranefield, UAW general counsel, Lupa and UAW-CIO Sec-
retary-Treasurer Emil Mazey.

The |.

CIO Seamen Win
Guaranteed Wage
Along UAW Lines

NEW YORK .— On the heels
of the UAW-CIO break-through
on principle with Ford and
General Motors, the CIO Mari-
time Workers won a supple-
mental unemployment compensa-=
tion program in negotiations with
ship owners on the East Coast.
Shipping operators agreed to
set aside a specific amount each
day per crew member 10 set up a
fund for supplemental payments.

Details as to amounts to be paid
in the event of layoffs are being
worked out by a joint committee.

Victory of the NMU on GAW
in the shipping industry where
turnover is much higher than in
the automotive field was regard-
ed in labor circles as an indica-
tion that the UAW-initiated plan
will quickly spread to more and
more industries,

UAW Welcomes GOP-Inspired Probe
Of Union’s Radio and TV Expenditures

Charging that the current federal grand jury investiga-
tion of the UAW’s expenditures on TV and radio was in-

spired and engineered by
Feikens and Arthur

tional Executive Board has

Michigan Republican bosses John
Summerfield, the UAW-CIO Interna-
pledged to fight ‘“this un-Amer-

ioan and unconstitutional effort to deny working people’’ a
yoice in polities ‘“with all the resources at our command.”’

¢“While we in the UAW-
CIO regret that politicians of
such little understanding and
vision undertake to under-
mine the basiec freedoms of
American citizens,”’ the state-
ment approved by the Board
continued, ‘‘we welcome a
test of the right of working
people, through the demo-
cratic processes of their un-
ion, to express their ideas and
opinions through their own
radio and television programs
and their own publications in
the free market place of
ideas,”’

GOFP BOSS’ MANEUVER

Emil Mazey, UAW-CIO secre-
tary-treasurer, appeared before
the grand jury on July 5 and
turned over financial records of
the UAW requested in a subpoena,

Feikens and Summerfield be-
gan maneuvers with Attorney
General Brownell to block the
right of working people to ef-
fectively discuss political Issues
and candidates and to volee
opinlons on matters of public
policy shortly after the over-

@

whelming and decisive rejec-
tion by Michigan voters of the
Republican candidates and their
program in the 1954 elections,
the Board stated.

“In their desperation to recap-
ture political power, Feikens and
Summerfield have launched an
un-American assault upon our ba-
sic and constitutional rights.

“We In the UAW-CIO know
full well the meaning of the fed-
eral law as it applies to unlons
and their participation in federal
election campaigns,” the state-
ment continued, “The UAW has
and shall continue to respect and
comply in the fullest with both
the letter and the spirit of the
law,

FROM VOLUNTARY FUNDS

“We have not made any con-
tributions to candidates for fed-
eral office out of general union
funds, Such contributions ag have
been made to federal candidates
have, In every case, been made
from funds made possible by vol-
untary contributions of thousands
of UAW-CIO members,"”

The Board pointed out that
UAW-CIO radio and television
programs have been sponsored
in nccordance with decisions of

UAW-CIO Conventions. The
purpose is to enable the Union
to communicate with its mem-
bers and the general public
and to stimulate better under-
standing of Union issues and
matters of public policy and to
encourage greater participation
in citizenship responsibilities.

Explaining that the points of
view on political matters ex-
pressed on UAW programs have
been democratically arrived at
through the various Union coun-
cils, the Board resolved "not to
run away from the challenge
laid down by Feikens and Sum-
merfield,”

DELIBERATE FALSEHOODS

“No amount of fancy footweork
or public relations maneuvering
can separate Feiken's testimony
before a Senate Subcommittee
and the present grand jury In-
vestigation ordered by the At-
torney General,” the Executive
Board concluded.

“In this testimony,
knowingly and willfully distorted
the facts when he attempted to
make it appear that funds spent
by the Union for research work
related to collective bargaining
matters, funds spent for purely
educational work, and funds spent
for the Unlon's regular publica-
tlons as required by the Constitu-
tion of the Unlon were all spent
for political activities.

“Such testimony by the head of
the Republican party In Michi-
gan,” the statement added, “can-

Felkens ||

Ex-Concentration Camp Vietim
Now Local 839 Beauty Queen

A Polish immigrant who spent a year in a German-oper-
ated concentration camp has been selected as Miss Office
Worker of 1955.

Beautiful Barbara Malicki, 18, was the winner of a beauty
contest staged by Industrial Office Workers Local 889, UAW-
CIO. A clerk in the Chrysler? E
Corporation’s Mopar offices in
Center Line, a Detroit suburb,
Barbara was chosen over 34

other beauties.

This is the second time in re-
cent months that she has won
such a contest. Last February

she was crowned Queen of the
Polish Sea League of America.
Born in Warsaw, Poland, Bar-
bara was only three yéars old
when Hitler's armies marched
into that country. The Malicki
family was sent to a concentra-
tion camp in Vittel, France,
where it was liberated by Amer-
ican troops. After the war, Bar-

bara’'s father, an American citi-

[GM Refuses | mms
To Give Views |
To U. S. Senate ||

The General Motors Corpo-
ration is big. But is it big
enough to defy the United
States Senate?

The Senate’s anti-monopoly
committee had invited auto
makers to testify before it

concerning the effect of recent
mergers in the auto industry
and other matters. Only GM
refused to appear voluntarily.

Commented Senator Estes
Kefauver (D., Tenn.): “It is
a sad plight when General
Motors feels it is bigger than
the U. S. Senate.”’

The committee chairman,
Senator Harley Kilgore (D.,
W. Va.), said he would issue
a subpoena to force GM to
testify at a later session, if
such a step becomes necessary.

zen, was finally able to bring his

family back to the United States.
| Queen Barbara Is single, five
feet four, weighs 124 pounds and
has hazel eyes.

The second-place winner Wwas
Lois Gates, a typist at the Mo-
par plant.

Victory Finally Comes

PHILADELPHIA, Pennsylvania
(PAD)—Back in 1934 the Textile
Workers Organizing Committee
tried and falled to organize the
Continental Mills, Cornelia Bruce
Pinchot, the wife of the governor,
walked the plcket lines with
them. This week, Textile Labor,
organ of the CIO Textile Workers
carrles an open letter to Mrs,

“I'd hate to have to go out
and try to make a living under
some of those laws we just

not be justified by any standards
of political morality."”

Pinchot telling her that they M-
nally organized the plant,

[mssud e
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UNION°S SENIOR CITIZENS
Many UAW Veterans to Get Pensions Over $200 e

$19835, a 1 _ﬁi". ¥
HE eyes of the nation were on the closed

A
If
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ey

mately $2508Fy " v
May, 1957, agp: . ")

