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Chrysler Strike Won!
Workers Ratify Pact

Details on Pages Two, Three, Four and Five
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REPORT ON STRIKE VICTORY!

UNITED AUTOMOBILE WORKER

— T ————

The letter on this page was sent immediately to all Chrysler workers when a settle-
ment was reached. The letter tells the real story of the bitter fight with Chrysler. It
contains the major points in the new agreement, and is therefore of importance to all
members of the UAW-CIO. Further details of the Chrysler workers’ victory over a
stubborn and arrogant corporation appear on following pages in this issue of the

United Automobile Worker.

To All Chr'\*sler Workers
GREETINGS::

We salute you and your fellow workers on vour victory over the
blind selfishness of the Chrysler Corporation. The courage, solidarity
and determination of the Chrysler workers has at last compelled the
Chrysler Corporation to grant your reasonable and just demands.

It i1s most unfortunate that the Chrysler Corporation forced its
workers and their families to undergo the hardships of a long and
costly strike before the Chrysler Corporation was willing to give the
Chrysler workers the economic and contract concessions that other
companies granted their workers without forcing them to strike.

Despite the 1949 record profits of $213 million, the Chrysler Cor-
poration was unwilling to grant its workers the same reasonable de-
mands which other companies granted their workers. It is nothing
short of tragic that the Chrysler Corporation, while making a profit
of more than $2,000 per employee, lacked the simple, common decency
to share these profits with their workers without forcing them to
undergo the hardships of a long strike.

Fully mindful of the sacrifice and hardship of a long strike, your
Union and your National Negotiating Committee did everything hu-
manly possible to avoid the Chrysler strike. During more than six
months of negotiations before the strike began, the Company refused
to make any concessions whatsoever and refused to meet any of the
reasonable demands of the Chrysler workers. The Corporation rejected
two different arbitration proposals advanced by the Union. The Union
insisted throughout the strike that the issues in dispute had to be
settled on the basis of fairness and on the basis of the facts. The Cor-
poration, however, preferred to hide behind its million dollar propa-
ganda campaign of unfounded charges spread over full-page ads in the
daily press.

In view of the unreasonable attitude of the Chrysler Corporation,
Chrysler workers had the choice of surrendering to the Corporation’s
blind selfishness and arrogance or of standing up and fighting for their
just demands. It is to the eternal credit and honor of the Chrysler
workers that they had the courage and the will to stand up and fight
for justice and fair play despite the tremendous odds and sacrifices in-
volved in a strike of this duration.

The price of human progress, like the price of freedom, has al-
ways been high. Throughout history, working people have won great-
er security, greater happiness and a greater sense of human dignity
only through their common effort and their common sacrifice. The
blind forees of privilege and greed have blocked every step along the
road of human progress. Powerful corporations like Chrysler continue
to put property rights above human rights and to compel their workers
to fight and saerifice for every little gain which they win for them-
selves.and their families.

The Chrysler strike was more than a fight for pensions, hospital-
medical, and insurance benefits and a better contract. The Chrysler
strike was a part of a great human erusade to build a better tomorrow
and a better world—a world in which we and our children can have
a little more of the good things in life, a little more security and a
little more happiness. In their strike vietory, Chrysler workers have
made an important contribution to the building of a better and more
secure tomorrow. Chrysler workers have made an investment that
will, in the long run, pay large dividends to themselves and their fam-
ilies in terms of security and happiness.

No amount of Corporation propaganda can hide the simple fact
that the Chrysler Corporation forced the strike upon the Chrysler
workers and their Union because Chrysler refused to grant the 10
cents economic pattern for pensions, hospital-medical and insurance
benefits. The full responsibility for the strike rests squarely upon the
Chrysler Corporation’s shoulders because Chrysler refused to grant
the same economic concessions and refused to agree to the same prin-

ﬁﬂf??f G %‘ #“-‘-—w

NORMAN MATTHEWS, Director,
National Chrysler Department, UAW-CIO.

EDWIN BARTTELBORT, Local 3
JOSEPH HATTLEY, Local 7
WILSON T. KUCK, Local 47
WILLIAM GERBE, Loecal 51
RAYMOND TRAVNIK, Local 140
EDWARD GRANT, Local 227
JOHN ALLARD, Local 230
FLOYD ABSTON, Local 871
EDWARD STINE, Local 375
THOMAS STAATS, Local 404

ciples which were granted and agreed to by Chrysler competitors. The
Chrysler Corporation forced its workers to win their just demands
through a hard and costly strike.

Chrysler’s first pension and insurance proposal represented a total
economic concession of approximately 31/ cents per hour. The Compa-
ny stubbornly held fast to this 31/, cents per hour package during the
long weeks of the strike. The final pension; hospital-medical and in-
surance package won by the Chrysler workers represents the full 10
cents economic concession which the Union had demanded from the
start.

The Chrysler Corporation ecarried on a continuous propaganda
campaign in which it echarged that the Union was stalling on a strike
setflement. The Company made reference to a magic date, inferring
that the Union would not settle the strike until it had collected all of
the strike assessment. This eampaign of unfounded charges was an
obvious attempt on the part of the Company to cover up its refusal to
agree to the reasonable and just demands of the Chrysler workers.

No amount of Chrysler propaganda can change the fact that the
strike would not have been necessary had the Chrysler Corporation
~been willing to meet the economic and contract pattern agreed to by
Chrysler competitors. No amount of Chrysler Corporation propaganda
can change the fact that the strike was not settled because Chrysler
held out in its refusal to meet the economic and contract pattern ac-
cepted and agreed to by Chrysler competitors. No amount of Chrysler
Corporation propaganda can change the fact that it took the Chrysler
Corporation 82 days of strike action before Chrysler agreed to the
sound Pension Trust Fund such as was agreed to by Ford, Nash, Budd
Manufacturing, Kaiser-Frazer and other Chrysler competitors without
a strike. s

As you check the'important demands won by your Union listed on
the following pages, you will note that most of the demands were won
near the end of the strike, and*many of the demands were won during
the very last days of the strike.

In addition to the 10 cents economic package for pensions, hospital-
medical and insurance benefits, the Union won additional economic
concessions, including elimination of wage inequities in 45 job classi-
fications covering thousands of workers, reduction of area wage dif-
ferentials, wage increases for parts plants and increased vacation pay.

Listed on the following pages are the pension, hospital-medical and
insurance benefits, and other important contract gains won in the new
Chrysler contract. Your National Negotiating Committee congratu-
lates you and your fellow workers on your courageous devotion to
the cause of justice and humanity during the strike.

We are confident that the splendid solidarity demonstrated by the
Chrysler workers in their determination to win their just and reason-
able demands will have taught the Chrysler Corporation a much-needed
lesson, and we trust that in the future the Corporation will be more
willing to grant its workers a fuller measure of economic justice with-
out again forcing them into strike action.

The Chrysler Corporation must be made to realize that industrial
peace In a soclety of free men is possible only if great corporations
accept their moral and economic responsibility and are prepared to
give their workers the things to which they are rightfully entitled.

Your National Negotiating Committee and International Officers
unanimously recommend the new contract. We urge you to study the
provisions of the new contract and the outstanding gains that you
have won.,

CONGRATULATIONS ON YOUR VICTORY AND ON A JOB
WELL DONE. ‘

WALTER P. REUTHER, President,
International Union, UAW-CIO,

WILLIAM ARCHER, Local 112
JAMES DUNN, Local 490
ROBERT STINE, Local 685
JOHN STERNEMAN, Local 705
JOHN VOGEL, Local 855
DAVE RICHARDS, Local 869
LINDSEY CROSS, Local 868
WALTER ROOD, Loecal 961
FRED JOHNSTON, Local 3839
MILT FERGUSON, Local 954

MEMBERS, NATIONAL CHRYSLER NEGOTIATING COMMITTEE
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Press and radio were on hand as President Walter P. Reuther and Chrysler Director
Norman Matthews (center) emerge from the final meeting of the UAW-CIO National

trike Victory Hailed;
Wor.kers Vote _C..“ract Approval

Chrysler Negotiating Committee that voted to recommend approval of the new contract.
At left, Frank Winn, UAW Public Relations Director, tells reporters of the committee s
action as a radio announcer, at right, tries to get Winn's attention and bring him to a port-

able mlcrophone

JAW Led Way i in Sound
Industry Pension Plans

The UAW-CIO pioneered in winning pensions for Ford
workers. The Ford pension agreemenf was not only the first
pension plan won through collective bargaining In any mass;

but 1t w as Ju 1hf first pension plan nego-  Chrysler workers a far better pen-
- ) : < .
, . " G 26 P B sion plan than the Ford pension

pensions and 1'% cents for hos-
pital-medical insurance.

At Nash, we spend 7.4 cents
for pensions and 2.6 cents for
hospital-medical insurance,

At Chrysler, we spend seven
cents for pensions and three

~ cents for hospital-medical insur-
ance.

Seven cents per hour spent for
' pension benefits in Chrysler gives

production industry,
tiated
pension plan were established,

far younger than the Ford work-
are approxi- | €rs, Since Chryvsler workers are
slightly younger on

In Chrysler, there
mately 3,500 workers past 60
vears of age. than Nash workers, the Chryslerx
Because of the larger group of penston plan compares favorably

older workers in Ford, it was nec- | With ‘the Nash. pension plan, and
essary to spend 8% ;.H”H of the!in a few particulars represents an
Pension Trust Fund into which lIU—{:tnt pattern for pensions, leav- improvement.

the Company is required to make |ing only 1'% cents for inf:'.uanr':f' Since in the Chrysler
payments to cover the cost of |benefits. The age and seniority|a larger portion of the
past as well as future service |composition of the working force package is being spent for hospi-
eredits for all workers. of a company is the most impor-|tal-medical and insurance benelits,

2 Joint Board of Administra- |tant factor in determining the cost e great-
tion to administer the plan, with 'of pension plans. er than the benefits won by tLhe
equal representation from both At Ford, we spend 8% cents for | Nash and Ford workers.
the Union and the Company. . sy
A week after the Ford agree-

ment had established the above
three basic principles, 500,000 Steel-
workers were forced to strike In
order to win the non-contributory
their pension agree-

The three basic principles are:
1. Non-contributory plan (Com-
pany to pay entire cost ol pen-
sion ).
2. Pension payments guaran-
teed by an actuarially sound

agreement
10=-cent

such benefits in Chrysler ai

principle in
ments.

Since winning the Ford pension |
agreement, the UAW-CIO has|
fought hard to apply the 10 cents
economic pattern for pensions, hns-]
pital-medical and insurance bf:ne-'l
fits, and to establish the three basic
principles in all of our pension
agreements. In the Ford, INash,
Kaiser-Frazer, Budd Manufactur-
ing, and now in the Chrysler agree-
UAW has again won
noth the 10-cent economic pattern |
as well as the establishment of the |
three basic principles.

In h;:h'lnj.f for the 10 cents eco- |
patfern we have Insisted |
from the very beginning that the |
Chrysler workers should have a |
better pension, hospital-medical and
insurance program for the 10 eents |
than was won for the Ford work-
ers, A better program with greaten |
nenefits Is possible in Chrysler be- |
cause Ford workers as an over-all
age group are much older than
Chrysler workers,

In the Ford MotorComp nny,
there mre over 15,000 workers
pust 60 yeurs of unge.

ment, the

nomie

iz

Local 961 President Walt.er Rood (left) looks on as
UAW Chrysler Director Norman Matthews speaks at the
rally of Chrysler strikers.

the average |

The splendid solidarity and determination of the
Chrysler workers triumphed early this month over
the blind selfishness and stubborn arrogance of the
Chrysler Corporation when a settlement was reached

May 4 ending the 100-day-old Chrysler strike.

The settlement was announced by UAW Chrysler Director
Norman Matthews and President Walter P. Reuther at the end
of a marathon final bargaining session.

The company was finally forced to retreat from its fixed and
arbitrary position of a 31/-cents-an-hour Pension and Insurance
proposal and to agree to meet fully the 10-cents-an-hour Pen-
sion, Hospital-Medical and Insurance demand of the Chrysler
workers.

Within two days 2fter the settlement, Chrysler workers had
ratified the new agreement by a majority of 94 to 98 per cent.

In addition to the Pension, Hospital-Medical and Insurance
program, the agreement provides important contract improve-
ments and other economic gains in addition to the 10-centg-an-
hour pattern.

The agreement includes:

A fully funded and actuarially sound Pension Plan paid
for entirely by the Company and jointly administered by the
Union and the Corporation. The Pension Plan obligates® the
Corporation to make payments into a Pension Trust Fund to
cover the cost of past and future serviee eredits for all Chrysler
workers.

@ ,\ Medical-Hospital and Insurance Program with broader
coverage and greater benefits for all Chrysler workers.

3 In addition to the 10-cent economic concessions repre-
sented by the Pension, Hospital-Medieal and Insurance package,

g

'the Union also won these further economic eoncessions:

(a) Increase in pay of amno\nndleh five cents per hour In
45 job elassifications covering many thousands of Chrys-
ler workers. _

(b) A 3-cent-per-hour wage increase to thousands of work-
ers in Kokomo, New Castle and Evansville, Indiana,
Chrysler plants to reduce the differentials in wages be-
iween Indiana plants and the Chrysler Detroit plants.

(¢) Increase in wages in several Chrysler parts plants rang-
ing from three cents to 13 ¢ents per hour.

(d) Increase in vacation pay of $31.10 for Chrysler
with three years’

workers
seniority and less than five years.

e Substantial non-economie contract improvements, melnd-

ing:

(a) Greater.job security through improved seniority provi-
sions and elimination of LWo-vear Hl’llilif'jl.\' break [rl'Mi-
hiull.

(b) Strengthened grievance procedure.

(¢) Broader power for mmpire to permit his reversing or
modifying Company decisions on types of penalties and
discharges formerly excluded from his jurisdiction.

:I‘ Pl'lilllnﬁnn (:].'ill*k'f'
umpire
ority.

tfo eliminate favoritism i-}* In-l'n:iliih::

fo review ]-r'ummiu-tn- made out.of line of seni-

o “1'1'211!*[‘ ]’r]‘nli_'i*lihn !'n;- u*l;innl_\.' unr]\'t-l's a]iu'ing_r |-(-[-iui]~j
of temporary lay-offs.

