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Board Will Authorize Strike Action
As W3SB, Gompanies Hold Back Wages
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Washington Conference Climaxes UAW
Drive For Jobs, Unemployment Comp
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125 MILLION WORTH
OF HEALTH SECURITY!

Hospital Bills,
Surgical Fees,
Medical Bills,

Disability Income,
Lite Insurance. ..

Paid at the Rate of
10 Million a Month!

- .
James Hunter, 73, who has worked for 23 years in the Chrysler Plymouth Division Plant,

Detroit, explains to his wife, Dorothy, details of the $2,632.94 hospital bill pald when she re-
f:clltly underwent a 120-day siege in the hospital. Room and board, $1,637; drugs and dress
N N ings, $714; laboratory tests, $163; use of operating room, $60: anesthesia, $20: blood trans-

fusion and physiotherapy, $24. An additional $190 was paid for surgery and X-rays. ‘ The
UAW-CIO won us this protection that no workingman should be without,’’ said Hunter, *'1

Pages E,’ghl’ and N"ne could never have paid the bill that was covered.'’ |
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Capital Conference Turns National
Spotlight on Unemployment Problem |

WASHINGTON —The impact of the two-day?
UA“ Conference on Defense Unemployment held
here last month is still registering in Congress and
in the Mobilization Agencies with the government
paying increased attention to the problem of placmo-'

defense orders in areas where unemployment exists.

Previously defense unemployment had not been widely ree- |
' ognized as a major problem, but the nearly 600 conference dele-
' gates from UAW locals in unemployment areas succeeded in

i CE— . L

“Who Sent For Hlm’

ﬂ'ﬁ"!‘ﬁwrﬁ ‘-?I} ’1:.1;:“[ -r\. _ "!.k\{,b‘a!'n ‘*ihq:\, 1 ..r o

Follow-Up
Program

The International Union sug-
gested the following program
to bolster the work of delegates
to the UAW’'s Unemployment
Conference:

1., Delegates to Defense Un-
employvment Conference should
immediately report on confer-
ence and urge members to write

b

i[t‘ncusing national attention on it as they met with Senators,
 Representatives and Mobilization Officials to demand action on|
the UAW ’s eight-point Manpower Program. ‘

Congressmen to support the &
Moody-Dingell Bill. GAIN NATIONAL SPOTLIGHT |
2. : UAW delegates to CIO One of the immediate effects of | com .l.roller Ge
. | neral
County and State Councils || the conference was a deluge of P

Removes Roadblock

should wurge councils to have
all affiliated unions go on rec- |
ord for Moody-Dingell Bill.

3. In all areas where unems-
ployvment iS a serious problem,

requests from news serviees, radio
'and television networks and na-
' tional magazines asking the UAW
' for help in publicizing the problem,
local union delegations should | While the conference was in |

#, call upon their city and state || progress, three developments were |
government officials to go on || s , :

WASHINGTON — Comptroller
General Lindsay C, Warren re-
moved one of the major obstacles
to placing defense work in un- |

employment areas when he an- | G .' _

_ announced which increased chanc-
record in support of federal

supplemental unemployment
compensation.

4. Local union officers or bar-
gaining committees should con-
tact their plant managements
and ask them to publicly sup-
port the Moody-Dingell Bill.

5. Merchants in areas_where
unemployment is serious should
be asked to write their Con-
gressmen and urge them to sup-
port the Moody-Dingell Bill,

6. Have members, especially

unemployed, write friends and
relatives in other states urging
them to write their Congress-
men asking them fo support
Moody-Dingell Bill.

7. Mobilize maximum public
support for UAW’s eight-point

program to provide jobs for our
people,

> Moody, Dingell '

Plug tor Bill

WASHINGTON — Senator Blair
Moody (D., Mich.). and Represent-
ative John Dingell (D., Mich.)
stressed the need for speedy pas-
sage of the defense unemploy-
ment compensation bill they are
cosponsoring in talks at the UAW
Unemployment Conference.

Dingell, in reminiscing about the |

early days of the labor movement,
pointed out that labor has made

|

|
|
|
|

es for action:

1—The Comptroller General's
Office said that plans to let de-
fense contracts on a negotiated

rather than a competitive bid
basis had its legal sanction. (See
story elsewhere on this page.)

2—Defense Mobilizer C. E,
Wilson announced the establish-
ment of a task force to survey
defense contracts and to pump
defense work into areas suffering
from unemployment. (See story
elsewhere on this page.)

3—Senator Blair Moody (D.,
Mich.) asserted that support was
growing for the Moody-Dingell
Bill providing for 65 per cent
of 40 hours’ pay for single work-
ers, with higher percentages for
workers with dependents,
through federal supplementation
of state programs. (See stories
on this page and page 5.)

In the leadoff speech of the con-
ference, UAW President Walter P.
Reuther stressed the need for pro-
viding federal funds to implement
state unemployment compensation
payments,

Reuther said that workers laid
off now suffer greater hardships
than persons out of work during a
general depression.

WORSE THAN DEPRESSION

“We have a lot of localized de-
pressions,” he said. “People out of
' work still have high prices to con-
tend with, whereas in a general

nounced that it to
place military procurement or-
ders on a negotiated rather than

a bid basis,

was legal

The decision was re-
vealed during the UAW’s Unem-
ployment Conference here,

Warren informed Defense Mo-
bilizer Charles E. W’il§on
negotiated contracts can be let
during periods of national emer-
gency “if the military establish-
ments determine that . ., it is in
the public interest that awards
be made in specific instances at
prices other than the Jlowest
which might be obtainable.”

Offi-
were

Mobilization
that they
powerless to act without such
| & supporting statement.

Previously,

cials claimed

rather than relief,”” he said work- |
ers still must be protected against
layoff hardships.

Reuther blamed the Pentagon
for part of the difficulty in getting
enough material for civilian pro-
duction.

“We have what amounts fo
two governments, a military and
a civilian, and people are afraid
to take the military on,” he said.
“W? intend to ecall the shots as
they are, and when the military
is wrong, we are going to fight
for what's right,

e — e et ——

Task F oree Promlses
Detroit Defense Jobs

A five-man Government Task Iorce which sped to Detroit
on the heels of returning delegates to the UAW’s Unemploy-
ment Conference wound up its investigation of the Detroit area
with the promise that more defense work will be poured into

the Motor City.

R. E. Gillmor,
special task force set up to chan-
nel government orders into the
area of greatest defense unemplm—-
ment, reported that procurement
agencies

$400 million in

'into Michigan,

He said these would include
“rabbit” contracts, small orders
requiring liftle retooling, and
“elephant” contracts, the task
force term for major projects.

As the task force continued to
work at its job, there were indi-
cations that the military in their
procurement operations would
create difficulties by refusing to
conform to the policies being

wdeveloped to expedite the plac-
ing of defense work in unem-
ployment areas,

chairman of the?

were prepared to pour |
defense contracts

"CONSIDERING™

UAW President Walter P.
Reuther called upon leaders in
the automobile industry to join

with the UAW-CIO in support I

of the Moody-Dingell Bill in let-
ters sent to all major automo-
bile manufacturing companies
January 21.

Reuther wrote that the cost

| of defense unemployment should

be charged against the defense
effort.

| Studebaker agreed. That Com-

pany assured the UAW it will

support the bill.

All the other companies wrote
back letters to the effect, “We
are considering it.” All except
General Motors. As yet, GM has
not bothered to reply.
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steady advances. He termed the | depression we have both depressed “When they use critical mate- - . ‘

Moody-Dingell Bill “the logical | incomes and depressed prices. rials for the construction of non- ol tasg 1+f§l(:-e; S[}:nt 5 aﬁ[mf | 5 Yoy s

next step” toward securing equal| . : essential plants, it is a crime |N00n INn SOLCArILy Iiouse CONIEr-| ygye .
Beatent of workers ARd indus_;Veriﬂf{:{zﬁb’dhua;nbgee?hzakg;ﬂgz;; ;f Against tha defense aifort andin Fmg J%’ltthﬁ}Vh.leadeés. It (*0?-, Wilson Order to Aid
s . ' | : : ’ erred with Michigan Governor G.

try. Neriod W e irust da as tauch for crime against those thrown out Pt \Villiams.b 'JI'IEI'I"IPIOYI"I'IG*I‘Hl Al‘eﬂs

It conferred| = | :
with industry representatives. i Defense Mobilizer C. E. Wilson

As an example of poor planning | Gillmor called Detroit, “The issuefl’ an - order. February 7iide-
in the Pentagon, Reuther pointed |most fertile spot for ideas I ha\e' signed to implement the policy of
to the eight battery plants now be- | visited in years.” pracingdefense” contracts iin- areas
ing built despite the fact scattered| 1o told the UAW, “We are go_[suffeung it e L s

’; : | ment.
unemployment exists in the bat-|i o {5 put everything possible 1nlol The order sets up a Surplus
tery industry because of a scarcity | petroit. So far, I think we have | Manpower Committee which will

N of work.”
our workers, Unemployment com-

pensation must be looked upon as
'a normal mobilization burden.”

Reuther pointed out that each
100,000-car cutback in automo-
bile production means 50,000 lost
Jobs, in demanding that the auto

“L don’t see how the senators
and representatives who passed
the present loophole-filled tax
bill and took all the other pre-
cautions to make certain that
industry doesn’'t suffer during
the defense emergency can turn

down this bill with clear con-
sciences”’ he said. “The laboring
man always has had trouble get-
ting fair treatment in Washing-
ton, but we think there is a good

industry be allowed to make one
million cars and 250,000 trucks
for each of the next three quar-
ters to provide “a nine-month
breathing spell in order to pre-

of lead.
MILITARY AIDS SNAFU

Reuther said the military has|

- o |

been'sur:’(:em?fuldm‘gretjtl'?g 8 great| make findings as to:

many things underway. ’ (1) Surplus manpower areas;
Gillmor asserted that the army| (2) Whether the public interest

and air force, hitherto uncon- | dictates a need for negotiation of

failed to show any interest in plae-
ing contracts where there is un-
' employment, and that it has failed
to take material shortages mto ac-
'count in other planning.

He observed that a frame used
to hold a set of instructions inside
a bomber is made of stainless steel
containing eight per cent nickel,
“the scarcest metal of them all,”
where plastic frames would do the
Jjob, He also accused the military
of securing too much scarce mate-

cerned about who got defense con- | government contracts in such areas
tracts, were the biggest potential| although lower prices might be
order sources. obtainable elsewhere;

(3) What price differential is ap-
propriate to such areas.

On basis of such findings the Di-
rector of Defense Mobilization will
notify the Department of Defense
' that it is in the public interest to
| give preference to such areas in
| placing contracts.

Thereupon the Department of
Defense ‘“shall” determine what :
contracts can go 1nto such areas, i
take all practicable steps to put |
them there, and report to ODM the
steps taken.

Arthur S. Flemming, manpower
assistant to Defense Mobilizer
Charles E. Wilson, had gone on
record in favor of placing defense L
orders on a negotiated basis *in
order to bring work to the worker”
in his speech at the UAW Unem-
ployment Conference.

pare for defense work.”
He said the industry is now try-

ing to secure more defense orders
ALSO SEE STORY starting “18 months too late.”

ON PAGE FOUR Reuther vigorously criticized the
= automobile industry for pursuing a

Moody said that the bill had+been | Pusiness and profits as usual” atti-|
~#checked and rechecked” by other | tude In the face of repeated UAW

senators and interested groups.|Warnings of trouble ahead and for
“We have tried to remove every using the mobilization period as a |

|
legitimate objection to the bill be- smokescreen in securing unneces-
fore introducing it."” sary new defense plants at taxpay-

The Michigan senator reported | €F €XPENSE.
that the bill had been given “an|NEED COMPENSATION

enthusiastic reception” by many *

lawmakers. “Many of us are work- Reuther said that 200,000 work- |

ing as hard as we can to get it|©€rs in the 1,250,000-member Union | ments to defense contractors.
are laid off and that if contem-

passed,” he said. “If merchants ' _ \
and business people and other plated reductions in -automotive
groups with a direct stake in this and other civilian production were

put into effect, the number gof

matter realize what the bill will by
easily rise to 300,000,

join_ us in supportmg it, the bill b
nas a good chance to become law.” - " Asserting, “our people want jobs

chance he will on this.”

Then the task force went back
to Washington. Almost immedi-
ately the government announced
it was canceling a $69 million
machine tool contract with the
Fisher Body Division of General
Motors. Gillmor and the task
force apparently have a substan-
tial job ahead of them.

e e e . P

John House, labor representative
on the National Production Au-
thority, met with ‘Union leaders in
regional conferences in Grand Rap-
ids, Flint, Kalamazoo and Detroit
on a fact-finding tour.

His opinion: “We're doing all we
can from our office, There's more
hope for a sensible defense order
program now than there has been.
Labor is going to have to keep
plugging to help bring this about.”

rial by excessive padding of allot-

At the close of his speech, the
600 delegates unanimously ap-
proved a resolution setting forth
the major points he made and

calling for speedy adoption of the
Union’s entire manpower program.
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‘' BOARD HITS WSB STALLING,
" WILL OKAY STRIKE ACTION

| The UAW-CIO International Executive Board will g S — — =

« | promptly honor requests for strike authorization -
. . . - 7 7 7 | []
. | from local unions with cases pending before the Wage . Board RBSOIUtiOH on W SB
¥ Stabilization Board when those local unions encoun- R :
9 ter “unreasonable delays by the Wage Stabilization 7 %/ Organized labor’s support of wage and price stabilization stems
' i from its support of the Defense Production Act as the legislative
",ﬁ Board ”OI’ management 1esnstance based upon SUCh mechanism through which this nation can continue to assume its
yb delays. _ 2777 4 rightful place in the role of world leadership in the fight of the
A policy to that effect was adopted by the UAW Board Feb- 227277 : freedom-loving nations against totalitarian aggression.
r | marv 7 3 esolution which charged ‘:ir'lf]ll‘?;tl'v members and 7 Ve ' “The Defense Production Act calls for greatest possible preser-
A FUSRED b 0¥ o APy m,, % g oF o e ; 4o ' % vation and furtherance of established democratic processes in the
99 certain publie memlu?rs' with r:ul.lmvm_g a do]lhf:rfi’re and wil- administration: of. that foderal statutelwith specifie referercetts
W | ful policy of delay’’ in the administration of the WSB program. 77774 """~ “collective bargaining” in obvious recognition of the fact that
Hundreds of contracts arrived at through collective bargain- 7 2 & freigr:}’; Cinmt bf;,:lonlabmad ?yhs.?,c”:.”‘*mg freecon Zt‘ r_xomte. q
|L8 . - v N it r a1 et L S ile even a liberal wage stabilization program administere
i . imng are being ']‘HIH}P'I b} the Wage Stabilization Board, and 77 49 without delay impedes free collective bargaining and eneroaches
upon the basic rights of free labor, the present wage stabilization
i more than a year., g program not only denies workers economic equity but, in addi-

tion, thousands of workers are being discriminated against be-
causerof the deliberate and wilful policy of delay which industry
members and certain public members of the Wage Stabilization
Board are following in the administration of the Wage Stabiliza-
tion Board program.

Obviously, the present Wage Stabilization Board has incorpo-

W | workers in some cases have been denied wage adjustments for
f
l

The resolution, adopted unanimously, was introduced
at the UAW Board session by UAW-CIO Vice-President
John W. Livingston; a labor member of the WSB. The
UAW Board held its regular quarterly session early this
month at Solidarity House.

i ] : _ - : JOHN W, LIVINGSTON rated delay and inaction into its day-to-day operating policy as
| The resolution said that the WSB policy of delay and inac-4 evidenced, among other things, by
'r: tion is evidenced, among other things, by | 1. Failure to comply with its self-enunciated aims of
i 1. Failure to comply with its self-enunciated aims of over Borg.warner Panel over six months ago in the matter of developing regulatory
six months ago in the matter of developing regulatory policies Policiestcoyering: Detisions,, Sub-sENCATCANEEES,), SR AR §
~ - | | : Py , Wy ° commissions, and “types of wages and salary adjustments
| covering pensions, sub-standard w ages, salesmen’s COMINISSIONS, To Act Thls Month . . which result in more efficient production” as defined in
and ‘‘types of wages and salary adjustments . . . which l'esult; the Wage Stabilization Board’s Resolution 47. (The last
| in more efficient production’’ as defined in the Wage Stablllza-i Recommendations from a panel refers to annual improvement factor clauses.)
tion Board’s Resolution 47. (The last refers to annual improve- | of the Wage Stabilization Board in 2. Failure to develop broad areas of authority for re-
: f. A 'the UAW -CIO-Borg-Warner dis- gional Wage Stabilization Boards as a means of expediting
ment 1actor clauses.) ‘ _ pute are expected some time yet. cases and preventing an extensive backlog which now in-
2. Failure to develop broad areas of authority for regional | this month. cludes over 15,000 cases.