doors of the Ford and General Motors nego- effective. L
- tiating rooms early in June. The public was 1n- Dan Mg’/ ¢
terested in whether or not there would be a 1909 whemgh »
strike. The workers in Ford and GM plants wait- Platers &%
ed for word on the success of the negotiating joined thes /1
teams in obtaining greater security through the started. Hg'
Guaranteed Annual Wage, better pensions, and 1955 negotijl*
hospital insurance along with higher wages for terdays ..
[ today’s needs as well as improved working con- “A bunchBl::
ditions. g*oing to 00 | '
But there was another group which carefully “I said, ‘CIC
: followed the progress of negotiations—listening me.” |
to radio news reports, reading newspapers— The exten®E: i
: waiting and straining for information on devel- retired work@#e!
opments vital to them. but there wap
: They were the Ford and GM old-timers ment which plif
2 —the veterans who built the UAW-CIO, ion Shop.
the Union which now was making history “That’s ongli+
by battling for protection for workers GM,” he tellsgh
against the hardships of layoff and smash- good. Workengh-
ing precedent by seeking to win increased the seniority @l
pensions—not only for those who will re- union dues! 1
tire in the future, but also for the Senior union wasn’tgk"
Citizens already retired. too many freg
The UAW-CIO bargaining teams didn’t for- You coul§l
——— get them—and refused to allow the manage- candy bar i@
‘ ments to forget them. The result: Pension ben- ance, you fougp
| efits were boosted to $2.25 for each year of rights. The %
| seniority and the unfair 30-year ceiling was re- workers shoulfi~ .
| - moved. Workers and retired workers now are to ‘ha}re the sujie -
| to receive credit for all years worked. With the 1t isn’t fair tg '
: new agreements now ratified by membership, ~ pay their shal
5 these 'vetel:ar{ a.léto workers are about to reap MARTIN EN{z
| thelr just rewards. IF you weraliliens:
| | $100 A MONTH INCREASE of Martin §hii
/ 3 - AKE, for example, Daniel McInnis, who lives Dearborn, youiio
- = AL e T g N at 45 Edison in Pontiac, Mich. He was born ~ what the UAMg.c.«
in Saginaw on May 11, 1886. He went to work Martin, a @ .
. . in 1908 for what is now Saginaw Steering,a GM ~ born in Polangii:
THERE'S A GLINT in the eye of Daniel McInnis as he looks af the subsidiary. He transferred to Pontiac in 1928  1887. He wasgjis: 7
world.". , . “Couldn’t get along on the old pension . . . but it's different and when this Local 653 member retired, he had States and he§i«ii
now.” . . . “The Union Shop agreement is the best thing that ever hap- 44.6 ¢’ seniority with GM 3 dav he and higlkis
pened to General Motors.” . . . “Young workers should back their Union D years sSc e g e otsae dd;] e |
" Under the old contract, McInnis® pension was in 1911, own §

. « » seniority rights alone are worth the cost of Union dues. ...

$52.50—the maximum—from GM and $98.50 So- entertain theit o
c¢ial Security—a total of $151 a month. Under cation trip, angu.: .
the new pension plan he will receive $100.35  cal 900, UAWa i
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MR. AND MRS. DANIEL McINNIS look back on over 39 years of marriage. . . . : RN K o
They remember what it was like to be an auto worker and wife before the time of MARTIN ENGELHART is no horticulturist but he
the Union. . . . They appreciate the successful effort of the UAW to extend the in- enjoys working in his yard. . .. The branc_h he holds here 1
creased pension benefits to the workers already retired . . . and they look ahead, plan is on a tree which was blown down by his hqme _several )
a vacation trip, are happy with the knowledge that they have sufficient security now years ago during a severe storm. He braced it with guy |
to enjoy retirement, ; wires and nursed it back to health,
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1850 Social Security—
'[avill increase to approxi-
+anen his wife turns 65 In
gial Security benefits are

sitnion man starting in
.+ the AFL Polishers,
. 4 Union, Local No. 1,
111937 when the drive
A for word from these
+t remembered the yes-

@ asked me whether I was
4back in 1937,” he reca!ls.
r more signed up with

‘#hsion benefits to already
wrtant to Dan McInnis—
g point in the GM settle-
1 just as much—the Un-

gest things to happen at
sgnore free-loaders. That’s
 @ack up their union. Why
wine are worth the cost of
‘llmost 30 years when the
wugh because there were
|
e a cigarette or eat a
5. When you had a griev-
sgne. Today a worker has
~'thts his battles. Young
+agber that. The Union has
i‘fithe full membership and
a's in the plant who don’t

“It’s great to see my old buddies there,”
he smiles. “Sometimes I can’t remember their
names but I recognize their faces and we talk.”

Martin Engelhart has nearly 46 years of
seniority, too. Under the old pension he got
$52.50 from Ford and $98.50 Social Secu-
rity. Now he’ll get $102.94 from Ford and
when the Mrs. is 65 this month his total pen-
sion will be $251.69 a month. That’s $100.69
more per month.

“Some people criticize the unions but they
just don’t know what the Union does for work-
ers,” he tells you. “Men over 45 or 50 would be
on the welfare, trying to get by on odd jobs if it
wasn’t for the Union. .

“I remember how unemployed business an
professional men bought jobs during the depres-
sion. My brother-in-law was out of work three
years and had to buy his job back for $75. The
Union stopped that racket.

“My wife and I used to worry about how
we’d get along. Taxes, insurance, upkeep on
the house are expensive. We could sell the
house for a good price, but where would we
00? We used to figure a few years ago that
if we could have $200 a month, we’d have
security. Now we’ll be getting nearly $250.
We have security.” |

Martin Engelhart has a lot of other things,
too. His brother, Wally, 65, retired January 31,
1955, after 39 years at Lincoln.” Martin has his
family . . . and an avid interest in what’s going
on around him. He never misses a chance to cast
his ballot in union or political elections. He and
his cronies talk over the records of elected rep-
resentatives—and remember at election time.

UNITED AUTOMOEBILE WORKER

CIO Region 2, is presented

PATRICK J. O'MALLEY (right), director of UAW-

with the Cleveland Union

Counselors Association’s annual meritorious service award
by William C. Lightner, Association director. O Malley
was cited for his outstanding service to the Association
and the CIO. The group’s members provide guidance to

fellow unionists on out-of-plant problems,

Does a Union have a heart?
Many people think not. But
ask any Ford or GM retiree
who’s a member of the UAW-
CIO. He’ll reply, ‘““Yes, if

Old Timers Know
& UAW Has Heart

at the Ford negotiations. And
they learned that their Union,
in the words of Reuther, had
‘“‘kept faith with you.™”

The UAW president told

THE UAW REMEMBERED

MCINNIS and the Engelharts are only three of

thousands of UAW veterans. Men like them
saw managements ignore workers’ rights, found
they couldn’t correct abuses as individuals but
that in unity there was strength—so the UAW-
CIO was born.

Thanks to Senior Citizens, the auto workers
today have their Union and Union-won benefits
and protection. And, since the Union and the
workers of today remember, these Senior Citi-
zens are able to look forward to their days of

TRT REMEMBERS

'@ at the comfortable home
f:t at 7129 Jonathan, in
“rawother family that knows
rugsans to auto workers.
:ohitizen of Local 600, was
i ag life on the first day of
yim he came to the United
towork at Ford in 1907. To-
19ctoria, whom he married
1room brick home. They
srandchildren, talk of a va-
oz, sometimes visits the Lo-

you're talking about my Un-
ion—the UAW."’
There’s a reason for this,
a fairly obvious one, This
fact was made crystal clear
when more than 1,600 Ford
senior members gathered in
the Masonic Temple, De-
troit, to hear how their Un-
ion had kept faith with
them in the recently-con-
cluded Ford and General
Motors negotiations.

them how the Union’s ne-
gotiating team had threat-
ened a strike at Ford ‘'un-
less the Company agreed to
give the same pension bene-
fits to those already retired
as they had agreed to give
future retirees.”’

These oldsters who had
helped make the UAW the
strong and respected Union
that it is today cheered like
kids when they learned how

<top-In Center.

well-earned retirement with less worry about
financial needs.

They heard UAW-CIO Pres-
ident Walter Reuther and Ken
Bannon, director of the Un-
ion’s National Ford Depart-
ment, give them the lowdown

the UAW had kept faith with
them. The UAW had not for-
ootten them just because they
no longer worked and paid
dues.