I‘_ l't'iﬂl*f‘ii(ill 'IJI_’ \‘«Hllil'l'.\ ih ‘“dS¢ i*r ]!;1“\:‘![ I-II \‘«hl]i lit-

iween ]t]?lHTH.

o) Union security clause providing check-off machinery.

| The Chrysler strikers were immediately sent full details of
the new contract in a letter to each individual worker by UAW-
| C1O President Walter P. Reuther, UAW-CIO Chrysler Depart-
‘saent Director Norman Matthews, and the UAW-CIO National
('Iir}'.ﬂh-l‘ Negotiating Committee.

S e

Chrysler Strike Cost
to Reach $4 Million

Total Chrysler strike expenditures of $3,001,391.12 by the
Illll*r'llil‘llliliil l !lllill, a8 UI .\I.I} 1 were ;lllllnlllu'til 1!_\' l .‘\ \\t-l_‘ll_i
Secretary-Treasurer limil Mazey.

Mazey also announced that emer-®—
gency strike assistance would be | Miscellaneous (meet-
continued until Chrysler workers ing  halls, leaflets,
receive their first pay checks, He el 1,993.4¢
Income from the Union's emer-

estimated additional expenditures

gency. strike assessment as of May
1. 1950, was $3.161,124.54. Mazey
first of July
before collection of the assessments
would be virtually completed., The
delay, he sald, was because of dues
check-off difficulties with a num-
Direct donations to ber of companies,

Local Unions $2.408.014.07

for relief would amount to approx-
imately $1,000,000 during the pe-
riod between strike settlement and
the first Chrysler pay day.

sald it would be the

Funds spent so far
strike were distributed as follows

during the

Assessment funds not used Iin the

Blue Cross and Blue | Chrysler strike and other current
Shield insurance | UAW-CI0 strikes will be placed in
premiums 632,111,010 |the Union's strike fund and will be

Newspaper andvertis- used for emergency strike assist-
ing B ) BOG11. 46 [ance In any other strike situation

Radio time .. ... i3 2,670.61 'the Unlon may have in the future,
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UNITED AUTOMOBILE WORKER

An Editorial . .. On the Chrysler Strike

For 100 days the solid strength and stout determination of
the Chrysler workers were pitted against the blind selfishness
and stubborn arrogance of.the Chrysler Corporation. At the
end of the 100 days, the Chrysler workers’ solidarity won a
tremendous victory over the forces of organized greed. People
triumphed over profits. Principles triumphed over Chrysler’s
distorted propaganda.

For six months, beginning in July, 1949, the representatives
of the Chrysler workers had bargained earnestly and patiently
with the Corporation without making any progress. Finally, in
January Chrysler made its first offer.

Chrysler’s only pre-strike offer was a pension program that
was not funded, not guaranteed and worth only 315, cents an
hour. The Corporation said its pension program would be
backed by the ‘‘good faith and good will’’ of the Company.
Chrysler's pre-strike offer provided nothing at all for a hospital-
medical program.

Chrysler refused to meet the 10 cents an hour economic
package for which Chrysler competitors had settled. Chrysler
stubbornly refused to grant to its workers the same economic
concessions Chrysler competitors had granted their workers.

At the end of the strike, Chrysler had moved from its fixed
position of 315 cents an hour to meet the full 10 cents an hour
economic package, including an actuarially-sound pension pro-
gram, fully funded and jointly administered by the Company
and the Union, and a hospital-medical-insurance program into
which the Company pays three cents an hour per worker.

In addition to»the pension and hospital-medical-insurance
programs, the Chrysler workers won other important economic
~ concessions in the form of reduction of area wage differentials
and classification inequities, improved vacation pay, as well as
much-needed and long-overdue contract improvements.

The stubborn reluctance with which the Chrysler Corpora-
tion slowly and painfully met its obligations to its workers is
shown in the Calendar of Gains Won on the opposite page. The
Corporation did not move from its fixed position at all until the
obth day of the strike. It did not agree to a fully-funded, actu-
arially-sound pension program until the 82nd day. It did not
make any substantial concessions toward the hospital-medical-
insurance program until the 82nd day. Even after making these
concessions, the Corporation later tried to hedge on what it had
already agreed to. The Calendar also shows the numerous im-
portant economic and contract concessions won by the Union in
the very last days of the strike.

Now thit the strike is over, now that the Chrysler workers
have won their tremendous victory—mow come the scavengers
—the editorial writers—who try to belittle that victory, who try
to smear the Chrysler workers and their Union.

The editorial writers suddenly discover a heretofore undis-
closed sympathy and concern for the Chrysler workers. They
deplore the sacrifices the Chrysler workers had to make, the
_ losses to Chrysler dealers and the profits lost by the Corporation.

And—in the face of the indisputable facts that make them
liars—they say the Chrysler workers could have won what they
got without a strike!

In the eyes of these writers, the layoff of hundreds of thou-
sands of workers for weeks or months because of model change-
overs or because of parts or material shortages or for other
reasons beyond the control of the workers is simply the normal
operation of the private enterprise system. When 16,000,000 are
unemployed and workers are losing their homes and farmers
are losing their farms and children are going hungry, they do
not then try to measure the staggering cost of depression to the
economy nor count its toll in human suffering—because, to them,
that is a natural and inevitable development.

But when 89,000 Chrysler workers exercise their rights as
free Americans to fight against the blind selfishness of a greedy,

arrogant Corporation—and win that fight—then the editorial
writers deplore the strike and say there was no victory.

This editorial attack is no accident. It is not a spontaneous
reaction. It 1s a planned, organized, directed campaign. The
same editorials, identical in point of view and almost identical
in language, have appeared in newspapers all over the country.
The editorial writers are being told what to say by the oppo-
nents of labor and democracy, and obediently and slavishly they
are saying it—without even bothering too much to change the
langunage of the original model from which they are copying.

No amount of ink and newsprint can change the facts. No
amount of devious arithmetic can change the three and one-half
cents an hour Chrysler offered before the strike into the more
than 10 cents an hour package the Chrysler workers won as a
result of the strike. No amount of editorial prostitution can
change or evaluate in terms of money the important and far-
reaching effects of the Chrysler workers’ victory on the preser-
vation of a democratic way of life and the building of a better
tomorrow for all Americans. ;

The price of human progress like the price of freedom, has
always been high. You cannot measure the value of democracy
or human rights in terms of dollars. It cost billions to defeat
Hitler and defend democracy, but no one would question our
victory over totalitarian aggression on the basis of cost.

Free men refused to surrender to Hitler's arrogance. Chrys-
ler workers refused to surrender to Chrysler’s blind selfishness.

The Chrysler workers and their Union did not want a strike.
They waited six months before taking strike action. The strike
was forced upon them by a greedy, profit-swollen Corporation
that would deny its workers the benefits won by workers in
other companies. The same Corporation was responsible for
continuing the strike through 100 long days. The Chrysler
workers were faced with a choice of knuckling under and sacri-
ficing their rights, or of standing up and fighting. They chose
to fight—and they won.

They won economic concessions greater than 10 cents pattern
and three times as great as the econamic concession offered by
the Company before the strike. In addition, and of equal im-
portance, they won issues involving important principles on
which no economie price tag can be fixed.

The Chrysler workers deserve the respect and gratitude of
all Americans for they chose to stand up and fight to advance
their basic human and democratic values.
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'UNITED FRONT IN

COPPER, BRASS

The Copper and Brass Council
held its second meeting in Buffalo
on April 22 and 23, 1950. The main
purpose of the meeting was to for-

mulate plans for a united front in
their fight to obtain adequate pen-
sion and social security plans in
their plants.

Vice-President Richard Gosser,
who is also the Director of the
Competitive Shop Wage and Hour
Division, reports that fraternal del-
egates were in attendance from the
Progressive Metal Workers' Coun-
cil of the Connecticut Valley, who
are affiliated with the CIO Ship-
builders, and also from the AFL.
The delegates in attendance repre-
sented approximately 60 per cent
of the Copper-Brass Industry’s pre-
fabricating and fabricating plants
throughout the United States.

The Conference adopted a five-
point program. Two of the main
points agreed upon were to hold
the®line in their demands for a
10-cent package in all*of the cop-
per and brass plants, and to give
the UAW-CIO full support with
finances and man power to com-
plete the organization of the Re-
vere Copper and Brass plant in
Rome, N. Y.

Union Shop—110 to 1

In an NLRB union-shop election,
held April 5, the workers of Wes-
sels Company, Detroit, represented
by UAW-CIO Local 355, voted 110
to 1 for the union shop.

Local 355, assisted by Interna-
tional Representative Bill Latti-
more, of Norman Matthews’ staff,
recently won a 10-cent *“package”
providing for a Company-paid
health, medical care and death ben-
efit program, plus wage increases.

HIGHLIGHTS OF CHRYSLER WORKERS' PENSION PLAN

AGE RETIREMENT BENEFITS

1. One hundred dollars per month including primary Federal Social Security Benefits at

age 65 with 25 years of service:

2. A graduated benefit at age 65 with ten or more years of service credits, but less than

20 years;

3. A proportionate benefit at age 65 for workers who retire after age 60 and before age

65 and with 25 years of service.
INCAPACITY RETIREMENT

b =

seniority requirements for incapacity retirement benefits

Fifty dollars per month after age 55 with 25 years of service;
Workers who are totally and permanently disabled, but who do not meet the age and

under the Pension Plan, are

covered by a disability rider on the $3,600 group life insurance policy and will receive
a minimum of $50 per month until the $3,600 value of the policy is paid out.

PAST SERVICE CREDITS
1. Past service credits are based upon seniority, in addition;

2. All service with Chrysler Corporation or its predecessors, in excess of seniority is count-
ed as past service credit if a two-year break did not oceur during such period of serv-
ice. If a two-year break did occur during that period, all service after the break is

counted as past service credit.
FUTURE SERVICE CREDITS

—
L]

One year of future service credit for 1,700 hours worked in a calendar year;

Wi = e e =

IS EI———————————— S R e M

2. Graduation of future service credit to be computed on the basis of one-twelfth of a year
of eredit for every 142 hours worked or major fraction of 142 hours worked. Under
this arrangement, a full year’s eredit can be earned if a worker works 1,630 hours in
any calendar year. This is possible because the worker receives credit for the major
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fraction of the last one-twelfth of the year period;

3. Service credits are fully protected during periods of lay-off equal to the number of

yvears of seniority a worker has at the time of lay-off;

4. Future service credits to accumulate beyond age 65 to age 68.

FINANCING AND FUNDING

1. Pension payments are guaranteed by the establishment of a Pension Trust Fund into
which the Company is obligated to make payments equivalent to seven cents per hour to
assure sound actuarial funding of both past and future service eredits for all Chrysler

workers;

Lo

Past service credits already earned by Chrysler workers, which amounts to approxi-

mately $85,600,000, must be paid off in a maximum period of 30 years;

The Pension Plan is financed entirely by the Company;

it

to maintain an actuarially sound plan;
Pension payments are guaranteed for life;

N

Payment by the Corporation into the Pension Trust Fund must be sufficient at all times

6. Future service credits are fully funded for every Chrysler worker as earned.

ADMINISTRATION OF PENSION PLAN

1. Democratic administration of the Pension Plan is assured by a Joint Board of Adminis-
tration on which the Union and the Corparation have equal representation;

1o

-1ng vote 1n case of deadlock.

. EFFECTIVE DATE OF PENSION

An impartial chairman appointed by the Union and the Corporation will cast the decid-

1. Pension program shall be effective beginning August 1, 1950;

2. Pension benefits become payable on September 1, 1950.
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CALENDAR OF GAINS WON DURING STRIKE

Throughout the first 56 days of the strike, the
Chrysler Corporation maintained the fixed position
it took before the strike started. 1t was not until the
56th day of the strike that the Corporation made any
concessions at all on any of the issues in dispute,

Following is a calendar of major gains made by
the Union in the negotiations from the 56th day un-
til the conelusion of the strike:

The Chrysler Cor-

DAY STRIKE BEGAN (Jan. 25) it refiah

to fund pension benefits in any way whatsoever.
Chrysler said its offer to pay pensions was hacked
ap by the good faith of the Company.
56th DAY OF STRIKE (March 21) The Chrysler Cor-
poration agreed to
inereased vacation pay by providing a middle step in
vacation payments. Thousands of workers w ith three
vears of seniority, but less than five years, will re-
ceive an increase of $31.10 in vacation pay.
56th DAY OF STRIKE (March 21) The Chrysler Cor.
poration partially
agreed to a Joint Board of Administration for the
Pension Plan on which the workers, through their
Union, have equal representation with the (‘fompany.
The Joint Board of Administration was finalized in
later negotiations.
56th DAY OF STRIKE (March 21) The Chrysler Cor-
poration made 118
second offer. They proposed funding of pensions for
the workers, only as they retired, but provided no
protection to workers who had not retired by Com-
pany payments into a Pension Trust Fund to cover
cost of past and future service eredits.
59th DAY OF STRIKE (March 24) The Chrysler Cor-
poration made 118
third offer. ' Thev proposed funding pensions for
workers as they retired with a $30 million bank de-
posit. However, the $30 million was not to be placed
in a Pension Trust Fund, nor would it have been
sufficient to cover the cost of past and future service
eredits even if it had been placed in a Pension Trust

Fund.
The |'nion won re-

T3rd DAY OF STRIKE upﬂ' 1 duced payments

by workers and larger payments by the Chrysler
Corporation for group Insurance.
The Chrvsler Cor-

73l'd DAY OF STR'KE (Apr“ 7) poration made its

fourth pension offer. They preposed funding of fu-
ture service eredits to cover all workers, but still re-
fused to fund past service eredits. They proposed,
instead, paying only the interest on past service

credits.
82nd DAY OF STRIKE (April 16)  The Chuysler Cor-
poration finally
aoreed to guarantee pension payments by establish-
ment of an actuarially sound Pension Trust Fund
into which the Corporation is obligated to make pay-
ments to cover cost of both past and future service
eredits for all Chrysler workers. The Chrysler Cor-
poration forced its workers to strike for 82 days be-
fore Chrysler was willing to agree to the same sound
funding principle which Ford, Nash, Budd Manufae-
turing, Kaiser-Frazer and other Chrysler ecompeti-
tors had H_t_ﬁ!'ﬂ-i] to without a strike.
82nd DAY OF STRIKE (April 16) The Chrysler Cor-
: poration moved
from its position of refusing ta pay anything what-
soever ol hnxphul coverdge, i:lnl H,‘._.{l'f‘i_'d o Iui}' Ole-

82nd DAY OF STRIKE (April 16) The Chrysler Cor-
poration moved
from its position of refusing to pay anything what-
soever on surgical coverage and agreed to pay one-
half the cost of surgical ecoverage.
The Chrysler Cor-

32nd DAY OF STRIKE (Apfil ]6) poration mov ed

from its position of refusing to pay anything what-
soever on in-hospital medical eare and agreed fo pay
one-half the cost of in-hospital medical care.