3. Failure to develop machinery for expediting disputes
cases so that their life-expectancy under WSB jurisdiction
o National Board when it took juris- | does not -approach the curl:e.nt ﬁ\'e- or six-month period.
~ad BT Se | diction over the dispute following 4. Failure to act on petitions involving more than 100,000

3. Failure to develop machinery for expediting disputes| .o tification by President Truman. workers in the UAW-CIO alone where the employers and

cases so that their life-expectancy under WSB jurisdiction does | Two labor and two industry mem- :he Union hﬂ;"f’ ﬂ"'f':d}' ﬂﬁr"le{' in free Cﬂlltﬂ;ﬁ“te bﬂ;rgﬂini"g

. . . : - rhi 0 *nsion ans an nnual improveme acto ‘reases

not approach the current five- or six-month period. | bers complete the panel, on which oo = s ot e VL s Hiir
' the CIO is represented by William based on technological advances.

Wage Stabilization Boards as a means of expediting cases and| The panel, headed by Dr. Harry
preventing an extensive backlog which now includes over 15,000 | Shulman, - was appointed by the

'f 4. Failure to act on petitions imvolving more than 100:000|Kircher, Administrative Assistant Such a record is actually unstabilizing, since it encourages
1 workers in the [A\V-L’IO alone where the E'III])IO}'E*I'S and 1he;t0 UAW-CIO Vice-President Liv- _dela}«' and irresponsibility on management’s part at the bargaining
Union have already agreed in free collective bargaining to pen- | ingston. table, destroys employe morale, weakens the faith of rank-and-

file workers in the general program of defense production, and o
generally promotes industrial unrest to the discouragement of
high-level production.
* - Since workers can get relief from impairment of their living
® !of a national agreement. standards by the evils ({f inflation only through action on the part
WSB Pane' ASks 12c Ralse Whila thera araiother lasnesaihe 01 1_Ihe \‘?’age Stahillzatmn Board, while employers harre no coms-
| panel has agreed that its recom- pelling financial reasons to urge the Board Into action, because

: . . : Congress has alreadyv generously provide or them throug yrice
mendations at this time will deal B Yy B rously provided fo gh |

o o S hat Iexie Alone relief given by OPS, tax relief given through the “pass-through”
or rl Ircra or ers < . Ly Goss provisions of the Capehart Amendment to the Defense Production
Vice-President Richard T. Goss- Act and through tax-amortization allowances given for newly

- £ L] ' L] =
sion plans and annual 1mprovement lactor ncreases based OnF The panel has held hearings In
| Detroit, Chicago and an executive

| session in New York. The princi-
| pal issue concerns the negotiation

technological advances.

WASHINGTON — The special Wage Stabilization Board f{:;ri);e%f a”f”fnh;n F“Li‘;‘ifj built defense-production facilities, the UAW-CIO holds that labor
_ | s . = o T o saal >PATED - PERS J can no longer tolerate Board inaction which freezes current eco=-
panel studying the industrial dispute at Wright Aeronauntical,| presented the Unionjs case in the nomic inequities on workers
IIHT"‘IIHUH. _\(f“h’ r](’.’]df‘)—{'}', Sll]'l]}le'T(:t‘] I“U."‘it U.t. l_, ;X\\ IJ‘)(::iI, hh{) S {,.l('.f“ . h"t’i'al‘ll"lg.‘i. 'FHEI-{.EFOI{E BE Irr I{ESOI.\'ED ThaT !he ['-A\‘\v.'CIO ﬂ("tllng
mands in its recommendation to the entire WSB. through its International Executive Board, in session this seventh

day of February, 1952, call upon the Wage Stabilization Board to

The panel report called for a® _
rededicate itself to the principles of the Defense Production Act

12-cent an hour across-the-board | waeks vacation after 15 years’ E | I | _ | | ‘
increase retroacfive to October 15 seniority and asked that the par- = N ”,1 by ‘thﬂrkmg_{ upon an ]?l@ﬂ\ﬂ p(}l;.r}‘-makm;g program incorpo-
(the Union had asked for 15 cents) ties negotiate improvements in E e (. HE rating 1-fsng]ﬂt01-}; pl.n\-p-lifrm covering those matlf'*l'a‘ described
and formally supported the UAW-| ¢4o oxisting insurance plan im- ,r.‘EI S above, with full consideration to the patterns Ir*ﬂahllrnh{id_m these
pioneered pension plans, escalator| ; .qiatelv and negotiate a pen- | [E3 matters through the processes of free collective bargaining, and
clauses and annual improvement | ., plan within a year. - { BE IT FURTHER RESOLVED, That in those cases where
factors as desirable - parts of the =) s ALE local unions encounter impediments to their collective-bargaining
| contract, ' 1_th panfl als;r? recommended re- i SIGNS progress as a result of unreasonable WSEB delays or management
| An additional 2.4 cents retro- striciions in h?“dﬂ}’ pay to work- _ resistance based upon such delays, and wherein the full provisions
active to January 31 was recom- | ., absent without valid reason W ) ; % of the International Constitution have been complied with, includ-
mended for .'-,kill-f'{l trades work- the day ht’_*fr;re.nr the day aftgr a ‘ A ing the democratic vote by the membership, requests for strike
holiday and rejected the proposed f authorization will be promptly honored upon the showing of facts

|
|
rge [

ers. The panel called for three . |
| i skilled trades program and an m-i

crease in wash-up time for foundry

WSB Manual | e

- Labor members of the panel
Blnders Ready have filed a dissenting opinion on | . |
the holiday pay, wash-up time and | "

Local unions and International| gkilled trades restrictions and they |

Representatives this month re-| - i1 . otroactivitv |
: . . seek additional retroactivity for the |
Bl B F ELLERCUNALYS0 146. 130 EIFLIES @932 CAR Sramunte

ceived the new leather binders for | gyjjjed trades increases. -
!.:,ji,f_l'j'% '("“f WAEE: SISO ptAan Some workers in skilled trades| “This isa non-union firm, Ed, so
Manuz: will receive increases -of 23 cents.| Why flatter the employees’

The binders are green with gold Wright had attempted to keep in-| f oy PN, |
imprint and are similar in style 10|42t the existing contract “"4""1"[
the Administrative Letter binders.

in each case; and

BE IT FINALLY RESOLVED, That coples of this resolution
be.sent to all members of the National Wage Stabilization Board,
the February 1l1th meeting of the CIO Vice-Presidents, and all
UAW-CIO local unions.

|

- = |
for a blanket increase of 5% cents

IF'._',’* 4 'O ¢ 0 - { JI i (f\‘.:_
Vice-President John \V: Living an hour.
ton, who is one of the CIO mem-
| The panel report recommended

bers on the National Wage Stabill-

that Wright and the UAW sign }
local unions in processing and ex-| # long-term new contract which |
pediting their WSB problems, stat- includes the escalator and an- | R0y Reuther, left, the UAW 's
ed that every [{;-rrr”-f“n:‘r_{ :‘;l*f'l"";if}r', llllill llll[lrll\ri‘llli'lll factors 'Ill" PAC DlreCtO‘r, illld Re])reﬂent_
all International Officers and ,:{i*l;-— the contract for l'llll" -}'nur with 'ative John Dmgell (D, MlCh)
resentatives 'h‘)”lfi rece|lve a iilllri' A Wige rl'"l'i"l"r in sSix lll(]ll'll‘i. |t- lk h ' - '] ‘h‘

A union shop clause was pet an | & over the b'uI‘VlVll. _(' "'HFLS
issue since one has been in effect " of the MOGdY=Dng'B]1 Bill which
current procedures and 'Dingell i8 co-sponsoring with

| ; | :
Lions, including the most recent A“hﬁlluh \'hrl;{hi has “11;.“,““.,] Senﬂ,tor B];],]r M()()dy (Dp

| Regulation No, 19 on health-wel-| {4 delay action from the time ne- MlCh) The discussion took

zation Board and who also assists

“er

The Manual now contains all
regula- | at Wright for many years,

|
' !"Il‘: jll;llihi I."' ) | i f W 3 | L [
gotiations first started, the entire ) D '
Questions and requests on the | WSB |s : ])]r.I.CG just before lllgt“ left
¢ “ WSEB Is expected to expedite a f hi Mo f h ,
Manual should be directed to: rapid settlement of the dispute, | or hig office after the UAW 's

John W, Livingston, Vice-Pres, The 11,500 members of lL.ocal (ilifi'meeting in the Senate Caucus
International Unlion, UAW-CI10 recessed thelr three-week-old strike | Room,

| 734 Fifteenth Street, N, W, last October 18 when the dispute

5 Washington 5, D, C, | was certified to the WSB,
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Gosser Staffers Keep on Go:
Bring 30,000 Into UAW-CI0

The UAW-CIO won collective bargaining rights for 30,000
workers in a total of 64 plants since last April as a result of
elections participated in by the Competitive Shop, Skilled
Trades and Foundry Departments under Vice-President Rich-
ard Gosser’s direction.

February, 1952 7

“I’ve Got To Live, Don’t I?”

The figures were released in a@

report by Gosser, which covers the?

s _period between April 8 and De-
cember 31, 1951,

The report shows that these
departments engaged in 112 elec-
tions in 57 cities and 17 states,
and indicates the large area in
which these departments are car-
rying on organizational activi-
ties,

The departments won bargaining |
rights for 64 per cent of 47,600
workers involved in winning 57|
per cent of the NLRB elections in
which the UAW was a contestant.

Most of the elections were bit-
terly contested by other unions, | &
and, in many of them, a compet- | B
ing union was aided by the man-| @&
agement, R Ry
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Gosser commented, “The ac-
complishment during this period,
I believe, exceeds that of any
comparable period for many
yvears. It was the direct result
of the increased financial and
staff allocations made possible by
the last Convention, and the ex-
cellent cooperation extended wus
by the Regional Directors of the
areas in which we worked.,”

COMPETITIVE SHOPS

Assistant Director Joseph Matt-
son, who compiled the statistics for
the report, added, ‘“The outstand-
ing victory was that at the Ford

”
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RICHARD T. GOSSER

testants in the election. Despite
this tough opposition, the UAW-
CIO won bargaining rights for 98
per cent of the workers. The de-
feat of the TAM-AFL in the Tool-
room by a vote of 512 to 264 was
particularly sweet.”

The report does not include 26
victories in Regional Director
George Burt's Region 7, many of
which the Department participat-

.‘-": '-‘. - i -' J 1 - - L ‘l-'
s ; =% 3 &Y, B 1 g, x
.'J'?:-‘I.""}- L h T

Aircraft Engine plant in Chicago.|ed. Nor does it include those won ! :
It will have a working force of|solely by regional staffs, the Air- A -
12,000. Eleven unions were con-|craft or GM Departments, s

: . T R Ve e R e e L e e
Get Blast from Emil Mazey PRI T e e

Emil Mazey and the staff and employes of the International

Union like credit unions; but they don’t like Gabriel Heatter.

Heatter’'s employment by the |
Credit Union National Association®
to plug the credit union idea on the
air last month brought vigorous
protests from the UAW-CIO Sec-
retary-1Treasurer and from the In-
ternational UAW Employes’ Credit
Union.

In a letter to Tom Doig, CUNA
President, Mazey said:

“Heatter’'s employment by an
organization in which our Union
has a very substantial interest
most certainly does not meet
with the favor of the UAW-CIO.

$5,000 Prize Fund
Likely for Pin Meet

The total prize money dis-
tributed at the UAW Interna-
tional Bowling Tournament in
the Art Centre Recreation, De-
troit, next month will be at-
least $5,000 and may go much
higher, UAW Recreation Direc-
tor Olga Madar predicted.

Miss Madar said that interest
in the ten-pin event indicates
it will be the largest bowling

Region1D Continues
Election Win Streak

Twelve NLRB election victories in a row.

Twenty-two wins out of 24 elections since the last UAW

(Convention.
Workers in four plants voted for®

UAW-CIO since the last issue of |

the Auto Worker went to press.
That's the organizing record an-

reputation by his personal en-
dorsement of products of ques-
tionable merit,

“In behalf of the UAW-CIO,
therefore, I urge you to drop
sponsorship of Gabriel Heatter.
If you have already signed him
to a contract, we suggest you
take whatever measures may be
necessary to cancel such an
agreement.”

L= B Tt e g SR A 2

e

Johnson Products Company,
Muskegon—UAW 50, no union 27.

Those views were echoed in a Algonac Foundry Company, Al-

“In addition to the fact that
we object to the employment of
an anti-labor commentator with
funds paid in part by labor, we
think that Heatter has lost con-

unanimously-adopted resolution at
the annual meeting of the credit
union composed of the staff and
employes of the International Un-
ion. The resolution called on UAW

siderable audience as well as

local unions to take similar action.

tournament ever sponsored by
the Union. Members of all CIO
unions are eligible to partici-
pate.

nounced this month by UAW-CIO
Region 1D Director Leonard Wood-
cock,

gonac—UAW 58, no union 24,
Michigan Fleet Equipment Com-
pany, Grand Rapids—UAW 14, no

Latest votes were: union 5. E

While unemployment soars in the. Detroit drea, one plant has tooled up for defense needs |

enough to post a demand for non-skilled workers. In answer to the request, a line of peo-
ple waits to be interviewed on a rainy day.

—United Press—Acme.

Gallmeyer and Livingston Com-
pany, Grand Rapids—UAW 88, no
union 71.

Region 1D includes all of Michi-
gan outside the Detroit-Flint-Pon-
tiac areas.
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“Hearings Open On
- Moody-Dingell Bill

WASHINGTON—Hearings on the Moody-Dingell Iii]]_—-—:

S 2504 and HR 6174—to provide supplemental unemployment
compensation payments up to 65 per cent of weekly wages for |
unemployed workers without dependents, and up to 75 per cent

| for unemployed workers with four or more dependents are

| scheduled hj.' the Senate Finance Committee for ]*'ehruar}' 19-22.

:
g

Senators Moody (D., Mich.) and?®

Lehman (D. New York) will be
lead-off witnesses February 19,
followed by spokesmen for Depart-
ment of Labor, Federal Security
Administration, Defense Mobilizer
Charles Wilson, U. S. Treasury De-
partment and Bureau of the]
Budget, ’

The U.S. Chamber of Commerce
and the NAM have requested
time to testify—presumably in |
opposition to the bill l‘

The Legislative Committee of
the Interstate Conference of Em-
ployment Security Administrators

UAW-CIO President Walter P.
Reuther will testify in support of
the bill on behalf of the UAW-CIO |
and the National CIO assisted by |
officers and representatives of oth-
er CIO unions hard hit by unem-|

Moody-Dingell Sponsors

WASHINGTON-—Here are the
30 sponsors to date of the Moody-
Dingell Bill to provide supple-
mental unemployment compen-
sation benefit payments during
the defense emergency:

In the Senate—Moody, Doug-

las, Kefauver, Maybank, McMa-
hon, Humphrey, Lehman, Ben-
ton, Thye, Green, Gillette,
Magnuson, Murray, Hennings
and Kilgore.

In the House—Dingell, Boll-

ing, Eberharter, Machrowicz, |

If your Representative is not
listed, you may want to urge
him to become a co-sponsor; he
can do so by introducing the
bill in his own name.
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is reported meeting here prior to|| Rabaut, Lesinski, King, Hays, Region 1D Director Leonard Woodcock gives delegates from his region a last-minute

‘ the hearings. State administrators|| Roosevelt, Withrow, Denton, pep talk before they leave the Senate Caucus Room for one of the key tasks of the UAW''s
may testify, some iIn opposition, | Celler, Lane, McCarthy and Unemployment Conference, buttonholing Congressmen and Senators to press for speedy
pamie in Ay ppoEH g8 . || Bhodes. passage of the Moody-Dingell Bill.

ITruman to Speak at Douglas Labor Policies

—————— Point 4 Conference Assailed in WSB Hearing

: S legislation. . WASHINGTON —President Tru-
ers, Imrernauonal Lm:::«n of Elec-| The AFL is expected to testify | man will address a national con-
n:mal Workers, Shoe Workers, Fur- ' in support of the bill. | ference on international economic
niture Workers and Jewelry Work- | and social development meeting in
ers. . ' Washington, April 7-9, under the

S ——

- ployment—including Amalgamated | 5
Clothing Workers, Textile Work-

=

‘““If the Douglas Corporation were as backward and out-of-
date in its manufacturing processes as it is in its labor relations
policies, the United States government wouldn’t trust them
with a contract to build a scooter,”’” said UAW President Wal-

| Reports from various states in-
. dicate that Chambers of Com-

— e TR e -

Reuther’s appearance is sched-
uled for 2:30 p. m., Friday, Feb-
ruary 22, the final afternoon of
the hearing. This spot will make |
it possible for the CIO to rebut- |
testimony by opponents, in addi- |
tion to establishing a strong af- |
firmative case for the bill

Senate Finance Committee Chair-
man Walter F. George (D., Ga.), |
who signed a card presented by

favored the principles of the
Moody-Dingell Bill, moved quickly
to set up the Senate Finance Com-
mittee hearings in less than a
month from January 23, when the
bill was simultaneously introduced
in the Senate and House by Moody
and Representative John Ringell
(D., Mich.), and other sponsors.