JIRTIN HAS TIME to entertain his grandchildren, . . . Mary, 6, center, and Pat, 11, are

w0 here with Grandpa. . .. “My wife and I worried about high taxes, insurance, upkeep
!l home. . . . Hoped the UAW would be able to win increased pensions.,” . .. As he enjoys
S AWW-won retirement he warns, “If it wasn’t for unions men over 45 or 50 wouldn’t
14obs, . . . They’d be on welfare or trying to get by on part-time, odd jobs.” ., . Engle-
(! 1pprcciateﬂ need of PAC, ... He never misses UAW or political elections.

|

Does a Union have a heart?

on what actually took place

' 4
ARV, .:f

"

HOW MUCH DO WE GET? Dozens of UAW Ford
retirees bombarded Tommy Thompson, UAW-CIO Na-
tional Ford Department, with questions about their
new pension benefits after a recent meeting in De-
{roit’s Masonic Temple. More than 1,600 strong, they
had turned out to hear UAW President Walter Reu-
(her and Ford Director Ken Bannon outline UAW-
Ford negotiations and detail their new pension
increases,
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UAW Executive Board Approves Staff,

UNITED AUTOMOBILE WORKER

Departmental, Committee Assignments

Continental Motors, International | Engineering Division of the Re-

The regular quarterly meet-|
ing of the UAW-CIO Interna-
tional Executive Board at Sol-
idarity House this month
approved the assignments of
officers as directors of various
departments and heads of com-
mittees.

With the addition of the two
new vice-presidents, some changes
were made to divide the work
load among the officers more
equitably.

The following are the assign-
ments as department heads:

President Walter P, Reuther:
Fair Practices and Anti-Discrimi-
nation, Political Action, Radio,
Washington office,

Secretary-Treasurer Emll Ma-
gey: Accounting, Auditing, Chrys-
ler Automotive Body Division,
Circulation, Community Services,
Purchase and Supply, Veterans,
Women's Auxiliary,

ice-President Richard Gosser:
Auto-Lite, Competitive Shops,
Dana Corporation, Die Casting,
Skilled Trades.

Vice-President John W. Liv-
ingston: Foundry, General Mo-
tors.

Vice-President Norman Mat-
thews: Chrysler, Office and Tech-
nical Workers.

Yice-President Leonard Wood-
cock: Agricultural Implement,
Aircraft, International Harvester,
J. L. Case.

Appointments as Intra-Corpora-
tion Council directors were ap-
proved as follows:

Vice-President Gosser: Alcoa,
Auto-Lite, Dana, Doehler-Jarvis
and Willard Battery.
Vice-President Livingston:
Borg-Warner, Houdaille-Hershey
and McQuay Norris.

Vice-President Matthews: Ben-
dix, Bohn Aluminum, Budd and
Eaton Manufacturing.

Vice-President Woodcock: Mo-
tor Products, Allis-Chalmers,
AVCO, North American Awviation,

Harvester, J. I. Case and Massey-
Harris.

Region 2B Director Charles Bal-
‘lard: Champion Spark Plug, Kai-
ser-Frazer and Standard Prod-
ucts; Region 1A Co-Director Ed-
ward Cote: Detroit Gasket and
Ex-Cello; Region 1D Director
Kenneth Robinson: F, L, Jacobs;
Region 7 Director George Burt:
Ford of Canada, Walker Manu-
facturing and Ontario Steel Prod-
ucts: Region 1 Co-Director George
Merrelli: L. A. Young and Rock-
well Spring; Region 4 Director
Pat Greathouse: John Deere; Re-
gion 9 Director Martin Gerber:
Mack Truck; Region 10 Director
Harvey Kitzman: Modine; Ken
Bannon was re-appointed director
of the National Ford Department.

The directorships of the Na-
tional Wage and Hour Councils
are: Gosser — Bearing, Battery,
Carburetor, Die Casting, Gear,
Axle & Transmission, Moulding
and Allied Parts, Piston Ring,
Skilled Trades, and Truck, Trail-
er, Bus and Trackless Trolley.

Livingston—Foundry and Drop
Forge and Heat Treating.

Woodcock—Agricultural Imple-
ment.

Merrelli—Spring.

Region 9A Director Charles
Kerrigan—Copper and Brass.

The Board also approved the
following as chairmen of commit-
tees of the Board: Agricultural
Implement, Woodcock; Aircraft,
Woodecock: Education, Matthews;
Fair Practices, Mazey; Interna-
tional Affairs, Reuther; Legal,
Reuther; Office Workers, Mat-

' thews; Publications, Reuther; Ra-

dio and TV, Reuther; Resolu-
tions, Livingston; Skilled Trades,
Gosser; Social Security, Reuther;
Veterans, Mazey; Wage and Pol-
icy, Reuther. Other assignments
will be announced at a later date.

In the meantime, the Board ap-
proved the following staff as-
signments:

Kermit Mead, formerly of the

U. S. Automation Volume
Exceeds $6 Million Yearly

Congress,

in spite of UAW-CIO appeals, continues to

ienore it and management won’t even discuss it, but a Pitts-
burgh publishing house is managing to point up some facts
on the rapid growth of automation and it reports that the

annual volume of the auto-®

matie control business now
exceeds $6 billion.

The Instruments Publishing
Co. of Pittsburgh, which spon-
sored a four-day exhibit of
new automatic processes in
New York in December, plans
a second ‘“‘International Auto-
mation Exposition,”” in Chi-
eago November 14-17, accord-
ing to Milton H. Aronson,
editor of the Company’s
monthly magazine, ‘‘Instru-
ments and Automation.”

HAVE AIDED CIO

Publisher Richard Rimbach,
manager of the automation ex-
positions, was the first executive

—
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"Ihat includes the help, too!”

secretary of the Instrument So-
ciety of America, the leading
technical society in the field of
measurement and control

Aronson, who succeeded Ma-
jor M. F. Behar as editor of
“Instruments and Automation”
this year, and Rimbach have
cooperated with the CIO's Au-
tomation Committee in defining
automation devices, functions,
ete., and have demonstrated
awareness of the UAW-stressed
basic importance of increasing
purchasing power in order to
maintain high productivity.

The UAW-CIO, viewing automa-
tion as a possible boon to the
economy but recognizing the
chaos short-sighted, selfish use of
the new processes can cause,
called on Congress to study the
problem to determine how much
automation now exists, what ef-
fect it has had on the labor force,
what the picture is for the near
future, and, then, to take steps
to enlist the new processes in the
struggle to achieve full produc-
tion and full employment in peace
time.

500 Attend Fishing Meet

More than 500 guests attended
the UAW-CIO Fishing Clinic, held

last month at the Local 189 Hall

|in Detroit. The Clinic was part
| of the Detroit UAW and CIO
' Recreation Council program. Par-
Ju‘_ulp.ant,a were entertained with
films on fishing and displays of
fishing equipment, Bob Hume,
Wayne County, Michigan, Con-
servation Officer, was guest
speaker.

search and Engineering Depart-
ment, to become an administra-
tive assistant to President
Reuther,

E. S. Patterson, formerly assist-
ant director of the General Mo-
tors Department, to become
administrative assistant to Vice-
President Livingston and Ernest
Moran, General Motors Depart-
ment, to succeed Patterson as as-
sistant director.

Douglas Fraser, formerly an
administrative assistant to Presi-
dent Reuther and O. M. Hawkins,
formerly administrative assistant
to Matthews as regional director,
to become administrative assist-
ants to Vice-President Matthews.
Irving Bluestone, formerly of
the General Motors Department
and Herschel Davis, formerly ad-
ministrative assistant to Vice-
President Livingston, to become
administrative assistants to Vice-
President Woodcock.

The continuation of other de-
partment heads was approved.

DETROIT CONGRESSMAN CHARLES DIGGS
(D-13th District, Michigan), at right, congratulates
Bill Oliver, co-director of UAW-CIO Fair Practices
Department after honorary degrees were conferred on
both by Wilberforce University: Doctor of Laws for
the Congressman and Doctor of Humanities for Oliver.

Union Fever?

74-year-old J. L. Hudson’s
aptly deseribed as an “

agement’’ booklet to spy on

ans,”” the booklet says,

sS10nS8

of benefit.”’

That takes 1h a lot of ter-
ritory—and the booklet goes
on to do just that.