The Chrvsler Cor-

82nd DAY OF STRIKE (April 16) "1 ©hierer ©on

Imcrease 118 pﬁ}'mf.‘l}f. to El[}[:]'uxin:;;h-ly o) per cent of
the cost of sickness and accident mmsurance. Benefits
were inereased from $25 to $28 a week. Waiting pe-
riod in ecase of sickness was reduced from eight to

four days.
82nd DAY OF STRIKE (April 16)  The Chrysler Cor-
poration agreed to
disability benefits under the Pension Plan and Group
Insurance, and to pay the entire cost of such benefits.
As demanded by

85th DAY OF STRIKE (April 19)  As demanded by

pire was given authority to reverse, modify or set
aside all tvpes of penalties and discharges imposed

by management.
The Chrysler Cor-

85"‘ DAY OF STRIKE (Ap"l 19) poration agreed to

grant discharged workers the right to see their stew-
ards or committeemen and to have their grievances
presented to management before being required to

leave the plant.
The Chrysler Cor-

85th DAY OF STRIKE (April 19) S

first time in its relationship with the UAW-CIO
agreed through collective bargaining to any form of
union security when it agreed to a confraet clause
providing check-off machinery.

The Chrysler Cor-

§1st DAY OF STRIKE (April 25) T Clivaler Cor

a confract provision to isure greafer protection for
workers affected by a transfer of work between

plants,
94th DAY OF STRIKE (April 28)  The Chrysler Cor-
poration receded
from 1fs steadfast insistenee that the two-yvear sen-
jority break provision be eontinued in the contract.
The Corporation agreed to the Union’s demand that
workers have both their seniority and their pension
eredits fully protected during any layvoft for a period
equal to their years of seniority, with a minimum
protection of one yvear for new employees,
The Chrysler Cor-

94“1 DAY 0]: STRlKE (Apr“ 28) '_ml'ﬂ”llll aoreed to

three-cents-per-hour wage merease for thousands of
workers in the Kokomo, New Castle, and Evansville,
Ind., plants in order to reduce the differential in
wages between the Indiana plants and the Chrysler

94th, 95th, 96th DAYS OF STRIKE (April 28, 29, 30)

The Chrysler Corporation agreed to eliminate nu-
merous wage inequities by granting wage inereases
of H]J[JI'f}hilHHTf'I_\.' five cents per nour on numerous
Job classifications.

The Chrysler Cor-

96th DAY OF STRIKE (April 30) Tl Civysler Cor

confract provisions to eliminaté favoritism im the
promotion of workers to higher-paid and better jobs
by permitting the umpire to review promotions made

out of line of seniority.
The newlv-organized

97“1 DAY OF STRIKE (May 1) Pekin Wood Plant 1n

Helena, Ark., in whieh the workers enjoved none of
the advaneed contract provisions of the Chrysler
agreement, will now be protected hy most of the basie
provisions of the Chrysler production-maintenance

agreement.
97th DAY OF STRIKE (May 1) The Chrysler Cor.
poration presented a
letter to the Union in which the Corporation agreed
to proteet vacation pav of all Chrysler workers by
providing that every worker returning to work after
the strike will be considered as having been on the
payroll May 1, and therefore eligible to vacation pay
for 1950, to be paid within the month of May.
The Chrysler Cor-

99th DAY OF STRIKE (May 3) The Chrvsler Cor

continue the shop steward system intact by with-
drawing its demands to lmit grievance time for
stewards. which would have weakened the effective-
ness of the plant grievance machinery.

Contract improve-

99th DAY OF STRIKE (May 3) onfract improve:

the production and maintenance contract, whieh are
applicable, were incorporated in the Office Workers,
Engineers, Parts Plants and Cafeteria Workers
agreement, plus some additional improvements to
meet the needs of each of these groups.

The Chrvsler Cor-

99"‘ DAY OF STRIKE (May 3) poration moved from

a continuously fixed position on this important i1tem
and finally agreed to the Union’s demand that older
workers who continue to work after age 65 be per-
mitted to earn future service eredits until age 68.
This will permit workers who do not have 25 years’
credit at age 65 to earn additional needed credits
toward a full pension.

The Chrysler Cor-

99th DAY OF STRIKE -(May 3) oratics el

agreed to give California Chrysler workers the same
economie concessions as were granfed other Chrysler
workers. Because California laws provide disability
benefits (hospital and medical), the Corporation had
refused until the 99th day to make the necessary

adjustments to protect California Chrysler workers,

L

Detroit plants.
94‘"‘. DAY OF STRIKE (April 28) The ‘.1|Il'}"-]f'l‘ (or- Alhli_‘.' hours of the last three t]:l}*« of necotiations

poration agreed to were taken up 1in working out final contract language
Wwage imereases from three cents to 13 cents per hour On ;.{'t_‘ll{'l'ill contract matters and on the Pension
on major job elassifications in several parts plants in Acreement to eliminate sleeper and joker elauses
order to reduce the wage differential between Chrys- which the Corporation tried to insert in an attempt
Ii'l' ]’“”S l’l‘““t""* fo *lt'll_\’ fll” [n.'l]HinH ]'i;.:llf*é 10 1“]”‘_\ \ll'l' u'nl'l{rl'}q_

half the cost of lmupiihl covelrage,
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Massive line of Dodge Local 3 demonstrators winds away in the distance. Moreé than

10,000 workers took part in the strike rally.
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“We are paying vacation pay because we are $o
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big-hearted—and because we have a tender con-
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cern for the welfare of Chrysler workers. . . .

—Weckler.

CHRYSLER CAUGHT IN
ANOTHER PHONY CLAIM

Chrysler 1s still keeping up its false propaganda to try to
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save face after being soundly trounced by the Chrysler workers
in the strike which the Corporation precipitated.

The latest dodge 18 to try to take eredit for payvment of 1950
vacition pay to Chrysler workers on May 12,

Here are the facts:

A TSE (O

HISTOP

LT
oo q
TR I

Fic@am | because the Chrysler workers made them promise to do it.

0 e Robert Conder and other Corporation representatives tried
W—— i, d |to get out of paying the 1950 vacation pay at all on the techni-
Aid i) BB ... 4 | cality that since Chrysler workers were on strike on May 1, the

The Chrysler Corporation 18 paying vacation pay May 12

- 3
¥ _,‘ 4 e o ‘/..
! ; " P
§ 9

@4’? ¥ eligibility date, they weren 't entitled to vacation pay.

Payment of vacation money was part of the strike settle-
ment, But it wasn’'t until the final dayvs of negotiations that the
(liil'lllll'ii“llll ;_'l‘llllg_'llll',:|_\' .'t;,'lt-l'il 1O pay 1L, It was natled down
by a letter from the Corporation to the Union, The letter was
dated May 4, the 99th day of the strike.