Following endorsement of the
Moody-Dingell Bill by the CIO
Vice-Presidents, CIO Executive
Vice-President Allen Haywood im-
mediately called upon all affiliated |
CIO unions and local and state in-
dustrial union councils to mobilize |
full support for immediate action

. merce and other enemies of ade- ‘SDOHSOT‘ShiD of a large number of

quate unemployment compensa-
tion payments were caught flat-
footed by the speed with which
wide support of the bill has been
developed. However, emergency
meetings have been called and a
heavy attack is being laid down.
The bill’s provisions and purposes
which go to great lengths to pro-
tect existing state laws and
states rights therein, are being

suade state Employment Security

' Administrators to fight the bill as

an attempt to substitute a federal

' system for the present setup. Al-

though the bill limits combined
state benefits and federal supple-

' ments to maximums of 65 per cent

of weekly wages for an unemployed
worker without dependents and to

' 75 per cent for a worker with four |

or more dependents, state adminis-
trators are being told that the bill
would provide weekly benefits larg-
er than take-home pay ‘“for some
workers.” The fact is that these
percentages were put in by the
sponsors to avoid payment of bene-
fits equal to take-home pay.

| organizations, including the nation-
‘al CIO and the UAW-CIO. Fer P. Reuther before the Wage
ington recently.

|~ The stake of the Uhited States

Ji;in the economic, social and political Reuther presented the principal®
Ipr_crble?ms of underdeveloped coun- arguments for  the Y
' tries is the keynote of the confer- _ ;
1ence which will bring together q | current dispute case before WSB
| large list of speakers familiar with | involving over 10,000 workers at
| conditions throughout the world |the Douglas Long Beach, Califor-

'and experienced in the initial steps | hi5 plant—members of UAW Local

' that have been taken to come to 148

Union

the facts in the dispute failed to
make any recommendation on sev-
eral important issues.

Reuther spoke on the issues of
' retroactive pay and union security.
8 | Local 148 is seeking payment of

|wages based upon offers by the|
UAW IDEAL'S IDEAL

| Company which were made, start-
ST. PETERSBURGH, Illinois — | ing in October, 1950, at a time
' The UAW-CIO won an NLRB elec-

' when the contract was not open.
' tion at the Ideal Industries, reports

'The Union rejected these offers
International Representative| when the Cnmpanx made extension

]Charles Fortune of the Region 4|of the contract until September,
| Competitive Shops Department.|1952, a condition of the offers.

' The UAW received 16 votes to 7| Negotiations took place late last
| for “no union.” Twelve votes were | summer, climaxed by a 43-day
| challenged. | strike which was “recessed” after

Nelson Rockefeller are included in
'the list of invited speakers. John
' A. Hannah, president of Michigan
State College, will chair the con-
Eference.

a 4:‘//:/;; f!%g{;:%b - ’; - % Z . rw :
et S % /. _-:#, % A
s d ’

= ] - ' T the President of the United States
certified the dispute to the Wage
| Stabilization Board on October 16.

Other issues Involve a
| wage increase, automatic wage
progression, Company-paid insur-
ance, seniority and several fringe
ISsues.

reneral

The Douglas workers have car-
ried on the fight since the Com-

1tO Aa

Stabilization Board in Wash-

Share Gravy?

Just at a time when the WSB is

trying to make up its mind wheth-
er or not to recommend payment
of retroactive wages to the Douglas
' UAW workers in Long Beach, the

| rlolegare.? to the-* UAW-CIO’S De- | misrepresented. grips with these critica}l _jssu?s.. - : - N following item appeared in the Los
i fense Unemployment _Conference Attempts are being made to per- | Supreme Court Justice William he hearing was called by Angeles Times:
here January 14, stating that he O. Douglas, Paul Hoffman and after a panel was created to hear

“WASHINGTON, Feb. 3—Five
tax amortization certificates ag-
gregating $1,644,703 for Douglas
Aircraft Co. featured the latest
list of accelerated write-off per-
missions granted Los Angeles
area industrial concerns to speed
up the defense and rearmament
program.”

The retroactive wage bill amounts
to something less than $2 million
dollars.

history of the aircraft industry

on the West Coast.

Throughout the entire period, the
Douglas management has resorted
campaign of literature and
rumor-mongering in the plant de-
signed to break the Union.

Reuther characterized the air-
craft industry as one which shirks
collective bargaining responsi=-
bilities by c¢ryving hard times when
there i1s no “war emergency” and
then appealing to government
“wage-control” boards when there

\LS

1S a national crisis.

pany’s first offer nearly 18 The National Board is currently
months ago. Their strike is con- |studying the case and is expected
sidered to have been the most |[to complete its recommendations
solid and militant strike in the | before the end of February.

UAW Wins Improvements b
In Nash Pension Plan

The UAW-CIO has concluded negotiations with the Nash-
Kelvinator Corporation bringing sweeping improvements in the
UAW-Nash pension plan.

Nash-Kelvinator Depamtment - e, ik
11|'|'h||' l.l‘llFi;illl k‘.'mnu!q‘-n‘l niad the per month =i-kli7ii'll*“il l""-' YEOars llr
improvements would apply to those | service, In addition to social se-

‘ilffl'.'llt_, l"'!lIl’l!l ( well as to future "'H'.I_‘»
i|~|'|ll\".'1|'.f'll|‘- l]t 'f‘..lf11.'r" wenrae ; ]"I}.H.!'lilw O THT;II and Ders
iIl'tl:rl-m“””' effect as of kebruary | manent disability are now to begin
. ) " 3 ; . i &, at age OV SLed DY, 4
Michigan's energetic Senator Blair Moody will report on the status of the measure mow e sl I T TR L ST '“”II.‘::‘ g_'r“ . l”“l 1
. : : 5 \ | i { » i W aS i <) il 1M .
before Congress to increase unemployment compensation to workers made jobless by defense | were: | Payments are computed at the

dislocation Bunday, February 24, at 3:00 p. m. on WWJ-TV in Detroit, 1
| Moody, together with Congressman John Dingell of Wayne County, has been an aggres-
sive leader in the fight to protect laid-off workers and their families during the mobilization

Incrense In maximum pension
from $100 to $120, Including social |
security, at age 65 and

i.r

after 20

rate of 34 per month multiplied by
years of service—to a maximum of

37O,

period. )’""“'-“l“[ service, ! 4. Provisions for early retires
Ahove, left n : 2. Penslons may be payable In ment and future service credit
, left, Benator Moody is shown as he appeared on a January telecast with Guy |, portionate amounts down to 10| earning have been brought into

Nunn, UAW.CIO commentator,

»

years, but with a guarantee of Sll

line with prevalling standards.
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A Wage Stabilization Board panel has submitted to the full®
Board its recommendations on terms of settlement of a dispute '
3 SN E R - '
between the UAW-CIO and 13 copper and brass companies, 1t Pul'erl'lql Plun‘l‘ Goes
was announced February 7 by UAW Vice-President Richard 100°% UAW-CIO
- Gosser and UAW Region 1D Director Leonard Woodcock, ‘ \ |
Panel recommendations call for a 15-cent-an-hour wage in- | MUSKEGON, Michigan— || |
: 2 : 3 T, 5 - || Johnson Products, Inc., which |
crease, retroactive to October 15, 1951. Eleven cents of the in- | told its employes they had as ||
crease would represent a cost-of-iving adjustment, and fuuri fine. & deal. ax they cenld get ||
cents would be an annual improvement factor. In addition, ﬂlei from a union and made some |
panel would allow an additional increase of two cents as of || Passes at matching UAW wage ||
February 1, 1952, since the Bureau of Labor Statistics Consum- || St®ndards, is a 100 per cent |
EE, R : ST e . UAW-CIO shop now with the ||
ers’ Price Index of December 15 calls for that amount. Sy i MELE LIl A R
The panel suggested that the(} to organize. I
parties extend their agreements to’ In & recent NLRB election. ||
1955 or 1956, and that cost-of-living | with 15 or more years of senior- 50 employes voted for the UA“:
and annual improvement clauses| ity. and: 27t voted against it. Since
be written into the contracts. 4. That a seventh paid holiday then the UAW haﬁ; qig’.“{:d up
The dispute between the L’AVV=-! be included in the Connecticut the “no union™ veters to make
CIO and the 13 companies was cer- | B : , the production workers 100 per
tified to the WSB following a strike | 5. That other miscellaneous is- 'I cent unionized. Among reasons
vote taken by the 10 local unions| sues be referred back to the par- for the change: Company was |
representing the workers in 18i ties for further negotiations. not providing equal pa.\' Fonl
plants. All 10 locals are affiliated| Both industry and labor members] equal work: plant needed ‘griev- |
with the UAW-CIO Copper andlof the panel are expected to file ance and seniority systems: 'B hd l * * D ®
Jew  DT@ss Coun?l}, of :""'h’di‘ u'ce-:l‘e?};ic?lssents on certain points in the | yonhson workers found out the | USIness n eres s r've
lc?ent_ Gossm‘ 1S Dneclm.v _ o?‘ COCK | recommendations. | difference between UAW work- || G 2
was In charge of the Union's case| Gosser and Woodcock were se- || ing conditions and Company ,.'T K II P ‘ : f I
before the WSB panel. verely critical of the WSB’s failure || promises. | o I rlce on ro s
Final disposition of the case by |to deal with the situation at the Wl |
the full Wage S‘abqg'za“f’", B}‘i’ard‘DE‘CalllI" Alabama, plant of the : The gun at the head of the Administration in the current
will affect about 20,000 wor els,|Ca1u\ment and Hecla Copper Cﬂm'.GEOl'(Fla WOI‘]{G[‘S fight over price control is the proposal to begin to decontrol. b
pany; where workers last Septem- O ;

mostly in Connecticut and Michi-
gan. | | ber called off a strike already in

Recommendations by the WSB | progress when requested to do so
panel on other matters in dispute | by the WSB. The Company refused
to re-employ the strikers. Gosser

Many businessmen say this is the time to make President Tru-
man and OPS remove price controls from a lot of the things
that consumers buy. Their Congressional friends already are

Learn Full Worth
Of Auto-Lite Pact

e, d Woodcock said, “If the full letting OPS know that it’s decontrol or else——.
an ‘oodcock said, * e fu : y : :
: : * EAST POINT, G — / :
et atae paries negoliste )y oand docs not et to" pive’ justice T, Georgia — BY| 0opg has set up an internal com-,

marking their “X's” in the proper
place, the Auto-Lite
iplant here gained guaranteed over- |

mittee to study decontrol. The : : e
business press is assuring its pa-|tee did, why not bring the ceilings
trons that the committee is to be down to reasonable levels? The
- - : : more than window dressing. answer was: OPS would not put on
SRS pIOHSI.On' AR The decontrollers point to some ceilings which would keep busi-
iueases. holiday Pay |4 avtilostand clothing, some ‘foods, ne??;s,men from selling at thp pea‘k
and other features of the inter-|eyen some household appliances |PTiCes because that might cause

national Auto-Lite contract. which are selling below present | %™ ?f t}1esedb951§egsm:w:1‘ fo lose
In an NLRB election held late| price ceilings. Some have sold for’ OSC Y0 EQ0CHI A I ONL OLY,

_ as much as 20 per cent below ceil- |
' last month, the East Point bat-

| 'ing prices for six months. The
 tery establishment became the|corporation heads claim that this |
| eighteenth Auto-Lite plant in|shows that ceilings aren’'t needed.
'which the UAW represents the ' But they fail to explain how these
workers. Regional Director Tom | price ceilings got to be so far above

: | : :
Starling announced the vote was | actual selling prices.

(0 to 34 in favor of the UAW. At a meeting of the OPS Con-
inferna-| sumer Advisory Committee a few

pension agreements before the
end of 1952;

y.

to those workers, it will be deny-
ing a moral obligation which it as-
sumed when it asked the workers
' to end their strike. If the Board
~continues its procrastination, it will
be guilty of a gross betraval of
some 500 workers and their fami-
lies.”

workers in
That improvement in insur-
ance plans be considered by the
parties if agreement is reached

to extend contracts beyvond 1952.

3. That three-week paid vaca-
tions be granted those workers

and call-in

UNFAIR PRACTICES MOUNT
- AT BUFFALO FORD PLANT

More unfair labor practice charges have been filed against

Consumers over 18 generally
know that what the Chamber of
Commerce says is good for the
country is likely to be bad for
Joe Public. And_omany consum-
ers are impressed by the fact
that a lot of prices they pay
keep going up. Government
economists who deal honestly

The provisions of the

the Ford Motor Company at itfs
New York, within the last few

been filed with the National Labor Relations Board alleging

new stamping plant in Buffalo,
weeks, additional charges have

tional Auto-Lite pact go into ef-
fect automatically upon certifica-
tion. Negotiations are to start then
on the supplementary agreement

weeks ago, an OPS Division Di-
rector was asked, how come? He
explained it this way: When the
Korean war broke out, business-

with statistics agree that many
of these prices are getting closer
and closer to the generous OPS
ceilings. All of this makes people

Union diserimination, and with

the New York State Commission

Against Diserimination alleging racial disecrimination by man-

agement of the stamping plant.

The charges with the I\TLFLI'-_?K;">

wonder what happens if the ceil-
ings come off? Or suppose we
Just “‘suspend price control tem-
porarily?” How do we get it
back on when necessary?

men were able to run prices up.
This was “an anticipatory boom.”
Price ceilings were slapped on af,
or near, the top of this boom.
Then the boom subsided and

including grievance procedures,
wage rates and other matters
within the autonomy of locals,

A year ago the UAW lost an

election in the plant, 40 to 64.

lier charges filed by | _ | ) ,
Squl,emE;nt Cr it 12) : Working closely with the regional | SO™Me€ plrwef beg:“ -to.l.fa" bl”fl‘;k The answer is more creeping in-
the UAW-CIO becau:? ?{_t 3 Cc'.m' office in Atlanta, union supporters ;ga:;:: eal:";]% ltl 2 ((;etli "fgs’ '®® | flation, higher prices for neces-
pany’'s anti-union activities during continued the battle which paid oans arxk, nign an ry. sities, more juicy profits for the
the Union’s organizational cam- off with last month’s victory. You might ask, as the Commit-' corporations.
paign at the new plant, * _, e 1%
BENNETT'S BOY B el 1
In what appears to be an ODE"nI
¥. and flagrant violation of the Na- ,:%“.
tional Labor Relations law, John :: i
Maroone, chief of labor relations . .
2 N
at the stamping plant and former g a8 B
protege of Harry Bennett, persists e i
in questioning prospective employ- N i j i o ARG o W W s o A5 ST S s R
es about previous activities or of- ;f?:';:' A
fices held in the Union. Charges :
filed with the NLRB maintain that 3 ‘ -. '?'_
admissions of former active mem- % o g
bership in the Union immediately : ; i % y : ‘ g
disqualify workers for employment : 1 o 3
at the stamping plant. Included KEN BANNON : Y S e A 4 +
among those filing charges of such | U g o e
diseriminatorv treatment are em- vestigation of employment prac- _ h b - o
Bt DY tEealmen ' tices at the stamping plant. : S . A ; S
ployes who are presently on layoff | 1 ) 1 S & _
. | DUCK, EVADE ; o , N s
from the Ford Assembly Plant in | _ f il & .
. Buffal | John Maroone and other plant f_ » 1{; m
" R | offigials have thus far ducked, | g % g ~“?'-L'«T.- ﬂﬁs%:‘
Other laid-off assembly plant | evaded and dodged all demands of | - A ﬁ;_, % e
workers have filed charges with | Ken Bannon, Ford Director, for a| 4
the State Anti-Disecrimination De- | Buffalo area availability agreement i
partment in Buffalo. These Negro |similar to that in force in Michi- i
workers assert that Maroone has|gan. Such an agreement would : S
refused employment because of|require that laid-off Ford workers ; &
their race. Included in this group | would be given employment at the | *- _ _
are workers with long years of | stamping plant before other new | : 3 : _ :
faithful service in the Ford Assem- |workers are hired. Consequently, | This trio of local union presidents supported the aggressive program of the UAW-CIO to
bly Plant who are permanently | hundreds of Ford workers remain| alleviate Detroit’s unemployment problem on a recent telecast of the auto workers on
laidb oi;f{ b_ecau_se_lpf the iiarg?-sc'ale la;doff ‘anél lcsfezm»h for jobs else-|  WWJ-TV. Appearing on television with UAW-CIO commentator Guy Nunn (left) were
euacks n cviian procduction atwhere in Buffalo at the same time| g uy Sonthwell, President, Local 174; Art Grudzen, President, Local 3, and Sam Martin,
this plant. Officials of New York’'s |that many hundreds of others, A . : : . : . :
Anti-Discrimination Bureau have | formerly unknown to Ford, are be-| fresident of Local 2. Th_e interviews were filmed in the new radio studios at Solidarity
¢ bromised to conduct a thorough in- Ing hired at the stamping plant. House. Ken Morris, President, Local 212 (not shown), was also a guest on the program,