‘““Union members are re-
quired to devote consider-
able time attending meet-

cause we sincerely believe

ployes among themselves and with outsiders.
The management gives its supervisors
free reign when talking about ‘‘unioniza-
tion’’ to ‘‘Hudsonians.”’ Hudson’s doesn’t
care a bit whether they stick to facts.
“When talking to Hudsoni- |
““you

may say almost anything you
choose as long as the expres-

do not contain threats

of reprisal or force or promise

ings, marching in parades, and engaging in
other activities,’’ the booklet says.

The ““other activities,”’ presumably, would
include registering and voting in political
elections, perhaps working with eivie groups,
or even, Heaven forbid, negotiating a con-
tract with Hudson’s to win fair wages, re-
dress of grievances, job security, efe.

““We don’t want a union at Hudson’s be-
that our people

AN IDEAL HUDSONIAN

Dignified Hudson Executives Ordered
To Spy on Employes, Outsiders

A fantastic game of ‘T spy”’
ern labor relations policy recently was uncovered at the
department store in Detroit,
island of reaction in the sea of
unionism’’ that is the Motor City.

Store supervisors are directed by the union-fear-

ing management of the store in a ‘““Memo To Man-

as a substitute for a mod-

conversations of em-

will not benefit by belonging to a union,”
the booklet insists.

‘“‘Hudsonians,”’ whose wages are below or-
eganized scales and whose commissions are
smaller and who are subjected to the spying
of the supervisors, one day likely will point
out that management ‘“‘wants’’ often aren’t
employe ‘‘wants.’

Supervisors are directed to watch out for

““solicitation of employes for membership
or interest in unions’’ and to stop it and
then to report promptly ‘‘all such instances’’
to the Superintendent’s office. Names of par-
ticipating employes are also to be taken
down so the “‘official warning’’ ean be placed
on their records,

‘“We don’t expect you to stand idly by
while union orga.nizers undermine your
people,’’ the supervisors are warned. *‘We
expect you to know what is going on. We
expect you to take action when needed.”’

The purpose of the pamphlet, put out over
the signature-of James B. Webber, Jr., ex-
ecutive vice-president, is to: ‘‘Review our
over-all personnel policies; Explain your
(supervisors) responsibility for the adminis-
tration of these [mlmvs Review our policies
with relation to union matters, and to 1n-
form you as to what you as a supervisor may
or may not say or do regarding attempts at
unionization.”’

That it does. It makes it clear that J. L.
Hudson’s is determined not to have a union
—even if employes want one. And that it
doesn’t care if truth takes a beating,

If Hudson’s was as careless in deseribing
its merchandise as it is in deseribing unions,

troit’s leading stores?

iy
&
-

—— T
—— e e e

wonder how long it would be oneé of De-

-

L T

- ——

1




e ——

Y

£

July.l955 UNITED AUTOMOBILE WORKER

Page 9

TOLEDO—The dream of many far-sighted peo-
ple to bring the highest possible level of 1)1'event1ve
medicine to workers at reasonable cost is beginning
to materialize with the opening of the Willys Unit,
Local 12, UAW-CIO, Diagnostic Clinic here.

A lmlnd of open hnuw receptions for the Toledo medieal
community, eivie, religious, eduecational, labor, and industr 14]
leaders, and the public marked the inaugural ceremonies and

Diagnostic Clinic Opened by Wlllys Umt
Staff Begins Initial Free Physical Exams

e M“ﬁ b

- s

processing of the first patients®
was to begin July 11.

"The latest in scientific ap-
paratus, ranging from sensi-
tive photoelectric laboratory
instruments to the massive,
precision X-ray equipment,
will be available to the four
staff physicians, headed by
Dr. Harry B. Friedgood, the
medical director.

3,000 SIGN UP

Some 3,000 of 4,000 Willys
[init members already have
signed for free physieal ex-
aminations- at the Clinie. Dr.
Friedgood says the Clinic
plans to start with 10 adult
cases a day. The record of
diagnosis will be -'-;ent by the
(‘linie to the patient’s family
physician for whatever treat-
ment may be indicated.

Fees charged for medical
or technical service in the
17-room Clinic, which also
will maintain a blood bank,
will be the same as the
standard or average fee
charged by physicians, hos-
pitals, or laboratories in the
metropolitan area of Toledo
for identical services,

In the case of Willys Unit
members and their families,
however, only 20 per cent of
the fee shall be charged to the
patient with the other 80 per
cent being paid out of the Di-
agnostic (linic Welfare Fund,
established in 1953 out of a
retroactive wage settlement
negotiated by Loeal 12 with
the \"u'i”}'ﬁ Motor Co. Ii}' vote
of Willys Unit members. The
initial fund was $447,280.35

GOSSER THE FOUNDER
Dieck Gosser, TAW-CIO
vice-president, a Toledo native
and former Willys Unit chair-
1S founder of the
an 1dea he began
developmg in 1950, together
with the leadership of the
\\'i!l;;n Unit. Ile and Charles
I;&I”.'H'll, UAW-CIO Region 2B
Director, who is chairman of
the Clinie’s board of trustees,
studied first hand the opera-
tional patterns of a number of
West European medieal elin-
1e8, especially in Sweden, dur-

man, Diag-

nostie (lhinie.

g a European trip late in
IE’:}::,

spniur
and other associates are Dr.

associate in biochemistry,

The 51-year-old Doctor
Friedgood, a University of
Michigan graduate with ex-
tensive academic and clinical
experience, selected the staff
in cooperation with a commit-
tee appointed by the Toledo
and Luecas County Counecil of
the Academy of Medicine, Dr.,
Paul Christian, former
ciate professor in radiology | 8 _ _
at Columbia University and | S I vl B . 2
director of the department of | . e 7 -
radiology at Jefferson Medical | ” - ' 2%
(College and Hospital, heads
the Department of Radiology.
Dr. Walter Emery Judson 1s a
associate in medicine

I A B O W N g

N

d580)-

HERE’S THE front entrance of the Willys Unit, Local 12, UAW-CIO, Diagnostic
Clinic where a highly-qualified staff of physicians and technicians have begun free
physical examinations of Willys Unit members. The beautiful new Clinic is the
culmination of a dream of Dick Gosser, UAW-CIO vice-president, a native Toledoan
and former chairman of the Willys Unit of Local 12,

Richard L. Schafer and Dr.
[rving Richard Sherman, an

— — - - - . D

Region 1B
Women Meet

The Annual Women's Confere
ence of UAW-CIO Region 1B was
July
located at
Pontiac,

of the
Bureau,

held Friday and Saturday,
15-16, at Local 653 hall,
386 E. Kennett Road,
| Caroline Davis, director
iUAW’ Women's
| nounced. It was jointly sponsored
' by Region 1B, UAW-CIO Women's

alns=

Bureau, and the Region 1BE Woms=
en's Committee.

l_ Among the UAW leaders and
!expe:'h who participated in the
|

TAW Secre-
tary-Treasurer Vice=
Presidents Norman Matthews and
LLeonard Woodcock, Roy Reuther,
of the Union's PAC De-
Recreation Director

two-day meet were [

Emil Mazey,

DR. PAUL C. SWENSON, left, head of the Department of Radiology, demon-
strates some of the Clinic’'s modern scientific equipment for (left to right) Dr.
Harry B. Friedgood, the Clinic’'s Medical Director and Physician-In-Chief; S. A.
and Walter Murphy.

director

Girard, Clem Holewinski, & partment,

Olga Madar, William McAulay,
Wins Murray Award |iicccior of UAW Region 1B
NEW YORK (PAI) —John J 1;1an Local 653 President Charles

| McCullough, a recent high school curry,
"!nthmtu is $1,000 richer tmh}) Others were Jim Stern, staff
fH[ his essay on “Does the Labor| consultant of the UAW Automa-
Movement Measure Up to Its | tion Committee, James Morgan,
Ideals and Objectives?” He won | assistant director of Region 1B,

a contest named in honor of the| Tom Downs, Michigan CI1O Couns-
| late CIO president, Philip Murray, | cil, Harry Ross, UAW Fair Prac-
| conducted by the CIO Utility| tices Department, Dorothy Haens
| Workers, - Office Workers, and Tim Daley,
l —