On the 1ssue of vacation pay, as in all other 1ssues affecting
the welfare of the workers, Chrysler’s record 18 still the same,
| They will do the right thing only when they are forced to do it
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Negotiators Empowered to End ;2 antamed | Chrysler Strike
L] L
For UAw.Ford Contributions
y ° The UAW-CIO has ae-
ontract at onrerence Pension Board knowledged with thanks
Appointment of Ronald W. Haugh- contributions for the Chl"}’s.
L 1 k- ; : t I ti ‘ } ler strike from the followi
The GM National Negotiating Committee has been author-® e JOE et B e e M tte e Crp e
; S 8 . : : : UAW-Ford Joint Retirement Board || organizations and individu-
1zed by the National GM Conference, representing all GM locals of Administration was announced || ai -
and bargaining units, to serve notice of cancellation of the con- or or ers May 8 by Ken Bannon, Director of =
tract on the Corporation unless there is more progress in nego- the UAW-CIO National Ford De- || United Steelworkers
. RS partment. Gl AMBFICA i .\ . e $125,000.00
o4 o WIn 166 000 Mr. Haughton is Assistant Direc- || UAW-CIO Staff Mem-
Col:‘I?:::nx;;nih?gsu;n;:wint Do; t;E; t 2 A B 7 tor of Industrial Relations at the BN i vei e 43,310.74
, i ' n roit| ration, of cancellation o e ex- University of California, Berkeley, :
May 7, UAW-CIO GM Department | jisting agreement. Such notice DETROIT —Unemployment ben-| ca). He was formerly Disputes Di- C(;)“fr::z:i;i;::dus“ml 25.000.00
Direcl_or T. A. Johnstone issued the| would be given under the terms |efits totalling $166,000 for time lost | rector of the War Labor Board in , 2 ’ ¢ £
following statement: of the terminal facilities agreed |in a 1947 strike were awarded|Detroit during 1943 and 1944. He l“{", L‘:’“’“,G“"“e“t
“The UAW-CIO National Gen-| to by the Union and .the Corpo- |1546 Ford production workers by|also has served as Technical Ad- Al’*?[f EESAT.RICN; 25 000.0
eral Motors Negotiating Commit-| ration before the beginning of |Circuit Court Judge George B.|visor to the U.S. Social Security|| =~ & "~ 0 oo
tee today reported to the National| the current negotiations. Murphy. Board, Director of the Strike Sec-|| A™malg. Clothing
General Motors Conference that “The committee will serve no- The decision reversed a ruling|tion of the WLB, and as Special Workers of Amer-
there had been no substantial| tice of cancellation in the near |by the Michigan Unemployment | Assistant to the Director of the ica, CIO .......... 25,000.00
progress toward a collective bar- futuri_* gnless developments in Compensation Commission Appeal U.S. Conciliation Service. He has!|| Textile Workers’ Un-
gaining agreement during a series| negotiations indicate a greater | Board. been active in the arbitration of ion of America, C10 25,000.00
of 21 meetings with representa- | possibility ft_:rr a [_n-a('f-ful settle- The dispute grew out of a labor disputes for several unions|| United Plant Guard
tives ‘Df the General _Motors Cor- | m:;nt than is indicated at pres- strike by some 4.400 Ford fore- |2and f‘@ﬁ}panies on the West C_oast. . Workers of America  5,388.96
g;)rat;‘orlé ’I;,T,f T.iﬁ{,l Ig.’i: (l‘)egfanl P"_l' _ | men in the summer of 19147. The |20d Is a mem}}gr of the National || Greater Detroit and
Brice b _c;mposfd of IaDplI:ntirrc:Ztglr;ld'nT’he i ?EYI??S ox -?;0' Company charged that some pro- | 2c2demy of Arbitrators Wayne County In-
. . : v [ days  nouce ol modincation, with | duction workers w stalling to | : St strial Uni . -
250 elected delegates from 117 GM |30 days’ notice of cancellation al- support the furpm::e :talz:il::'l 0;; ecias NI IERWORK SIS Rappegied (('-lilllmrIull e 2,000.00
local unions and bargaining units.) | lowed at any time after 30 davs of the 1.546 #orkers fo.r Esese to the Court. i ... vavanan ,000.
: A - . , : ods o s ruli T hy Itility W ’ -
“The Conference then voted to |the initial notice had elapsed. This| from one to four weekf. In his ruling, Judg? Murphy 3}50 [t_‘l't-‘ Workers _U“
empower the National Negotiat- | means that the Union is free now. The MUCC hel ' " ih‘?ld that_ no labor dlspul_e was in- ion of An:}enca,
ing Committee to serve motice, |at any time, to give cancellation| . 1¢ MUCC eld that no dispute | volved, since the production work- CIO—Local 223 . 1,912.50
at its discretion, on the Corpo- |notice of 30 days.” i wvolvediand L CRtac WOI‘]-‘E-|91‘S were members of the UAW-|) UAW-CIO Clerical
e_rs right to benefits. That deci- | CIO and not the striking Fore- Employees ........ 1,468.50 .
sion was reversed by the Appeal men’s Association (Ind.). United Dairy Work- |
J"d e RebUkes Chr s,er for ers—Local 83 ..... 1,000.00 |
y Chrysler of Canada Held Up || xationa waritims il
| : Union, CIO 559.07 |
t!H t D '. A : n’’ F bl P ; D 1S1 Detroit rJoint Board : * |
.q ® . f = {
Chrysler Corporation’s reputation | Chrysler of Canada workers. WINDSOR —A government conciliation board recommenda- ::aorlg;g S S 500.08 I |
- - . X " . - - P WIRANLF s s s s s s a s e e . {
fgr _Ig_bu:r relimona hbﬂil(:)ellng on| Two days before last Christmas, | 10D 1hfit 1*1*30}(9{1 the door open for the first time on $100-a- United Plant Guard 1.
e idiotic got another boost last|chrysler sent home over 5,000 month industrial pensions in Canada was being studied at press Work ¢ |
month in an umpire decision hand- | workers because. t e . R . : \ : : orkers of Amer- |
ed down by Canadian Judge H. E.| Fuller the firne . 0 ‘t‘ilduo e Judge time by Chrysler Corporation of Canada members of Local 195, ica, Locals 114 and |
Fuller. pm f“in'[;T d‘;‘:;fme eﬂ‘:':“l‘;‘f";r UAW-CIO. UAW spokesmen® complained bitterly that the re- [ e E Sk e $26.75
Said the Judge: for enforcing discipline. port had ]}P.f‘ll deliberately ‘hold up u'ntil 1!19 (’ln'}'slf:r Corpora- || Brewery Workers, 1
:j___had r‘na:nagpmf-nt not been That day. there was a fivesmin- !!'m ended its wal'fal-e_ against the Union in the United States. ﬁlx;Li;t;sl 10, Balti- et |
quite so hasty and determined to | yte work stoppage by five or six| Lhe report, dated April 20, was released May 8. e e U by ; |
use tlu.s incident f?r the purpose | man who protested the installation Conciliation Board Chairmang, Local 768, I.UE-CIO, j
of “"k“‘_g_ - drastic step to en- |, f ap ear-shattering air hammer. | Judge Harold E. Fuller, of Wel- _ _ _ | Dayton, Ohio ..... 233.00 (
forece dfsctpllne . « . the (produc- | Officials ordered the line closed |land, said any pension plan agreed ler mgned_ It might have shortened || Goodwill Printing j
tion) line need not 'have bpp:: and sent home all its workers. de- | on should be funded. the American strike by a couple of CompPany ', ...t et 200.00 |
shut down thlilt nm.rl.nng at all. priving them of most of a day’s He added: “The employees |Weeks. National Piston Ring
J%ldge Fuller's decision came fol- | wages. should not be required to depend The report was held up by Charles Wage and Hour
lowing an appeal b}, UAW-CIO The five workers were then| on the maintenance of the Com- | Donaldson, a previously' unheard- Council, UAW-CIO. 200.00
Local 195+ over the firing of five! fired. pa:my's .H'a.rnings or the Compa- |of Windsor lawyer, who represent- Luckoff, Wayburn &
- ny'’s abnhf;r to pay at some fu- |ed th_e‘ C'_c}mpany on the three-man Frankel Advertising
ture date. Conciliation Board. Judge Fuller -
® ° o _ ALONECY " 5 titsion heic s 200.00
Mem ersh, Dr'ves P’anned 'n This statement met head on theland Drummond Wren, of Toronto, I | 433. UAWA
) ' p full-page propaganda efforts of | the Union’s representative, made “pf.l et iz
Air‘r f' F , ’ ' P’ Chrysler Vice-President Herman|out a 17-page majority report. s A bin g6 4 b
& arm m m f Weckler during the 99-day U.S.|Donaldson’s report was a two-par- || Morris Novik ....... 280.00
- 7 p e en d" s strike. Its release when Judge Ful- agraph dissent. UAW-CIO Health In-
C_fof)rclimaftfed and ;l)llar;npd Drgant-’?- stitute Employees. . 143.50
zational efforts wi e made to PR e :
: : ‘ . ° Michigan State CIO
bring into membership any non-}The Doctior Bill He Doesn’t Have to Pay Coanall . <o foe 1 lingeed
members presently working in air-l - SE TR 5
craft or agricultural implement B N n % B Alfg“ht %vhollp, AL L
plants presently under contract S G % 2 igan’ CIO ....... ' Ao
with the UAW-CIO, it was an-| i o ; ’ Tom Downs, Michi-
nounced by John W. Livingston, | i e :ﬂ{ G . S gan CIO ¥ 25.00
Vice-President. =N f}*ﬁgﬁﬁgéﬁﬁ e S R H. T. McCreedy, Mich-
“Such eifforts are intended to "-;,-g, S ﬁiﬁ%ﬁ; ; f' 5.,"" ’/""p/y:,. igan CIO #5.00
increase the bargaining power of 2 a o S o Helen Lounzie Gra-
those local unions which are cur- e £ % ham, Michigan CIO 10.00
rently in negotiations or those S R Z £ Brewery Workers’
which Shﬂrtl}' will be Ilf‘gOtiat- 2 i ( : 'ﬁ‘:ﬁ{ 'f Drivers’ Union—Lo-
ing,” Livingston said. xx cal 38 cons 100.00
These in-plant organizational ef- B - . Anonymous Friend. . . 100.00
forts for the agricultural imple-| & =& 35 G Law Firm of Rauh &
ment locals will be launched at the | = i 38 e Lavy s o S fah 100.00
next meeting of the Agricultural| @ . = S 27 Sophia Radlow .. .. .. 100.00
Implement Wage-Hour Council to| S ; . ' Vuko A. Draskovich. . 62.65
be held in Chicago on May 19, 20], - Painters’ Local No. 42,
and 21. it L it S ey AFL, Detroit ..... 50.00
Similar efforts will be launched | / B W s % Y Walter Smethurst,
at an appropriate time prior to| : S 3 Ve CIO Representative 50.00
economic negotiations in those air*! | o 27 Mr. and Mrs. Bond
craft local unions in need of such| 5 ST -? Colller " [t e vy 37.50
organization. % o % James T. Farrell . . . . 25.00
2 A TORROSrr. . ud Hennepin County In-
: R - 2 ' dustrial Union Coun-
B-W Workers Vote | ¥ " i gy v A
T N i District Council No. ]|[
F or L nion Sh 0}) S ioss : 11, UAW-CIO ..... 25.00
. ) : : 25 Joint Defense Appeal,
-\ oS 5
tfl&fﬁ gl%ssel.dk !5?-Pttealdefntt r?; | i 52 New: York ;... 21.50
- - n or | : L o -
Ss Warner Caoumﬁe“anmfumes! Pictured above, Eugene Coursey (left center), member of Local 157 and an employee of dane Lovejoy ....... 15.00
s 4 TEREE No.| Willeys Carbide Tool Company, Detroit, Michigan, receives a benefit check for $56.25 with BORAE, B AYLROR o L
two victories in units of Local No. : District of Columbia
42 in NLRB union elections for the| Wwhich to settle in full the surgeon’s bill for an operation undergone by his wife. The check ndusteiai S Dhnics
_union S;liop- T " 1S being handed to Coursey by Union Member John Selecky, Chairman of the Board of Caunelll, . 380 .00 10.00
o mTzir tS;Sfmiona';hOp“a':ijm;n‘;z‘i .| Trustees of the Willeys Carbide Tool Company-UAW-CIO Health Security Fund recently Paul A. Strachan . . .. 10.00
S iat iy established by collective bargaining between Local 157 and the Company. The benefit is the E'S';“he(‘,h A"ft';'“'
: : : . .. : op Committee-
The Detroit Gear Division voted  first paid by the Board, on which the Union and the Company have equal representation in = mf' LIU 72. CIO 9.00
682 for the union shop and only 4‘7'; administering a program of hospital and medical care, temporary disability and death ben- Peter Bernacki . .. . .. 10.00
agat'::_st- The_tma"agem*i"‘ did e";' efits for all workers and their dependents. Others in the picture, from left to right, are: Hy Fish, Asst. Dir.
erything in its power to prevent, W : : ) =
defnocrgtic electipons 2z e\.enpt o the| Board Members Benjamin Blumenthal (Company Representative); Harry Goddard, Secre- ;“b“ lhd(,l‘lc-l |D“-r
point of prohibiting the elections| tary-Treasurer (Company Representative); Jim Mothersbaugh (Union Representative); Cl‘:::f;;t Eiag s S
from taking place on Company Cy_rus Cournf:r (Company Representatw.e) and Andy Kettler (Union R_epresentatlve). "I:he Coiradt Gudlocks
PI‘ZPEI‘U’- _ e ek O Willeys Carbide Tool-UAW-CIO Board is among the first of the growing number of joint U. T. O. News, New
coun:;fe-.t:r:f beld ot the Durany| Union-management boards or committees established in accordance with this year’s bargain- 4 SR R O 5.00
Hotel in Flint, Mich.® on Saturday,| 1D0g pattern to actually plan and arrange for workers’ security benefits made possible by the hoavir ) $284,133.61

May 13th. employer financing stipulated in current contracts.
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" FEPC Supporters Take
. Lead in Senate Debate

WASHINGTON—Southern Democratic filibusters against®
FEPC are squawking about a switcheroo whereby the ﬁghtingl B d C ll f
oar awes 10or

J supporters of the FEPC are taking up at least half the time
FEPC Passage

UNITED AUTOMOBILE WORKER

_ Workers Face Wage Cut
If Rent Control Ends

““Unless federal rent econtrols are continued by Congress,
working people who rent apartments and small homes will be
forced to pay rent hikes after June 30, amounting to from five
per cent to 10 per cent of their wages,’”” Walter P. Reuther
warned in a statement urging union members to write their
Congressmen about the housing shortage and the need for rent
ontrols in their cities. @

Page T

before the first test ‘vote to limjt debate, now expected to come

4.t . about Wednesday, May 17.
FEPC sponsors Elbert Thomas

(D., Utah) and Irving Ives (R,
N. Y.) led off with hard-hitting
statements showing (a) that job
discrimination is widespread, and
(b) the success of FEPC laws In
states and cities shows it can work
nationally,

Senator Russell (D., Ga.), leader
of the anti-FEPC forces, who have
23 Senators lined up to filibuster,
claims that bill is unconstitutional,
won't work, would lead to nation-

alization of industry, and is "“a
Russian idea.”
Senator Benton (D., Conn.),

formerly in charge of the State
Department’'s “Voice of America”
broadeasts,” blew Russell’'s Rus-
sian charge out of the water by
showing that Russia practices
foreed labor at home, but uses
job discrimination here to prop-
agandize other peoples,

Senator Hill (D., Ala.) protested

that FEPC supporters were fili-
bustering the filibusters against
FEPC.

Senator Lucas (D., Ill.) served
notice at the start of the debate
on his motion to take up FEPC
that he will present a petition to
limit debate on that motion after
10 days. He has promised that, if

the vote falls short of the 64 need-
'ed under the new Dixiegop-Wherry
Ianmzs-ndmur:-nt. to the Senate rules,
the debate will be kept going while
attempts are made to line up the

| needed 64.

President Truman is expected
to challenge Taft, Wherry and
their party to put up enough
votes to break the filibuster or
shut up about civil rights.

Press estimates are that 64 votes
are possible but not likely.

At least there will be a test roll-
call for PAC purposes in 1950.

—— e

UAW DELEGATION DEMANDS

ACTION ON UNEMPLOYMENI

WASHINGTON (LPA)—It’s up to Congress to act swiftly

to wipe out the unemployment sweeping through many eities|

and areas, four CIO Auto Workers from Michigan declared

after explaining their plight to

Congressmen, Senators and fed-

eral officials here., They said they’d told everyone they’d seen
that the government should enact a threefold program imme-

diately.

The most important action Cﬁn-?’
' ness of this century,” and said that

gress could take, they said, would
be to pass the item in

the F'air.|
Deal program necessary to imple- | be

perhaps big corporations ought to
prevented from condemning

ment the Employment Act of 1946 | whole communities to ruin by

. v . {
and maintain maximum employ-

ment throughout the nation. But
even 1If the Congress refuses H
take this vital step, it at least

“transferring work from one plant
to another with no regard for the

to | workers and other businesses af-

fected.”

The UAW-CIO International
Executive Board, at its April
meeting, called upon the U.S.
Senate to pass a [Federal Fair
Employment Practices Law
with strong enforcement provi-
310NS.

In a strongly-worded resolution,
adopted by a unanimous vote, the
Board said that a
postponements by Senate Demo-
cratic leadership “lent credence”
to a GOP charge that delays in
bringing up the FEPC bill were
 “inspired by Democratic political
| consideration.”

But, the resolution added, *“the
Republicans have yet to demon-
state their own good faith in re-
gard to FEPC.”

Specifically the UAW leaders
called for passage of S. 1728 and

Bill
less.”

“unsatisfactory” and “tooth-
[Leaders of both political parties
were sent copies of the Board’s res-

olution.

TRIBUTE TO
ROBERTSON
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long series of

called the House-passed McConnell |

“Where controls have already
been lifted, rents have gone up
from 20 per cent to 40 per cent.
Our members spend a fifth or more
of their income for housing. If
the rent goes up 20 per cent, that
is the same as a wage cut of five
per cent—if the rent goes up 490
per cent, it is a wage cut of 10
per cent. We have to fight against
the real estate lobby on this one
just as hard as we’d fight a cor-
poration that proposed a wage cut
of 10 cents to 18 cents an hour,”
Reuther said.

“The much talked about decline
in the cost of living since the peak

'in the fall of 1948, to the present,

has been less than five per cent.
For hundreds of thousands of work-
ing families, decontrol of rents

would jack-up living costs above
the 1948 peak, overnight. Rent

decontrol at this time would seri-
ously impair the purchasing power
structure of our nation. According
to the City Worker's Family Budg-
et for March, an average working
family needs $64.27 a week to meet
the minimum costs of living. The
average I1ndustrial worker, how-
ever, received only $56.57 in his
check, and that before deductions
—3$7.70 short of the very modest
budget of the Bureau of lLabor
Statistics.

“If working people have to pay

for other goods and services. In eco-
nomic terms, this money, diverted
from the normal channels of busi-
ness, will only serve to weaken
our economy and drive us more
rapidly into the kind of economic
hole we are trying to avoid. In

human terms, it means money that |

is now spent for socks and shoes,
for bread and milk, will simply go
into the landlord’s profit ledger.”