’
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Mazey Analyzes Finance

*
, v

FUND COMPARISONS—MAY 31, 1951-NOVEMBER 30, 1951
! *l © °
Gain Over || ‘Win in Owosso

The semi-annual audit of the
of the International

acconnts November

R e e A S
$
l

I J UUnion,. UAW-CIO, made by | Fund May 31, 1951 30, 1951 May 31, 1951 OS c ohi T
F ‘ et 0 U < ’ OWOSSO, Michigan—The 275
| | (larence A. Johns (‘ertified | General Fund . . . $ 340,938.00 § 731,431.19 § 440,493.19 : -
1 arenc A, NNson, I'tl | 'emploves of Midwest Abrasive
| bl . B o T o . | Educational Fund .. ......... 42,732.01 102,202.39 59,470.38 IBEC R e B O s S brasi
/e | Public Accountant, at the di- : ’ ? | ' Stamping Company of this city
| ; - Recreational Fund .. : 80,687.16 101,140.07% 20,452.91 ; 2
& rection of the Trustees of the Fair Practices and Anti-Discrim- chose the UAW-CIO as their col-
(/] ﬁ, International Union, shows that| jnation Fund .. ..... . 114,454.63 128,936.01 14,481.38 i;\?f“"’e bargaining agent iIn an
B | the International Union has a|Strike Fand ............. . 4,553,442.70 4,686,913.63 133,470.93 , .RB election, January Jl.
A Net Worth of $8,883534.64,|Citizenship Fund ............. 149,877.85 149,877.85 The vote was:
Al with Current Liabilities of e P B | }fAlW-CIdO 131
: A 4 ) '_'" .:— ‘) ( - rn 4 il ’ ota JIqUI SSeLS. ... ::.: - D)yldig Lol Jgod IV 5o . f ‘1’ . 4 . n« eppn ent - g l{j""
| palpl i h}' .Jj(:;:; f]lﬁ('l _”: al Re : Other Assets . . 2,655,234.00 2,932,983.50 277,749.50 | Challenged ....... 22
o/ sources or 3J,09. ). | &, ) iabilities _ ; 215.652. -
| 1 . .: i, i Current Liabilities . ... .. 188,961.16 215,652.08 26,690.92 | | The UAW-CIO victory followed
'he Audit Rf“lJ(H't rlt:fdl]h the | g 1 7| | closely a similar win at the Owosso
Income and Expenditures of Tnt_al Ll?lulltles and 4 : s | 7 7 /i | Manufacturing Company and but-
the Union for the six-month | Net Worth, ...z 0 - s_'_'_9‘6'499'(’6 $9,099,186.72 3"122_'_687'03| | tresses the Union’s goal of making
’ period of June 1, 1951, through | o i) OGS "1 TN TN, Owosso a 100 per cent union town.
| November 30, 1951, ' 1and. Ohio, and wrote off $81,500.00 | TOTAL LIABILITIES
\ it LIQUID ASSETS 1&5 investments in that project. It| AND NET WORTH ' that have primarily an organizing
F e : N BTAE
f The Tofal Liquid Assets of the “E:is_ nim:gsarﬁ i closfel t:ke ?2:3= Total Liabilities-and Net Worth | responsibitcy.
f,j International Union on November rral o 10nf chause # . ; Modul _|amounted to $9,099,186.72 on No- | Our Union is carrying on an in-
30, 1951, amounted to $5,950,551.14, | Mo opr};‘lentth ¥ d{‘eqpedncyt O'h'?h ' vember 30, 1951, compared to $7,- EMIL MAZEY tensive organizational campaign of
compared to $5,132,304.50 on hTantlﬂnl 5‘; ethrablql‘;p S fry; ;’ "‘tq!976,499.66 on May 31, 1951, or a run-away plants and competitive
31, 1951, or a gain for the six-| resulted in the bullding ol 1ew Seis| . ;. ¢ g1 122 687.06 during the six- | $78546.47 and expenditures were | ShoPS in accordance with the direc-
: ' and, consequently, we did not have | . ' : 2
month period of $818,246.64. ftf ot 1iak A St T month period. $58.093.56. We had $101,140.07 in  ton of the delegates to the 13th
These Liquid Assets include Cash |5 L i R el s STRIKE FUND this Fund on November 30, 1951  Constitutional Convention. More
in Banks; United States Certificates | vertlsjers i ma}fe_ the radio statlon_l : ; : FAIR PRA 4 | ' than 300 new plants were organ-
of Indebtedness (Government |2 Paying proposition. | ~Strike Fund expenditures for the | : CTICES _FU}‘D ized during the calendar year 1951
Bonds): Dominion of Canada! CURRENT LIABILITIES lsrx-month period ending November The income for this Fund for the by our organizing staffs.
Bonds: Deposits in Credit Unions; | We had Current Liabilities of 30, 1951, amounted to $1,370,850.18. | six-month period of this report was
. ‘< 5 Ol Strike donations were made to 69/$70,269.17, and expenditures MEMBERSHIP
and Interest Receivable on Bﬂnkl$215 652.08 on November 30. 1951 ro _ E : : ’ P res |
and Credit Union deposits. nm’ are:d R Liabiii:[ies of Local L_mcms during this period. | amounted to $55,787.79. The bal- Our membership in 1951 was well
comp The Strike Fund on November 30, | ance in this Fund Navember-30.| o 9 ‘th :
OTHER ASSETS $188 961.16 on May 31, 1951. These 'ance in this Fund on November 30, | over 1,250,000, with an average
S B 5 ’ ' € 11951, amounted to $4,686,913.63. | 1951, amounted to $128,936.01. dues-paying membership of 1,184,-
Other Assets of the International?Llab‘““es represent Accounts and .- e | o T e
Union totalled $2,932,983.50, com- | Unpaid Bills; CIO Per Capita Tax; | CITIZENSHIF FUND GENERAL FUND Bt of mfr ey P
pared to Other Assets of $2,655,- | Fayroll Deductions and Exchanges.| We received an income of $2Gl,-| The General Fund amounted to| 1 gjsh to take this opportunity
234.00 on May 31, 1951, or an in-| NET WORTH ’377%5}1‘“ “?'SdF“f”‘ih‘.’“r e > | $781,481.19 on November 30, 191, | of thanking my fellow Officers and
: | mon period o iIs report, an : : - : _
”eTE;]S;:I §2?7'749.‘50' Our Net Worth as represented | gishursed $111,500.00 during the HCLE t_he SArEESE I the hlStOI‘}:’ | Boar:.il Members for their coopera-
. ssets include Accounts , 33 etif \ : of our Union, and is a gain of $440,- | ;. Randl he 8 tal af-
| : ; by excess of Resources over Lia-|game period, leaving a balance of | > tion in handling the financial a
Receivable; Supplies for Resale; biliti N S b a iR IbE e a e p y A€ 493.19 over May 31, 1951, when the | ¢o:.¢ of gur Union
et : . . 7| bilities on INovember oU, 1Jol, Was|$149 877.85. $100,000.00 of these| C | ‘ '
Furniture and Fixtures; Vehicles; 883 534.64. Th 11 ‘5 ¢ : ' Fund stood at $340,988.00. I strongly urge the Officers of
Investments in the Union Buildin $8,883,054.64. e allocation OL| monies were donated to National| 7} : | gly Ure
: g = : | e General Fund has increased T.ocal U d ber-
. . these Resources are as follows: | CIO-PAC for educational purposes. | in «i . . : | our Local Unions and our membel
Corporation (United States and| | | Ptk ‘|in size due primarily to increased| ghin to study carefully the detailed
Canada); UAW-CIO Broadcasting | General Fund ........ $ 781,481.19 EDUCATIONAL FUND | membership and increased per €ap- | records of the income and expendi-
C;orporatmr?; of Michigan, Corpora‘l- Eklucatl?ngl Fund .... 102,202.39! Our income in the Educationa]_‘ta, taxes, which resulted frm:'n the.tures of our Union, because they
| tion Stocks and the Health Insti-| Recreational Fund 101,140.07 | Fund for the six-month period ofiad-‘uﬁtm?nt of dues at our last| .goct the activity and stability of
' tute. _ | Citizenship Fund ..... 149,877.85 | this report amounted to $208,668.97, | onyention, 1 _ | our great organization.
The:mcr_ea'se i_n 'th_ese Ass_ets 1sIFair Practices Fund .. 128,936.01 ' and expenditures for the same A careful Tar}alyms of expendi- Respectfully submitted,
.f, due primarily to investments in the | Strike Fund ......... 4,686,913.63 | period were $149,198.59. The Edu- | tures of the Union by Departments
‘ International Headquarters “Soli- - — - Icational Fund h'ad a . balance of will show a large igc?ease in ex-
L darity House,” and the new Cana- Liquid Assets ...... $5,950,551.14 $102,202.39 on November 30, 1951. penditures for organizing purposes MW
l dian Regional Office in Windsor, Other Assets ....... 2,932,983.50 y ¢ Y17 ‘ as represented by the Competitive
\ Ontario. RECREATIONAL FUND 'Shop Department, National Air-
: During the past six months, we Total Net Worth .  $8,883,534.64 Our income in this Fund for the |craft Department, Foundry De- EMIL MAZEY,
' closed the FM Station in Cleve- = = six-month period of this report was | partment, and other Departments Secretary-Treasurer.
! -
| | NET WORTH
: A U DI R E 0 R NET WORTH REPRESENTED BY EXCESS OF RESOURCES
i OVER LIABILITIES ALLOCATED AS FOLLOWS:
|I Represented by Liquid Assets:
~ INTERNATIONAL UNION, UNITED AUTOMOBILE, AIRCRAFT AND g B s T Ny § 78148119
! Educational. FUNA «saivesecorsnns dsonsinsslsssssnsss 102,202.39
! AGRICULTURAL IMPLEMENT WORKERS OF AMERICA—CIO Recreational KNy, o de o slea s winine siy o 559 101,140.07
r i Catizenship FUNG: o 2 df o alois e aae s nai v Bl Rugr sk 149,877.85
f STATEMENT OF RESOURCES AND LlAB"_lTlES Fair Practice and Anti-Discrimination Fund........ 128,936.01
International Strike Fund ........ccccctvcerecccnes 4 686,913.63
November 30, 1951 B S e,
Total Represented by Liquid Assets....... ...... $5,950,551.14
RESOURCES Represented by Other Assets........ . 2,932,983.50
CASENS Simce 2 i S Noaiah b o vt I TR Ta N M $1,824,838.70 8,883,534.64
JEPOSIT TO CREDIT UNION.....ccvorsevsosssacssnssnses 42,000.00 , - SO
DREOS ¢ EMLL L TOTAL LIABILITIES AND NET WORTH $9,099,186.72
| INVESTMENT SECURITIES—(Cost): e
; 1. S. Government Bonds and Certificates of Indebtedness. $3.773,321.79 EXHIBIT “A"
| Dominion of Canada Bonds .... ....c.o v.vivesssasvanna 309,102.56
| 4,082,424.35
| ACCRUED INTEREST RECEIVABLE. ..........c0ov0nuieses 1,288.09
I'
— STATEMENT OF CASH RECEIPTS AND DISBURSEMENTS
| TOTAL LIQUID ASSETS .......co0croveciaesssssssaas $5,950,551.14 .
@ Six Months Ended November 30, 1951
i ACCOUNTS RECEIVABLE:
| Salary Advances—Employees ...... ........... ..$ 312138 CASH ON HAND—May 31, 1951.....cccctrcecasnseses $1,093,446.26
Miscellaneous AAVANCEeS ........c6 covrseressssasrsarnsns 281 ,887.25 o T RL
ROTatioR Fande =, o hcs i N e e e s o i o 5 74,355.00 ADD—RECEIPTS:
Local Unions for Supplies and Literature. .. 15,318.66 General Fund ............ .. $6,208,400.31
374.682.29 Educational Fund 208.668.97
INVENTORIES: Recreational Fund ........... e 78.546.47
Supplies for Resale. .......i....ccieeuueisvnncirisnniranes 09,311.84 Fair Practice and Anti-Discrimination Fund _ 70.269.17
i _ > ' International Strike Fund........... . 1.503.321.11
PIX‘ED ﬁbbETS: g ‘ clagenship FUYA & .. 2, £ o a¥lus & v oes ._ N T ot 261,377.85
Furniture and Fixtures. ... ... .« ..f%civves ..% 518,676.17 o~ "
RSO B, Trt Bl s S oy BVl 4 5 ¢ 0 i AT R A KA A ¥ N 22.77144.26 TOTAL RECEIPTS $8 330,583 .88
$ 541,420.43 REDEMPTION OF U, 8, BONDS AND CERTIFICATES OF |
LESS—Reserves for Depreciation......c.eocvevivivvviviaa 209,244.26 INDEBTEDNESS 190,222.79
sl I T 33217617 8.520 806.67
INVESTMENTS: — "
Union Building Corporation—U. S. A.. c.civiivenvvvisnrny, $1,818,264.18 Together, .. $0.614.252.95
Union Building Corporation—Canada. ..... ..o vueniis 08.930.11 T TR e
Health Institute of UAW-CIO. ......... - 252 878,26 DEDUCT-DISBURSEMENTS:
UAW-CIO Broadcasting Corporation of Michigan 211.000.00 General Fund $6.043.984.11
U AT R o R TR T R ARG 1 . 530213 Educational Fund 149 198.59
2 386.465,28 Recreational Fund 58.003.56
_ Falr Practice and Anti-Discerimination Fund 00, 181.19
TOTAL RESOURCES . ... $0.009.186.72 International Strike Fund 1 370.850.18
£ Citizenship Fund 111,500.00
- LIABILITIES - —
CURRENT LIABILITIES: TOTAL DISBURSEMENTS >
. | . 1,780, 414,238
Accounts and Bills Unpaid . ...... Lred vttt sad Lasd T v e VY- A OSSN
CIO Per Capita Tax.. ... L RN AR B Y e 119,598.00 | ar
Payroll Deductions and EXChanges. .. ......ocvvvvinnsion 70,101.89 CASH ON HAND-—-November 30, 1951 $1,824, 838,70
; g s - —~
TOTAL JIABELAYIESD ..iovivsairasinesstnssons 'oo $ 215,652.08 * EXHIBIT "B"
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As you can see from this picture of an actual operation
in progress, a great deal goes into the modern operating
room besides the patient and the surgeon. There is costly
equipment, including facilities for meeting any kind of
emergency. Not seen, but part and parcel of it, are the
scores of supporting hospital services and the special air-
conditioning and purifying system which maintains a con-
stantly germ-free, sterile atmosphere.

K R

Surgical-Medical Care:
$23 Million

Health security programs negotiated by the UAW brought
$23,000,000 in surgical-medical benefits for UAW members and
their families in 1951. More than 320,000 surgical operations
and over 900,000 doctors’ visits—usually in the hospital—were
paid for entirely or in large part.

Surgical protection under UAW-negotiated plans, covers
every concelvable kind of operation, literally from head to toe—
from brain surgery to in-grown toe nails. Childbirth, tonsillee-
tomy, appendectomy and herniotomy are among the most com-
mon types of operations performed.

Over 65,000 maternity benefits were paid in 1951—175 babies
delivered each day. About two and a half million dollars were
paid to the doctors in fees for maternity cases alone. On the
average day, surgical benefits amounted to $42,500.

* K X

UAW Health Benefits:
$10 Million a Month

In 1951, according to figures released by the UAW Social
Security Department, more than 3,000,000 workers and depend-
ents were covered under health security programs negotiated
by the UAW—more than a million workers and more than two
million wives, children and other dependents.

) Benefits paid under these programs in 1951 exceeded
$125,000,000—about $100 for the average UAW member.
Hospitalization benefits alone totaled $50,000,000. Surgical-
medical benefits came to $23,000,000. Temporary disability
benefits amounting to $27,000,000, and survivor benefits of
over $26,000,000 complete the total of benefits paid. Fig-
ures alone do not tell the full story of the increased security
that has been won by the UAW, 3

But they do reveal an expansion of health security for workers
and their famibies unprecedented in American history.

Only three years ago employee benefit plans provided very
limited protection for few workers and even fewer dependents.

By 1951 the Union had secured employer payments of one-
half or more of the cost of health securities protection, not only
for the worker but also for his dependents under most contracts.