Perfect Circle Workers
To Take Vote on Strike

A strike vote will be taken this month among 1.200 UA W«

C1O members éemployed in Perfect Cilele Co, plants in Hae

1 - ¥ ¥ 1 T
: eerstown, New Castle, and Richmond, Ind., Ray Berndt, UAW
They returned home with ot QT A
. » Iu*'_flnn 5 l_]l]'l'l'!nl‘. Hi'l“l.
the conviction that the prac- " K3 d By To.® -
. . PR ] - e B : r \ ' V 1.0-
tl(:e O‘f preventlve medlClne ‘;- . 1 . ‘1,1';"*::#‘ YO ] hl l {ll”li 1.“} g AL LAL I‘ () | an' a\ !ll_;“;:ti n””“:l! I!i[“I n ”r 17
ought to be given top pri- L IO [ b P thar Teeters, current assistant | per cent of average net worth.

] | ¢ ! ram ' ; _ sndnwo bi'e e 3 Teeters Is the long-time mems
ority among the goals of the MAYOR OLLIE CZELUSTA, left; and Charles [scerctary of commerce, noti-| Seeels i the ORg-tme mrm-
Union's dlﬂg‘]’lOBth medical Ballard, UAW Region 2B Director and chairman of fied the UAW of terminalion | resentatives who battled against
center, the Clinic’'s Board of Trustees, study a brochure de- |,f the contract after objecting [all forms of workmen's compens

5 Hcrii}in ¥ hc l)i-l rn'.H‘li . (1Ii"ic- oE. . : ' sation U"i'"ii]‘li':{“]l’”t Il”ll illﬂ-ﬂ'
TOP RATE‘D STAFF gt ag ¢ to the deduetion of the con- bility. When he took the Washs
Doector Friedgood comes to vention-ordered $7.50 UAW |ington post, he didn't like the
the Dia L"IIH‘--“F' Clinie from Washington apartment made
. . : | 5 : L . 0O toc ! 400 i 4 i
l'lll"ltlj l{if'ql l‘\' }||:l", h.l* }l;’l‘n $'i25 M'nlmum Sough' ( ‘)II'I(II ()l'l(llllh [ (L‘l ‘II"I‘H Ililltl l“II.I }t\‘ 1..‘ l‘!'"h' 1“”"1"'[“.{]'{. [l.i Illl” iy Ilt. "ﬂl.ll!'.l hlq
been Senior Attending Phy- TRENTON, New Jersey (PAD FLINT, Michigan (PAI)-—-Top Perfect Circle, where wage | yacht up the Potomac and lived
—y e e - -t E . . " i . - ‘nl rates currently are 15 cents to 30! on that for a time,
sician, Chief of the Endoerine The New Jersey State ClO hll“-lt 10 Flint Council officials walked bel : : bl “The Company takes the posl
h . . 0 * . . o g ' f rales i cCOmMAanpn e ’ AL LA €S O =
and Metabolic Serviees, Diree- | recommended to the Restaurant|the picket line here in support Of| SRS l;“ I“. 5 v -‘1 :-.J'L;Inj‘r:m n | Hon At wanta (0 profecs the works
tor of Out |) i tient "]inil'h. Occupations Wage DBoard that city employes demanding long- | work, had a profit of 31,5 'h l ers from the $5 dues increase,”
. . ; . : | s i e o 2k s A 05 i s ey { . e . 1o T
Viee-Chaitrman and S #'f'f'f.’ll"} restaurant employes he ;'i\.l n | deferred and badly-needed pa) l : PR “, b irenid commented Berndt, . I.l walld
of the Executive Board at the § Ly f | .' g1 .,»l ralses, The pickets carried signs cent of the concern’'s net worth give Lthe l15-cent wage Increase
oy salp / ‘, _ Ao ¢ ! minimum wage ol at least $1.20 declaring that the property tax ll at the beginning of the vear, The | needed to bring Perfect Circle
( Illllr'i! ' ereird LI':II at »San-|an hour with time-and-a-half for base was (00 low and economles | average annual ]+|'u[]| for elghl | rales Into line, the Workers w ould
Luree, overtime, | taken out on the city workers. years, 1946-54, was $1,482,000 gross five times that much,™
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hool sessions. From

coast-to-coast, rank-and-file members are getting a Qeeper insight into Union problems and
world affairs-in comfortable outdoor classes like this one at FDR-CIO Camp near Port

Huron, Michigan.

An education program to de-

velop union leaders is going on
from one end of the country to

the other. It's UAW-CIQO’s vast

summer school program.

About 4,000 members of lo-
cal unions in the U. S. and Can-
ada are expected to attend the
23 one-week sessions. There,
they are taking up such pay-
check subjects as the Union's
collective bargaining program
and automation, and other vital
subjects which affect them such
as the United Nations.

The most extensive union education
program of any, UAW-CIO's schools
are aimed at giving the students a
better grasp of the issues and pro-
grams which directly affect them and
providing the incentive for this un-
derstanding to be carried back to
the members of their local unions.

“"Better understanding of UAW-

ClO's programs and goals helps make
progress a lot more effective,"” said
Brendan Sexton, the International Un-

ion's Education Director. ""And better
understanding of the issues that affect

us as citizens makes community prog-’

ress a lot more effective, too0."

So far this year, seven UAW-
CIO summer schools have been
held. These have been Region 1D’s
at FDR-CIO Labor Center at Port
Huron, Michigan; two Region 7
schools at the Port Huron Center;
Regicn 4's at the UAW-CIO Labor
Center, Ottawa, lllinois; Region
9A's at the University of Connec-
ticut, Storrs, Connecticut; and Re-
gion 2's at Kent University in Kent,
Ohio. Region 10's now is going on
at the University of Wisconsin,
Madison, Wisconsin.

Each of these, and those to follow,
have put aside the traditional educa-

tion methods of a teacher lecturing
to a class. Instead they rely primar-

ily on group discussions and buzz
sessions, with students talking about
their ideas on the subject with the
discussion leaders.

In this way, other union subjects
also are taken up. These include stew-
ard training, time study, local union
administration, education leadership,
handling grievances, community serv-
ices, political action techniques, in-
dustrial safety, labor economics and
labor journalism.

AUTOMATION NEW SUBJECT
These are covered in workshops,
while the subjects such as UAW's col-
lective bargaining program and au-
tomation—and the UN, in the schools
in which it is being discussed—are
studied both in general meetings of
all students and in buzz sessions.
The collective bargaining classes
include both the Union's contract
proposals as well as detailed ex-
planations of what has been gained
in the agreements negotiated with
General Motors and Ford.

July, 1955

Members Going to Summer School *

Automation sessions cover ifs
meaning and its industrial, economic
and social implications together with
what UAW-CIO members can do
about the development. The course's
goals are to develop understanding

of automation's impact on society,

to give the local union representatives
the factual material they need to
help determine Union policy, and to
stimulate ideas for harnessing auto-
mation for everyone's benefit.

"The gains that are made in nego-
tiations have to be guarded and en-
forced day after day on the local

union level," Sexton said. ""The un-
derstanding developed through the
Union's summer school and the local
union leaders trained there are highlr
important in that and in making still
more progress."

| First UN Course x
Held on UN Day |

UAW-CIO’s first summer school
course on the United Nations took
place during United Nations Week,

It was conducted by Region 1D
during the same week the United
Nations itself was conducting its
10th anniversary sessions at San
Francisco, California.