' public
 vide an

L extent

even more of their income to land-| control.

lords, they will have less to spend |

WAKE UP, CHIEF!
control or recontrol. Under this
bill, cities where the housing

shortage is still critical-——can keep
controls on rents. Rural legisla-
tors will not have the power to
make the decision to increase city
rentals,

“The real estate lobby is spend-
ing money right and left to guar-
antee its comfortable position in
the profit wallow of the housing
shortage. On one hand it fights
housing which would pro-
increase in the number
low rental units and to some
relieve the need for rent
And while with one hand
it prevents more units, its other
hand is spending money where it
counts, to remove the lid on rents.
Herbert W. Nelson, the $25,000-a-
year lobbyist and vice-president of
the National Association of Real
Estate Boards—the same man who
says he thinks ‘Democracy stinks’—
has gone so far as to make ar-
rangements for planting an anti-

of

lir«:nt control article in the Read-
{Pr's Digest—and then to circulate
a half million reprints of this ‘im-
partial’ publication.”

| UAW members are urged
| counter-attack with a barrage of
| letters and telegrams to your rep-

should adopt the temporary 5“.*[):-;{ Nothing but “a strong demand
proposed recently by CIO Prv;-;i-i from states and local communi-
dent Philip Murray. These are | ties that Congress do something
extension of unemployment definite and practical about un-

COITl~- |
| - ‘ . 3 i . _
[ pensation to 26 weeks everywhere,| employment before it goes home

To stave off the end of rent con-
trol, the CIO is supporting the
Myer’s Bill (amendment to Lucas
Bill S. 3181) extending rent con-
trol for one year with a provision

L0

: Eil'ld-- Lo -;J.:.’ “rfj-i'k:'i INn Aareas V‘-’hr’-'['fil to campaign for re'ffllf(f.tlﬂn will for t%’fj—“’a}' ]m-a] al_llf)mnl_v to df"-1['p};pnta[iyp5 In Congress.
f more than nine per cent of rm-i get the necessary hearings and — Cawdaiss =i jaai
'l| workers are unemploved; institu-| floor action even on emergency Y Y

; tion of a public works program,| measures,” said Paul Sifton, bpcr()tar}f L’l(l[)man Bl(’StS
f and establishment of a new Civil-| Washington legislative represent- 7 7 e 1« = pF |

i i1an Conservation Corps. In addi-| ative for the UAW. “The real :

tion, the UAW spokesman said that| place to turn on the power for WASHINGTON (LPA) — Deeply |

Cor porate “Socialism”-Criers

l government contracts should be| steady full employment is in the moved by the death of Nathan ;
routed to the distressed -areas. election booth,” he added. “That Iiuhert.snn, columnist for Labor I“'I”:“itl'l-'ri“-“*t% “'IIU I'Eliht' ”Ii‘ I}IJL{’P}' HI‘ '-Hlll'if‘l]ihlll” 1O :]fl:ll‘I{
The UAW representatives, Wal-| is where the Fair Deal is going | Press Association, Representative |the I'air Deal and American labor were sharply told off last '
ter Sowles, Charles Bowers, Ellis| to get the juice necessary to get | Emanuel Celler (D., N. Y.) insert-| month at a Jefferson-Jackson Day dinner in Everett, Wash., by |

ed in the Congressional Record of |
April 4 a tribute to Robertson, in
which he said, “His loss will be a
shock to all newspaperdom.”
tepresentative Celler said, “Mr.
Speaker, I note with real regret
the death of my dear friend, Na-

off the siding and out on the
main line in time to prevent
depression and its usual accom-
paniments.”

Howard and Owen Whitford, said,
“Over-all figures on employment |
are no comfort to the unemployed” |
who have exhausted unemployment |
pay and are now on relief, They Sifton said the CIO and the
saild they were “determined” to| UAW-CIO has had the formula for
press Congress for action now de- | full employment at least since the

U. S. Secretary of the Interior, Oscar Chapman.
| “In this campaign year, there®"
are already being heard the voices |
of some men from large corporate |
businesses who once again begin |
to claim that the administrations
of Presidents Roosevelt and Tru-

may be reduced below the $125
million it made in 19497

"On the day before this story ap-
peared, another report told of a
| summary of the year issued by the

spite the bipartisan combine against | CIO Postwar Planning Conference |than W. Robertson, Washington } t th . G 1 Mot

: o , : | T ; man have bee » eénemies ¢ eneral . s Corporati A

it. They quoted Walter Reuther, |of January, 1944. The AFL held a | correspondent for over 25 years. hila " Cl e £yt 'li” ml'tl?‘l of | " 1 7an) '; ”r' s Corporation. With
1 : a e ne o ‘ 5 = 8 4 JUSITIESS, 1aADIN s 101 “"Lhese 0Olal sales » ¢ taxes ror K5 5

_ Yy P 8> == | men, representing vast c entra~ | billi 1S iz : o .
employment “the unfinished busi- | same year. men, representing vast concentra- | billion, this giant announced a netf
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Above is the UAW delegation to Washington on unem-
ployment. From left are: Walter Sowles, Charles Bowers,
Ellis Howard and Owen Whitford,

devoted always to the public inter-
est, diligent and painstaking in his
efforts to become what he was—a
good and conscientious reporter,

“Nate was a well-known figure
in the House Press Gallery as well
as in other federal agencies, |
have known and respected him for
many years, and grew to have an
affectionate regard for him when
he wrote the Washington column
for Labor Press Associates,

“His loss will be a shock to all
newspaperdom,

“Our condolences go to his par-
ents, brothers, and to his wife and
children.”

Addes Leaves UAW

Former UAW-CIO Secretary-
Treasurer George F, Addes has re-
celved an honorable withdrawal
card from Local 12, Toledo,

Addes 18 now reportedly em-
ployed by the Auto-Lite Corpora-
tion in its sales division In Chi-
cago, He had previously been
engaged In the bar and grill busi-

ness in Detrolt,

was an exemplary newspaperman, | |

tions of economic wealth, fail dis-

mally to bolster such false claims, |
SO they proceed to talk about ‘so-|

cialism’ when they become alarmed
at the government’'s efforts to
make avallable to greater numbers
of our people the products of our
Erowing economy.,

“I'he newspapers have reported |

{hat
eral
nounced

a vice-president of the Gen-
Electric Company has
the determination
Company to take a strong stand
against what he calls ‘socialism’,
This socially -secured gentleman
represents a company whose presi-
dent received in
$125 thousand, with added bonus
grants amounting to $76 thousand,
General Electrie, during 1949,

an-
of his

l"I -

ported profits greater than In l‘.IIH,l'
dividends of $2.50 a |
share In 1949, compared to $1.80 a |
the |
earnings of Its employees were 8|

and declared

share In 1948, Significantly,

per- cent less than in 1948,

“Is this the ‘socialism’ that the
gentleman fears? Is he con-
cerned that prices may have to
be lowered in the future to get
people to keep on buying, and
that the profits of his Company

profit of $656 million, 49 per cent
greater than in 1948, and the high-
est ever received by any American
1The president of this
Company received in 1948 a salary
of $166 thousand. In addition to
his salary he was granted bonuses

equaling 3280 thousand.

DUSINess.

“In the face of this story of busi-
ness  prosperity  surely it il
comes corporations representing
the investment of American citi-
rens to talk of the dangers of a
welfare state, or to apply the false

be-

label of ‘socialism’ to the programs

- we plan to continue our prosperity.
1949 a salary of |

“In maintaining our sound busi-
ness Sstructure, we are always
aware that the products of our in-
dustries are, first of all. the fruits
Oof the men who work
by thelr in a
nation, women
LO occupations, and
Lthe under which they
will labor, This has been one great
strength of our demoerncy. Your
government will continue to safe-
gunrd these guarnnteed freedoms.
Laws  which would curb  theso
rights ean only produce unneces-
snry and unprofituble conftiet.”

L) lll'lllllll't'
labors. democratic
men and
choose their

conditions

are tree
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WWIJ Is Ruled Wrong
in Refusing UAW Time
to Air Chrysler Strike

radio stations WW.J
FM violated Federal Communications Commission policy when
1hl‘}' I‘t*?}ﬁ"ft"l] a UAW-C10 request for broadeca "'~1”i
issues 1in the Chrysler strike, the FCC
The commission acted on a com-® —

WASHINGTON —Detroit

cuss the

and W W.J-

- time to dis-
has 111]{*:1.

——

\

UAW-CIO Praised for Role
In Si0pping Gas Stedl

Senator Paul Douglas, Illinois Demoerat and leader in the
successful fight for a l‘tomdmmnl veto of the consumer-robbing
Kerr Bill, had this to say about the UAW-CIO’s part in per-
snading the President to act:

‘It 1s sometimes said that labor unions are interested
only in higher wages.

‘‘Here is an instance where the UAW performed a
splendid public service in the interest of the consumers,
including industrial consumers.’’
Dull}i‘]:m Was qllult‘tl i Detroit

spondent Blair Moody’'s column.

Moody also wrote:

News’” Washington corre-

““Kerr had let the impression drop that he had explained the
bill to the President and he was for it.

plaint filed by Emil Mazey, secre-| able to exercise a veto power

tary-treasurer of the UAW. Mazey | over the entire presentation by

protested to the FCC after WWJ | refusing to broadcast its posi-

had refused to give or sell the I'n-' tion.

ion radio time. “Fairness, in such (‘il‘(‘Ul]]SIHIH‘(‘Sll
Mazey told the FCC that WWJ lmigln require no more than that

proposed to make time available [lhe licensee make a reasonable ef-

only if the Union and Chrysler |fort to secure responsible represen-
Corporation agreed to share the |tation of the particular position
time, and if no agreement was [and, if it fails in this effort, to
reached. no time at 211 would be |continue to make available its fa-
sold. 'cilities to the spokesmen for such
Mazey charged that Chrysler|position in the event that, after
was able “to keep discussion off | the original programs are broad-
the air by simple refusal to par-|cast, they then decide to avail
ticipate.” ' themselves of a right to reply to |
In its decision the FCC asked | present their contrary opinion.”
WWJ to review its action taken| The commission statement fm--
in the UAW-Chrysler dispute. The | ther declared:
commission (?!”{‘](&I‘P‘d that WWJ “Since the issues in the Chrysler

policy went contrary to 1*111{1]1]1% strike are admittedly of
laid down by the I-L{, on June 1, |pmtan{9 and on the basis of the
1949, in a decision entitled: “Edi-|information before us, it seems
torializing by Broadcast lLicensees.” | clear that the policy of the station
That ruling declared in part: iIn connection with this matter is

“ « « where the licensee has -|contrary to the above-stated prin-
determined that the subject ciples set forth in the above-men-
of sufficient import to receive |tioned decision of the commission.
broadeast attention, it would ob- “You are requested to review
viously not be in the public in- |your action in this case and pro-
terest for spokesmen for one of |vide the commission with a fur-
the opposing points of view to be |ther statement regarding it.”

Chrysler Victory Spurs
Harvester Bargaining

Contract demands and bargaining strategy were adopted
at a meeting of the International Harvester
Couneil held in Memphis, Tennessee, early in April. The session
was attended by representatives of 10 local unions in Harvester
plants.

The current collective bargain-@
Ing contract expires on August 23, |
and negotiations for a leplacemenli
can begin 60 days in advance after |
appropriate notices. i '

In the meantime, negotiations on |

pensions and other workers’ secu-| now cleargthe air for productive
rity features were resumed on May |

bargaining in Harvester.”
9 under the terms of an economic |

: _ .  The Harvester
reopener provided in the current
contract.

s

arrogant Chrysler Corporation
and that such hoped-for loss
would then reflect itself in the
Harvester negotiations. The vie-
tory of the Chrysler workers will

Council elected

lows: President, Brother Lewis.
LLocal 402: Vice-President. Brother
| Collins, Local 1106; Recording Sec-

John W. Livingston, Vice-Pres-
ident and Agricultural Imple-

ment Department Director, stat- | retary, Brother Cluts, Local 6: Fi- |
ed: “The Harvester Company lnann:ial Secretary, Brother Con-
has been dragging its feet in the | ner, Local 988: Sergeant-at-Arms,
hope that the Chrysler workers er!het Fitts, Local 226; Guide,

“nuld lose their ﬁght with the 'Brother Bulat. Local 1101.

Two Years Have Passed

Union Renews Reward
In Reuther Shootings

On the second anniversary of the attempt on the life of
UAW-CIO President Walter P. Reuther. beuetur}-lrvusurm*
Emil Mazey issued the following statement:

“The UAW-CIO is as determined as ever to do all in its
power to aid in the apprehension and eonviction of the person
or persons responsible for the attempt on the life of President
Walter P. Reuther two years ago today. ,

"‘The reward of $100,000 offered by the Union for informa-
tion leading to the arrest and conviction of the principal or any
accessory in the shooting still stands, as does a similar reward

offer of an additional $100,000 in the case of Victor G. Reuther
a year later.

“The UAW-CIO takes this occasion again to pledge its con-
tinued full and unstinted cooperation with city, state and fed-
eral law-enforcement agencies in their efforts to solve these
Crimes.

““We sineerely hope that the press and radio will again give
generous publicity to the terms of the reward offers by the
Union, and to the ‘Secret Witness’ plan by which informants
can give mmformation without disclosing their identity.

““Payment of the reward money will, as before, be entirely
imm the hands of a Citizens’ Committee consisting of Judge Ira
W. Jayne, George Edwards, Father Raymond J. Claney, Rabbi
Morris Adler and Rev. Dr. Henry Hitt Crane.”’

Intra-Corporation |

public im- '

'Kerr had ‘explained’ the measure to Mr. Truman,
all right, but not as Senator Douglas, No. 1 Senate lib-
eral, explained it, or as the United States Conference of
Mayors explained it, or as Donald Montgomery and Paul
Sifton, Washington representatives of the UAW-CIO, ex-

plained it. .

Opponents nf the measure were agreed that the Kerr Bill, |

which would have

exempted

gas prices from Federal Power

| Commission regulation, would hme cost gas consumers lnomlh

' billions of dollars in nu H‘;I*\(‘*l] 008 ]u 1: es.

Kerr Bill Veto Helps
Labor's Political Action

WASHINGTON A looming obstacle in the path of labor’s

political action was turned into a boost by the President’s veto

of the Kerr
Taft.

gas bill. Kerr
(Capehart, Hickenlooper,

Bill backers seeking

re-election—

Millikin and Young, for exam-

ple—will have to explain the votes they cast for this ten-billion-

dollar raid.

The veto will mean votes for
Fair-Deal Democrats at the polls
next November. Yet it took politi-
cal courage on the part of the
President. It will cost him votes
iIn Congress. To veto it, he had to
reject the pleas of some of the
most important—and best-heeled—
powers in the Democratic Party.

@....
' Smith to the Federal Power Com-

mission could still bring victory to
the oill and gas industry. His term
runs out in June. If reappointed,
he probably could persuade a ma-
jority in FPC to let the big oil
companies set their own prices for
gas. But the President knows
Smith’'s record. His reappointment

Reappointment of Nelson Lee|would appear to be impn%cible

The National Labor

Relations Board.
April 10, 1950, found the J. I. Case Company guilty of a refusal
'to bargain charge at its Bettendorf, Towa,

in a decision datec

Works and ordered

the” Company to take corrective steps, it was announced by

John W. Livingston,

UAW Vice-President and Director of the

| J. 1. Case Intra-Cerporation Council.

?