Employee and dependent participation in the plans has ex-
panded to about twice the original enrollments. At the same
time that proteetion was being brought to more people, new and
higher levels of protection were being attained. The more com-
prehensive coverage which resulted has meant a truly phenom-
enal increase in health security for UA'W members.
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Oxygen and special gas therapy can mean the difference
between life and death in many cases. But they are also
used more and more frequently as a matter of routine care
nowadays to insure safer, speedier and easier recovery from
an operation or illness.

i i

This is typical of the room, board and general nursing
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during a long stay. But most UAW members do not have to

care paid for under UAW plans. Every day, in every hospital | worry about that. They are covered without dollar limit in

. bill, these costs mount up. They can easily run to $1,600

most VAW plans, regardless of cost,

hree Million Covered By UAW Heg
$125 Million Benefits Paid For Work(

negotiated plans.
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This tiny premature infant }i

.
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and it will be many weeks befoip* '

to leave the special incubator.

y -

around-the-clock vigil by trainejr

The UAW believes that prj
from the moment of birth, so I
chance that modern medicine ant*

*

The greatest gain which has be
of hospital care.

-

Every day more than a thousg#inc

are admitted to hospitals.

Most of these UAW patients re
Even those who stay as long as 12}

"

|
The bills usually run high—ofi}

you can rarely get out of the hosjg
day, on the average, five UAW wi
dollars or more. The top in hospital
Detroit, whose hospital bill of $7,5)
health security program. Without thi
and dependents might not be alive t(

Most of the hospital bills wereft
by the Union,

The need for hospital care isl
As many as 385,000 actually re|
stayed an average of one week

-

Hospital Ca’ﬁi'

1

L

000,000. But even more importaj:

and dependents were protected al
ing the whole year. |

A large part of the staggering |
care pald in full, regardless of coi

$15 to $18 for every day spent in tH

pay for room and board. Most UA}

less than $10 a day; often the chaj

Hospital care is becoming incl'ef
more effective and more of a necessig

cases, operating room and anesthesig

Nine out of ten patients receiv

many new and expensive ‘‘miracle
were made available in unlimited q)

dictated only by the medical needs o

fits were spent for ancillary hospitk

|
:

|

|
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Take the case of Mrs. Dorothy I

for 120 days. The bill for drugs a

cost $163. One worker had this to sak

“If I had been wondering aboik

I'd never have pulled through. If
in my case, I'd be in debt for the
borrowed that much money in the fi

This is what the UAW means b

care,
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2 Security Programs:
'y and Families In 1951

“dgmly one and one-half pounds
“if reach five pounds and be able
~1)2d care in this case, including

4] personnel, will cost $1,700.
“gand care should be provided
“¥dren will have every fighting
“spital can offer,

ok

1550 Million

I: is in protection against the cost

#W workers and family members

g the hospital for about one week.
jare usually covered under UAW-
¥ high. Even for a one-day stay,
ith a bill of less than $20. Every
#zet a hospital bill for a thousand
s was hit by a machine operator in
Jpaid for by his UAW-negotiated
dhe and many other UAW members
'*F
jn full under the plans negotiated

-

-4 sudden, usually unpredictable.
4 such care during 1951, They
dreceived benefits totaling $50,-
#he fact that 3,000,000 workers

*the cost of hospitalization dur-

bf these benefif payments went to
itients are entitled to semi-private
{ hospital room today rarely costs

4r the room alone runs as high as

pital,

|y r*mu]:]iv;m-'l and f*.‘t:[rf'hwi‘.f', ':Ht
”;uu[ $20.000.000 of the total béne-
11 rr::i_jr:l'ifj.' of the

ivices., In a gre;

L ]Jl'f;‘.iflf"i.

mmeluding the
l'.\ \'u' contracts
the docetor and

and dressings,

5.7 In most

I"UZS
, these
Ities as ordered by
llthil‘ll‘,

ir, who had to stay in the*hospital
Weids -?T]l :srlfl I:fiplrl':li*;:*",' ,L_.l-f-',jr*l-q

er '-.[:I'IH“HL{ I () fhll‘.*-.' iH d hu:-;J;il;;] -

iere the mone iy Wias rfunf'nf/ [J'fnn,
ad been a cash limil on benefits
of my life, provided I could have
ace,””’

loving the price tag from hospital
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Improvements Are Needed

Although great gains have been made, existing health secu-
rity plans need improvement in many important ways. Tempo-
rary disability benefits in many cases do not provide adequate
levels of income maintenance and, with increasing living costs,
are offering less protection than when they Wwere originally
negotiated. Coverage of surgical care and medical care admin-
istered in the hospital is far from complete and workers are
still charged substantial extra amounts. More adequate arrange-
ments for maintaining workers’ protection during layoffs are
badly needed. More effective ways need to be found for pro-
viding hospital-medical protection for retired workers whose
medical needs are even greater than when they were still work-
ing. No health security program is really complete without
rehabilitation. And no medical care program is complete with-
out preventive services. \

The development of health security plans was retarded in
1951 by the Wage Stabilization Board freeze which would have
required any improvements to be charged against the allow-
able wage increases. The UAW played a leading role in labor’s
successful efforts to unfreeze health security benefits. NoOw,
under new regulatidns issued by the Wage Stabilization Board,
there is room for continued growth and development of health
security plans.

Plans are now being ®developed for moving ahead under the
new WSB regulations toward increased health security for all
UAW members and their families.
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The UAW cannot guarantee that the nurse who gives
you your medicine will always be this beautiful. But it can
and usually does, negotiate for payment of all the drugs and
gpecial medicines your doctor prescribes—from common
aspirin to costly ACTH—with no dollar limit, Whether
they cost $25 or $2,500, you get all the medicine you need
to get well. This patient 1s getting a double dose: intra-,
venous therapy and medicine by mouth,

é

Mrs, Oldaugh and two of the boys, Ronald (center) and
Duane (right), were seriously burned when fire destroyed
their home in Rose Center, Michigan, They needed the best
hospital and medical care, and got it, because George Oldaugh,
a stock chief at General Motors Truck and Coach Division,

“We are determined to bring into the lives of our
members a substantial measure of security against the

hazards of . . . illness and disability.” .

WALTER P. REUTHER, UAW-CIO 1949
Convention, Milwaukee, Wisconsin

\:' AL

o
.f/.:'
x #l‘{
vl
-4
4
fé

R N

the chin, and they usually come up smiling. And, of course,
this youngster’s too young to worry about his hospital and
medical bills. Thanks to the UAW-CIO health security pro-
gram, YOU won’t have to worry about them either 1f some-
thing like this happens to one of your family. The accidents
and illnesses of childhood are covered, including all the
bandages, casts, dressings and special treatments that are

needed.

o Y ST <

Disability Income: $27 Million

When the average UAW member is sick and unable to work,
he is entitled to $32 a week in disability benefits for a maximum
of 26 weeks.

On any one day in the year, 16,000 workers actually re-

ceived temporary disability benefits under UAW-negotiated
health security programs. The average disabled worker drew
benefits for five weeks amounting to $160. In all, 168,000 work-
ers received disability benefits 1n 1951. Most of them were back
at work before 26 weeks had expired, but more than 5,000 re-
mained disabled for the maximum period and received from
$780 to $1,200 to help replace lost wages.

Benefits paid in 1951 to maintain family income during dis-
ability totaled $27,000,000.

urvivors: $26 Million

The lives of UAW members were insured for over $4.000.-
000,000 1n 1951,
Slll‘\'i\'ul' ]J('Iit']it.‘i of ?}4:;,2"() on death ]lt‘I.HI'tf l‘t*Iil't'Int'llt Illltl fl'ulll
$500 to $1,000 for the rest of his life after retirement.

More than 8,500 UAW

children and other survivors totaled $26.400.000,

The averagce UAW member was covered for

llii'tnht'l'r: t“t"l ill _11'31. Ht*lltﬁlﬂ 1o

their widows

)

I

was covered under the GM-UAW health security program,
The program paid $3,000 in hospital bills for the three, Said
George Oldaugh: '"You mnever really realize what hospital
coverage without a limit really means until something like
this happens, I don't know what I'd have done without it."
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Livingston New GM Director

UAW-CIO General Motors’ local unions were notified Feb-!
ruary 4 of a change in the directorship of the GM Department j &
in the following letter signed by UAW-CIO President Walter |
P. Reuther: 1

“On the recommendation of the Officers of the UAW-CIO, the Inter- | % _ DR
national Executive Board today voted unanimously to confirm the ap-| S '
pointment of Vice-President John W. Livingston as the new Director of | S N - Ve ey R AR
the General Motors Department of our Union. This appointment is : SEEEE 00
effective immediately.

“This change in the Directorship of the General Motors Department
has been made necessaryv by the ill health of T. A. Johnstone and by
the development of policy differences which have arisen between the
former GM Director and the Officers of the International Union,

“Brother Johnstone is currently taking a six weeks' rest and upon |
his return the -International Union will discuss with him the question |
of his future assignment. :

‘“Vice-President Livingston is now taking the steps necessary to be
relieved of his assignment as a CIO Representative on the Nafional
Wage Stabilization Board,” and within a short time will be prepared to
devote a major part of his time to the Directorship of the General Mo- |
tors Department of our Union. |

“We sincerely regret having to make this change at this time, but
we feel strongly that the change in Directorship is in the best interest
of the Union as a whole and in the best interest of Brother Johnstene
as an individual.

“Vice-President Livingston is well qualified to meet the responsi-
bility of Director of the GM Department of our Union, since he comes
from a GM plant and served as Assistant Director of the GM Depart-
ment from 1939 until August of 1942, and again as Co-Director of the
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Congressman Thaddeus Machrowicz (D., Mich.), right, promises UAW delegates to the
Unemployment Conference and Senator Blair Moody (D., Mich.), standing, that he will
back efforts to pass the Moody-Dingell Bill which would provide federal funds to supple-
ment state unemployment compensation payments. Other Congressmen attending the meet-

J.
!
\
|
1
|

|

GM Department during 1946 and 1947.”

Montgomery Hits “Fair Trade”

Laws as Unfair to Consumers

WASHINGTON (LPA) — After
hearing for a week from propo-
nents of “fair trade” laws, the
House Commerce Subcommittee on
February 8 listened for the first
time 1o the other side,.

« Donald Montgomery of the Auto
Workers, speaking for the CIO,
told the Committee that restoring
the fair trade laws knocked out by
the Supreme Court “will maintain
high prices and high profit margins
on many Kkinds of nationally ad-
vertised products.” Legislation such
as the bill by Rep. John A, Mec-
Guire (D., Conn.), said Montgom-
ery, will increase the cost of living.

As to the plea for the little busi-
nessman, made oddly enough by
spokesmen for giant drug firms
and chains, Montgomery said that
the proposed law would not pro-
tect small stores “from predatory
and monopolistic practices of big
distributors and manufacturers.”
He said that the purpose of the
fair trade laws, under which the
manufacturer dictates the price at
which the retailer will sell his
product, “is imposed by manufac-
turers to make sure that their
retail outlets will exact from ulti-
mate consumers the full price
which advertising has made them
willing to pay.”

Montgomery suggested two so-
lutions for small business: That
they bring the combined pres-
sure of stores and consumers on
manufacturers to drop prices of
nationally-advertised products,
or that they use group buying
and group advertising to de-
velop a market for private-label
merchandise, reasonably priced,
of their own.

Under the “fair trade” laws of
most states, and given blessing lat-
er by Congress, whenever a manu-
facturer got even only one retailer
to sign an agreement to maintain
prices, all other retailers were
bound. The Supreme Court ruled
in a New Orleans case that non-
signers could not be bound. Ever
since, the fair trade boys have been

| scheming to put through legisla-

tiap to knock out the decision.

After the decision there was a
wave of price reductions, with
Macy’s in New York leading the
way. The Committee has invited
officials of Macy's to testify.

The Wall Street Jouwrnal, in an
editorial February 7, said that the
price wars that followed the Su-

' preme Court ruling “coincided with

events which would doubtless have
lowered selling prices in its ab-
sence.” The editorial pointed out
that the buying mania which fol-
lowed the start of the Korean War

' left consumers more than usually

well supplied with goods, and left

' distributors with unusually large
latter had to|

inventories. “The
move their goods against rising
consumer resistance, and price

| cuts were the only effective mo-
' tive power.” |

The editorial added that “Fair
trade practices as heretof@re in
use are potentially dangerous, They

| invite manufacturers and distribu-

tors of competing articles to en-
ter into understandings to main-
tain prices higher than would oth-
erwise prevail.” The editorial said
restoring the “fair trade” laws
would be giving manufacturers
and wholesalers “a dangerous priv-
ilege.”

'sonic Temple,

|

ing in the Senate Caucus Room look on.

was proposed and adopted at a
rally of 4,500 Detroit area skilled
trades workers in the Detroit Ma-
It was sent to the
Board for approval.

JOURNEYMEN NOT TEACHERS

As a means of bringing about
general acceptance of the four-
point program, the Board agreed
that skilled trades journeymen
should refuse to train changeover
employes and other recent addi-
tions to their departments. The
Board pointed out that journey-

men are hired to do specific jobs,
not to act as instructors. Bona
fide apprentices, however, will con-
tinue to receive the usual assist-
ance,

The four-point program:

1—The UAW-CIO endorses the
WSB Tool and Die Study Com-
mittee Report and demands that
the WSB reconsider its rejection
of this report,

(The Committee recommenda-
tions, if adopted, would have per-
mitted substantial rate increases
for most tool and die makers. The
report also called for the correc-
tion of existing inequities; a real-
istic apprenticeship program and
Selective Service deferment for
both journeymen and apprentices.
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Soto workers, members of Local 227, put on a demonstration in support of their Union'’s pro-
gram. The picketlines marched around the plant and in front of the Company’s main offices.

-

ONE A WEEK

| The Skilled Trades Depart-
| ment added three victories to

| its list late last month. The new
|
|

: . bargaining units are Berry In-
The WSB rejected the Committee | -
findings last October) ‘ dependent Tool and Die, Bonal
|

Machine Company and Colum-
2—The CIO and other metal- bia Tool and Die, all of Detroit.
The three enabled the depart-
ment to maintain its average of
one new shop organized each
week,

working unions will be invited to
participate actively in the strug-
gle for reconsideration of the
Tool and Die panel report,

3—Mass meetings to acquaint
skilled trades workers with the
facts will be held in other parts
of the country where regional
directors and the Skilled Trades
Department deem them neces-
sary.

4 — Immediate implementation
of the UAW Changeover Agree-
ment should be brought about in
all affected plants.

President Walter P. Reuther, re-
called how industry had jammed
skilled trades departments with
changeover employes in World War
I so that during the recession
period which followed thousands of
highly-paid skilled trades work-
ers could find no jobs while up-

TRaa A o graded workers guided by a few
€ angeover Agreeément 1S |yeteran journeymen stayved on

designed to prevent managements | payrolls.

f:g?}l( ul’;te:;fegz??e Slillél:do?ﬁiiz‘ “We can’t let industry wave the
. — | flag and get away with something

skilled workers and to block the|,. . .

development of an excess of skilled ALEeiathaijundenittio; gylse o LiDALE

+otism,” he asserted.

trades workers as a means of low-| . : SS_GI : :

ering the rate structure. It calls | Reuthler sald that ﬂdCl.]ﬂIOﬁ of

for a separate waiver seniority list | th€ Tool and Die panel LEPORPANS

in skilled trades departments soithe_ WinBa S0 Swas MG A PRl

that a changeover employe with tow'a:d securing a square deal for

little time in skilled work but with | Maintenance workers.

many years' seniority in another I'he four-point program was first

department cannot displace a gen- | recommended by the special 10-

uine skilled trades worker after | man Advisory Committee appoint-
the defense emergency.) ed to study skilled trades problems.

The Advisory Committee’s re-
port was submitted at the rally
by Jack Orr of Local 600,

REUTHER BLASTS INDUSTRY
In a speech at the Detroit rally,

W EIPEUTS

“Sure, I'll wash your overalls, dear. Just stand them up in

| the basement."

¢
1

UAW Adopts Militant 4-Point Plan
To Solve Skilled Trades Problems

The UAW-CIO International Executive Board this month®
endorsed a militant four-point program to force the Wage Sta-
bilization Board to lift the lid on skilled trades wages and to
bring about greater job security for highly skilled workers, it
was announced by Richard T. Gosser, Vice-President and Direc-
tor of the Skilled Trades Department. |

Previously the same program®
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FE-UE Slips to Zero . ..

Harvester

Bargaining

Is Shining Example

Members of UAW-CIO who work in the agricul-
tural implement industry are secure in the knowledge
that their Union is the outstanding and dominant la-
bor organization in the industry today.

A few years ago another organization had some influence in
this field. The Farm Equipment Workers (FE) represented a
considerable number of workers in variofs plants. Expelled by
the CIO because of Communist domination, along with other!
left-wing groups including the United Electrical Workers (UE), |
it joined with the latter and was gradually absorbed by UE. |

1

Today UE is steadily decreasing in both size and importance. |
[t is no longer able to give any real semblance of service or
leadership to its dwindling membership.