The new course was pioneered for
the Union’s summer school program
by a new UAW-CIO International
Executive Board member, Kenneth
D. Robinson, director of Region 1D.

It covered the work of the UN and
its agencies and how these are in-
strumental in furthering peace and
checking Communism. Many stu-
dents expressed surprise that the
cost of the UN to the United States
1Is only 16 cents a year for each
American.

‘““When you think of all the good
the UN is doing to make the world
a better place to live in and to pro-
mote peace, that'’s a terrific deal,”’
one said.

Gas Bill Supporters

UAW Petitions NLRB

For Election at Niles
UAW-CIO Repgion 4 has peti-

Auto and Steel Unions
Give TWUA $100,000

May Delay House Vote

WASHINGTON—Backers of the Harris Bill (HR 6645).to
free producers of natural gas from regulation and let prices
skvrocket are not happy over the prospects of putting the bill
through the House. If they can’t eount enough votes to win,
they will not ask the Rules Committee to send it to the floor.

Aection in the Senate is ex-9

pected to wait upon House
action, if any.

Every member of UAW-
CIO who burns gas, especially

those who heat with it, should be | House Committee (Senate hear-

telling his Congressman and his
two Senators they don’t want any
part of this package.

Interstate Commerce Commit-
tees in both House and Senate

Committee Votes

HOUSE
Com-
¥or mittee
Democrats ....... B8 11
Republicans ...... 10 4
-1 T (S T SR 16 15
SENATE
Com-
For mittee
Democrats . L ,
Republicans ...... 5 2
Ly e e el e 11 4

voted for the bill (Fulbright EBEill
In Senate).

But the
which the

margin by
carried in the

r}nr"‘"-'r!'ﬁ e
bill

and setback for its sponsors. They
thought they had a sleigh ride.

The Senate Commitiee vote,

on the other hand, was a sur- ! and is intended to be.

| parts—one real, one fake.

. . | from regulation.
House Committee was a surprise |

prise to the opponents. who
thought they had a close chance
to win, but the bill carried, 11
to 4.

Analysis of the hearings before

ings are not printed yet) shows
that states and cities provided the
heavy opposition to the bill. May-
ors of several large cities testified
in person. Apart from these pub-
lic bodies, the CIO and the ADA
were the only groups outside of|
the industries appearing in oppo-
sition to the bill

The CIO witnesses charged
that this bill would raise the
value of present known gas re-
serves in the ground by $£30 bil-
lion. Consumers would contrib-
ute this huge sum to the oil
companies over the years by
paying as much as $800 million
a year in increased gas rates.
Household consumers would
bear the greatest part of this
borden. Their investment in
gas heating equipment would,
in practical effect, be confis-
cated.

The bill was shown to have two

The
real part exempts gas producers
The fake part|
pretends to control their prices
indirectly. This section, the CIO
contends, is probably unconstitu-
tional but is surely ineffective,

tioned for a representation elec-
tion for 200 Precision Die Casting
employes in Niles, Mich.
Precision operates plants in
Fayetteville, Syracuse, and Cort-
land in New York; Cleveland,
Ohio, and Kalamazoo, Michigan.
The Fayetteville plant is under
contract to the UAW-CIO.

Columbus Plant Yotes Union

COLUMBUS, Ohio — Ray Ross,
director of UAW-CIO Region 2A,
announced recently that the Un-
ion had won an NLRB election at
the S. A. Schenk Company.

The United Automobile Work-
ers and the United Steelworkers,
the two largest unions in the CIO,
announced this month a combined
grant of $100,000 to the Textile
Workers' Union of America, CIO,
to aid in the strike of 15,000
TWUA workers in New England.

“The sympathies and support
of the members of our two unions
go to the gallant textile workers
in their struggle against a wage
cut,” Walter P. Reuther, presi-
dent of the UAW, and David J.

McDonald, president of the Steel-!

workers,
ment.

“These men and women have
been forced to strike by com-
panies in the cotton-rayon indus-
try which are demanding a cut
in wage rates at a time when
the needs of workers and the
needs of our entire economy are
geared, in fact, to higher wages.

“We consider it merely a down
payment,” the statement added.
“This grant will enable the Un-
ion to continue its struggle. If
the strikers need more financial
help, they shall have it."”

said in a joint state-

TWO VISITORS to the CIO headquarters in Washington share a joke with

UAW and CIO President Walter P. Reuther. Left to right are Fritz Rettig, head
of the half-million member German white collar union, Reuther, and Dr., Paul Hertz, .

economic expert and a member of the West Berlin Senate.
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DIXON-YATES ‘STEAL

Dixon-Yates is a dead duck but Presi-
dent Eisenhower is still hacking away at
TVA. His Budget Bureau is set on killing
all future growth of this great public
service. His Attorney General is trying
to isolate Memphis from the rest of the
Tennessee Valley power system.

Strictly speaking, the President's or-
der at midmonth to cancel the contract
was impossible. Even the President of
the United States cannot order cancella-

tion of a contract that is not a contract.
The Dixon-Yates deal, on that date, was no con-

tract. By the terms of the PROPOSED contract,
it was not to go into effect until the financing

had been approved.

This is more than a legal technicality. I+ will
be highly important when Dixon and Yates claim
reparation from the government for the work
they have been doing on the new plant at West

Memphis.

UNITED AUTOMOBILE WORKER

with TYA.

tems.

Memphis?

dependent on its own power supply.”

Adolphe Wenzell Good Example EEESSEES

Of Money Interests’ Conniving

This is a story that illustrates how big-money interests,
brought into government by the Eisenhower Administration,
have worked behind closed doors, carving up the nation’s re-

Sources.

It’s the story of how Adolphe H. Wenzell, an investment
banker, while drawing his salary as Vice-President of First Bos-
ton Corporation, was secretly employed by the Burean of the
Budget in the Executive Office of the President to draft a plan

for dismembering the Tennessee Valley Authority.

It’s the story of how Wenzell drafted that plan and was later
bronght back into the government, still drawing his banker sal-
ary, to help work out the Dixon-Yates deal, which the President

then ordered the Atomic Energy Commission to carry out.

And it’s the story of how Wenzell, while doing this inside
job, met regularly with his banking partners to set them up as
the agent to handle the bonds and notes that would finance the

Dixon-Yates plant.
It was a Wall Street dream.
But the dream 1s over.

Adolphe H. Wenzell, who
built the nest and laid the egg,

is a Vice-President of First

Boston Corporation, second
largest underwriter of stocks
and bonds in the United States.
He was “loaned” to the Budg-
et Bureau by First Boston in
May, 1953, when Budget Direc-
tor Joseph Dodge asked him to
write a report on how to dis-
member the TVA. This he did
between May and September,
1953.

He was brought back to the
Budget Bureau in January, 1954,
by Dodge’s successor, Rowland
Hughes, to work with Edgar Dix-
on and the Atomic Energy Com-
mission and the Budget Bureau
on the development of the Dix-
on-Yates deal.

From the day in early summer
of 1954 when the President direct-
ed the AEC (over the protest of a
majority of that Commission) to
sign up with Dixon-Yates, the
friends of TVA in Congress have
been trying hard to find out who
it was that came in from the out-
gide to eook up this deal on the
inside.

Not until February, 1955, did
the name leak gut, It showed up,
by chance, on a memorandum,
introduced in evidence before the
SEC where Tennessee was chal-
lenging the Dixon-Yates financ-
ing, Just the name of a Mr, Wen-

Who's Kidding?

Here's an excerpt from Pres-
ident Elsenhower's press con-
ference on July 6:

“CHARLES L. BARTLETT,
of the Chattanooga Times: Mr,
President, on the basis of what
you have been told about the
role of Adolphe Wenzell in this
Dixon-Yates contract, do you

l “ANSWER:> Indeed, yes.”

regard that role as proper?