' officers for the coming vear as fol- |

!

|

An unfair labor practice ¢harge®
' had been filed by the UAW-CIO
' last September after the Company’s |

|lTnion's certification based thereon,

contentions which we have already

brazenly admitted refusal to bar-|gyerruled in the representation
gain Sinfe the I'A\R’r had heen cer- prnceeding.“
tiied by the NLRB on August 5, The Board reaffirmed its pre-

1949, as the exclusive bargaining
lagent of the Case workers. The
Board summarily brushed aside
the Company’s shallow accusations
against the validity of the repre-
sentation elections and its result-
ant certification . of
stating, “We

reject as without

| pany
' to the Board.

the UAW by |

vious decision on the scope of the
bargaining unit which the Com-
had challenged in its brief

The NLRB order requires the

Company to cease and desist from |
,'refusing to bargain with the UAW

|
|

. l - -
merit the contentions raised by the | and to cease and desist from inter- |

Respondent in its brief with re-

fering in any other manner with

spect to the validity of the repre-|the efforts of the Union to nego-
sentation proceedings . .. and the | tiate for, or to represent the work- | the maximum.

PISTON RING COUNCIL
DONATES TO STRIKERS

The Piston Ring National Wage
and Hour Council, meeting in its
regular quarterly session at Co-
lumbus, Ohio, on April 15th and
16th, unanimously voted to donate
200 from its treasury to the In-
ternational Emergency Strike Fund
and pledged its full moral and eco-
nomic support to all strikers
throughout the UAW in their fight
for pensions, health insurance and
other economic demands.

The Council also held its annual
election of officers, all of whom
were elected unanimously:

President — Robert Gray,
Union 156.

Vice-President—Charles Reese,
Local Union 156.

Recording Secretary
Willoughby, Local Union 416.

Treasurer—Kenneth Ammerman,
LLocal Union 416.

Local

~-John A.

Trustees—Harvey Yeager, Local
Union 231: Harold Rochelle, Local
Union 416; Carl Batchfield, Local

' Union 370.

&) 1950 ("Aqt-
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“Well, you see, I'm non-union—and 1
work f or peanuts!”

ers in the bargaining unit.

The order also required several
affirmative actions to be taken by
the Company including bargaining
with the Union upon request, post-
ing notices in their plant for 60 days
which describe the bargaining unit
and state the Company’s intention
to bargain with the Union upon
request, and notifying the Board
within ten days from the issuance
of the order of the steps taken by
the Company to comply with the
order.

The Company has the right un-
der the terms of the Taft-Hartley
Act to appeal the NLRB order to
the Circuit Court of Appeals and
the past anti-labor record of the
Company indicates that there is a
possibility that the Company will
exhaust its appeal rights in a final

land futile effort to circumvent its

responsibtlities to bargain collec-

' tively with its workers.

LLes Towner, UAW Agricultural
Implement Department Represent-
ative, reported that the J. I. Case
workers in Bettendorf hailed the
Board's action as a victory which
1un;(':ruld spur their efforts to increase
nwmbmship in Case Local 1008 to
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CIO Housing Director Leo Goodman tells a Congres-

sional committee investigating lobbying that in 1948 the Committee for Constitutional Gov-
ernment used the franking privilege of Representative Ralph Gwinn (R., N. Y.) to send its
propaganda through the mails. Above, Goodman shows a copy of the CIO News contain-
ing the story to Representatives Frank Buchanan (D., Pa.) and Charles Halleck (R., Ind.).
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Truck Crashes Picketline;

UAW-CIO Member Killed

Leland Martin, father of two, i3 dead.
Brother Martin, staunch UAW-CIO member and good Amer-

ican, was run down and crushed under the wheels of a heavy
truck driven by an unlicensed junior salesman, and manned by

a pistol-waving deputy sherift,

The picket-line established in
front of the Rupert Die Casting
Company in Kansas City, Mo., was
bowled over like ten-pins as the
truck, loaded with “hot” merchan-
dise, rolled down a ramp and into
the peacefully patrolling pickets,

The picket-line was established
following the discharge of 11 UAW
members for allegedly failing to
meet production standards, But
the Company had previously sought
to prevent the workers from
changing their affiliation from the
discredited Mine, Mill and Smelter
workers to the UAW-CIO,

After the dispute bggan, a cus-
tomer of Rupert’s got a writ of re-
plevin to get certain items from
the plant; but instead of loading
the truck with the correct items,
the truck was loaded with manu-

@

factured products and protected by
law-enforcement officers on the
scene.

UAW-CIO Representatives, led
by Region 5's “Pete” Rinkenbaugh,
had great difficulty in restraining
Brother Martin's enraged fellow-
workers when they learned of his
death.

Region 5 Education Representa-
tive Ed Coffey said, “The Kansas
(City die casters will be forever
grateful for the supreme sacrifice
made by Brother Leland Martin.
They have created a monument to
his memory. It is called—Local
132, UAW-CI10.”

The vote, taken by the NLRB,
was 198 to 8 in favor of the Union
which Brother Leland Martin died

to establish.

LELAND MARTIN

UAVW Executive Board
Supports Labor Unity

The UAW-CIO International Executive Board voted support
of the labor unity plan recently submitted by CIO President
Philip Murray to the country’s major labor organizations.

In a resolution adopted by a<l~>

unanimous vote, the Board said,
“Our experience during the past
few years definitely shows that the
time is ripe for all elements of
organized labor to join together
for effective economic, political and
legislative actiom, and to seek or-
ganic unity.

“Already, in many localities, all
labor has been and is working to-
gether. In those areas, cooperation
in political action and other fields

has proved its effectiveness bevond |

any doubt,

“The formation of the joint
committee proposed by President
Murray would be another long
step toward eventual organic
unity of all labor — a goal to
which we join wholeheartedly in
aspiring.

“A number of great labor organ-
izations have already indicated
their approval of the CIO proposal.
We congratulate those organiza-
tions, and sincerely hope they will
be joined by the others invited.”

Die Casters Continve

March Into

UAW-CIO

Vice-President Richard Gosser, Director of the Die Cast
Department of the UAW-CIO, announces that the Stewart Die

*Casting workers at Bridgeport, Conn., have signed up with the

UAW-CIO Die Cast Department and have announced their in-
tention of seceding from the Mine, Mill and Smelter Workers.

Prior to a Labor Board lruﬁznze‘rirlgf">

national officers of Mine Mill re-
moved
the Stewart Die Casting Plant and
appointed Irving Dichter as ad-
ministrator of the affairs of the
local union. The hearing officers
of the NLRB told Dichter at the
hearing, that he could not inter-
vene in the election unless he per-
sonally, as administrator of the lo-
cal union, put himself in compliance
with the Taft-Hartley Act by sign-
ing the non-Communist affidavits
and signing the other information
required under the Act.

To date Dichter has not com-
plied.

A petition for an NLRB election
has been filed with the NLRB on
behalf of the members of another
Mine Mill local, the -Aluminum
Magnesium Plant in Sandusky,
Ohlo. Application cards for mem-
bership in the UAW-CIO contain-

the local union officers of |

Ing ‘the names of over 95 per cent
of the employees of the Aluminum
Magnesium Company were filed
with the NLRB.

A hearing before the NLRB on
the petition of ‘the Die Casting
Department of the UAW-CIO filed
for 'workers of the Los Angeles
Die Casting Company, Los An-
geles, California, will be held on
June 28. The majority of the Los
Angeles Die Cast workers have in-
dicated their desgire to disaffiliate
from Mine Mill. Mine Mill is des-
perately trying to rush through
negotiations in Southern California
and signed two-year agreements
with employers so as to head off

the revolt of the rank and flle
against the policies of the Mine
Mill officers which have resulted

In the expulsion of Mine Mill from
CIO.

CIO Scores Over UE

in Westinghouse Vote

PITTSBURGH, Pa, — The Inter-
national Union of Electrical Work-
[UE-CIO, claimed a second
major victory over the United Elec-
trical Workers (UE) as they won
bargaining rights for 29000 of
Westinghouse Corporation's 55,000
workers,

ers,

No decision has been reached

in the election at the big tur-
bine plant in East Pittsburgh
where 13,000 production workers
are employed, The UE has won
majorities In plants with 12,000
workers,

Fifty-one elections were conduct-
l":*d by the National Labor Relations
Board In 40 plants In 31 clties,

Children’s Camps

Open in June

Children’s summer camping, a
booming UAW activity, opens its
1950 season at three sites next
month.

Pottstown, Pa., and Port Huron
and Sand Lake, Mich., local unions
will send 2,000 youngsters during
the six weeks the camps are open.

All camps feature expert leader-
ship, complete facilities and equip-
ment, and provide educational and
recreational experience for chil-
dren who qualify,

The FDR-CIO Memorial Camp
for children at Port Huron is spon-
sored by Wayne County Council,
Michigan CIO Council and the
UAW Recreation Department, and
will open on July 1, Augusta Har-
ris, physical educational and recre-
ational expert from Michigan State
Normal College, will be Director,
assisted by Merrill Hershey.

Both boys and girls are accepted
for all of the one-week session,
Fee is $13 per week, exclusive of
transportation.

Local 12 camp for children at
Sand Lake will open June 18 for
boys and on July 30 for girls. The
Toledo camp is directed by Clem
Holewinski. Fees are 37 for chil-
dren of members and $15 for chil-
dren of non-members.

At Pottstown, the community
camp will be opened on July 3, di-
rected by Royden Welker and un-
der the sponsorship of Local 644.
Five hundred boys and girls will
be in attendance over a period of
SiX weeks,

8 |
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“Reducing is easy! Just try living
on the same diet your employees
can afford!”

——— m—m —

In the first major test, among
30,000 employees of General Mo-
tor's eléctrical divisions, IUE
feated UE 9 to 1, Bargaining
votes are scheduled to be held
soon among 7,000 RCA Victor and
100,000 General Electric employ-
Ces,

In the Detroit Westinghouse
manufacturing and repair shop,

de-

the UK won s unanimous vole
from 61 workers,
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Unanimous Vote

Michigan Anti-Labor Law

Bounced by Supreme Court

Michigan’s Bonine-Tripp Act, requiring a state-conducted
vote before permitting workers to strike, was thrown out as
unconstitutional on May 8, 1950, by a unanimous decision of the
United States Supreme Court. The high court held that Michi-
gan could not impair the right to strike in interstate commerce

in conflict with the federal law.®

The cause was brought by the

UAW-CIO in the state court as a|
result of the 1948 Chrysler strike |

for the *“third round” of wage in-
creases in the auto industry. Con-
vinced that the Bonine-I'ripp strike
vote requirement was unconstitu-
tional, the UAW officers challenged
the state law in a suit fo enjoin
the Attorney General from enforc-
ing the statute, The state circuit

court agreed with the Union that

the law was unconstitutional but
was reversed by the Michigan Su-
preme Court,

In the opinion by Chief Justice
Vinson, the Federal Supreme
Court said that the Michigan
strike vote requirement “con-
flicts with the exercise of fed-
erally protected labor rights, A
state statute so at war with fed-
eral law cannot survive.”

NEW ACT OUT, TOO

Irving J. Levy, UAW General
Counsel, who with his partner, Jo-
seph L. Rauh, Jr., handled the case
in the Supreme Court, pointed out
that the decision meant that the
strike vote provisions of the new
Bonine-Tripp Act were also un-
constitutional. The 1949 amend-
ments which made some minor
changes in the law still retained
the requirement for a majority
vote at a state election before there
could be a  strike, The Supreme
Court’s holding was, however, that
a state could not do this in the
case of any company subject to

P

the jurisdiction of the National
[Labor Relations Board,

Because the court threw out the
Michigan law on the ground that
1t was unconstitutional under the
interstate commerce clause, it did
not reach the Union's other con-
tention that its members were de-
prived of due process by the inter-
ference with the right to strike.
The court’s attention was called
to the provision in the UAW Con-
stitution for its own democratic
strike vote of the members, but
the Union pointed out that under
the Michigan law, non-members
would vote on whether Union mem-
bers could go out on strike.

WRONG SEVERAL WAYS

In declaring that the Michigan
law was unconstitutional, the Su-
preme Court pointed out that the
Bonine-Tripp Act conflicted with
the federal law in several ways.
The state act imposed additional
delays after the Union gave the
60-day notice required by the Taft-
Hartley Act and was free to strike,
The federal law does not call for
a majority vote for any strike.
Congress rejected such a require-
ment which had been proposed by
Congressman Hartley., Further-
more, Michigan could hold a strike
vote only among the Michigan
workers. In the case of Chrysler,
the bargaining unit covered em-
ployees in other states,

Before going to press, UAW
counsel had not had sufficient time
to see how this important Supreme
Court decision affected the restric-
tive labor laws of other states.

Clark Plants Merge; UAW-CIO

Benefits Offered to Workers

UAW-CIO benefits are being offered 2,200 workers of the
Clark Equipment Co. of Jackson, Michigan, in an organizing
drive conducted by UAW-CIO’s Regional office.

In the drive, the UAW-CIO is

bucking a “sweetheart” agreement |

signed by the Company with the
UAW-AFL after just one man had
moved into the plant. Previously,
the Company had two plants, one
under contract with the UAW-CIO

—the other with the UAW-AFL, |

which represents potato chip shav-
ers, pickle makers, and almost
everything else but auto workers.

The backdoor agreement is be-
low UAW-CIO standards in many
important respects,

®

der the direction of International
Representatives Ted Chilson and
Harold Marsh, both of Regional
Director Willlam C. MacAulay's
staff,

Chilson pointed out to Clark
workers: “The UAW-CIO repre-
sents more gear, axle and trans-
mission workers than the entire
membership of the UAW-AFL.