Any gains or benefits UE members in the agricultural im- |

plement industry receive these

pace-setting negotiations by the UAW-CIO, according to John

days come solely as a result of

W. Livingston, Vice-President and Director of the Agricultural

Implement Department.

UE, has neither the strength nor the finances to carry on a

militant fight against the corporations any more.
wait until the UAW-CIO estab- |

alternative but to sit back and

It has no

lishes the pattern, then it approaches management hat-in-hand
pleading for equal or nearly-equal treatment.

True, UE still attempts to cre-4

militancy
promoting

ate an impression of
from time to time by
wildeats in various localities. But
invariably these ‘‘quickies’’ are
doomed to failure because the top
UE leadership, having lost the con-
fidence of the workers, no longer
appears able to lead or direct any
kind of action against manage-
ment, .

Not all of these shut-downs come
about as a result of orders from
the top. Some of them *‘“just hap-
pen,” because the workers, smart-
ing under company mistreatment
and unable to get relief through
the UE set-up, take what appears
at the time to be the only course
open to them.

WILDCATS DON'T HELP

But regardless of whether they
are inspired by top UE leadership
or are the result of spontaneous
action by the workers against the
injustices of the emplovers and the
inactivity of their UE represent-
atives, these demonstrations seem
to little Impression on the
emplovers who watch with delight
as the UE becomes weaker and
1ore insignificant week by week,
The only tangible results in most
cases are loss of pay to the work-
ers involved.

Ssmall wonder that these work-
ers sometimes rebel., The Interna-
tional Harvester plants of UE are

make

without an arbitrator. This condi-
tion has existed for over five
months. Important cases (impor-
tant to the workers affected) are
not processed. The vice-president
of one of the UE locals in the

Quad-CitieS” remains discharged
and no action is taken by UE,
What a contrast to the condi-

— =

™ -

47

@ iIVor amge STAMRATYE

e

CIPEUSY 15)

“You anti-union guys have a one-
track mind, but you'll never make

the grade with your 'loco’ motive!l”

| dered $14,000 back

|

tions in the VAW-CIO which pio-|

neered in arbitration on a chain-
wide basis in the agricultural
implement field with the signing

of the National Harvester Agree-
ment. (Of course,

UAW had sin- |

gle plant arbitration prior to this.) |

Since the 15th of October, 1951, |

the UAW Harvester Department
has arbitrated 22 cases, of which
it won the majority. Among them
are some outstanding deicisions,

WIN ARBITRATION CASES

One involves the proper classifi- | — : ==

cation of 57 skilled inspectors. The
arbitrator in deciding for the Un-
ion, required the reclassification
of thke employes involved and or-
pay. He also
made an important policy ruling
in this case, He held that if the
Union alleges that the Company
obtained contract language to its
liking by fraud, the arbitrator may
ascertain what ftranspired during
negotiations and decide whether
the Company representatives are

@

conducting themselves in a man-

ner different than promised dur-
Ing contract negotiations,

Office Workers’ Local 1012 at
the McCormick Works processed a
grievance because of the
Company’s refusal to pay the four
cents an hour annual improvement
factor increase to those employes
who were on their vacations the
week the improvement' factor was
put iInto effect. The arbitrator
ruled in favor of the 56 Local 1012
employes involved and indicated
that the decision would have
tem-wide effect, Harvester is now
in the process of making restitu-
tion to all employes similarly af-
fected throughout the chain, This
IS a concrete example of the real
benefits obtainable under a gen-
uine national agreement as come-
pared to idle claims by rival un-
10NS,

AT DEERE, TOO

policy

SYS-

Just one example of an Impor-
tant arbitration ruling in the John
Deere chain, Deere Department

Pat Greathouse
that lL.ocal 838, Waterloo, lowa, re-

Director reports

ceived a signiticant award 1n case
o1l.A-413. Involving average earn-
ings. Arbitrator George A. Gordel
held that where language from
one contraci 1S |l|"f!|'[l"ll.I!l'l‘I into
a number ol contracts, the Com
pany 18 bound by past practice
and interpretations that have de
veloped and were in elfect in the

original plant,

CESCALATOR, IMPROVEMENT

FACTORS

In the negotintions of annunl im-
provement factors and cost-of-liy-

b
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AW Assumes Undisputed Lead

In Farm Implement Industry

ing escalators, the UAW-CIO led
the way in the agricultural i1m-
plement industry just as it did in
the auto industry. These, coupled
with inequity adjustments and
wage increases, make UAW mem-
bers the highest paid in the indus-
try. A John Deere tool maker who
made $1.88 an hour in 1950 now
receives $2.36, an increase of 48

cents per hour. A John Deere jan-|

itor who used to get $1.27 in 1950,
IS now paid $1.59—32 in-
crease, All Deere hourly-rated em-
ployes received an average of nine
cents per hour on inequity adjust-

cents

ments. They have received 14 pel
cent in cost-of-living adjustments,
two three per cent (not three
cents) improvement factor in-

creases.

HARVESTER WAGES

In International Harvester, UE
settled for a seven cents an hour
increase, but the UAW-CIO won
a real economic victory for its
members, They have received two
four-cent improvement a
total of eight cents and
living increases adding up to 19
cents—a grand total of 27 cents
an hour. Another important UAW
gain Iin Harvester was the
mon slotting of jobs, according to
Raymond H. Berndt, Director of
UAW's Harvester Department,
equity adjustments averaged seven
cents an hour for over 12,000 hour-

factors,

COITl=

ly-rated employes,

The Executive Vice-President
the Harvester
reported a

of
Compansy
of

tural Implement dealers that each

recently

{0 meeting agricul-

COS1

()11 =i II'“'I

Hal

INiCIrease 1n WAPe

vester $2 million.

If this is true, Harvester has
paid its workers $54 million in
increases sinee the settlement of

the Harvester strike, Pretty good
proofl that UAW-CLO really
livers,

e -

CATERPILLAR LEARNED
of UAW-CIO's largest lo-

unions has had experience In
UJE and UAW, “This Is Lhe

One
cnl
both

cost-of -

In-|

3

At

Gl A st v o e e ]

Two auto workers pause for a moment of inspiration as
the morning sun rises in back of the Capitol Dome be-
fore joining the rest of the 600 delegates to the UAW Un.
employment Conference in the business of the day,; attempt-
ing to bring into being a national policy of adequately
providing for workers suffering defense unemployment.

= - —

giant Caterpillar Local 974, in Pe-
oria, lllinois.

The Regional WSB recently
approved the terms of the Cat-
erpillar settlement under which
the members of Local 974 re-
ceived four cents an hour plus
915 cents subject to WSB ap-
proval. In addition, the
ment provided for a cost-of-liv-
ing adjustment February 1, 1952,
Through this review, an addi-
tional three ec¢ents per hour has
been okaved. This total of 16
cents per hour increase contrasts
with the Company’s original of-

settle-

fer of five cents and its fhirst
“final” offer of eight cents,
In the three and one-half vears

that UAW-C10O has represented the
Peoria Caterpillar workers, it has
won for them, Including the pres-
ent settlement, a general wage in-

crease of 42% cents per hour, In-
equity adjustments were made In
1948 ranging from two 1o nine
cents an hour while two inequity
adjustments were made in 1950

each tapering from four up to 10
cents an hour., Under these ineq-
uity adjustments, at least 60 pei
cent of the employves In the unit
have recelved Increases, so that
the typical Caterpillar worker un-
der UAW has received 50 cents an
nour Iin inerenses Unde UAW
they received six pald hglidays, a

funded pension plan and a medical

program,

Small wonder that Caterpilinr
nre glind that they
changed atilintion, When the Lo-
cil Union was in FE-LE, Cater-
pillnr workers had s contribu-
tory pension plan, One of the
first things UAW.-CLO did aflter
negotinting & non-contributory

workers

Chicago UAW Locals

Helping Sister Union

CHICAGO—UAW local
The Plant Gate
the United Steelworkers
ASSISt In thelr 10 organize
the Wisconsin Works of the
International Harvester Company
with a headlined appeal asking all
UAW members to urge friends and
relatives in the Wisconsin plant to
vote C10O).

The appeal, written by James kE,
Hamby, President of UAW
ool, Ford Assembly Plant,

“The United Steelworkers
America 1s opposed
pendent unions, one
discredited Fk-UlL.,
national Harvester
by the CIO. Let's help make this
another C1O mill.”
had

afliliates
publishing News

rave arll

t'”"'i IS

Steel

L.ocal
stated.:
of
inde-

of them the
Most inter-
represented

by two
Ol

IS

.asl the USA-CIO

leading the flield

reporis

=

pension program was to demand
that the Caterpillar Canpany
refund all pavments hy
workers under the old plan, Ke-
bates of S200 per worker were
typical,

made

LUK éera
Pl

“::.I;ll :"kw.mr"'.L

buring the F the hos-
pital nsurance
was limited to
UAW-CIO, the Virtu
[ully pald, A case in point i1s B

Huston, Chairman of the Pub

rant labinty
Lunder

DIAN 1A

1S
i1

Il.i-l.“

lHeity and Education Committee
Hecently his hospital expenses ol
430,50 were [fully pald by his
UAW-CI0 negotiated in-[h \ and
$125 of his $150 surgical bill was
pald, A total of 35561.35 undei

UAW-CIO, compared to the $60 he
would have received under the FE-
UK policy,
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“Lio Towil ol fivees Region 3 Hands IAM 4 Drubbings
As °52 Organizing Drive Rolls On

INDIANAPOLIS, Indiana—The Region 3 organizing cam-
' paign for 1952 is rolling merrily along with five vietories in
'six elections, a sixth,plant signed up without an election and |
| with the competing TAM soundly trounced, Region 3 Director |
' Raymond H. Berndt reported.

In four NLRB elections where@

the UAW and the IAM were onlrue Leonard scored his third or- |}

the ballot. the UAW received a | 8anizing victory of ’19.32 when
'workers at the Cribben-Sexton

total of 575 votes to 61 for the| plant in Michigan City voted 77 for

|

. |

AFIL. union. the UAW to 23 for the IAM in an |
In the Allis-Chalmers plant elec- | NLRB election held February 1. |
tion at Terre Haute, the UAW re-| The Excelsior I'ﬁr'I::mufacturing.l

ceived 138 votes to 10 for the IAM. | Company, Michigan City, came
Willys-Overland workers at Ander-|into the fold with 69 wvotes for
% | Son voted 105 for the UAW to 11 the UAW and no dissenting votes. |
o e “no | The Main Engineering and Ma-
R - |(union.” Previously, the UAW won | chine Works, South Bend, recog-
3&..» |the Whirlpool Corporation plant at | njzed the UAW’s bargaining righ%s AL

gr— < |La Porte with 260 for the UAW, | for the plant without going through | of Region 3's first sub-regional of-

;

-y | 17 for the IAM and 99 for UE. the formality of an election, | fice at 822 West Indiana Avenue,
S0 International Representative La- Berndt announced the opening  South Bend.

o ————

TSR +TERE Lo
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UAW Joins With Many Others
In Assault on Filibuster

WASHINGTON—The UAW-CIO, the National Association
for the Advancement of Colored People and 25 other national

organizations were to join together at the Civil Rights Leader-
ship Mobilization here for a united attack on filibuster-permit-

ting Senate Rule 22.

More than 200 UAW delegates®
were registered for the two-day:’from organizations pledged to sup-
Conference which was modeled'DOFt the entire Civil Rights pro-
after the UAW’s Unemployment | gram, including a national FEPC
Conference of last month. UAW | law, but the attack was concen-
President Walter P. Reuther andjtl‘ated on Rule 22 which will en-
Secretary-Treasurer Emil Mazey | able the block of Southern Sena-
were on the speaking program for |tors to prevent ‘passage of any

the Conference windup. Civil Rights legislation as long as :
Senators, Representatives and na- fit stands. When Oscar Ewing (left), Federal Security Agency Ad-

tional leaders in the fight against| The UAW launched the latest at-| ministrator, was in Detroit recently he joined Dr. Trawick |Hunter Over the Bar

race discrimination were among|tack on Rule 22 last October 3| Stubbs, Director of the UAW-CIO Medical Health Institute, |
BRISTOL, Penna.—Employves of

speakers scheduled for the Mo-| When Reuther testified against it| gng Jerry Pollock, Consultant in the Union’s Social Secu- |Hunter Manufacturing, an aircraft |

ilizati ' before the Senate Rules Commit- : . . o . . o/ 77y , :

g nion eetlngs _ rity Department in a television discussion of the nation’s |parts plant, passed the biggest bar-
tee and, at the same time, sub- health ds. Mr Ewi ; t of 2 Nati 1 rier to getting a UAW contract by |
i tted s AWAD et contandin g dhe ealth needs. Mr. Ewing, a vigorous proponent of a National || i for the UAW 113 to 35 for |

rule was unconstitutional and out-| Health Insurance program, said that despite the attacks of |‘“no union” in an NLRB election.

lining two ways of breaking it. the AMA, President Truman was standing fast in his effort | "ternational Representative Jo-

. _ h Ferraro, of the Region 9 5
The Senate Rules Committee re- ‘ . BSR ’ ‘
A s ot s AT ned e Fo- to secure Congressional enactment of this much needed leg- Aircraft Staff, conducted the or- |

A .E\ {\: |."I- .. ....' G
= e, e " o i e g
e o v NN S

Delegates were assigned specific
Senators and Representatives to
visit personally in the Mobilization
program to rally support behind
efforts to break Rule 22.

Delegates to the Conference came ' placing Rule 22 late last month. islation, Sgzngidrive
R A N R s : - 1 [ | |

o ... . 4 |Detroiter Finds Time N o= e

- P i. |For Civil Defense Unit | | \ox-union co. | (m_‘\

. . s":ui.{w - o2 : V-“_ ,3 ] ' EST. 18697 \i)

z %,@:‘ ¢ ' i Like hundreds of other UAW SR e " |

: i’”"" % 2 @ w@ i | members over the nation, James | .

e B Ve R : ; : -
I s BETE A i Long is worried about the threat | [

R of atomic invasion and, despite a
' i:'_;._;__:_'-_.___.__,___f,.,,_':-5:: | heavy load of other work, he is

'''' taking time to participate in the |
Civil Defense program.

In his efforts to find \'Dlunteersi

i for CD units, Long sought an as-
sist from The Auto Worker. He
3 wrote:
) 1 | Dear Editor: :
I work at the Mound Road |\ : i
Ford Plant and am a member of | [144. M e ® 1952 Capy Sramwirz |
: RIS Local 228. 1 belong to the Civil h :
S e Defense program of Michigan ‘1 never'reconmder, Simpson!
o and Detroit with Governor G. You're fired — and don’t let me
' Mennen Williams the head of | ¢atch you hanging around the

premises!”

it in Michigan and headquarters
in Washington.

Our unit wonders if you could

run a few words for us. Just say IVO'l'e for UAW

that Civil Defense is everybody’s MUSKEGON HEIGHTS, Mich.—
Mrs. Mary Ward has a bit of money to go on. Her husband, Arthur, a member of Local g'fdsmess from e;g:rt ;}o SOEynes:)ri? Production employes at the John-

348, UAW.-CIO, at E. W. Bliss in Toledo, died last year, and Mrs. Ward received a check | ° &% ”;i'; el ;Eiice <ta. |SOm Products, Inc., voted 50 to 27

for $1,000 as the first beneficiary under the death benefit _provisions of the Union insurance tion. Your Civil Defense needs |in favor of the UAW-CIO in a

plan. Shown are (left to right) Walter Klatt, local president; Norman Sattler, personnel you, National Labor Relations Board

manager; Mrs. Ward, Norman Kirk, company vice-president, and Charles Kennedy, chair- Fraternally, (NLRB) collective-bargaining elec- |

man of the office workers’ unit of the Local, (s) JAMES LONG, |tion.
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Plans Almost Completed for Biggest

Education Conference in Labor History

|

' | Doesa Congressman have morals?

)

L s punch press?