The Dixon-Yates deal 1s out

celed by the President who personally ordered it in the first place.
@&

calrl-

Kefauver promptly nailed that one. "This is the
first time the President or any official of his
Administration has conferred with officials of
the city of Memphis."

Furthermore, as Kefauver noted, the White
House tried to bind the Mayor of Memphis to
pledge that his city would not exchange power

Exchange of surplus power is normal utility
practice. TYA exchanges with other utility sys-

Dixon-Yates was to do it. Why not

"I+ would be an iniquitous thing," Kefauver
said, "to punish Memphis by making it solely

e
{ /
T

Page ||

' 1S DEAD DUCK

Senator Kefauver's subcommittee has already
notified the Comptroller General of the United
States not to approve cancellation payments on
the deal until he gets all the facts.

When Memphis decided to build its own

power plant, the White House claimed that this
is what the President wanted all along. Senator

ol

ADOLPHE WENZELL, left, with Arthur Dean, his counsel, tells the Ke-
fauver Subcommittee how First Boston Corporation loaned him to the Budget
Bureau and the Atomic Energy Commission to help cook up the deal for Dix-
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‘on-Yates, of which First Boston became financial agent. Dean is a partner of
the Wall Street law firm, Sullivan and Cromwell, and was Eisenhower’s negotia-

tor at Panmunijon. Secretary of State Dulles was a partner in that firm, which,
Dean testified, employs 88 lawyers, including the 28 partners.

- . 1
zell, described as a representative
of the Budget Bureau sitting in
on a Dixon-Yates session.

Concealment of Wenzell’s op-
eration was deliberate, This is
proven by the documents made
public in August, 1954, when
the President directed the
Budget Bureau and AEC to
give the press all the pertinent
steps by which the Dixon-Yates
deal was worked out, The re-
leased documents included a list
of all the meetings held, who
attended, and what was done,

Not once was the name of Wen-
zell or of First Boston Corpora-
tion noted in the list, although
he attended many of the meet-
ings. Nor was the name of Ralph
Miller, assistant vice-president of
First Boston, noted, though he,
too, attended. One Iimportant

meeting with AEC General Man-
ager Nichols, attended by Wen-

zell, Edgar Dixon and some eight
or ten people, was not noted at
all.

Budget Director Hughes and
AEC Chairman Lewis Strauss
will have opportunity, Kefauver
says, to explain the omission of
First Boston names,

Latest attempt to conceal
Wenzell’'s real function was
Hughes' refusal two weeks ago
to give the Kefauver subcom-
mittee a copy of the Wenzell
report. Later the President said
Wenzell could show it to the
committee, and Wenzell did,
The Wenzell report is a stand-

ard private-utllity attack on TVA

lin

and was prepared, Wenzell tes”
tified, without consulting anyone |
in that organization. He didn't |
think they eould add anvthing. I

Wenzell's preferred plan for |
TVA was to take away from it |
all dams that have no flood-con-
trol or navigation function, all of
its steam power plants, its fer-
tilizer operations and all its soll

and water conservation programs.
He would let TVA keep only the
multi-purpose dams and its flood
control and navigation functions.
All else would go temporarily to
a new government corporation,
but eventually would be turned
over to “private enterprise” by
sale of its securities to private
investors. ' '

Wenzell's hope was, in short,
to liquidate the TVA and bring
to an end the magnificent serv-
ice it has rendered to the peo-
ple of that area and*to the na-
tional defense,

As was to be expected, when
the Dixon-Yates deal was drawn
up and given the President's ap-
proval, First Boston Corporation
became its financial agent. Its
job was to find a home for the
$107 million of bonds and notes
that banks and Insurance com-
panies would buy to pay for the
West Memphis plant, while the
promoters put up only $5% mil-
lion of equity capital,

It is this relationship of First
Boston to the deal that raises a
question about Mr., Wenzell and
the law. Was he using a position
in government to enrich himself
on the outside?

First Boston Corporation says
it is accepting no fee for han-
dling the Dixon-Yates securi-
ties, and Mr. Wenzell resigned
from that corporation June 1.

But whether or not Wenzell 1s
this kind of trouble, Senator
Kefauver can be counted on to
lay before the publie all the illu-
minating detalls In this case study
aof how the Elsenhower ring, with
Eisenhower's backing and partici-
pation, I8 trying to make the
United States government a colo-
nial possession of big banks and
bhig business with the avowed pur-
pose of converting publie re-

sources to Lhelr private account,

There is a song, generally
yodelled by males with under-
ground voices, which sez 1n
part, ‘‘Summertime . . . and
the livin’ is easy ...”’

I'm here to tell you that the
character who came to that

conclusion ain’t been frolick-
in’ on the same grounds that
[ have.

[ have seen a mess of peo-
ple gettin’
of vacation, and, if that's easy
livin’, I'll take schnitzel. Be
they am’t even

themselves a slab

“-iil.l'l"\', COll-
sistent.

Take the dedicated angler, fr'-
instance, Not the casual, bamboo

pole-limp worm species, but

dollars higher than his wife. This
guy ain't livin' unless he's got 236
certified gizmos ranging from a

grub scented sinker to a techni-|

lure which looks like a
nfArtian grasshopper and wiggles
like a hula dancer with ants.
PEA-BRAIN FANUY

He pits this arsenal against a
il ‘ol pea-brained fish who hasn't
got sense enough to tell a worm

from a fly, then beals his chest
like a conquering gorilla when he

colored

e
finds a sucker on the end of his

fifty dollar stick.
The bluebottle flies anchor

to him like barnancles, and he

the |
guy who values his equipment ten |

—

SUMMERTIME . .. WHEN THE
BLISTERING IS EASY

sunburns until he glows In
the dark. Still he stands
steadfast as Horatio at the
bridge, not because he's fish
hungry, but to prove that he
has more on the ball than his
finny opponent.

This the same gentleman,
students, who turns bright purple
| when he has to wait ten minutes
' while his frau adjusts her bonnet

1S

I also stand in awed silence be-
| fore the swimming enthusiasts,
| These are people who march
| down to the beaches like a herd
' of dehydrated lemmings, twenty-

- | four hours a day.

GAY BEACH SIGHTS

In this category, I have seen
wimmen who buy twenty dollar
corsets to deceive the public, give
up the battle of the bulge without
a murmur the minute bathing
suit opens. Same deal
with the Gents. A feller who re-
fuses take off his coal a
party because of his shoul-
ders would go with it, will pigeon
down to the water looking
like one of the before pictures in
an Atlas ad,

Senson
O al

maost

toe

I am confounded by their rea-
soning.

Ah, Summer!

The only time in the year when
hard work comes disguised In a
straw hat and Unguentine and 1§
welcomed with loud huzzas,

I will study it further after 1
gel back from my vacation,
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0X Score on 84ith Coﬁ_g_re

8th Inning B
| 1 Lost4

WON 5

WASHINGTON—As the nominally Democratic 84th Congress sweats out
the final weeks of its first session, here is a preliminary box score (as of Jpl_v
11) measured by major legislative issues listed in the UAW-CIO Convention

Resolutions.

The issues vary so widely in size and importance that arithmetic alone
would give the story a one-horse-one-rabbit distortion. Here are brief de-
scriptions of 26 major legislative issues and their status: :

5 KEY VICTORIES

(Probable) inerease of minimum wage from
75 cents to $1 an hour, to become effective
either January 1 or March 1, 1956, increas-
ing purchasing power for about two million
low-paid workers. Partial vietory in labor’s
ficht for $1.25 minimum wage.

Eight per cent pay increase for postal
workers, retroactive to March 1, 1950.

Seven and one-half per cent pay increase
for other federal workers, retroactive to
Mareh 1, 1955.