“If benefits and gains are to be
won, they must be won by the
Union that represents comparable

Organization of the plant is un-'workers throughout the industry.”
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After discussion with UAW.CIO members, this ‘‘UAW''.
AFL Chief Steward at the Clark Equipment plant decided
not to use his baseball bat; but did decide to sign a UAW.
CIO application card, Note pocketbook in same hand as
bat., He paid his initiation fee and dues.
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NAB Asks TV Mfgrs.
: The National Association of Broadeasters, trade organization
Y of station owners, asked all manufacturers of television sets at
¥ _ N their recent convention to include FM band tuners in all future
' 5 ~.\ 3 models.
‘ B Nica R | & Morris Novik, UAW radio con- W R— |
- A R | 5@\ ' sultant, first proposed this action |
1 m LN at the convention session of FM |
SN independent stations. According to ',
3 . . SR ¥ ‘R RN Novik, the addition of an FM tuner -
S v\ * BN & ,,: would not cost more than $2.50.
& ' sl M There is no reason why every TV |
e Ead: \,gf RN set should not make superior radio |
TR reception possible for home own- |
o SRR ers by providing an FM tuner. In |
W a S addition to the pressure which it is |
T A anticipated NAB will put on TV |
S W v & manufacturers, the general public II
R and particularly union members |
_ @ﬁfﬁf*'éii_ff*i:f-f??:‘«-, S should insist on FM tuners when |
buying television. |
" N N Since the cost of adding the FM
od A RO tuner is so low, it has been charged
by FM independent operators that
the TV manufacturers have been
S deliberately withholding the ad- - |
: S vantages of FM rddio from con- Cha'rn?mg songstress Ka:y A'l' T
S W\\%\M SR “\““ H".ﬁi‘ﬂ sumers.” men dellghts WCUO radio lis-
SR £ o SO TV sets which have FM tuner on | teners each Monday evening
R all models are Dumont, Atwater,|at 7:45 p. m. when the Ohio |
P]IOt. Adreﬁ, Ren}iﬂgi(}n and Farm Bureau Insurance COOp_ |
N R e _ 3 TRAD. All others restrict inclusion erative presents ‘‘Curtain |
D A S _ 'of FM tuners to the high-priced- A P :
2 oo R e S well-known musical comedies.
Detroit’s “Displaced Persons” ! AROUND THE TOWN P ’
ell Story Qver T Mike GETS SPONSOR
- 2

The ]IﬁuP.---l‘t‘ﬁ'PI'Mhl]_ .\(e?g_}ﬂjm'huod Council of ])e:ﬁh'ui'f 1:'191 t0! The Gerrity Michigan Corpora-|% i ° For 52 weeks
hear Detroit’'s Housing Director, Harry .JJ. Durbin, deliver a|tion, producers of Dishmaster, will | i = i o % SE .

_ ) _ | : " TS e : _ o7 et
heartless explanation of the mass eviction of the residents of |sponsor *“Around the Town” on| RS The UAW .C[O _hns S’I.ﬂ‘“etl
their neighborhood. Four hundred fifty people heard Mr. [_)11:*-'%;2?{0"3“‘0 stations WDET and| = .setad % contract with Detroit and

. . gl . - ; | JO. 65503 LN Isrndenw . ! A \ T
bin—stooge of the building and real estate interests in the eity S ks A oy N : Windsor Radio Station CKLW
_ . | Dishmaster, in its five-day-a-week for a dailv news vroeram for
T‘"tl'”. Tht‘ I"t"flll]tf 10O g'f:‘t out or lul{J tﬁkf‘l'l 10 ¢conrt on Ih(‘ hI'HT of | Sh()“-', will b!'illg to UAW radio : h '( ...:') | k P . -2t
May. listeners news of local union meet- | " the next oz weeks.
EIRL . oAl . ings, gctivities of clubs, fraternal | g Guy Nunn, UAW-CIO newscast-
W i3 . 4 R ' T : :

T_h? housing plan: nich has forced :the _e}rlcthns with no| organizations and women’s groups. | ¢ er, will continue his searching com-
provision for relocation of hundreds of families whose homes «A,cund the Town” will be heard mentary on natiohal and interna-
are being torn down to make way for ‘'private enterprise hous- |at 4:55 p. m., Monday through Fri- | tional news at 7:15 p. m., Monday
ing,”” was termed an ‘‘atom-bomb approach to the housing prob- | day on WDET in Detroit, and the | %% | through Friday on CKLW, 800 on
lem’’ by the UAW-CIO representative at the meeting. time of the program on WCUO| S S e 2

. | : : : _ in Cleveland will be announced | as the program is called, is also

After the meeting, several of the evictees fold their stories jater. Dishmaster, a labor-saving, | Kl SeN¥Y . >« , aired on the two UAW stations at
io Detroit audience over WDET s HH““.{_]“}- evening program— dish-washing device, 1s made hv! : i , the same time, WDET, 101.9 on FM
INSIDE DETROIT. members of Local 1055, UAW-CIO, | i o band in Detroit and WCUO, 103.3

| : in Adrian, Michigan. on FM in Cleveland.

FOR NEWS | | ““The Consumer Talks,"” mew |, “ot Bo8, 0, o o during the
5 R program on WDET every Sat-|cprysier strike. The enthusiastic
: . . | Chr
THAT S FAIR ‘urday at 5:45 p.m., features|response from local unions through-
LISTEN TO

Caroline Ware long‘tlme pl‘O-'”“' Michigan, northern Ohio and

1 i) bro: =
‘tector of labor’s spending dol-| Indiana, to the broadcasts stimu
lated thp decision of the Interna-

T |
;lar. Dr. V'are pI'OfBSSGI‘ at ' tional Union to continue the labor
'‘Howard University, reports on | news program on a yearly basis.

(CLEVELAND) / ']eglslatlve }T)I‘O}JOS&IS d&Slgn8d| Local unions are asked to pub-
103.3 on FM Band | 7 |to safeguard workers’ pocket- |licize the prﬂgrall;l at memt:ers.hup
; -; books. Mrs. Sarah Newman’-fneetnfgs, m:n_ bu ﬁm boards and
FEATURES | ¢ 1f0rmer president okithe Pato: ; in their newspapers.
MONDAY

mac Cooperative Federation,

iJoms Dr. Ware in the weekly| LABORlS ON
:dlscussmn of consumer prob-I THE A'R

]ems Tell your wife to listen

7:45 p. m.—Curtain Call, spon- ‘
sored by Farm Bureau Insur-
ance Companies. |

WEDNESDAY | . | |every Saturday at 5:45 p.m.,| WDET
6:00 p. m. — News, sponsored || ' UAW Radio Station 1n Detrmt |
by United Rubber Workers. || 'WDET, 101.9 on the FM band (DETROIT)
THURSDAY .4 — e e 101.9 on FM Band J
6:00 p. m.—News, sponsored by h Ta S'tee S ONSOT'S WEEKDAYS
District Auto Council. )‘ p 7:30 p. m.—Washington Report
| . with Kaiser-Frazer Liberal
FI?'ID,AY _ Dlxlela’ld Sl{’lng Commentators Marquis Childs
7:45 p. m.—It’s Your Life. . ) | _ ; | and Joseph Harsch.
MONDAY. WEDNESDAY Following the trend 'in music i .45 p. m.—Frank Edwards,
F:RIDAY : 'back to the days of the twenties, AFL Commentator. 4
_ _ 'a new program made its prear—l SATURDAYS
A 11{1.—T:me s ance on the WCUO schedule Sat- ,
featuring Isabel Edgar. | : 5:45 p. m.—Consumer Talks.
uTday night, May 6, at 7 p. m., un- ) : :
: 6:30 p. m.—Inside Detroit.
WEEKDAYS—Daily der the sponsorship of the Taystee || 7:30 p. m.— UAW-CIO Sports
7:30 p. m.—Washington Report, 352 e : 5% 35 Catering Co. of Cleveland. A half Special.
“"5"(}'{,?,3"" SRR ;nbd,h:{a? Vice-President Alben W Barkley studies Jefferson- |hour of Dixieland swing played by SUNDAYS
(llllsF S, sponsore vy Rai- Tack b . bef e his k ¢ h at the Dixielanders in the traditional | 12:45 p. m.—Rhythm and Rea-
.ser- razer. gl acC 50.]1 . ay pr?gram € <_)re maxing nis eyno € Speecn a ' manner revived memories of this . ‘
8:15 p. m-—(i".\_ Nunn, Labor the Michigan dinner April 20. UAW Station WDET-FM |, sical style that is again sw reep- || .39 ‘p 2y el SR e
MBS B8 ANEWS. again scored another first when it was the only Michigan |ing the country. | ichigan C ‘ouncil
10:00 p. m—Frank Edwards, . ! . : : | . _ Michigan CIO Council
2R . station to air the Vice-President's address and that of | Taystee Catering, Cleveland's|| 3:30 p. m.—It's Your Life.
sponsored by AFL. _ _ _ * Sy _
SUNDAY Governor G. Mennen Williams. Standing is Hicks Griffith, |largest catering concern, 1Is ‘*‘}*"f” 5:00 p. m.—UAW-CIO Education
. . . - known in union circles, as 1they Departn]ent‘ !
7:00 p. m.—Dixielanders, spon- ‘ .Chalrman’ I.VIIChlgan Dechr&tlc Palrty, and to the fa]; letft :GDE‘I'HIG Junch rooms 1n many 6:30 p. m.—Brother Chairman
sored by Taystee Catering Co. o EVII'S llndla' Ed?ards’ Director, Women's Division ol the  plants and cater to union gather-| with Local Union officers. |
nationajl organizavion INgs.

LISTEN TO YOUR UNION STATIONS-
WCUO-CLEVELAND, WDET-DETROIT
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Bell Vengeance Trials Begin

LOCKPORT, N. Y.—Charles 8. McDonough, attorney repre-#
senting 23 union men on trial here for riot and conspiracy, told
the jury in his opening address of his intention to submit proof
that every act of violence in the Bell strike last year was delib-
erately provoked by the Bell Aircraft Corporation. y

The charges of riot and conspir-@
‘acy grew out of a disturbance at|Bell declared that the plant was
the gates of the Bell Aircraft plant|snen for production and invited
last September 7 in the course of | {he workers to come back in de-
the 19-week strike conducted hf"'tﬂanfre of the Union. Foremen, su-
;}TUO r;en;{beris ﬁf If;;al :}:‘1 Il”r:i:];’ l pervisors, engineers and scabs who
PR A BURLS » : ' > | he een duped Into returnin
charge 1s aIffflf;rlryff‘al'l'}'irlg 2 m?;ii i :.'itxl*e }:Jl“r':;si?d.iLtU the strikfi-hrr_-akg-:
imum penalty of five years in ‘ r el
and a $5.000 fine, The conspiracy ‘ :;i eg}?:);'p “;:":”:i;:;p :illﬂidh:i[:‘
charge is a misdemeanor, subject, | homes by ”w-w ai{pﬁh of manage-
on conviction, to a maximum pen- ' ¥ L ==
ear in jail and a $500 ment, and subjected to terrific pres-
RiYy  OLODE YAl : | sure to come back to work. ’Ihpj.f'
P | told that Union was{
MASS TRIAL | through, that an independent (com-
Under the indictment, handed | pany) union was to be formed and
down by a Niagara Counly grand | that they would lose their f-;ilnir'”‘-g
jury last September, all of the 23 |ity if they did not return at once.
defendants are being tried at one |
time in a mass trial—a procedure
that seriously hampers the efforts
of the defense to explain the issues |
to the jury of housewives, farmers
and businessmen. Two other simi-
lar mass trials on contempt of
court charges, held last fall before  poir officials insisted that the Union
juries of the same character, Te-|, ..e to a six-point proposal which
sulted in convictions which have . 1 ded superseniority for scabs
been appealed. | and discharge of all strikers whom |
Defendants are: Martin C.;erbpr,l the management ACCUSED of vio-
Director of UAW-CIO Regmn‘ - | lenee, threats of viclence or viels-
Edward F. Gray, UAW-CIO Sub-| e 0 of the injunetion.

4 ir in the Buffalo : '
Re%".m;l %;ecliir(){jg Iai C uWat- It was at this point that a United
e i g e o 47 (ol Labor Defense Commliftee was|

- Mav . Fountain, In- |
klfj*S ?Ind ([la]::r{t:::-e:intativeri' Rob. | formed in behalf of the CIO, the
lt“l ﬂ; .I'{.j..TE.I- th“ e 'J(npph | AFL, the TAM and other unions in |
ert Seigler, v 3, i ' the Buffalo area to rally support |

orde 1 Slaiman, James _
‘I;I ::L?;trlurBi):?n;ffw:kmg;lpt Rubak. | for Local 501. On September 7, this |
L e . ¥ s JE b - . ) |
Joseph Yantamosie, Merton House, ‘_:”I“:T“”*-“metf:fipd 13 :ﬂaﬁi‘hfl:mﬁn-f
Ratnard. Schmidt. Hilton, Bunce;| x: 2 CIERL SUIc P at was
I"-' k St. Geol ,; Joseph Black- when scabs and strikebreakers at-

g a1 ) tacked the pickets with stones and

owicy, Gasper Varco, Frank Vohs, 4 :
and Edward Lytle, all members of crude blackjacks, precivitating the

were the

During negotiations in late Au-|
' gust and early September, in which
the UAW-CIO bargaining team |
was led by Vice-President John W.
LLivingston, the Company took a
position which made an honorable
seftlement of the strike Impossible,

' held. The wives came out in stead-

7 . 'J?ff/""{._';;f 4
; A A o
e /'(5?; J- . ,%.'.‘F:;-._
7 7, 7
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Pep meetings were held frequently in the open fields near the Bell plant. Here Martin
Gerber, Director of UAW-CIO Region 9 (towering in center of picture), addresses such a
meeting. Gerber suffered a fractured skull on September 7 when he fell from a flying
squad car to the pavement. * v

e

copters. Men and women picketsiﬂ‘z workers faced a total of 118
"alike were clubbed, beaten and ar- | trials. Maximum penalties threat-
rested. At the Lockport jail, when 'ened totaled over 375 years in jail
'the women were slapped behind  and $£350,000 in fines. The UAW-
the bars, inmates already there,’(.‘IO had to post $431,000 in bail to
said that the sheriff's matron had  keep its people out of jail.

started getting the place ready mr.CONTRA(?T

the newcomers the day before their _ 3 !
Finally Governor Dewey appoints«

ﬂr;(ist‘;he peak of this per&ecution,:f*d A fact-ﬂ'nding board to look
—_— —— | Into the strike and recommend a
settlement. This board wotked out
'a proposal to end the strike and
' have itself act as a board of arbi-
itratir)n_ This was accepted by the
| Company and the Union, and a
contract was finally signed.

the Bell plant,
Still the ranks of the strikers

iIly increasing numbers to take their
turn on the picket lines. On Sep-
tember 28, Bell attacked again.
Plant guards brought tear gas out
of the plant and threw it at the
strikers and their wives; other tear
gas bombs were dropped from heli-