' =z ?
| What will be the hourly rate for running an atomic-powered = . ; f In d u s*ry c anl* Fil‘l d Holes

i P
w When you get a guaranteed annual wage, what will be your | In S'EEIWO"kerS ay case
i 89%) weekly take-home? | A el
H WZ A R R _NEW YORK (LPA)—CIO Steelworkers’ Chief Philip Mur-
' at kind of high school will your ) _
g y &t : s " ray declared February 5 the steel industry had presented
|l Twelve very famous world citizens are going to meet V«ltJ “nothing’’ to the Wage Stabilization Board to ‘‘successfully
< % ‘ 9:' W I (" y N1 ‘.1' y y 1( o , : ) )
W} more than 2,500 UAW-CIO Local Union delegates in Cley 91.31 ) challenge’” the Union’s demand for a substantial pay boost,
Ohio, from April 3 through 6 at the UAW-CIO International guaranteed annual wage and other contract improvements.
tducati ‘'onfere S - Ing questions | _ ,
Education Conference to a.nw.er these far-ranging questio Commenting on the industry’s
and dozens of other questions much closer home, and much | opening arguments against Yaiow T _ | .
nearer to UAW members’ bread and butter. ' demands before a special WSB | ig;cigthﬁ-;:ke WElOWeT | CONOEASIOH
IR Orse, 22y 0eTE, S WM DRTEX, AN speak and to make a personal con- |pute,. Milizay said>, “Ihe L’nioﬁ in:l?‘l;rf:’aiﬁlcl-idalf:?u:s? ;331?;
#iV § William Benton, will be am?{ng thel  ribution. to the. complete achieve- # | has demonstrated that a wage in-| cjaims “cannot be proven.” But,
:a:;l :i;s;cgzilg‘;elsf:ers VP JBPERLEES TR ment of the meeting.” fcrease is fairly due to the workers| Murray added, “it is interesting
_ : Continued Sexton, “The major | h 1 industrv. Ben Fair-| to find U. S. Steel—which com-
W Willard Goslin, the Pasadena |, .,hlems we have to face today ?;j{ t(; st?s tn ?QLT}S Sf ! hl ' plains about the so-called terri=
4% | educator who is the hero of the| ;.. pread and butter problems and Sbla el el $5 fying burden of taxes 365 days a
¢ | now-famous Pasadena story, Will|jifa and liberty problems. How to iadmltted that in the past, and he vear, and 366 in Leap Year, sud-
'yt | speak on education with A. M. ‘| make sure everyone gets a decent | didn’t deny it today.” i denly manifesting a positive
¢ | Schlesinger, Jr.,, Harvard historian, | «w.2oa and maintains a desirable . ’ passion to pay taxes.”
LIE ADA leader, and  author 'of the'staﬁdard ¢ 2= Fairless told the WSB panel thei o |
: : 4 : eneral publie, including the Steel-| Murray’s union is demanding an
|| Age of Jackson. | make sure everyone is free to - ) pth ’ : 1 uffer!a'*'erage hourly pay boost of 18%
: : . & . ? workers themselves, wo S |
Negro leader Walter White, headls.peak his mind, to live his own Y _ i . |cents, a guaranteed annual wage,
of the National Association for the,hfe, to achieve what he is capable @ | from more inflation if the Union paid holidays, improved vacations
Ar:ivancement of Colored People, | of achieving.” ' won its contract requests. He said | 5pq ox'erti;nr.; for Saturday and
'y | will ;’e another _gueslt spdeaker. d! “The Education Conference Iis the industry’s stockholders would |Sunday work. The WSB panel is
il Other discussion leaders and|going to deal with both problems suffer because. without higher |expected to issue its settlement
4 i Speakers will include a world-fa- in a way that we believe will leave . _ g :recommendations — which are not
1 | mous scientist, educators in the|an impression on our lives for A prices,Shigher iWagessan d JAvor iy Lo o n either the unionor the
01 forefront of education in the coun-|years to come.” SENATOR WAYNE MORSE costs would cut deeply into divi-| .. steel companies — sometime
1) try, alnd men‘;vho fhav::h won uni; “It is worth remembering,” Sex- dent payments, _ affer February 15. Murray has
Y versal recognition ior their moral | ton recalled, “that the Education . ' publicly declared that the union’s
: . : '- o : “But even more serious result|PUDUCYY €
34! i leadgrshlp. !!Conference in Milwaukee l}eld in | ' ‘ i twice-postponed strike threat would
.. With more than 3,000 delegates, | 1949 marked the uncovering of of a wage increase, perhaps, wi be revived if the WSB recomni-
J4 | guests, and visitors participating, | the pension campaign which end- | be its effect on taxes,” Fairless| nendations are unacceptable or are
1§ thehconfergnce ?a':llhb?dtﬁe lirgfst ed ir} a revolutionary change in 'said, arguing that if a similar .. turned down by the industry. In-
)” ;uc rne.*ertmgt ever held in the la-| the Ip::es_ of factery workers_. | wage increase was granted by in- dustry officials have sai_d they
or movement., He indicated that equally impor- | would not follow any wage increase

Despite its size, however, new | tant new developments will be un-
discussion methods will make it| yeiled at the Cleveland conference,
possible for each person taking When asked how many delegates
part in the conference to have | each local should send, Sexton de-
face-to-face discussions in small | clared that there was no specific
meeting groups on every problem | Union recommendation on this
that is discussed. | question. The Education Depart-

Describing plans for the confer-| ment suggested, however, that the
ence, UAW Education Director | delegates should include the Presi-
Brendan Sexton declared that, |dent of the Local Union, the Chair-
“This conference will be a demon-| man of the Bargaining Committee,
stration of the fact that you can | members of the Education and Po-
have bigness and democratic pro-| litical Action Committees, and any
cedures, too. The conference is|other persons whose presence at
planned so that each of the 2,500 | the conference would benefit the
delegates will have a chance to! local union membership.

. - h _
S R Y D O | araTasriaatibn trileas it is ac-

government an estimated $11 bll'icompanied by an equivalent price
: Ili()l"l in tax revenues it Other‘ﬂ'iSEiincrease okay. Government sta-
| would get from corporations. Fair- | bilization authorities insist, how=
| ' ever, the industry can pay a ‘“‘con-

| less’ reasoning was that all of in- | © o .
JId t would have to follow the'mdemble ey (e S TOn JUKERE
usiry wo | profits, without raising prices.

pattern set by steel; that any wage |
increase would be taken almost

!wholly from monies the corpora-lRlLCo VOTES UAW-CIO

| tion would normally pay In federal| yNHEPENDENCE, Kansas — In
' taxes; and, that the increase In|an NLRB election held at the

|

| taxes on individual workers’ in-| Rilco Laminated Products, Inc., the
'come would not nearly offset the| UAW-CIO defeated an AFL union
‘ loss the government would be | by the score of 63-17.

SENATOR WILLIAM BENTON

Reveals “Wetback” Threat
To U. S. Labor Standards

WASHINGTON—Proof that U. S. labor standards. both on|

farms and in industry, are being depressed by yearly importa-
fion of up to 300,000 Mexican nationals for fi’ll']fl work and by
a flood of illegal Mexican ‘‘wetback’’ laborers estimated at
more than 500,000 1mn 1951, was given to the Humphrey Sub-
Committee of the Senate Labor Committee at hearings on mi-
grant labor problems February 11.

The proof was supplied by Rep-
. - > G-
resentative Thaddeus M. Mach-

rowicz (D., Mich.). He gave the | tion Service Enforcement Chief

Committee a letter from U, S. Im- ShFAS _
| check of Iindividual files would

| show that such paroles to employ-
missioner Argyle R. Mackey, stat-| ors had been made.

: g : . |
ing that 473 Mexican nationals |

migration and Naturalization Com-

Senators Morse and Humphrey
illegally In the United States had| gtarted a full investigation of
been arrested in the Detroit district | these arrests and paroles,
last July, and 802 in the (.’hirragﬂ! For years U. S. labor has warned
district, All have been deported to |that systematic efforts to hold
Mexico. down and depress wages, working
| = o & . |and living conditions for hired
Answering Machrowicz's InquUIry | g4 workers by the unnecessary
as to whether any of these had|importation of foreign nationals
been paroled to employers, Mackey | instead of sensible recruitment,
transportation and maximum em-

gsald that paroles had been used In |
ployment at fair wages of U, S.

the Chicago District but not In the
Detroit District, and for periods up
to three months, -

While Mackey’s letter did not
gtate that the Mexican workers
had been ]’JHHJJIHI to thelr employ=- |
ers, Machrowicez told the Humphrey
Committee that he had reason to
believe that they had been go Repregsentative Machrowlez's In-
paroled and that, in his opinion, | vestigation has supplied the [first
this would amount to peonage, He | documented proof that this is hap-

[;-riinhly result in the depressing
'of Industrial wage and working
standards as forelgn nationals fled

seek better wages and working
conditions Iin American Industry,

‘cited statements with Naturaliza- ! pening,

citizens in farm work would in-|

from sweatshops In the fleld to

Willard F. Kelly indicating that a |

CIO Members Learn Government

5 L
o
5y ]
I
% .
' e, ! =
e

UAW-CIO members who attended the first State Government Institute sponsored by the
Michigan CIO Council, in Lansing on January 22, 23 and 24, are shown with Governor G,
Mennen Williams and two UAW-CIO members who are State Representatives. The legis.
lators are John Penczak on the extreme left and Minority Leader Ed Carey on the extreme
right., Both are Democrats representing Wayne County. The UAW contingent made up
about half the group that participated in the Institute designed to acquaint unionists with
the functioning of state government and with the need for Reapportionment and Reorgan.
ization, Participants stayed at the beautiful new Kellogg Center for Continuing Education
on the campus of Michigan State College in East Langing, They inspected many state gov-
ernment departments, watched the legislature in action, and met with numerous top level
state officials, Representatives of United Steelworkers of America.-CIO, and Communica-
tions Workers of America-CIO, also attended,
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Michigan’s First Ladies
Talk About Their Families

Mrs. Moocy, Mrs. Williams Ly g ypgs

Appear on UAW Telecast = \CTIVE IN DRIVES
Michigan citizens had a quick look at what goes on behind | FOR MARCH 0': DIMES

the publiec official scenes in a Governor’s and Senator’s home A (s ,
) . uxiiiaries ave major |
when Nancy Williams and Ruth Moody talked :1hout their : P x|
: : y . o | | roles in successful drives to raise
youngsters on a UAW Sunday television program recently. ; i |
' funds for the fight against polio |

It was a pleasant and comfmt-O |
have oplmonq too, about women | &8ccording to reports received by

able look, one that left a warm| |
.1n politics. *“While it's barely 40| Catherine Gelles, International

feeling that here were two very
nice families with many of the) ' years since women secured the| Ayxiliaries Secretary. |
right to vote, we've gotten over the |

every-day problems most parents |
O : | In Detroit,
face. Victorian influence, and I believe |

Both wives agreed that in their !that women have a great part to| ' helped make the “Mothers’ March | B
homes they try to provide quiet|play in our political life. One Of on Polio” one of the biggest money* 3 -,ﬂ,_,’ ?;. b 3.;_ -*f--{_;.h
relaxation for their husbands, who | the places women could exert a' 1315915 in the March of Dimes| [ oo i AN ' R

all four Au\ilialies:

R R B

::;‘rkqo'ssicuhcrlte;xgﬁ:ehqzulgsarsAaqn(:}f;l:l; | ;-on_stll':lctixfﬁ ir:lf;luerzf‘e 1S In ttle state | campaign. Auxiliary members also

S S : : ' legislature, e Governor's wife 114 :

P ohe rosonebiliticy per-fstfted T Dkt eola beicamassed streets with other drive Mrs. G. Mennen Williams (left) and Mrs. Blair Moody were |
mit, Mrs. Williams accompanies | done in two ways: (1) more women | Workers collecting funds, where- the charming guests of the UAW Sunday telecast recently. g

Michigan'’s first ladies described the home life of their fam-

the Governor on his trips, as it is|jn the legislature, and (2) a houqe-'exer a porchlight was turned on 3 : , |
ilies and the strains which the heavy duties of their hus- |

smore fun for both of us and far|wives’ lobby in Lansing. “This could | indicating a householder wished to

Jess strain.’ ' be a very effective way of getting bands la.ce
o : | 2 | upon them and the1r chlldren
While the Governor's wife does|some good legislation passed, as.contrlbute_ IJ p _____

some official entel‘laining for the1the women would be free of the The Auxiliaries he}Ded sponsor a |
wives of legislators and on other many political and financial 111eu-'(201‘!1bil18d fashion show and cook- Carboloy Ulllt Ends 140 Day Strlke.
Matthews Blasts ‘No Transfer’ Stand

state occasions, she finds few eve-|sures that afflict some of the lob- | ing school and toured 3Q downtown
FEs Wien Ste can INvite Persona. | pyists in Lansing now. | office buildings to gather money.

friends to dinner. “It’s a little hard ‘ |
Mrs. Moody felt “that many . s :
to invite your friends when most| o .. pove the wrollE oollceﬁt iThe women drive workers in De-
: | troit collected $173,589 in all proj-

Members of

evenings the Governor has five or|

S1Xx meetings."”

And what about the young-
sters? Do they miss their fa-
thers?

of politics—it’s not smoke-filled
rooms—polities is something that
affects every phase of our every-
day living, our housing, our edu-
cation, the food we eat.”

“We feel that it's not quantity
but the quality of time we spend| Congressmen and Senators. “I know
with our three children that's im‘1because I have helped in Blair's |
portant," Mrs. Williams Comment-lomce; every piece of mail is care-
ed.. “We all enjoy sports, such as| fylly evaluated and a record kept.
skating and swimming, and we do | Be sure to write both the propo-
these and other things together. nents and opponents of the legis-
We have a good time as a family | Jation you are interested in.” Of
group and our youngsters treasure | particular interest to women, Mrs.
these times together,” | Moody said, was price control, and

Senator Moody has two young|one of the most important steps in
boys at home and an older son,“owering the housewife's budget
Blair, Jr., at the University of ' costs is the repeal of the Capehart
Michigan Law School. Biggest prob-| Amendment.

She urged that women write 1heir|

Jem the family has had recently,
according to Mrs. Moody,
ting father committed for
Scout father-son dinner of our
eight-year-old Chris. We finally

was “‘get- |
a Cub | United States,

but only |

Although women make up 33
per cent of the population in the
neither of the first
' ladies thought that special appeals
should be made to women voters.

ECI.S-

Auxiliary 48 of Muncie, Indiana,
raised $338 with a chili supper and
other projects. The New Castle,
Pennsylvania, Auxiliary did house-
to-house canvassing.

' kee, the Auxiliary collected polio
funds in theaters and in Janes-
ville, Wisconsin, the Auxiliary

' members rapped on doors to get

campaign funds, .

In addition, most of the Aux-
iliaries

from their treasuries,

In Milwau- |

made direct contributions.

the Carboloy unit of UAW Local 771 ended
' their 140-day strike early this month after
contract with includes a five-cent across-the-board wage in-

winning a two-year

crease and a four-cent annual improvement factor.

transfers to its new plant in Ed-

The Carboloy unit of the Gen-@

eral Electric Corporation agreed Iol not intend to move the bulk of its

provide advance notice of any job | operations.

In place of transfer rights for
the key |1ts workers, the Company agreed
to provide one month'’s notice of
job transfer for each year's sen-
lority up to six years and to pro-
vide employment at the same rate
or at a jJob paying not more than
10 cents an hour less, or to make
up the difference in pay lost dur-
iIng the notification period, or per-
mit a transfer with job.

more, Michigan, one of
issues in the strike, but stood firm
against giving UAW workers the
right to follow their jobs.

In announcing the settlement,
Regional Director Norman Mat-
thews said, “The Union has no
quarrel with the financial agree-
ment finally reached with the
Company, but Carboloy still

failed to meet its obligations to
its workers by refusing to give
them adequate transfer rights to
its new plant in Edmore. By
moving civilian work to its so-
called ‘defense plant’ at Edmore

The two-year contract provides
for a five-cent across-the-board
increase retroactive to December
3, 1951; a four-cent annual ime-
provement factor to be applied
November 3, 1952, and Novems-

got it on Blair's calendar,
after we arranged i1t through his
office.” |

+ Both of Michigan’s first ladies

-— - —

“Women these dayvs are inter-
ested in all Kinds of problems,
whether they're domestic or for-
eign.”

ber 2, 1953; a seventh paid holi- |
day (Election Day); increase in
call-in pay from two to four
hours and 120 hours’ vacation
pay for employes with 15 years’

without giving its faithful work-
ers in Detroit a chance to trans-
fer, Carboloy is working an un-
necessary hardship on both its 1
employes and their community.” |
The strike, first in Carboloy's| seniority.

history, started when the Company| The contract may be opened
attempted to switch 200 civilian |semi-annually for the upward re-
jobs to its new, amortized plant | negotiation of wage rates and will
despite an abundance of floor space be reopened in May of 1953 for a

in Detroit. At the close of the | general review of economic issues.
strike, Carboloy began installing Local 771's members approved |
some new equipment in Detroit | the contract by secret ballot with
In support of its claims that it did | 421 votes for it and 58 against it,

— o ——
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“Fasten it with my Union pin — It
will never let me down!”
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Mazey Advises
Retired Workers,
Check Exemptions

Secretary-Treasurer Emil Mazey |
advised persons retired on UAW
pensions to make certain they take |
all the exemptions they have com- |
ing when they file their income |
| tax returns, t

He pointed out that men and|
women who have reached their
65th birthday by last December 31 |
'are eligible for double exemptions, |
or $1,200 each. I1f the Musband 1is
' 65 and his wife is not that old, he
' gets a double exemption and she a |
single $600 exemption, or a total
' of $1,800. Persons who are blind
also receive an additional $600
exemption.