Fifty per cent pay increase for Senators
and Representatives, effective March 1, 1955,
24 hours after signgture by the President.
CIO supported the Congressional pay in-
crease, believing that good Senators and
Representatives deserve the increase from
$15.000 to $22.500 a year. This 50 per cent
pay hike can be viewed as ‘‘severance pay’’
for those members of Congress who, after
voting for instantaneous 50 per eent pay in-
creases for themselves, voted against other
bills that would have meant a boost in take-
home pay and purchasing power for other
citizens.

Continuance of economic and military aid
to other free nations. Too small a proportion
of approximately $3 billions in such aid was
earmarked for eeonomiec cooperation and
Congress failed to direct the Eisenhower Ad-
ministration to snpport the Special United
Nations’ Fund for Economic Development.
But a viectory was won in beating down
strong demands voiced early in the session
that all such aid should be terminated.

4 SERIOUS LOSSES

Income tax cut of $20-per-person, to have
become effective January 1, 1956. This re-
lief, killed in the Senate when five Demo-
crats deserted to vote with Republicans
against even the Lyndon Johnson compro-
mise of a cut of $20-per-taxpayer and $10-
per dependent, would have meant $100 a
yvear in take-home pay for a person with
four dependents, equal to 41% cents an hour
wage inerease. The U. S. Chamber of Com-
meree is already promoting its 1956 tax pro-
oram for more tax cuts for high incomes and
corporations and a shift to a federal sales tax.

Statehood for Hawaii and Alaska. Killed
in the Honse by a coalition of Republicans
(who lost interest in Hawail when it swung
Demoecratic in the 1954 eleetions) and South-
ern Democrats (fearful that statehood for
these two territories would mean four more
Senate votes against the filibuster and for
FEPC and other eivil rights legislation).

Continued blocking of majority rule in
the Senate, quietly accomplished the day be-
fore the 84th Congress convened by pleading
““party unity’’ as the reason for not attempt-
ing to change Senate Rule 22, ‘““‘the grave-
digeer’’ of eivil rights legislation, on the
opening day, the most practical time to make
the ehange.

The attempt to limit U. S. commitments
for the defense of Formosa to Formosa itself,
instead of leaving open the possibilities of
U. S. defense of Quemoy and Matsu and/or
the launching of ‘‘preventive’’ attacks upon
the Chinese mainland.

!

Revision of the Taft-Hartley Act. With
liberal strength 13 votes short of a majority
in the Senate and 43 votes short of a ma-
jority in the House, and with the Eisen-
hower Administration advocating new
strikebreaking, union-busting provisions n
the law instead of supporting vitally needed
amendments to remove such provisions al-
ready in the law, no action is better than
action by a bipartisan anti-labor coalition to
make a bad law worse. y

Restoration of the Walsh-Healey Public
Contracts Act. Senate Labor and Public
Welfare Committee hearings are promised
for next session on proposed amendments to
make prevailing minimym wage findings
and orders effective pending court review,
instead of suspending such orders for years
while lawyers rake in fees and workers on
covernment contracts are robbed of the pro-
tections intended by the original Act,

Federal Standards for Unemployment
Compensation Payments and Duration. Ac-
tion likely mext session on bill to provide
weekly payments to the insured unemployed
worker of not less than 50 per cent of his
regular wage, maximum payments of at
least 67 per cent of the state’s average wage
and duration of 39 weeks.

Health Insurance and Medical Care. Hear-
ings were ‘held on the Eisenhower-Hobby
proposal for unneeded and unwanted $25,-
000,000 reinsurance fund for private plans
as a substitute for adequate aid to states,
local communities, non-prafit groups, med-
ical, dental and nursing schools; no discus-
gion of a comprehensive nation-wide system
of health insurance has been had.

Repeal of the 1954 Atomic Energy Give-
away. By prohibiting the U, S. government
from manufacturing atomic power for com-
mercial or home use, except as inecidental
gsurplus, the present Act hands over an
investment by the U. S. taxpayers of more
than $12 billions in research and develop-

9 Important Legislative Issues
Either Ducked, or Stalemated

ment to private corporations to exploit—or
to withhold from development—for their
own profit.

Uniform Federal Health and Safety Codes.
Such a bill, sponsored by the UAW-CIO
Foundry Council and endorsed by CIO, is to
be reintroduced.

A Shelf of Ready Public Works Projects
to support a full employment economy or to
reverse a downward trend by expanding
sunch work as other ®perations tend to
shrink,

Amendment of the McCarran-Walter Im-
migration and Naturalization Act to remove
inequitable, arbitrary and diseriminatory
provisions. These reforms were promised 1n
1952 by both major political parties.

The Bricker proposal to amend the Con-
stitution in ways that would handeuff the
President and Secretary of State in the daily
conduct of foreign affairs is not dead but
sleeping. It may get a new and determined
play by isolationists in 1956.

Mary Francis Backed
For Indianapolis Spot

INDIANAPOLIS, Indiana — Organ-
ized labor in this city is backing a can-
didate for City Council, Mary M. Fran-
cis, wha" will represent all the people,
and who will bring to this important

| municipal position lots of know-how,
common sense and dynamic energy.

Since Mary Francis went to work at
American Foundry back in 1949, she
has been active in UAW-CIO Local 550
as recording secretary, chairman of
education, and member of the PAC and
FEP committees.

S ERD O
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“SHOO!"’

8 Chips Down Measures
Remain in the Hopper

The Democratic pay-as-we-go highway construction sub-
stitute for the Eisenhower ‘‘bankers’ delight’’ bond issue
plan under which every dollar spent would cost the taxpayers
$1.50. Already passed by the Senate, the Democratie substi-
tute is likely to be passed by the House before adjournment.

The Harris-Fulbright Gas Bill: It would pick consumers’
pockets of $800,000,000 a year in higher gas rates to pay oil
and gas millionaires a $30 billion windfall on known gas re-
serves. It would end all effective federal rate regulation,
permitting rates to pipelines, distributors and consumers to
rise to at least the levels of oil and eoal. -

Extending OASI payments to the disabled at age 50 and
to women at age 62, continuing dependenfs’ payments to
children beyond age 18 if incapacitated. Reported out by
House Ways and Means Committee; likely to pass House be-
fore adjournment. Bill is whittled down compromise, short of
labor’s demands.

Federal Aid for School Construction. Because of fear of
split over whether or not to include anti-segregation provi-
sion in line with the Supreme Court’s 1954 decisions and 1955
decree, bill is bottled up in Senate Labor and Public Welfare
Committee,

Low-cost and middle-income housing. A bill carrying, in
addition to the gravy train of guaranteed mortgages for pri-
vate builders, 135,000 low-cost public housing units a year
and assistance for middle-income housing projeects undertaken

by co-ops and other non-profit bodies passed the Senate

unexpectedly.

Faced with Republican-Dixiecrat opposition in the House,
the liberal Banking and Currency Committee slashed the
135,000 to 35,000 units in the hope that this figure would be
honored by House Republicans.

Resumption of Public Power Development starting with a
hich dam at Hell’s Canyon. The power lobby and its many
powerful allies in and out of government are fighting hard to
block this and every other public power project, including
further development of TVA. The Morse bill authorizing the

'Hell’s Canyon Dam is still in Committee. Intense pressures

are at work to keep it there for two reasons: (1) to block
further competition by low-cost public power in the North-
west: (2) to beat Morse in the 1956 elections.

Farm Price Supports at 90 Per Cent of Parity. This bill,
roughly eomparable to labor’s inereased minimum wage bill,
passed the House by a five-vote margin with labor’s support.
Senate action is postponed until 1956. Votes needed to pass
it are not yet in sight but may be in the campaign year of
1956.

FEPC and other Civil Rights Legislation. These long
overdue items of economic and social justice for Negroes and
members of other minority groups have been introduced in a
bundle of 11 bills in the Senate and some 44 bills in the House.

Practically, there is virtually no chance of enactment of

an effective federal FEPC law now or more than one or two

'minor civil rights bills surviving a Southern filibuster,

}
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