But still the Company continued
its assault, In late October and

UAW-CIO Local 501: Joseph Ippa- die.-mrdpr upon which the current early November, Company attor-
lito. a member of UAW-CIO Local trial is based. 1 neys pressed contempt of court
424, and Donald Fried, a member | LEGAL TERROR | oharges against 28 strikers and
of the United Steelworkers, CIO. Following this open provocation | ?trlk? ieadors. ‘A judge literally

This vindictive and vicious legal | of violence by Bell agents, District "m-tlru.ﬂ?f? thf: jlﬂlr}" to find them
persecution of strikers, strike lead- | Attorney William Miller and Sher- | ff“' t'ri he h.l'ur'} did so and the
ers and strike sympathizers s8ix | iff Henry Becker of Niagara Coun- :Hn'lt:}t‘mrs have been ﬂppPu.lPd.
months after the official end of the |ty Taunched a campaign of legal e e e

strike has few precedents in the
history of the American labor
movement. One observer has noted
that the riot charge has only been
used three times previously in the
history of the law—and the most

terror against the strikers. Miller
visifed the plant, addressed a meet-
ing of scabs and strikebreakers,
nledged himself to arrest strikers
in wholesale lots and to set bail so |
high they could not get out of jail. |

breaking campaign are on trial for
a felony and a misdemeanor as a
result of which they may all go to
Jail for six years each,

WALL STREET

In the background is the shady

74 r_;.f'._r-:" ;%fy/fi}
o
7 7%

recent occasion was some 30 years | Backer sent his deputies out to form of the First York Company,
ago. In fact, aside from its invo- round up every strike leader. The a Wall Street holding t‘unumn—v
cation to attack a union, the na- | T.5cal 501 Hall and the UAW-CIO controlled by two of America's [‘ia‘hi-
ture of the crime described in the | Roaosional Office were raided by oat Tamilicd - who bought up con-
rioting act is simply a fancy name  gq.a3ds of police and deputies. | trol of Bell Aircraft about a year
for dl‘if)l‘di"l'l)' l’?(}‘lldUCt. _ | All of this time., the ('nmpan}' ago and Iinitiated its new labor
What the trial means 18 that| o, hiring strikebreakers, still tak- | policy.
Bell Aircraft Corporation 18 still ing them into the plant with planes . FUNDS FOR THE EXPENSE
waging 1ts f"—"’?"ﬂ“*“”-‘f attempt M'and armored buses. The under- OF THE TRIALS ARE BEING
destroy Local 501. Few sitrikes in [ SRR G e SR AT TR RAISED BY “THE COMMITTEE
recent Yyears hHIP bﬁﬁ’u! ?uf!r‘f.ﬂrf hy'the BP" All‘pﬂl’t tO dirf‘(.‘t hi'l hﬂli- T() AID lh 1}{..* 1.EGAL DF -
such brazem and Janatic "’"”'””‘jmptprs and squad cars. The heli-| These deputies, typical of the army of them kept in the |FENSE OF BELL WORKERS.”

" copters were Turnished by Bell, as

were the horses used by mounted
deputies, and both horses and de—'|
uties were housed and fed Inside

strations of violent strike-breaking
and union-busting.

BEGAN LAST JUNE
The Bell Strike started on June

novations and stunts were designed
1o bring the “formula™ up to date
T'hese improvements included heli-

copters for Spying and

| dropping

tear gas bombs, an airlift for scabs

:fl'|"'! Al ".*l'"'i DUSeSs 10 _'wfl'i'ftl" ".IflI'.l' |
breakers in and out of the plant.

First

junction

Bell officials secured an in
York
judge, This
limited pickels to 1O at a gate not
less than 10 feel Then the
sell attorneys processed trumped-

’ |
from a INew State

supreme Court writ |

apart,

CONTRIBUTIONS SHOULD BE
MAILED TO RICHARD LIPSITZ,
506 BRISBANE BUILDING, BUV-
FALO, NEW YORK.

Bell plant during the strike, are shown here rushing a
picket off to jall during one of the disturbances provoked
by scabs armed with blackjacks. —Buffalo Courier-Express

12, 1949, after weeks of fruitlpssi’ | ¥ ]
ni'j_i{ﬂ!a'lj'iflﬂ on routine UAW-CIO
demands. 1r:r~lulrhn*-,{ a pension plan /%%; Y 4,4
and contract improvements. In a 7 7 //;7;/%
plant where for more than 12 //ﬁ?ﬁ
’ vears collective bargaining had O
proceeded with relative Smuu?h-: 2 %)
ness, the about-face of Bell man- | /
agement in 1949 came with shock- |
InZ suddenness. |
Once the strike was under way, | 3
Bell officials followed a taillor-made Z i P % _ _ :
trike -.hl eakin & formula which W -, f”!‘jfﬁ' ".5;.} ,-' L s g
harked back to the Remington- // _. ’ Y i v DA
7 77 e i L R g, Yoy
I’:-H’HE "_.-IUhFI w 1". \'r““'_}; I"‘FH fli'll;.‘l” f,;//’ . ‘__;;j / i S A, T e
f 1936, Where Bell could not en-
rage the services of Pearl Bergoff
and his professional finks—as Mr.
Hand did in the old days—new in-|

e

up charges of violations of the in-

Tear gas day—8eptember 28— with a few women picketing and a few more strikers standing around with their hands in

junction against the strikers,

BACK-TO-WORK
In the middle of August, 1949, |

their pockets. It was the menace of these women with placards and men with their hands in their pockets that frightened

the Bell plant guards into throwing the tear gas bombs shown exploding in the picture. The pickets were then arrested and
hauled off to jail,

- Bulalo Courver - Kxpresa,
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Page 12 UNITED AUTOMOBILE WORKER
Nash tion |
ash Vacation | creom pue tocar || B e
UNION PRESIDENT - ’ N}
. L RN T KW 8 N
| Because a line of type was || R o B N\ N NN
2.5 : .3 = R x W N SRR
Renewal of the vacation plan for du#-ppo_d in the R_”dd Sl R Y TR NN
1950 for UAW-CIO Nash-Kelvina- || story in the last issue of the N N N
tor workers was announced this|] 4uto “ﬂ”*‘ ker, {he name *(“'1_r Budd _ %« NG N 3
month by Leonard Woodcock, Di-|| L-ocal HS_PI'E“d*T’m James Mc- N RN ’ N -
rector of the Nash-Kelvinator Laf{re}' sl ommpd__ Brmhgr RN W W |
oo McCaffrev had a major role in \\i\\% , N X \ }
The plan provides 8 hours’' pay the heﬂﬁtiati{‘lnr of this highly- N :‘ %‘\ H:‘ 1
at regular rate for all em[*lm'ee:s lmport_ﬂnt agrgement, an e tl W N IP
with £ BT SealOr by EEE >~~~ 11 was highly praised by Regional \ 3 |
. . = £ ‘S < .-. \.- -S ) ; ) - . ¥
al fc]:*ez;lf elm ]t_:fll vy th :;11” Director Martin Gerber, who . : B L §
ay : 'y W : , 8 N X : . .
pay 1 - employees Wil LATEE 1] called the error to the attention AR RN ¢
years' seniority and 44 hours' pay SR ST X N *’
- _ of the Auto Worker. RN
for all employvees with one year of J R !
seniority, providing such employees ‘!
work in 26 weeks during the vear. | c '
If employees of one or more years | UAW Local 174 Wins
of seniority do not work in 26 s o
weeks but do work in 13 weeks, Bargaining Election
they receive two and one-half per " T ) % | |
cent of their gross earnings. DETROIT—Local 174, UAW X N :
Time lost through sickness is|CIlO, has been chosen as bargain- R '
counted as time worked for the|ing agent by employees of the | _
fﬂL:lrpoa:éij of gu.lafllhcatmnt f(far the_Metro Auto Electric. Inc. In a|
wo and one-half per cent of gross | | | |
P & vote conducted by the National | }

wages. The agreement also pro- * el
vides that time off shall be taken | L.abor Relations Board, Local li4|

for vacation. received 21 out of 27 ballots cast. @
- [
e e TUAW Presents Truck
Ejf_ T o S 4 TR & = - g ™ =: | |
NGRS 3 . RS S R K |
ke ) N Sty R Ve 1
R WR B W g PARIS, France—Victor Reuther, Director of UAW’s Edu-
o5 b : : | cation Dt-l'rm*lnwm. last month presented a sound truck, as a |
L b PR ' i SN oift from the membership of the UAW, to the French Force |
S i : ' ® : 3 Ouvriere ( Workers’ Force), trade union confederation.
e G Sy e Fully equipped for both soundg_ |
. N and recording purposes and capa- | |
s X g e @ : ble of carrying almost 3,000 pounds In accepting the gift on behalf |
3 S ' _ & il ® of printed material, the truck, a| ©of FO, Jouvhaux expressed the
- S ; one-ton Renault model, will be| hope that the American trade
S N | SR o L s ' T " 3 pressed into service immediately union movement would throw all :
e A LS PN e A S5 :' ' for organizing work at the Renault its weight into making the |
S T o s & SRR . 59 auto plant in Paris. Thereafter, newly-established International |
4 ' -" - r Ak ; ' during the next few months, it Confederation of Free Trade Un- |
et " SRR S R R will be used in strategic industrial| ions (ICKFTU) a powerful instru-
oy : 3 centers throughout France in FO's ment for the defense of workers’ |
5 campaign for election of workers interests throughout the world. |
' : representatives to the highly-im- Reuther declared that the sound |
;pnrlant boards administering the|i{ruck was only a symbol of the |
B | French social security system, | common interests which bound the
;;:? 3 : ! Top officials of Force. Ouvriere ' free trade unions in the U. S, |
SRR : = e . 'attended the presentation cere-|Europe and elsewhere in their
?mﬁﬁm ; : . 'mony, including Leon Jouhaux, st uggle against totalitarianism
: - ik | President of FO and for 40 years|and reaction. The UAW, he said,
| general secretary of the French |regarded the truck as merely a
Above is a group of delegates from St. Louis Locals 25, 819, 691, 282, 986 and 881, who |CGT until the split in late 1947.|small token of repayment for the |
met last month and planned the program and arrangements for the first conference on |Accompanying Reuther were Elmer | inspiration which the young Amer-
women's problems, sponsored by the Women’s Bureau of the International Union and Re- C,‘:fpf’-:- CIO 5{ F‘”OPEE‘" 'f‘Pf‘f‘S@"‘ﬂ' AN movement hﬂ_fl always drawn |
) _ _ _ - tive, and Jay Krane, assistant to| from the long struggle of the
gion 5. An all-day conference will be held June 10 at the Fairgrounds Hotel in St. Louis. |¢oq5e Froncl toals s
- = — |
MINESWEEPER | Sparkplug Workers|
In Washington, D. C., Naval || Vote UA W, 242.83
publicity officers in the Penta- } S . |
gon planned to frame a letter || Workers at A-C Sparkplug, Mil- | e L % v
they received from a Wyoming || waukee, voted to join UAW-CIO | ' oo LF . .
housewife. She wrote that she || by a 242-83 vote last "“month, Har-ir : 3 : g %0 ohn
had just read the Navy had ||vey Kitzman, UAW-CIO Region 10| ' g
developed a new minesweeper. || Director, announced. 3
“lI would like,” she wrote, “to | Organization at Sparkplug had
get one of these because the || peen carried on since the plant
mine my husband works in S |{ opened several months ago. Sev- | _ ,
very dirty.” Ireral unions tried to organize at | 33 .
- - | the same time, notably the IAM, | i
' IBEW and UAW-AFL. | a o o
. | P e i)
$450 for Bro. SPEIg'“' I Voting was under NLRB su-| : G
' pervision. In the unit won by )
Anyone who knows the where-| JAW._-CIO are all production and | 20 4
abouts of Early Speight, former .,;intenance workers. Wally Finn/| wf» : o
member of Local 415, Detroit, | yAW-CIO International Represent- | R 108 :
should tell him that he has & check | ;tive was in charge of the drive. | A
for $450 waiting for him at the| precident of the Sparkplug Lo-! i
NLRB office. cal 438, UAW-CIO, is Sigurd Olson. | pes e g s SR Bt 5 o0 Dol A B i e R :
Bro. Speight was employed by | Herb Jacobson is recording secre- ; | 2
Dean Sellers, Detroit Ford dealer, | tary. The local union charter was | } e _
who was ordered to pay back pay | installed several months ago dur- 3 o k-:"s%f
following the mechanices’ strike. ing the organizational drive, after i%_‘.‘ > A _ |
The money will be returned to|more than 50 per cent of the pro- ' ,;’@‘ _ ‘
Sellers if not collected by Bro.|duction workers had signed up with | e B B i |
Speieht. UAW-CIO. v E | Yo
.
: S
POSTMASTER. Send notices of change ,;:’ A "a_
of address on Form 3578 (Canada, Form i i B
7B) and copies returned under labels : o ST e
No. 3579 (Canada, labels No. 29B) to 2457 B e R,
E. Washington St., Indianapolis 7, Ind. ; ,{ e _ _
s Lot
PADUCAH, Ky.—Pictured above are members Local 99; Jerry Snyder, Local 5, and Jack Parkhill,
of the strike-bound Paducah Battery Plant, Local President of Local 99,
99, UAW-CIO. Local 99 is a newly organized local Raymond Berndt, Director of Region 3, stated at
in Region 3. It is the southernmost local in Region the last meeting of the District Auto Council, “Not
3 and a key local in terms of the Southern Organ- only must we bend every effort to assist the Chrys-

izing Drive. The local is on strike over wages and ler workers in their all-out fight to win their de-
contract demands. mands, but we must also do everything possible

Studebaker, Local 5, wanted to make sure every to assist the Paducah Local 99. Local 99 is waging
member of Local 99 had a ham for Easter Sunday, a battle for all the Kentucky workers. Wages are
so they sent down enough for the local. Pictured low and prices are high. Local 99 demands are
above, left to right, are Frank Bartee, Internation- most certainly justified, and I want}to call on all
al Representative; Maurice Cohen, Local 5; the locals in Region 3 to send money, food and give
. x pretty young lady receiving a ham is a member of moral support to this fine group of workers.”