Mazey said that-Social Security
1 - € : . A
Since the Inaugural broadcast of “‘Labor Views the | ., ccks received from the govern-

R . . |
News’’ on WAKR in Akron, Ohio, on January 28, Interna- |ment are not taxable. However,

tional and local union leaders of the United Rubber Work- |money received from UAW pen-

ers-CIO have been enthusiastic in their praise of the able |='°M funds is t"‘“ab'e-_ g 5~ -1 8 SN

work of Guy Nunn, UAW-CIO commentator. Above, Nunn Anyone :‘ho ;E;'e:ved et35600 eml* : e S R TR
. . . . ’ . . more In wages ore reuremen . . -

(right) is discussing the rubber workers’ sponsorship with |, _ vead e P h ol waces and LOCAL 1022 UAW-CIO in Chicago celebrates its second

birthday with a cake made by the local union President,
Fred Nicholas. Director Pat Greathouse, Region 4, congrat-
ulates President Nicholas on outstanding gains totalling 50
cents an hour, excluding funded pension plan. Left to
right: Financial Secretary John Farnik; Greathouse; Intl.

Rep. Ralph Robinson in charge of Fair Practices; Nicholas, $
and Intl. Rep. Tom Sullivan,

the Union’s International President, L. S. Buckmaster. After | pension checks total $600 must file
the January 28 broadcast, Nunn was honored at a citywide |a return. Moreover, anyone who |
Council meeting of URW locals in the Akron area. ‘‘Labor |had money withheld from his pay
Views the News'' is piped by telephone line direct to the |‘hecx belore retiring . Sl Rk
Ak:}'on station from WDET, the UAW-FM station in De-. | .ri.4 he has coming. ‘
troit, to WAKR which broadcasts the Nunn commentary Mazey warned the deadline for
at 7:15 p. m. Monday through Friday.

filing is March 15, |
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. Official Ford Motor Company statements still contain pre-
_l'-rjfl;entious flapdoodle about ‘‘human engineering,”’ but in the
i 'j'avished town of Tron Mountain, Michigan, and in the threat-
:ned city of Windsor, Ontario, residents openly wonder if the

Forge Council Plans
Program for Trainees

selected

A four-man committee

by the National Forge Wage-Hour
Council will representatives
of the Skilled Trades and Research
this month to

meet

The ‘“human engineers’’ did an almost scientific job on Iron

wid I Mountain. They took the best wood from the nearby forests
Bitand the best years from the men. Most of their workers bought
smthomes. Abruptly the ‘“human engineers’’ pulled out of Iron

Departments late
work out a comprehensive trainee
plan for hammermen, It will be
presented to the International Ex-
wa EMountain, giving the community a headlong push toward be- | ccutive Board for consideration.

Ji coming a ghost town. In Windsor, folks are worrying, ““Is Ford| The conference follows a Forge|

)

Mo coing fo ‘engineer’ us, foo?’

N Iron Mountain

In Iron Mountain, the Menomi-
8 nee River is roaring over the dam

. —insfead of through the turbines.
'nounced it will move Plant 4, the |

® Some of the stores are closed. The
! rest are not doing much business.
of the houses already are
boarded up.

For 30 vears, Iron Mountain pro-
duced the finest available in auto-
mobile and wood products. The
Ford layout there included 600,000
square feet of floor space, and a

Some

b e LW

— —

%

! Cheap power is available. So.are |
railroads and lake ports and air
fields.

A few months ago, Iron Moun- |
fain was a prosperous, busy com-

munity. The merchants and the

men built their lives around the |
. Ford Motor Company, the chief
employver there. More than 85
cent of the Ford workers
To all

outward appearances, Iron Moun-

per
owned their own homes.

tain was a peaceful, secure Amer-

ican community.

made a tremen-
dous to World War
II. Iis residents believed they were
coing to find their skills in great
The future looked

Iron Mountain

confribution

demand again.
bright,

So one day last December, Ford’s |
“human engineers’” announced they |
were transferring the Iron Moun- |
tain operations elsewhere, |

Men who spent a lifetime build- |
ing security found themselves stuck |
with homes suddenly almost x'alur_r-i
less in a town where fhpy';

could find no work. Merchants |
| suddenly discovered their business-
! es were headed for disaster. In a|
| matter of weeks, grocers faced the
hard decision of determining how
much they could carry on the
books, and survive.

Iron Mountain is a community

In Windsor

Windsor, like Iron Mountain, is
largely dependent upon Ford. Al-
ready Ford of Canada has an-

—— ——

' final assembly and body shop, to

Oakville near Toronto. For Wind-;

'sor, that is a loss of 4,000 jobs.
' The new Oakyville plant is to em-
' ploy 7,000.

| During a chie radio appear-
ance, Rhys M. Sale, Ford of Can-

- ada president, said more jobs
! great deal of modern machinor}'.J

- Windsor.,

were going to be brought to
That was last Novem-
Still no new jobs are
the opera-

ber. in
sight,

tion has smelled like a runaway.

Increasingly,

Now the Company appears to be |

fomenting a strike as an excuse.
Some 9000 Ford of Canada

workers, members of Local 200,

UAW-CIO, saw their last hope for

' a peaceful settlement go out mid-
' month as a vengeful management

booted the Union to the brink of
walking out.

After 11 months of so-called ne-
ogotiations, both Union and Ontario

Minister of Labour, Charles Daley, |

assailed Ford Management’s ada-
mant and unreasonable stand. But
with the strike precipice only inch-
es away, Company negotiators still

' kicked viciously at the Union,

In a last-minute effort to avert
strike action, George Burt, Ca-
nadian Director of the UAW-(CI0,
made a two-point suggestion:

1. Get Sale into the contract
talks; and

2. Use the unanimous recom-
mendations of a three-man board
of conciliation as basis of settle-
ment,

But Burt’'s chances of doing
either look less than slim.
Pasty-faced Sale, up from the

Company’s sales department,
rejected every previous attempt to
lure him into the front line of

| Council meeting in Flint, Michi-
gan, at which members proposed

| program of two years; limiting the |

number of trainees in relation to
the number of hammer crews and
establishing a 10-year period of ex-
perience for hammermen before
they can obtain journeyman cards.

The meeting was addressed by

' Robert Carter, Director of Region |

llC, Burton E. Moore, President of
| Buick Local 599, and Richard E.
| Reisinger, Assistant Director,
| Wage-Hour Council Division.

establishing a minimum training

-----------

The entire steward’s body turned out for a banquet
held in Local 212 Hall to honor the 100 Briggs Manufac-
turing Company workers who have retired under UAW

_pensions. Region 1 Co-Director Norman Matthews is shown
addressing the group while Jess Ferrazza, Assistant Briggs
Department Director, left, studies his notes. UAW Presi-
dent Walter P. Reuther and Secretary-Treasurer Emil Ma-
zey, were the principal speakers.
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WHEN GOOD FELLOWS GET TOGETHER, they will find room for a song in their
hearts. International Representative Edgar Lee leads retired UAW workers in a tunefest at
a gathering of the Union’s senior members in Local 154 Hall. The meeting was one of five
held in the Detroit area last month.

UAW Suit Blocks
‘Saginaw Payroll Tax;

Statewide Fight Looms

i SAGINAW, Mich.—Court action

started by the UAW-CIO

had ' blocked a one per cent payroll tax

| which would

have taken

here

an esti-

ClO Forms Committee
To Work on Vet Problems

WASHINGTON (LPA)—Allan S.

Vice - Presi-

UAW-CIO,

mes of the Steelworkers.

the and James Thims-

Haywood, Executive

dent of the CIO, announced forma- Said Haywood: “The Committee

tion January 28 of a CIO Veter-|will be concerned not only with the

ans’ Committee, with himself as| problem of getting veterans back

built around the Great Industrial
God Ford, gnd the Great God,
without warning, abandoned it.

Today, 1,500 workers in a city
of 9500 persons are drawing
meager unemployment compen-
sation checks to support them-
selves and their dependents. More
than 300 already have exhausted
their claims,

The Ford property has been sold
fo the Kingsford Chemical - Com-
pany which is trying to resell it.

Some of the workers at Iron Moun- |

tain have left their home town and
home church and old friends to
seek employment elsewhere, Most
are sweating it out, gambling that
a kindlier Industrial god will take
over the plants.

Ford still hasn't engineered ouf

}HJ[H'.

Mine-Mill Revolt Keeps on Growing

1OS ANGELES - Another unit of
the Amalgamated Mine-Mill Local

100 is on Its way to becoming a| Harvill

part of the UAW-CIO, At Century
Metaleraft, 285 out of 311 workers

have signed UAW membership
cards and are awaiting an NLREB
election,

if*ﬁntraf‘t sessions, appeared deter-| mated $16 million out of Saginaw
mined to force on strike the big| residents’ pockets in the 10 years
! I.aﬂ('ﬂl “hir'h h(rid ‘v‘-.i]df'a”(*d }]i{; lh(j 1“1{ was 1[} run.
| plant for 11 days in December, = ;
‘ ’ v Circuit Judge Harry D, Board-
I'he Union has pressed for a set-
' tlement on the basis of the Concil- |
iation Board’'s recommendation, |
' which, with even the Company's| gan
representative agreeing, found for
' the Union in almost every contract

man ruled that a tax on income
for Michi-

home-rule cities and prob-

was unconstitutional

ably for the whole state, as was

claimed in the suit filed by Mal-

Chairman. It will be a supervisory

committee. An action committee al-

so has been named, comprising

Fred Pieper of the CIO headquar-
ters staff: Frank N. Hoffman, Leg-

islative Representative of the Steel-

workers: and Harold J, Near, of
the UAW-CIO Other members will

old

with finding jobs for younger peo-

to their jobs In industry, or

ple, but with every type of com-

munity and social problem faced

by the men and women who have
served, during this period of inter-
national crisis, in the nations mil-

itary establishment.”

| 1ssue in dispute., The Company | l G B ¢ Raxl | be added soon. !

L ndn . - colm G. House, Assis erlor _ ‘ .

picked out only part of the rec-| el e A“hti:" IL : : Other members of the supervis- Y 7 '
ommendatic ere and re-! 1D Director, and Internationa B A PENEE T e Sy ( l ) ’\ : \
ymmendation, offered that and re tor, a { ory committee are Presidents Jo- ‘ ‘ Names Nerw

jected everything else,

| Representative Edward Hy Cor-

Nor, in 11 months had the Com-

give them support, that the payroll tax should not

, M'l&ll

Beirne of the Communica-
tions Workers, Mic¢hael Quill of the

sons least able to pay It,

Rep to ICKTU

‘\'h‘l'-pl't'hilh‘llI of the Ol Workers.

]

501,
pany done any real negotiating, _ & _ : & Transport Workers, and Emil
- v 04 W . L. .| Only 14000 of Saginaw's 47,000 _ ~ T ' .
'he I.unlm'n iIsn’t quite sure why, ey, | i e Rieve {:t* the Textile Workers; Sec- KANSAS CITY (LPA)—-James J
M:l‘}'}j‘. l!q I‘J{;‘lﬂllsi. S:‘l]“' []‘.";I_ I";:lkrli',.'f! ‘i‘j’l'!'rkl l"jljl{ Ih‘l[‘ II] 'ji‘l I'nt"ll}'_llliil.‘lll'l" !'nllli[ D‘l;l{.i.‘! ‘J'I -
o, (Y . ‘ . : ‘ L.eary., on recommendation of ClO
mined to try to finish the job of | special election Iin which the tax |e '
' 10 » 1Ini : : President Philip Murray, has been
| putting the boot to the Union that | wag passed, many staying home! be put on the ballot in their city. i | :
| . 1 O a AL 1 Vals = : . . - ; ) -"'l-""-"l.'l"l' ¥ )" -
| he wu{a made :“ BV _“P In Decem because just before the balloting He spoke at o meeting of ceivie hamed representative ol the Intel
| Il"! . 1 Illfl-y e lhf' ]'Ilf'\l wants 101 nli,”. l["..ll newWsSDADAT Ill r“\.-“r 'll_ l"“{I'.rh ('lillll"l I“ l'“l""i'lll'r tl..- 'i"\- “."I.{l.““.ll Lonl i'i!t'l ation llr l' o
| “human engineer” Windsor, l el i Trade Unions to the United Na-
_|the tax, used a streamer headline several other Michigan cities ' b
"o O . ' DAV aves be-! HHONS. He succeeds John Brophy,
over a story that the tax proposal | W&re con idering payroll taxes b W BN | |
: . . : fore .llllh’_i* Ii*liilllllliillr"\ decision LOI'Med Director of Cl10O Industrial
was unconstitutional in the opin- ,. anched N |
lon of Governor G, Mennen Wil s S e INOW supporters ol ypjon Councils, who Is now a
The UAW previously filed for | (LR RUVEEIWE" W Ll the tax are expected to join forees \ { the W Stabilizatior
. s i | JARRNIAS ) et | 4 « B LM ALEEL L LD
NLRB elections at the Anrh-;'}-;nn_ll“”“" and legal authorities, in*an effort to secure an amend-|" ‘ ' .
- (& ' ; . ment the state constitutio ak« | Board's II'!;rl‘.ll board,
lnrul Union Die Casting Following Judge Boardman's |’ | 0 constitution mak * | |
CUH][JHIIII'H Wll”:i“ W”l'kpl'ﬁ I'”'“p[l y | Ilh', 1 ll'}.:ill, | Leary Is ClO I'b.l"Hll‘“H‘ Directol
decision, Leonard Woodeock, Ke- : | | | _
to the UAW aflter losing a strike In I D DI : Lkt Woodcock sald the amendment ! for western Missourt and Kansa
" : " TL - & A
which the Communigt-dominated| KON reclor, neipead  per= | would be battled on grounds that| He will be succeeded in that post
Mine-Mill International falled Lo | sunde Grand Raplds city officlals | (e payroll tax hits heaviest per- by A, R, Kinstley, for 11 years



of 23 Bay City Chevrolet plant pensioners honored by UAW officials last month at a dinner.
He is shown receiving an engraved wallet and a life union membership card from Harold
McDougald, member of the Union’s Pension Committee. Left to right are: J oseph Douponce,

President of Local 362, UAW-CIO; McDougald; Jezak, and Leonard Woodcock, Director of
UAW-CIO Region 1D.
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THIS IS THE CHAMPIONSHIP UAW-CIO Cadet League team of Racine, Wisconsin.
Left to right, standing: Nick Commande, field manager; Ted Jacobs, Vmcent Trentadue,
Dave Lampman, Jim Schoner, Clayton Lee, Jr., David Kitzman, and Mel Marweg, manager.

Seated: Ron Bekken, Ken Wittkofski, Carl Catnne Gib Marweg, and Jim Janders. The team
1s celebrated with turkey dinner recently, with Regional Director Harvey Kitzman present-

OLDEST PENSIONER HONORED—Joseph Jezak (second from rlght) was the oldest
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.......
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SHOE ON OTHER FOOT—Em11 Mazey, representmg
management, signs a two-year renewal of WDET-FM's con-
tract with the National Association of Broadcasting Engi-
neers and Technicians, recent CIO affiliate. Mazey is Sec-
retary-Treasurer of the UAW-CIO Broadcasting Corporation
of Michigan which operates the FM station in Detroit. Seat-
ed next to Mazey is David Stewart, Detroit Chapter Presi-
dent of the engineers’ union, and standing is Peter Opoka,
Councilman at WDET. Since their affiliation with CIO,
NABET has extended its membership in many smaller radio

stations in outlying communities. The Union has contracts
with all major networks except CBS.

A. H. ATTAWAY DIES IN ATLANTA

' month. He was 54 yedrs of age.

Brother Attaway, a veteran mem-
ber of Local 34 and the oldest
UAW staff member in Region 8 in
point of service, died much in the
' manner which he had said he
' would prefer—with his ‘“boots on.”
| Considered one of the most en-
thusiastic and successful organizers
within CIO ranks, Mr. Attaway
had devoted most of his adult life
.to his one great ambition—organ-
1zing the unorganized.

. And his record speaks for itself,
with successes on such organiza-
tional projects as Fairchild Air-
craft, Hagerstown, Maryland;

Fairchild Aircraft of Burlington,
North Carolina; Bell Aircraft,
Marietta; Wolverine Tube Co., De-
'@atur, Alabama.

Arthur H. Attaway, for many There were many, many others,
years a successful 'and beloved|and Brother Attaway’s untinfely
leader in UAW activities, died of |death will be keenly felt through-
a heart attack in Atlanta last|out UAW circles.
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STAR PITCHER Jerry Mews of the UAW CIO Cadets
shows his form in this picture. He pitched 11 games, won

10 and lost one. He racked up 122 strikeouts, walked 53
and allowed 27 hits.

POSTMASTER: Send notices of change
of address on Form 3578 (Canada, Form o
67B) and copies returned under labels
No. 3579 (Canada, labels No. 29B) to 2457
E. Washington St., Indianapolis 7, Ind.
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